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Date Not Specified 
 

Lisa Evans 
 
 

 
Annwyl Syr / Fadam 
 
Ysgrifennaf i’ch hysbysu y cynhelir Cyfarfod o Pwyllgor Trosolwg a Chraffu 
Cymunedau sy'n Dysgu, o bell trwy fideo-gynhadledda, Dydd Mercher, 2 
Mawrth 2022 am 10.00 am i drafod y materion canlynol: 
 
1.   Ymddiheuriadau  

 
2.   Datgelu buddiant personol (gan gynnwys datganiadau chwipio) 

Atgoffir aelodau am eu cyfrifoldeb personol yn datgan unrhyw fudd 
personol a budd sydd yn rhagfarnu yn gysylltiedig â materion a 
gynhwysir yn yr agenda hwn yn unol â darpariaethau Deddf 
Llywodraeth Leol 2000, Cyfansoddiad y Cyngor a Chod Ymddygiad 
Aelodau. Yn ogystal, mae’n rhaid i Aelodau ddatgan unrhyw chwip 
plaid gwaharddedig a roddwyd ar Aelod yng nghyswllt y cyfarfod yn 
ôl Mesur Llywodraeth Leol (Cymru) 2011.  
 

3.   Prosiectau yr 21ain Ganrif Band B a Chyllid Grant Ychwanegol 
(Tudalennau 3 - 6) 
 

4.   Dogfen Egwyddorion a disgwyliadau Anghenion Dysgu Ychwanegol 
Ceredigion (Tudalennau 7 - 50) 
 

5.   Asesiad o Ddigonolrwydd Gofal Plant 2022-2027 (Tudalennau 51 - 
368) 
 

6.   Asesiad o Ddigonolrwydd Cyfleoedd Chwarae Ceredigion 2022 
(Drafft) (Tudalennau 369 - 512) 
 

7.   Gwasanaeth Cyfiawnder Ieuenctid Ceredigion (Tudalennau 513 - 516) 
 

8.   Cadarnhau Cofnodion y Cyfarfod blaenorol  ac ystyried unrhyw 
faterion sy'n codi o'r Cofnodion (Tudalennau 517 - 520) 
 

9.   Unrhyw Fusnes Arall  
 

 

 
 

Atgoffir yr Aelodau y dylent lofnodi’r Gofrestr Bresenoldeb 

Pecyn Cyhoeddus

http://www.ceredigion.gov.uk/
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Darperir Gwasanaeth Cyfieithu ar y Pryd yn y cyfarfod hwn ac mae croeso i’r 
sawl a fydd yn bresennol ddefnyddio’r Gymraeg neu’r Saesneg yn y cyfarfod. 

 
 
Yn gywir 

 
Miss Lowri Edwards 
Swyddog Arweiniol Corfforaethol: Gwasanaethau Democrataidd 
 
At:  Gadeirydd ac Aelodau Pwyllgor Trosolwg a Chraffu Cymunedau sy'n 
Dysgu 
 Weddill Aelodau’r Cyngor er gwybodaeth yn unig. 



Cyngor Sir CEREDIGION County Council 
 

ADRODDIAD I’R:  Pwyllgor Trosolwg a Chraffu Cymunedau sy'n Dysgu 
 

DYDDIAD:  2 Mawrth 2022 
 

TEITL:  Prosiectau yr 21ain Ganrif Band B a Chyllid Grant 
Ychwanegol 

PWRPAS YR ADRODDIAD:    
Rhoi diweddariad ar gynnydd Prosiectau yr 21ain Ganrif 
Band B a Phrosiectau a gyflenwir gan ddefnyddio Cyllid 
Grant ychwanegol 

Y RHESWM Y MAE 
CRAFFU WEDI GOFYN 
AM Y WYBODAETH:   
 

 

 

CEFNDIR:   
 
Roedd Cynllun Amlinellol Strategol yr 21ain Ganrif Band B gwreiddiol a gyflwynwyd i 
Lywodraeth Cymru yn 2017 yn cynnwys y prosiectau a ganlyn â chyfradd ymyrraeth o 50% o 
arian cyfatebol - roedd cyfanswm y gost yn £15,300,000 
 

£600,000 Pontrhydfendigaid 

£1,800,000 Aberteifi, Cynradd 

£5,800,000 Aberteifi, Uwchradd  

£7,100,000 Ysgol Ardal Dyffryn Aeron 

  

£15,300,000  
 

 
 

Yn sgil sicrhau cyllid grant ychwanegol o 100%, a’r newid yn y gyfradd ymyrraeth, cyflwynwyd 
Cynllun Amlinellol Strategol diwygiedig a gymeradwywyd yn 2019, a thynnwyd 
Pontrhydfendigaid o’n rhaglen Band B gan fod £600,000 (cyllid o 100%) wedi’i sicrhau o’r 
Grant Lleihau Maint Dosbarthiadau. Yn ychwanegol at hyn, sicrhawyd £1,000,000 hefyd o’r un 
grant yn gyfraniad tuag at Ysgol Gynradd Aberteifi. 
 
Ar ôl derbyn cadarnhad o’r cyllid grant ychwanegol uchod, codwyd prosiect Canolfan y Môr o 
Fand C i Fand B a olygai ein bod yn dal i fod o fewn yr amlen arian wreiddiol a gymeradwywyd 
yn 2017. 
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Band B Cost Prosiect 
Grant Lleihau 

Maint 
Dosbarthiadau 

Grant Gofal 
Plant 

 £600,000 Pontrhydfendigaid £600,000  

£800,000 £1,800,000 Aberteifi, Cynradd £1,000,000  

£5,800,000 £5,800,000 Aberteifi, Uwchradd   

£6,312,500 £7,100,000 Dyffryn Aeron  £787,500 

£1,273,000 £1,273,000 Canolfan y Mȏr   

£14,185,500     

 
 
 

Y SEFYLLFA BRESENNOL:   
 
 
Ar ôl derbyn pris tendr ar gyfer Canolfan y Môr a diweddaru ein hamcangost ar gyfer Dyffryn 
Aeron ac Aberteifi, Cynradd, mae’r cyllid y rhagwelir y bydd ei angen fel a ganlyn 
 

 
 
Yn sgil y newid yn y gyfradd ymyrraeth ynghyd â sicrhau’n llwyddiannus gyllid grant 
ychwanegol, mae cyfraniad cyfan yr Awdurdod Lleol wedi gostwng ers y cais gwreiddiol. 
 
 
Ysgol Uwchradd Aberteifi 
 

Ysgol Cost 
Cyllid 

Ychwanegol 
Cost sy’n 
Weddill 

Cyfraniad 
Llywodraeth 

Cymru 

Cyfraniad yr 
Awdurdod 

Lleol 

Aberteifi, 
Uwchradd 

£5,800,000 
Gwirioneddol  

 £5,800,000 £3,770,000 £2,030,000 

Canolfan y 
Mȏr 

£1,454,253 
Gwirioneddol  

 £1,454,253 £1,090,690 £363,563 

Aberteifi, 
Cynradd 

£3,050,000 
Amcangyfrif 

£1,000,000 
Grant Lleihau 

Maint 
Dosbarthiadau 

£2,050,000 £1,332,500 £717,500 

Dyffryn 
Aeron 

£10,932,950 
Amcangyfrif 

£787,500 
Grant Cyfalaf 
Gofal Plant 

£10,145,45
0 

£6,594,542 £3,550,907 

   
£19,449,70

3 
£12,787,732 £6,661,970 
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Dechreuodd y gwaith ar y safle ym mis Gorffennaf 2021 ac mae wedi’i amserlennu i gael ei 
gwblhau erbyn Ionawr 2023. 
 
 
 
Canolfan y Môr:   
 
Mae’r gwaith i fod i ddechrau ym mis Chwefror 2022 ac mae wedi’i amserlennu i gael ei 
gwblhau erbyn Rhagfyr 2022. 
 
Ysgol Gynradd Aberteifi 
 
Mae’r tendr i fod i gael ei gyhoeddi ym mis Chwefror 2022 a’r gwaith i fod i ddechrau ym mis 
Gorffennaf 2022. 
 
Dyffryn Aeron 
 
Cafodd y broses o brynu’r tir ei gwblhau ym mis Tachwedd 2021 a chymeradwyodd 
Llywodraeth Cymru yr Achos Amlinellol Strategol ym mis Rhagfyr 2021 ar gyfer amcangost 
adeiladu o £10,932,950. Mae’r tendr i benodi ymgynghorwyr i ddatblygu’r prosiect i fod i 
gael ei gyhoeddi ym mis Chwefror 2022. Pan fydd yr ymgynghorwyr wedi datblygu’r cynllun 
ac y bydd pris tendr terfynol wedi’i dderbyn, bydd yr Achos Busnes Amlinellol a’r Achos 
Busnes Terfynol yn cael eu cyflwyno i Lywodraeth Cymru i’w cymeradwyo erbyn mis 
Rhagfyr 2022.  Mae’r ysgol newydd wedi’i hamserlennu i agor erbyn mis Medi 2024. 
 
Grant Cyfalaf Y Gymraeg 
 
Cyflwynwyd cais pellach am gyllid grant o 100% i Lywodraeth Cymru am £5,574,290 i 
gefnogi’r dyheadau a nodir yn nogfen ddrafft Cynllun Strategol Y Gymraeg mewn Addysg 
2022-2032, a disgwylir i benderfyniad gael ei wneud erbyn diwedd Chwefror 2022. 
 
 

LLESIANT 
CENEDLAETHAU’R 
DYFODOL:  

A gwblhawyd Asesiad Effaith Integredig?  Os na, nodwch pam 
 

Crynodeb:  

Hirdymor:  

Integreiddio:  

Cydweithio:  

Cynnwys:  

Atal:  

 

ARGYMHELLIAD/ARGYMHELLION: 

Gwybodaeth 
 
 

RHESWM DROS YR ARGYMHELLIAD/ARGYMHELLION:   
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Enw Cyswllt:  Nia James 

Teitl: Rheolwr Corfforaethol - Adnoddau Dysgu 

Dyddiad yr 
Adroddiad 

3/2/2022 

Acronymau:    
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Cyngor Sir CEREDIGION County Council 
 

ADRODDIAD I’R: 
 

Pwyllgor Craffu 

DYDDIAD: 
 

Mawrth yr 2il 2022 

LLEOLIAD: Rhithiol 
 

TEITL: 
 

Dogfen Egwyddorion a disgwyliadau Anghenion Dysgu 
Ychwanegol Ceredigion 

PWRPAS YR ADRODDIAD:  Diweddaru’r Pwyllgor craffu o Egwyddorion a disgwyliadau 
Anghenion Dysgu Ychwanegol Ceredigion  

RHESWM PAM BOD Y 
PWYLLGOR WEDI GOFYN 
AM Y WYBODAETH: 
 

  
Diweddariad ar Anghenion Dysgu Ychwanegol 

 

CEFNDIR: 
 
Mae Deddf Anghenion Dysgu Ychwanegol a'r Tribiwnlys Addysg (2018) Cymru yn rhan o'r 
rhaglen diwygio addysg ehangach yng Nghymru. Mae hyn yn darparu fframwaith statudol 
newydd ar gyfer cefnogi plant ag anghenion dysgu ychwanegol (ADY), ac mae Cod gorfodol 
yn cyd-fynd ag ef sy'n sicrhau bod gan y system newydd gyfres o baramedrau clir y gellir eu 
gorfodi'n gyfreithiol lle mae'n rhaid i ysgolion, awdurdodau lleol a phartneriaid eraill sy'n gyfrifol 
am ddarparu gwasanaethau i blant a phobl ifanc ag ADY weithredu.  
Y Cod Anghenion Dysgu Ychwanegol https://gov.wales/additional-learning-needs-code 
Cod ADY – Darpariaeth o 0-25. 
 
Nod y dull newydd, fel y nodir yn y Cod, yw: 
'Cefnogi'r gwaith o greu system addysg gwbl gynhwysol lle rhoddir cyfle i bob dysgwr lwyddo a 
chael mynediad i addysg sy'n diwallu eu hanghenion ac sy'n eu galluogi i gymryd rhan, elwa 
ar ddysgu a'i fwynhau.' 
 
Mae'r fframwaith statudol newydd yn seiliedig ar y 5 egwyddor ganlynol: 
a)  Dull sy'n seiliedig ar hawliau lle mae barn, dymuniadau a theimladau'r plentyn, 
rhieni/gofalwyr neu berson ifanc y plentyn yn ganolog i gynllunio a darparu cymorth. 
b)  Nodi, ymyrryd yn gynnar a chynllunio pontio effeithiol. 
c)  Cydweithio lle mae pawb sy'n gysylltiedig yn cydweithio er lles gorau'r plentyn neu'r 
person ifanc 
d)  Addysg gynhwysol sy'n cefnogi cyfranogiad yn llawn mewn addysg brif ffrwd, lle bynnag 
y bo'n ymarferol ac ymagwedd lleoliad cyfan i ddiwallu anghenion dysgwyr ag ADY. 
e)  System ddwyieithog lle cymerir pob cam rhesymol i ddarparu ALP yn Gymraeg i blant a 
phobl ifanc sydd angen cymorth drwy gyfrwng y Gymraeg.   
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Mae’r rhaglen trawsnewid ADY yn weithredol ar draws Ceredigion.  
O dan y system ADY newydd, mae gan awdurdodau lleol ddyletswydd i adolygu’r trefniadau a 
wneir gan ysgolion i fodloni anghenion dysgwyr sydd ag ADY.  Y ddogfen Egwyddorion a 
Disgwyliadau ADY Ceredigion  yw’r arweiniad strategol ar gyfer ein hysgolion.  
Mae’r ddogfen hon yn rhan annatod o fframwaith yr awdurdod er mwyn bodloni anghenion yr 
holl blant a phobl ifanc rhwng 0 a 25 oed.  Mae’n cyflawni rôl hanfodol yng ngwaith yr 
awdurdod i sicrhau safonau uchel i bawb, ac mae’n cyd-fynd yn agos â pholisïau ar gyfer 
cynhwysiant a gwella ysgolion. 
 
 
Y SEFYLLFA AR HYN O BRYD: 
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Datganiad Gweledigaeth ADY Ceredigion 
 
Mae Ceredigion wedi ymrwymo i greu amgylcheddau addysgol sy’n meithrin cydnerthedd ac 
sy’n hyrwyddo annibyniaeth, gan alluogi pob plentyn a pherson ifanc i ffynnu a llwyddo, byw 
bywydau llawn ac ystyrlon, a dod yn aelodau a chyfranwyr gwerthfawr yn eu cymuned leol. 
 
Nodau ADY Ceredigion 
 
Fel rhan o’n proses o drawsnewid i’r system ADY, ein nod yw datblygu ein harfer dda presennol 
fel yr awdurdod mwyaf cynhwysol yng Nghymru, gan gynnwys egwyddorion pob Deddf sy’n 
effeithio ar ddysgu a lles plant a phobl ifanc. 
 
Ein nod yw sicrhau bod holl blant a phobl ifanc Ceredigion yn teimlo’n ddiogel, eu bod yn cael 
eu gwerthfawrogi, bod rhywun yn gwrando ar eu llais a’u bod yn teimlo ymdeimlad o berthyn i’w 
lleoliad addysgol, a fydd mor lleol ag y bo modd wrth fodloni eu hanghenion mewn ffordd briodol 
er mwyn eu galluogi i sicrhau cynnydd a mwynhau eu dysgu trwy sicrhau bod y canlynol ar gael 
mewn ysgolion: 

 addysgu o ansawdd uchel sy’n gynhwysol ac sy’n gwahaniaethu ar gyfer pob dysgwr 
sydd ag anawsterau dysgu, gan gynnwys y rhai y nodwyd bod ganddynt ADY; 

 dull sy’n canolbwyntio ar yr unigolyn tuag at ddarparu gwasanaeth a threfniadau lle y 
mae dysgwyr a rhieni neu ofalwyr yn cymryd rhan yn ystod pob cam; 

 amrediad o raglenni ymyrraeth wedi’u targedu sy’n cynorthwyo pob dysgwr sydd ag 
anawsterau dysgu, gan gynnwys y rhai y nodwyd bod ganddynt ADY; 

 systemau effeithiol er mwyn monitro cynnydd a chyflawniad dysgwyr sydd ag ADY a’u 
cynhwysiant ym mywyd bob dydd yr ysgol; 

 trefniadau cydweithio er mwyn cynnwys arbenigwyr mewn achosion pan fo hi’n briodol 
gwneud hynny; 

 trefniadau er mwyn adolygu effeithiolrwydd ymyriadau a ddefnyddir er mwyn cynorthwyo 
dysgwyr sydd ag ADY a sgiliau ac arbenigedd staff. 

 
Diben y ddogfen Egwyddorion a Disgwyliadau Ceredigion 
 
O dan y system ADY newydd, mae gan awdurdodau lleol ddyletswydd i adolygu’r trefniadau a 
wneir gan ysgolion i fodloni anghenion dysgwyr sydd ag ADY.  Mae’r ddogfen hon yn amlinellu 
egwyddorion a disgwyliadau Awdurdod Ceredigion ynghylch addysgu plant a phobl ifanc sydd 
ag Anghenion Dysgu Ychwanegol (ADY).  Yn ogystal, mae’n cynnig eglurder ynghylch yr hyn a 
ddisgwylir gan ysgolion prif ffrwd, wrth fodloni anghenion dysgwyr sydd ag ADY, a chaiff ei 
hadolygu gan yr awdurdod.  Diben yr adolygiad yw pennu a yw’r ddarpariaeth gyffredinol ar 
gyfer dysgwyr yng Ngheredigion yn ddigonol, er mwyn bodloni anghenion cyffredinol ei 
phoblogaeth o ddysgwyr sydd ag ADY. 
 
Mae’r ddogfen hon yn rhan annatod o fframwaith yr awdurdod er mwyn bodloni anghenion yr 
holl blant a phobl ifanc rhwng 0 a 25 oed.  Mae’n cyflawni rôl hanfodol yng ngwaith yr awdurdod 
i sicrhau safonau uchel i bawb, ac mae’n cyd-fynd yn agos â pholisïau ar gyfer cynhwysiant a 
gwella ysgolion. 
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Wrth gyflawni ei swyddogaethau dan Ddeddf ADY a chydymffurfio â’i hegwyddor sylfaenol, sef 
addysg gynhwysol, dylai pob ysgol gymryd yr holl gamau rhesymol i sicrhau darpariaeth sy’n 
bodloni anghenion dysgwyr sydd ag ADY.   
Mae’r ddogfen hon yn amlinellu’r hyn y byddai’n rhesymol ei ddisgwyl mewn ysgolion prif ffrwd 
ar gyfer dysgwyr sydd ag ADY.  
 
 Fe’i rhannwyd yn dri maes, fel a ganlyn: 

1. Cynhwysiant – creu amgylcheddau dysgu cynhwysol a defnyddio addysgeg gynhwysol 
er mwyn bodloni anghenion amrywiol pob dysgwr. 
 

2. Anghenion Dysgu Ychwanegol – nodi rhwystrau sy’n atal dysgu a phennu anghenion 
dysgu ychwanegol mewn ffordd fanwl. 

 

 
3. Darpariaeth Ddysgu Ychwanegol – safonau gofynnol er mwyn darparu cymorth sy’n 

ychwanegol i’r hyn sydd ar gael yn gyffredinol neu sy’n wahanol i’r hyn sydd ar gael yn 
gyffredinol. 
 

Bydd y system ADY newydd yn gweithredu ochr yn ochr â'r system AAA, yn ystod y cyfnod 
trawsnewid tair blynedd 2021-2024. 
 
Mae’r canllaw gweithredu ar gyfer 2021 a 2022 yn rhannu disgyblion yn 4 grŵp: 

 

Grŵp 1 Plant sydd yn newydd i'r system 
Bydd y system ADY yn cychwyn ar 1 Medi 2021 neu 1 Ionawr 2022 ar gyfer 
plant sydd newydd eu hadnabod fel rhai sydd ag ADY hyd at ac yn cynnwys 
Blwyddyn 10. 

Grŵp 2 Plant a gedwir yn gaeth – cychwynnodd y darpariaethau ADY ar 1 Medi 
2021 ar gyfer plant o oedran ysgol gorfodol a gedwir yn gaeth, neu ar gyfer 
plant a gedwir yn gaeth ar ôl 1 Medi 2021. 

Grŵp 3 Plant sy'n mynychu ysgol a gynhelir neu UCD ac nad ydynt yn derbyn gofal 
neu nad ydynt yn mynychu mwy nag un lleoliad.  
Bydd plant yn un o'r blynyddoedd gorfodol canlynol yn 2021 i 2022 yn symud 
i'r system ADY rhwng 1 Ionawr 2022 a 31 Awst 2022: 
Blynyddoedd Meithrin 1 a 2, Blwyddyn 1, Blwyddyn 3, Blwyddyn 5, 
Blwyddyn 7 a Blwyddyn 10. 

Grŵp 4 Plant sy'n mynychu ysgol a gynhelir neu UCD ac sy'n derbyn gofal neu sydd 
wedi'u cofrestru mewn mwy nag un lleoliad. Bydd plant yn un o'r 
blynyddoedd gorfodol canlynol yn 2021 i 2022 yn symud i'r system ADY 
rhwng 1 Ionawr 2022 a 31 Awst 2022: Blynyddoedd Meithrin 1 a 2, 
Blwyddyn 1, Blwyddyn 3, Blwyddyn 5, Blwyddyn 7 a Blwyddyn 10. 
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Bydd dogfen Egwyddorion a Disgwyliadau ADY Ceredigion yn cael ei chyflwyno i'r cabinet 
maes o law ac yn weithredol ar draws ein hysgolion.   
 Mi fyddwn yn darparu  adolygiad o'r cynllun gweithredu a'r ddogfen egwyddorion a disgwyliadau 
yn flynyddol.  
 

LLESIANT 
CENEDLAETHAU’R 
DYFODOL: 

Oes Asesiad Effaith Integredig 
wedi ei gwblhau? Os na, 
esboniwch pam 

   Mae’r Asesiad ar waith, 
ac yn rhan o’r broses 
ymgynghori..  
 

Crynodeb:  Mae Deddf Anghenion Dysgu Ychwanegol a’r 
Tribiwnlys Addysg (2018) Cymru yn cynnig fframwaith statudol 
newydd er mwyn cynorthwyo plant sydd ag anghenion dysgu 
ychwanegol (ADY), ac mae Cod gorfodol yn cyd-fynd â’r 
fframwaith hwn, sy’n sicrhau bod y system newydd yn cynnwys 
set glir o baramedrau y gellir eu gorfodi’n gyfreithiol, y mae’n 
rhaid i ysgolion, awdurdodau lleol a phartneriaid eraill sy’n 
gyfrifol am ddarparu gwasanaethau i blant a phobl ifanc sydd 
ag ADY weithredu o’u mewn. 
Hirdymor:  Bydd y ddogfen Egwyddorion a Disgwyliadau 

ADY Ceredigion yn amlinellu egwyddorion a 
disgwyliadau Awdurdod Ceredigion ynghylch 
addysgu plant a phobl ifanc sydd ag 
Anghenion Dysgu Ychwanegol (ADY).  Yn 
ogystal, mae’n cynnig eglurder ynghylch yr 
hyn a ddisgwylir gan ysgolion prif ffrwd wrth 
fodloni anghenion dysgwyr sydd ag ADY.  

Cydweithio: Bydd cydweithio rhwng partneriaid a rhan-
ddeiliaid yn greiddiol i’r cynllun. Y cydweithio 
pennaf fydd rhwng swyddogion yr awdurdod 
a’r ysgolion a’u cyrff llywodraethol yn ogystal 
â rhieni drwy ymgynghoriadau lleol. 

Cynnwys: Bydd rhan-ddeiliaid a phartneriaid yn cael eu 
cynnwys ar hyd y cyfnod cynllunio ac 
ymgynghori. 

Atal: Bydd y dulliau gweithredu fydd yn atal unrhyw 
broblemau allai godi neu waethygu drwy 
gyfnod y cynllun, wedi eu nodi ynddo. 

Integreiddio: Yn ei hanfod mae’n cynorthwyo wrth greu 
system addysg gwbl gynhwysol lle y rhoddir 
cyfle i bob dysgwr lwyddo a chael addysg sy’n 
diwallu ei anghenion ac yn ei alluogi i fynd ati 
i ddysgu, manteisio ar ei addysg, a’i 
mwynhau. 

ARGYMHELLION: 
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 i) I gytuno i fabwysiadu cynnwys  y ddogfen Egwyddorion a Disgwyliadau ADY Ceredigion.  
ii) Bod unrhyw sylwadau a gynigir gan Lywodraeth Cymru yn cael eu cynnwys fel 
gwelliannau i’r Cynllun, ac yn cael eu cyflwyno i’r Pwyllgor Trosolwg a Chraffu Cymunedau sy’n 
Dysgu ac i’r Cabinet er gwybodaeth 
iii) Bod adroddiad blynyddol ar gynnydd yn erbyn Egwyddorion a Disgwyliadau ADY 
Ceredigion yn cael ei gyflwyno i’r Ysgolion, a Phwyllgor Trosolwg a Chraffu Cymunedau sy’n 
Dysgu ac i’r Cabinet 
 
 
RHESWM DROS YR ARGYMHELLION: 

 
I gydymffurfio gyda gofynion Deddf Anghenion Dysgu Ychwanegol a’r Tribiwnlys Addysg 
(2018) Cymru. 
 
 
 Enw Cyswllt: Meinir Ebbsworth 

 
Gillian Evans 

 Swydd: Swyddog Arweiniol Corfforaethol Gwasanaethau Ysgolion 
 
Rheolwr Corfforaethol ADY, Cynhwysiant a Lles 
 

 Dyddiad yr Adroddiad: Ionawr 2021 

 Acronymau: ADY- Anghenion Dysgu Ychwanegol 
AAA- Anghenion Addysg Arbennig 
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Cyflwyniad  

Yn 2017, ymrwymodd Llywodraeth Cymru i roi ffocws o’r newydd ar lwyddiant pob dysgwr, 
gan gychwyn ar raglen drawsnewid gynhwysfawr a gaiff ei chrisialu yn nogfen Addysg yng 
Nghymru:  Cenhadaeth ein Cenedl, Cynllun Gweithredu 2017-2021.  Er mwyn cyflawni’r 
weledigaeth genedlaethol, ceir cydnabyddiaeth bod angen creu ysgolion cryf a chynhwysol 
sydd wedi ymrwymo i ragoriaeth a lles.  Mae’r brif neges yn glir, sef bod pob dysgwr yn 
bwysig a bod pob dysgwr yr un mor bwysig â’i gilydd.1 

Mae Deddf Anghenion Dysgu Ychwanegol a’r Tribiwnlys Addysg (2018) Cymru yn rhan o’r 
rhaglen drawsnewid hon.  Mae hon yn cynnig fframwaith statudol newydd er mwyn 
cynorthwyo plant sydd ag anghenion dysgu ychwanegol (ADY), ac mae Cod gorfodol yn cyd-
fynd â’r fframwaith hwn, sy’n sicrhau bod y system newydd yn cynnwys set glir o 
baramedrau y gellir eu gorfodi’n gyfreithiol, y mae’n rhaid i ysgolion, awdurdodau lleol a 
phartneriaid eraill sy’n gyfrifol am ddarparu gwasanaethau i blant a phobl ifanc sydd ag ADY 
weithredu o’u mewn.  Mae nod y dull gweithredu newydd, fel y nodir yn y Cod, fel a 
ganlyn2: 

 

 

 

 

Mae’r 5 egwyddor ganlynol yn cynnig sylfaen ar gyfer y fframwaith statudol newydd: 

a) Gweithredu ar sail hawliau lle mae safbwyntiau, dymuniadau a theimladau’r 
plentyn, rhiant y plentyn, neu’r person ifanc yn ganolog i gynllunio a darparu 
cefnogaeth;  a lle mae’r plentyn, rhiant y plentyn, neu’r person ifanc yn cael eu 
galluogi i gyfrannu cymaint ag y bo modd at y prosesau gwneud penderfyniadau a lle 
mae ganddynt hawliau effeithiol i herio penderfyniadau am ADY, darpariaeth ddysgu 
ychwanegol a materion cysylltiedig.  

b) Adnabod yn gynnar, ymyrryd a chynllunio effeithiol ar gyfer pontio lle mae anghenion yn 
cael eu hadnabod a darpariaeth yn cael ei rhoi ar waith cyn gynted ag y bo modd, a phryd 
bynnag y bo modd, caiff ymyriadau eu rhoi ar waith i atal ADY rhag datblygu neu waethygu. 

c) Cydweithio lle mae gwasanaethau’n gweithio gyda’i gilydd i sicrhau bod ADY yn cael 
eu hadnabod yn gynnar a bod cefnogaeth gydgysylltiedig briodol yn cael ei rhoi ar 
waith i alluogi plant a phobl ifanc i gyflawni disgwyliadau, profiadau a deilliannau 
cadarnhaol.  

d) Addysg gynhwysol gan gynorthwyo cyfranogiad llawn mewn addysg prif ffrwd pryd 
bynnag y bo hynny’n ymarferol a dull lleoliad cyfan i ddiwallu anghenion dysgwyr 
sydd ag ADY.  

                                                           
1 UNESCO (2017).  Canllaw er mwyn sicrhau cynhwysiant a thegwch mewn addysg  
2 Y Cod Anghenion Dysgu Ychwanegol https://gov.wales/additional-learning-needs-code 

Cynorthwyo wrth greu system addysg gwbl gynhwysol lle y rhoddir cyfle i bob dysgwr lwyddo a 
chael addysg sy’n diwallu ei anghenion ac yn ei alluogi i fynd ati i ddysgu, manteisio ar ei addysg, 

a’i mwynhau. 
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e) System ddwyieithog lle cymerir pob cam rhesymol i gyflwyno darpariaeth ddysgu 
ychwanegol yn Gymraeg pan fydd gofyn gwneud hynny. 

Datganiad Gweledigaeth ADY Ceredigion 
 
Mae Ceredigion wedi ymrwymo i greu amgylcheddau addysgol sy’n meithrin cydnerthedd ac 
sy’n hyrwyddo annibyniaeth, gan alluogi pob plentyn a pherson ifanc i ffynnu a llwyddo, byw 
bywydau llawn ac ystyrlon, a dod yn aelodau a chyfranwyr gwerthfawr yn eu cymuned leol. 

 
Nodau ADY Ceredigion 
 
Fel rhan o’n proses o drawsnewid i’r system ADY, ein nod yw datblygu ein harfer 
da presennol fel yr awdurdod mwyaf cynhwysol yng Nghymru, gan gynnwys 
egwyddorion pob Deddf sy’n effeithio ar ddysgu a lles plant a phobl ifanc. 
 
Ein nod yw sicrhau bod holl blant a phobl ifanc Ceredigion yn teimlo’n ddiogel, 
eu bod yn cael eu gwerthfawrogi, bod rhywun yn gwrando ar eu llais a’u bod yn 
teimlo ymdeimlad o berthyn i’w lleoliad addysgol, a fydd mor lleol ag y bo modd 
wrth fodloni eu hanghenion mewn ffordd briodol er mwyn eu galluogi i sicrhau 
cynnydd a mwynhau eu dysgu trwy sicrhau bod y canlynol ar gael mewn 
ysgolion: 
 

• addysgu o ansawdd uchel sy’n gynhwysol ac sy’n gwahaniaethu ar gyfer pob dysgwr 
sydd ag anawsterau dysgu, gan gynnwys y rhai y nodwyd bod ganddynt ADY; 

• dull sy’n canolbwyntio ar yr unigolyn tuag at ddarparu gwasanaeth a threfniadau lle 
y mae dysgwyr a rhieni neu ofalwyr yn cymryd rhan yn ystod pob cam; 

• amrediad o raglenni ymyrraeth wedi’u targedu sy’n cynorthwyo pob dysgwr sydd ag 
anawsterau dysgu, gan gynnwys y rhai y nodwyd bod ganddynt ADY; 

• systemau effeithiol er mwyn monitro cynnydd a chyflawniad dysgwyr sydd ag ADY 
a’u cynhwysiant ym mywyd bob dydd yr ysgol; 

• trefniadau cydweithio er mwyn cynnwys arbenigwyr mewn achosion pan fo hi’n 
briodol gwneud hynny; 

• trefniadau er mwyn adolygu effeithiolrwydd ymyriadau a ddefnyddir er mwyn 
cynorthwyo dysgwyr sydd ag ADY a sgiliau ac arbenigedd staff. 
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Beth yw diben y canllawiau hyn? 

 
Dan y system ADY newydd, mae gan awdurdodau lleol ddyletswydd i adolygu’r trefniadau a 
wneir gan ysgolion i fodloni anghenion dysgwyr sydd ag ADY.  Mae’r ddogfen hon yn 
amlinellu egwyddorion a disgwyliadau Awdurdod Ceredigion ynghylch addysgu plant a 
phobl ifanc sydd ag Anghenion Dysgu Ychwanegol (ADY).  Yn ogystal, mae’n cynnig eglurder 
ynghylch yr hyn a ddisgwylir gan ysgolion prif ffrwd wrth fodloni anghenion dysgwyr sydd ag 
ADY, a chaiff ei hadolygu gan yr awdurdod.  Diben yr adolygiad yw pennu a yw’r 
ddarpariaeth gyffredinol ar gyfer dysgwyr yng Ngheredigion yn ddigonol er mwyn diwallu 
anghenion cyffredinol ei phoblogaeth o ddysgwyr sydd ag ADY. 
 
Mae’r ddogfen hon yn rhan annatod o fframwaith yr awdurdod er mwyn diwallu 
anghenion yr holl blant a phobl ifanc rhwng 0 a 25 oed.  Mae’n cyflawni rôl hanfodol yng 
ngwaith yr awdurdod i sicrhau safonau uchel i bawb, ac mae’n cyd-fynd yn agos â 
pholisïau ar gyfer cynhwysiant a gwella ysgolion. 
 

Beth mae’r ddogfen hon yn ei gynnwys? 

Wrth gyflawni ei swyddogaethau dan Ddeddf ALNET a chydymffurfio â’i hegwyddor 
sylfaenol, sef addysg gynhwysol, dylai pob ysgol gymryd yr holl gamau rhesymol i sicrhau 
darpariaeth sy’n diwallu anghenion dysgwyr sydd ag ADY.  Mae’r ddogfen hon yn amlinellu’r 
hyn y byddai’n rhesymol ei ddisgwyl mewn ysgolion prif ffrwd ar gyfer dysgwyr sydd ag ADY.  
Fe’i rhannwyd yn dri maes, fel a ganlyn: 

1. Cynhwysiant – creu amgylcheddau dysgu cynhwysol a defnyddio addysgeg 
gynhwysol er mwyn diwallu anghenion amrywiol pob dysgwr. 

2. Anghenion Dysgu Ychwanegol – nodi rhwystrau sy’n atal dysgu a phennu 
anghenion dysgu ychwanegol mewn ffordd fanwl. 

3. Darpariaeth Ddysgu Ychwanegol – safonau gofynnol er mwyn darparu cymorth sy’n 
ychwanegol i’r hyn sydd ar gael yn gyffredinol neu sy’n wahanol i’r hyn sydd ar gael 
yn gyffredinol. 
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Addysg gynhwysol 

Beth yw hwn? 

Mae cynhwysiant mewn addysg yn ymwneud â thegwch i bob plentyn beth bynnag fo eu 
hoedran, eu rhyw, eu hethnigrwydd, eu cyrhaeddiad, eu hanhawster dysgu, eu hanabledd, 
eu hiaith a’u cefndir.  Mae’n sicrhau y rhoddir sylw penodol i’r ddarpariaeth a wneir ar gyfer 
unigolion a gwahanol grwpiau o ddysgwyr yn yr ysgol, a’u cyflawniad.  Mewn ysgolion hollol 
gynhwysol, ymgysylltir â phob plentyn a pherson ifanc ac maent yn cyflawni trwy fod yn 
bresennol, gan gymryd rhan a sicrhau cynnydd gyda’u dysgu.  Felly, mae darpariaeth ac 
arferion cynhwysol yn hanfodol er mwyn sicrhau tegwch. 

Mae cyfranogiad yn rhan ganolog o hyn – gwrando ar blant, eu rhieni a phobl ifanc, ac 
ystyried eu safbwyntiau mewn ffordd ystyrlon.  Arfer sy’n canolbwyntio ar yr unigolyn (PCP) 
yw un o brif egwyddorion y Cod ADY. 

“Nod yr egwyddorion y caiff y system ADY ei seilio arnynt yw cynorthwyo wrth greu system 
addysg hollol gynhwysol lle y rhoddir y cyfle i bob dysgwr lwyddo a manteisio ar addysg sy’n 
diwallu eu hanghenion ac sy’n eu galluogi i gymryd rhan mewn dysgu, cael budd ganddo a’i 
fwynhau”  (Cod ADY, Pennod 3 (3.1.) 2021). 

 

 

Beth sy’n gwneud ysgol gynhwysol? 

Mae pob dysgwr yn bwysig ac mae pob dysgwr yr un mor bwysig â’i gilydd.  Bydd angen 
ystyried y neges hon yn ofalus:  

Mae datblygu polisïau ysgol sy’n gynhwysol ac yn deg yn golygu bod angen cydnabod 
bod anawsterau myfyrwyr yn deillio o agweddau ar y systemau addysg ei hun gan 
gynnwys:  y ffyrdd y trefnir y system addysg ar hyn o bryd, y ffurfiau addysgu a 
ddarparir, yr amgylchedd dysgu, a’r ffyrdd y caiff cynnydd myfyrwyr ei gynorthwyo 
a’i werthuso.3 

UNESCO (2017).  Canllaw er mwyn sicrhau cynhwysiant a thegwch mewn addysg  

 

Mae’r genhadaeth genedlaethol yn cydnabod hyn ac mae disgwyliadau ynghylch sicrhau 
cynhwysiant a thegwch yn un o gonglfeini’r agenda ddiwygio. 

Fel rhan o’r diwygiadau hyn, mae’r cwricwlwm yng Nghymru yn newid ac mae Llywodraeth 
Cymru wedi cyhoeddi datganiad clir o’r hyn sy’n bwysig wrth ddarparu addysg eang a 
chytbwys i bob dysgwr.  Mae’n nodi disgwyliadau i ysgolion bod y cwricwlwm, a gaiff ei 

                                                           
3 UNESCO (2017).  Canllaw er mwyn sicrhau cynhwysiant a thegwch mewn addysg  

Tudalen 18

https://hwb.gov.wales/curriculum-for-wales/introduction#:%7E:text=The%20Curriculum%20for%20Wales%20guidance%20is%20a%20clear,and%20misinformation%2C%20and%20encourage%20critical%20and%20civic%20engagement.


7 
 

seilio ar bedwar diben, yn hygyrch i bob dysgwr.  Wrth gynllunio’r cwricwlwm a 
gweithgarwch asesu, bydd angen i ysgolion ystyried yr hyn y mae’r pedwar diben yn ei olygu 
i’w dysgwyr a sut y bydd eu cwricwlwm yn cynorthwyo pob dysgwr i’w gwireddu. 

Mae Llywodraeth Cymru o’r farn bod addysg gynhwysol, lle y bydd disgyblion unigol yn cael 
profiad addysgu a dysgu wedi’i deilwra a chymorth ychwanegol i wireddu eu potensial yn 
llawn, yn cynnig budd i bawb. 

Yn y lle cyntaf, rhaid i Awdurdodau Lleol, wrth iddynt gyflawni eu swyddogaethau dan Rhan 
2 y Ddeddf mewn perthynas â phlentyn oedran ysgol gorfodol y dylid eu haddysgu mewn 
ysgol, sicrhau y caiff y plentyn eu haddysgu mewn ysgol prif ffrwd a gynhelir (sef, ysgol a 
gynhelir nad yw’n ysgol arbennig neu’n uned cyfeirio disgyblion (PRU)). 

Mae hyn yn adlewyrchu’r egwyddor mai addysg prif ffrwd fydd er budd pennaf y plentyn yn 
rhan fwyaf yr achosion.  Mae’r eithriadau i’r rhain yn gyfyngedig (Gweler adran 51 y 
Ddeddf).  Mae hyn yn golygu mai’r man cychwyn yw bod yr ysgol yn cynnwys pob disgybl 
sydd ag ADY yn llawn yn holl weithgareddau’r ysgol. 

Dylai diwallu anghenion disgyblion sydd ag ADY fod yn rhan o ddull gweithredu ysgol gyfran 
tuag at wella ysgol.  Mae’r ffordd y mae ysgol a gynhelir yn diwallu anghenion pob plentyn 
neu berson ifanc yn cael effaith uniongyrchol ar natur yr ALP y mae gofyn i ddisgyblion sydd 
ag ADY ei chael, a’r pwynt lle y mae gofyn cael ALP. 

Mae’r system ADY yn dibynnu ar wybodaeth a phrofiad staff addysgu i nodi ffyrdd o 
gynnig mynediad priodol i’r cwricwlwm i bob plentyn a pherson ifanc.  Dylai diwallu 
anghenion dysgwyr sydd ag ADY fod yn rhan o ddull gweithredu ysgol neu sefydliad 
cyfan tuag at wella’r ysgol neu’r sefydliad.  Mae gwybodaeth y staff addysgu am 
sgiliau a galluoedd pob plentyn a pherson ifanc yn allweddol i hyn.  O ganlyniad, ni 
ellir gwahanu gwelliannau mewn addysgu a dysgu plant a phobl ifanc sydd ag ADY a 
gwelliannau mewn addysgu a dysgu plant a phobl ifanc ar draws Ysgol neu SAB 
cyfan.4 

Dyletswyddau statudol  

Yn ogystal â bod yn ddiben moesol i ysgolion, caiff arferion cynhwysol eu cefnogi mewn 
ffordd glir gan y gyfraith a chan ddyletswyddau statudol cyfatebol Deddf Cydraddoldeb 
Cymru (2010) a Deddf Anghenion Dysgu Ychwanegol a’r Tribiwnlys Addysg (2018) Cymru 
(ALNET). 

Mae’r Ddeddf Cydraddoldeb (2010) yn mynnu bod ysgolion yn gwneud addasiadau 
rhesymol ac yn cymryd camau cadarnhaol ar gyfer dysgwyr sydd â nodweddion 
gwarchodedig er mwyn sicrhau mynediad cyfartal i’r ddarpariaeth addysg.  Mae’n mynd y tu 
hwnt i’r addysg ffurfiol a ddarparir, gan gynnwys holl weithgareddau’r ysgol megis 
gweithgareddau allgyrsiol a hamdden, clybiau ar ôl ysgol a chlybiau gwaith cartref, 
                                                           
4 Cod Anghenion Dysgu Ychwanegol Cymru t.3.19 
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gweithgareddau chwaraeon a theithiau ysgol, yn ogystal â chyfleusterau ysgol fel 
llyfrgelloedd a chyfleusterau TG. 

Mae’r ddyletswydd addasiadau rhesymol yn un rhagweledol a pharhaus tuag at ddisgyblion 
anabl yn gyffredinol.  Mae hyn yn golygu na ddylai ysgol aros nes bydd ganddi ddisgyblion 
anabl ar y gofrestr cyn gwneud yr addasiadau angenrheidiol, ac y dylai gynllunio ar gyfer y 
dyfodol trwy gyfrwng y Cynllun Cydraddoldeb Strategol gorfodol.  Disgwylir i ysgolion 
weithredu er mwyn mynd i’r afael â’r anfantais benodol, gwahanol anghenion neu 
gyfranogiad anghymesur o isel grwpiau disgyblion penodol a elwir yn ddarpariaethau camau 
gweithredu cadarnhaol a chyhoeddi ei bwriad trwy ei Chynllun Hygyrchedd.  Argymhellir y 
dylai ysgolion ymgynghori’n eang gyda rhanddeiliaid priodol, gan gynnwys arbenigwyr 
Awdurdodau Lleol (ALl) a gweithwyr iechyd proffesiynol, er mwyn creu’r Cynllun 
Hygyrchedd. 

 

Sut ellir sicrhau Addysg hollol Gynhwysol  

Er mwyn bod yn hollol gynhwysol, bydd angen i bob ysgol yng Ngheredigion ymwreiddio’r 
naw elfen gyffredinol ganlynol fel rhan o’r ymateb graddedig er mwyn diwallu anghenion 
dysgwyr:  

 

 

 

 

Diwylliant sefydliadol sy'n datgan 
bod ‘ADY yn gyfrifoldeb pawb’

Dealltwriaeth gyffredinol gadarn 
o addysgu gwahaniaethol o 

ansawdd uchel ymhlith y 
gweithlu. 

Arfer cynhwysol wedi'i 
ymwreiddio, sy'n gwneud 

addasiadau rhesymol priodol er 
mwyn galluogi mynediad i 
amgylchedd, cwricwlwm a 

chyfleusterau'r ysgol a diwylliant 
sy'n annog ymdeimlad o berthyn. 

Rheolaeth ac arweinyddiaeth dda sy'n 
adlewyrchu dealltwriaeth o'r Ddeddf ac 

sy'n ymwreiddio ADY yng nghynllun 
datblygu yr ysgol ac yng ngweithgarwch 

datblygu capasiti yr ysgol. 

Cydlynydd Anghenion Dysgu Ychwanegol 
(CADY) gyda rôl cydnabyddedig sy'n 
dylanwadu ar bolisi ysgol a chynnig y 

cwricwlwm, yn ogystal ag annog dulliau 
gweithredu sy'n canolbwyntio ar yr 

unigolyn yn niwylliant yr ysgol. 

Dull gweithredu sy'n canolbwyntio ar yr 
unigolyn tuag at fodloni anghenion 

disgyblion sy'n dangos tystiolaeth o'r ffaith 
yr anogwyd cyfranogiad yn y broses o 

wneud penderfyniadau a bod safbwyntiau, 
dymuniadau a theimladau'r plentyn a'u 

rhieni/gofalwyr a'r person ifanc wedi cael 
eu hystyried o ddifrif.

Trefniadau cadarn er mwyn adnabod 
ADY yn gynnar a darparu cymorth ac 

ymyrraeth wedi'u targedu gan 
ddefnyddio dulliau gweithredu ac 

offerynnau sy'n canolbwyntio ar yr 
unigolyn. 

Trefniadau er mwyn monitro ac 
adolygu cynnydd ac effeithiolrwydd 

ymyriadau gan gynnwys eglurder 
ynghylch sut y defnyddir cyllid 

dirprwyedig i hyrwyddo cynnydd plant 
a phobl ifanc sydd ag ADY (gwerth 

ychwanegol). 

Trefniadau er mwyn osgoi neu 
ddatrys anghytundeb neu anghydfod 

yn gynnar ac osgoi darpariaeth ac 
anghenion rhag dwysáu. 
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Mae angen i ysgolion ymwreiddio’r naw elfen gynhwysol hon er mwyn sicrhau eu bod yn 
bodloni egwyddorion y Cod ADY a fydd yn cynorthwyo i: 

• adnabod angen yn gynnar; 
• nodi’r cymorth gorau er mwyn diwallu anghenion disgybl; 

• gwaredu rhwystrau dysgu fel y gall pob disgybl gyflawni; 
• diwallu anghenion rhan fwyaf y disgyblion; 

• mwyafrif y disgyblion astudio’r cwricwlwm llawn gan ddefnyddio’r cymhorthion y 
maent yn eu defnyddio fel rhan o’u bywyd dyddiol yn unig 
 

Beth sy’n gwneud ystafell ddosbarthu gynhwysol? 

1. Addysgu pob un a phawb  
Hon yw’r her yn ein hystafelloedd dosbarth lle y gwelir poblogaeth gynyddol o 
ddysgwyr amrywiol.  Yn y bôn, mae addysg gynhwysol lwyddiannus yn gyfuniad o 
arweinwyr ysgol yn darparu’r amodau ar gyfer amgylchedd cynhwysol ac arloesol i 
ffynnu ac athrawon yn meddu ar y sgiliau a’r wybodaeth gywir er mwyn creu 
ystafelloedd dosbarth cynhwysol.  Rhaid i bob ysgol sicrhau mai busnes pawb yw 
ADY.  
 

2. Cyfleoedd dysgu proffesiynol  
Bydd cynllunio a sicrhau dysgu proffesiynol ac arweiniad rheolaidd effeithiol am 
ddatblygiad sgiliau ac addysgeg gynhwysol yn effeithio ar gredoau ac agweddau 
cadarnhaol trwy bwysleisio ei fod o fewn eu gallu a’u rôl proffesiynol i gynnwys pob 
plentyn yn eu hystafell ddosbarth, yn hytrach na chyfrifoldeb arbenigwyr. 
 

3. Gwerthuso arferion addysgu  

Mae athrawon yn cyflawni rôl hanfodol yng ngweithrediad go iawn addysg 
gynhwysol.  Mae deall a gwerthuso arferion addysgu o’r pwys mwyaf.  Yn ei ffurf 
symlaf, mae arfer cynhwysol yn yr ystafell ddosbarth yn golygu bod pob plentyn, 
waeth beth fo’r rhwystr sy’n eu hatal rhag dysgu, yn cael yr un cyfle â phawb i 
fanteisio ar ddysgu a chyfleoedd i lwyddo.  Felly, mae angen i athro greu amgylchedd 
dysgu sy’n gweithio i bob disgybl, os ydynt yn siarad Saesneg/Cymraeg fel ail iaith, os 
ydynt yn perthyn i grŵp lleiafrifol, os oes ganddynt anabledd, os oes ganddynt gyflwr 
meddygol, os ydynt yn dod o gefndir cymdeithasol-economaidd isel, os ydynt wedi 
cael profiadau cynnar niweidiol, neu os ydynt yn ei chael hi’n anos dysgu a chyflawni 
am ba reswm bynnag. 
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Sut ellir creu amgylchedd cynhwysol?  
 
Mae lleoliad/ystafell ddosbarth gynhwysol yn ffrwyth dylunio cynhwysol wedi’i 
gyfuno â rheolaeth, gweithrediad a chynhaliaeth, a staff cadarnhaol sydd wedi cael 
dysgu proffesiynol da.  Mae Darpariaeth Ddysgu Gynhwysol yn cynnig y sylfaen ar 
gyfer yr holl ddarpariaeth neu’r cymorth arall mewn ysgolion, ac mae’n cynnwys 
addysgu a dysgu da sydd ar gael i bawb.  Mae’n seiliedig ar ddulliau gweithredu 
cynhwysol tuag at addysgu a dysgu sy’n cynnig budd i bob disgybl, ac mae’n hanfodol 
ar gyfer y rhai sydd ag ADY.  Er mwyn cynorthwyo disgyblion gydag anghenion sy’n 
dod i’r amlwg neu anghenion a nodwyd, dylai ysgolion archwilio strategaethau 
addysgu wedi’u targedu a/neu ymyriadau safonol wedi’u targedu er mwyn sicrhau y 
gall y disgybl wneud cynnydd gyda’u cwricwlwm. 
 
Nid oes angen gwybodaeth arbenigol er mwyn cynllunio ar gyfer a darparu addysg 
gynhwysol.  Fodd bynnag, nid yw’n digwydd trwy ddamwain ac fe’i cyflawnir trwy 
gynllunio yn unig.  Er mwyn cynorthwyo’r broses hon, gall pob ysgol droi at yr 
awdurdod lleol a’i bartneriaid ehangach am arweiniad ychwanegol ynghylch creu 
amgylcheddau cynhwysol.  Bydd ystyried anghenion dysgu pawb wrth gynllunio’r 
cwricwlwm a’r amgylchedd dysgu yn gwaredu’r angen i ‘ôl-osod’ addysgu ar gyfer y 
rhan fwyaf o ddysgwyr.  Byddai’r disgwyliad y byddai dysgwyr yn ymgysylltu mewn 
ffyrdd niferus, yn cofnodi gwaith mewn sawl ffordd ac yn mynegi dysgu mewn ffordd 
wahanol yn rhan annatod o waith cynllunio o ansawdd uchel athrawon.  Yna, mae 
hyn yn caniatáu i’r amrywiad naturiol sy’n bresennol ym mhob ystafell ddosbarth i 
gael ei gydnabod a’i ystyried yn ystod y gwaith cynllunio gwreiddiol a’r gwaith dilynol 
i fonitro effeithiolrwydd y ddarpariaeth. 
 
Cyn y bydd plentyn yn camu i mewn i unrhyw ystafell ddosbarth, dylid ystyried 
hanfodion yr amgylchedd dysgu.  Mae’r rhain yn ymwneud â: 
1. threfniadaeth amgylchedd yr ystafell ddosbarth, 
2. penderfynu ar dechnegau rheoli syml, 
3. pennu set sylfaenol o weithdrefnau gweithredol safonol, a 
4. sicrhau bod pob aelod o staff wedi cael dysgu proffesiynol addas a’u bod yn 

hyrwyddo dulliau gweithredu cynhwysol effeithiol. 
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Beth mae athro effeithiol yn ei wneud? 

Y man cychwyn i unrhyw athro yw deall y rhyng-ddibyniaeth rhwng lles a dysgu.  Bydd athro 
effeithiol yn sicrhau bod pob dysgwr yn teimlo eu bod yn cael eu gwerthfawrogi, eu parchu 
a’u meithrin, bod ganddynt ymdeimlad o berthyn a’u bod yn profi llwyddiant a 
chydnabyddiaeth.  Felly, mae ansawdd y berthynas rhwng athro a’u dysgwyr yn hollbwysig 
ac fel y mae’r Strategaeth Tegwch a Rhagoriaeth yn nodi: 

Pan fydd dysgwyr yn teimlo eu bod yn cael eu gwerthfawrogi, eu parchu a’u meithrin 
fel unigolyn a phan fydd ganddynt ymdeimlad cryf o berthynas a chysylltioldeb, 
maent yn fwy tebygol o ymgysylltu â dysgu mewn ffordd ystyrlon.  Felly, rhaid i’r 
cwricwlwm, addysgu a dysgu fod yn gynhwysol ac yn atyniadol, lle y mae gan 
athrawon ddisgwyliadau o gyflawniad uchel ac yn cynnig cyfleoedd helaeth i bob 
dysgwr sicrhau llwyddiant (tudalen 7) 

Bydd athro effeithiol yn cymryd yn ganiataol y bydd plant yn sicrhau cynnydd ar wahanol 
gyflymder, felly na ellir cael dull gweithredu ‘yr un fath i bawb’ wrth addysgu.  Ceir tybiaeth 
y dylai’r gyrchfan mewn ystafell ddosbarth fod yr un fath i bob dysgwr, gallai’r llwybr y bydd 
pobl plentyn yn ei ddilyn, fodd bynnag, fod yn wahanol, gyda’r athro dosbarth yn darparu 
cymorth gwahaniaethol a phersonoledig er mwyn galluogi hyn i ddigwydd.  Bydd athro 
effeithiol yn tybio y bydd rhai plant yn ei chael hi’n anodd dysgu agweddau penodol ar yr 
hyn sy’n cael ei addysgu, ac mai eu cyfrifoldeb nhw yw darganfod strategaethau er mwyn 
nodi a goresgyn y rhwystrau hyn wrth ddysgu. 

Bydd athro dosbarth effeithiol yn creu darpariaeth addysgol y bydd pob dysgwr yn 
manteisio arni, ym mhob gwers, a bob amser yn ddieithriad.  Dyma arfer dydd-i-ddydd 
darpariaeth ddysgu gynhwysol, sy’n digwydd ym mhob ystafell ddosbarth er mwyn sicrhau 
dysgu ac sy’n cynnig sylfaen i bob dysgu.  Yn aml, caiff hyn ei ddisgrifio fel addysgu da, 
arferol, cynhwysol neu sy’n canolbwyntio ar ansawdd.  Pan fo’r ddarpariaeth dda, arferol, 
cynhwysol ac sy’n canolbwyntio ar ansawdd yn gadarn iawn, dylai hyn leihau’r angen am 
weithgarwch adfer neu ymyriadau ychwanegol yn nes ymlaen i nifer o ddysgwyr. 

Mae gweithgarwch rhyngweithio rhyngwladol a gynhaliwyd yn ddiweddar wedi cynnal 
dadansoddiad beirniadol o’r hyn sy’n cyfateb ag addysgu effeithiol ac a gyhoeddwyd fel The 
Great Teaching Toolkit Evidence Review (2020).  Mae hwn yn darparu manylion helaeth a 
chynhwysfawr am y cydrannau a’r dulliau gweithredu er mwyn gwella effeithiolrwydd athro 
wrth sicrhau dysgu carlam i bob plentyn, gan nodi pedair blaenoriaeth er mwyn gwneud 
hynny, fel a ganlyn: 

1. deall y cynnwys y maent yn ei addysgu a sut y caiff ei ddysgu; 
2. creu amgylchedd cefnogol ar gyfer dysgu; 
3. rheoli’r ystafell ddosbarth er mwyn manteisio i’r eithaf ar y cyfle i ddysgu; 
4. cyflwyno cynnwys, gweithgareddau a rhyngweithiadau sy’n cymell meddwl eu 

myfyrwyr. 
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Beth yw lle gwahaniaethu mewn addysgu arferol?  

Mae gwahaniaethu yn un o gonglfeini’r ddarpariaeth dydd-i-ddydd yn yr ystafell ddosbarth 
ac mae’n rhan o addysgu arferol.  Mae gan wahaniaethu ystyr eang, gan ei fod yn cynnwys 
unrhyw ffordd y caiff addasiadau eu gwneud i gynnwys, cyflwyniad, amgylchedd neu 
ddisgwyliadau addysgu a dysgu.  Gall amrywio o rywbeth a gynlluniwyd yn ofalus, er 
enghraifft gweithgarwch penodol, ond gall fod yn rhywbeth sy’n digwydd yn yr eiliad hefyd, 
megis ymateb disgybl i addysgu. 

Gall gwahaniaethu ddigwydd ar sawl lefel, gall olygu bod gofyn cael llawer o adnoddau er 
enghraifft, neu ddefnyddio Cynorthwyydd Addysgu i gynorthwyo disgybl penodol, neu gall 
fod yn rhywbeth anffurfiol a rhad, er enghraifft, aralleirio cwestiwn er mwyn sicrhau ei fod 
yn fwy hygyrch i ddysgwyr.  Yn bennaf oll, fodd bynnag, mae athrawon effeithiol yn sicrhau 
bod gwahaniaethu yn rhywbeth parhaus ac sy’n ymdreiddio i bob agwedd ar y wers ac nad 
yw’n weithgarwch unigol megis defnyddio taflen waith bwrpasol neu ddeunyddiau penodol. 

Dylai gwahaniaethu fod yn rhan annatod o bob gwers, yn enwedig i’r dysgwyr hynny sy’n 
cael eu ffrydio neu sy’n cael eu grwpio yn ôl gallu, gan nad yw hyn ynddo’i hun yn cyfateb â 
gwahaniaethu. 

 

Ymyraethau wedi’u targedu fel rhan o Addysgu ac arfer cynhwysol arferol 

Os na fydd cynnydd dysgwr fel y disgwyl, efallai y bydd angen ymyriadau ‘dal i fyny’ wedi’u 
targedu yn ychwanegol i addysgu gwahaniaethol er mwyn rhoi sylw i feysydd datblygu 
penodol.  Mae hon yn elfen sylfaenol addysgu o ansawdd uchel, ond arferol.  Bydd cyfuniad 
o addysgu o ansawdd uchel ac ymyriadau dal i fyny effeithiol, byr ac am gyfnod penodedig 
yn ddigon i’r rhan fwyaf o ddisgyblion i sicrhau bod eu cynnydd yn cyd-fynd â’u potensial. 

“Yn aml, yr ymateb cyntaf i gynnydd annigonol fyddai addysgu a fyddai’n targedu meysydd 
lle y mae disgyblion yn wan ynddynt yn benodol.  Disgwylir i bob lleoliad addysg weithredu 
addysgu gwahaniaethol neu ymyriadau eraill wedi’u targedu a gynlluniwyd i sicrhau 
cynnydd gwell pan fo hynny’n briodol, i bob disgybl.  Mae hyn yn elfen addysgu o ansawdd 
uchel, ond arferol.” 
Pennod 20 Cod ADY 2021 

Mae Ceredigion yn dibynnu ar weithrediad cyson ac effeithiol ei gweithdrefnau Ymateb 
Graddedig ac mae’n cydnabod:  

● bod plant yn dysgu mewn gwahanol ffyrdd a bod ganddynt wahanol fathau 
a lefelau o anghenion dysgu ychwanegol; 

● bod pob athro yn athro plant sydd ag anghenion dysgu ychwanegol; 

● y bydd angen i ddisgyblion gael help trwy’r Ymateb Graddedig am gyfnod byr 
efallai neu am sawl blynedd; 

Tudalen 24



13 
 

● bod modd cynyddu neu leihau ystod ac arddull y cymorth, yn unol ag 
anghenion unigol disgyblion;  a 

● phan fo cynnydd plentyn yn parhau i beri pryder, rhaid bod cymorth ac 
arbenigedd ychwanegol ar gael fel rhan o gylch cynllunio, gweithredu 
ac adolygu parhaus. 

 

Mewn sawl achos, bydd yr DDdY (ALP) a wneir yn y lle cyntaf yn golygu y caiff anghenion y 
plentyn neu’r person ifanc eu diwallu’n llawn neu eu datrys.  Dim ond ar gyfer y plant neu’r 
bobl ifanc hynny y mae eu cynnydd yn parhau i beri pryder y mae’n debygol y bydd angen 
cynyddu’r DDDDY neu ddarparu DDDY gwahanol.  Efallai y bydd angen llai o DDDY ar rai 
plant neu bobl ifanc yn raddol, yn hytrach na mwy o DDdY, os bydd yr ymyriadau yn 
llwyddiannus. 

Bydd athro effeithiol yn gweld unrhyw blentyn sy’n ei chael hi’n anodd fel plentyn 
‘nodweddiadol’ nes y profir fel arall.  Pan fo angen cymorth ychwanegol i ddatblygu arfer 
ysgol, gall pob ysgol prif ffrwd droi at Awdurdod Lleol Ceredigion a’i bartneriaid ehangach, 
gan gynnwys gwasanaethau Iechyd GIG, am gyngor ynghylch adnabod yn gynnar ac ystod 
eang o ymyriadau er mwyn rhoi sylw i anghenion dysgwr sy’n dod i’r amlwg. 

Mae’r athro dosbarth yn parhau i fod yn gyfrifol am weithio gyda’r plentyn yn ddyddiol.  Pan 
fydd eraill yn gweithredu ymyriadau, dylai’r athro gael cyswllt agos gyda’r holl staff cymorth. 

Dylai’r CADY gynnig cymorth ar gyfer cynllunio a datrys problemau.  Ym mhob achos bron, 
disgwylir bod Darpariaeth Ddysgu Gynhwysol wedi cael ei gweithredu a’i gwerthuso mewn 
ffordd effeithiol cyn yr ystyrir DDDY.  Dim ond pan geir tystiolaeth a gofnodwyd yn dda, sy’n 
dangos nad yw plentyn wedi ymateb i’r strategaethau cynhwysol unigol neu ar gyfer y grŵp 
a’r cymorth sydd ar gael yn yr ystafell ddosbarth, y rhoddir ystyriaeth i ymchwilio i’r 
posibilrwydd bod y plentyn yn wynebu rhwystrau arwyddocaol i ddysgu efallai. 
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Anghenion Dysgu Ychwanegol 
Nodi Anghenion Dysgu Ychwanegol 

Mae’r awdurdod yn rhoi cryn bwys ar adnabod ADY yn gynnar, er mwyn sicrhau bod pob 
plentyn a pherson ifanc yn gallu manteisio ar gymorth ac addysgu effeithiol cyn gynted 
ag y bo modd. 
 
Mae’r awdurdod yn darparu amrediad o wasanaethau arbenigol i blant a phobl ifanc 
sydd ag ADY, eu teuluoedd a’u hysgolion.  Mae’r gwasanaethau hyn yn canolbwyntio ar 
alluogi lleoliadau blynyddoedd cynnar, ysgolion a SAB i nodi a diwallu anghenion dysgu 
ychwanegol plant a phobl ifanc unigol mor gynnar ac mor effeithiol ag y bo modd. 
 
Yn ogystal, cynlluniwyd y cyswllt agos rhwng gwasanaethau arbenigol a swyddogion 
cymorth ysgolion Ymgynghorol yr awdurdod er mwyn sicrhau bod blaenoriaethau er 
mwyn gwella’r ysgol gyfan yn cyd-fynd yn llawn gyda’r rhai ar gyfer cynhwysiant ac ADY. 
 

Adnabod yn Gynnar – Blynyddoedd Cynnar  

Pan fernir ei bod yn debygol y bydd gan blentyn neu fod gan blentyn anghenion 
addysgol arbennig, tynnir sylw yr awdurdod atynt trwy gyfrwng y timau cymorth 
estynedig o fewn Gwasanaethau Cymdeithasol neu trwy gyfrwng cyfeiriad 
uniongyrchol gan unrhyw weithiwr iechyd proffesiynol. 

 
Bydd angen i’r broses o nodi a oes gan blentyn neu berson ifanc ADY fod yn seiliedig ar 
ystod eang o dystiolaeth a gesglir dros gyfnod o amser. 

 Mae gweithredu’r diffiniadau ar gyfer plant dan oed ysgol gorfodol ychydig yn wahanol er 
mwyn pennu a oes gan blentyn dan oed ysgol gorfodol ADY 

(a) A oes gan y plentyn anabledd neu anhawster dysgu?  

Y prawf cyntaf o hyd yw a oes gan y plentyn anabledd neu anhawster dysgu, ond mae ystyr 
hynny ychydig yn wahanol.  Mae’n ymwneud ag a yw’r plentyn, pan fydd o oed ysgol 
gorfodol, neu y byddent pe na bai unrhyw DDDY yn cael ei ddarparu, yn debygol o gael: 

 llawer mwy o anhawster dysgu na mwyafrif y lleill o’r un oedran, neu 
 anabledd (o fewn ystyr Deddf Cydraddoldeb 2010) sy’n atal neu sy’n rhwystro’r 

plentyn rhag defnyddio’r cyfleusterau addysg neu dysgu proffesiynol o fath a 
ddarparir ar gyfer eraill o’r un oed mewn ysgolion prif ffrwd a gynhelir yn 
gyffredinol. 

(b) A yw’r anabledd neu’r anhawster dysgu yn golygu bod gofyn cael DDdY?  
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2.14 Mae’r ail brawf yr un fath ag y mae ar gyfer plant hŷn a phobl ifanc hefyd, sef a yw’r 
anabledd neu’r anhawster dysgu yn golygu bod gofyn cael DDdY.  
 

Fodd bynnag, ar gyfer plant dan dair oed, mae DDdY yn golygu darpariaeth addysgol o 
unrhyw fath.  Ar gyfer y rhai 3 oed a throsodd, mae gan DDdY yr un ystyr ag y mae ganddo 
ar gyfer plant oedran ysgol gorfodol a phobl ifanc.  Mae diffiniad DDdYar gyfer plant dan 
dair oed ychydig yn wahanol er mwyn adlewyrchu’r ffaith nad yw’r plant wedi cyrraedd 
oedran lle y mae addysg a gynhelir ar gael fel arfer.  

Gall DDdY ar gyfer y rhai dan dair oed fod mewn sawl ffurf;  er enghraifft, gwaith grŵp neu 
gymorth unigol – lle y mae’n ddarpariaeth addysgol o unrhyw fath.  Gallai hyn gynnwys, er 
enghraifft, darpariaeth addysgol neu gymorth iechyd, corfforol, cyfathrebu neu synhwyraidd 
arbenigol.  Gall hyn ddigwydd mewn lleoliad addysg neu mewn man arall. 
 

Adnabod yn Gynnar – Ysgolion a Lleoliadau  

Pan fydd y cynnydd yn llai na’r disgwyl, efallai na fydd darpariaeth gynhwysol, addysgu o 
ansawdd uchel, gan gynnwys gwahaniaethu, ac ymyriadau safonol, arferol neu addasiadau 
rhesymol yn ddigon er mwyn diwallu anghenion pob dysgwr.  Efallai y nodir bod gan 
ddysgwyr o’r fath anghenion dysgu ychwanegol (ADY) a bydd angen i’r ysgol gymryd camau 
ychwanegol neu wahanol er mwyn sicrhau cynnydd. 

Dan y system ADY newydd, i unrhyw ddysgwr y nodir bod ganddynt ADY, bydd angen i’r 
ysgol lunio a chynnal Cynllun Datblygu Unigol (CDU) a chymryd pob cam rhesymol i sicrhau 
bod y ddarpariaeth ddysgu ychwanegol (DDdY) angenrheidiol er mwyn diwallu’r angen a 
aseswyd, yn cael ei sicrhau.  

Y CDU yw’r ddogfen sy’n cynnwys disgrifiad o’r ADY sy’n gweithredu fel rhwystr sy’n atal y 
dysgwr rhag gwireddu eu potensial addysgol a’r DDdY sy’n angenrheidiol er mwyn goresgyn 
neu leddfu’r rhwystr hwn.  Caiff ei greu trwy gydweithio gyda’r dysgwr a rhieni/gofalwyr y 
dysgwr, ar y cyd ag unrhyw weithwyr proffesiynol eraill y gallent gael cyswllt gyda’r dysgwr.  
Mae’n ddogfen waith a ddefnyddir i gyfrannu at yr addysgu a’r dysgu. 

Yn y rhan fwyaf o achosion, caiff CDU ei gynnal gan Ysgol neu SAB a chaiff nifer fach, lle y 
mae cymhlethdod y ddarpariaeth ychwanegol sy’n ofynnol er mwyn diwallu anghenion 
dysgwyr yn golygu ei bod yn afresymol disgwyl i leoliad prif ffrwd ei darparu, eu cynnal gan 
yr awdurdod lleol. 

Yn rhan fwyaf yr achosion, caiff y penderfyniad ynghylch a oes gan ddisgybl ADY a pharatoi a 
chynnal CDU, ei gymryd gan yr ysgol a gynhelir.  Fodd bynnag, mewn rhai achosion, gan 
ddibynnu ar yr amgylchiadau, caiff hwn ei gyfeirio a/neu ei gwblhau gan yr Awdurdod Lleol.  
Ceir dau achos lle y bydd gofyn i ysgol a gynhelir gyfeirio achos plentyn at awdurdod lleol yn 
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hytrach na phenderfynu dros ei hun a oes gan y plentyn ADY:  cofrestru deuol;  ac os yw’r 
plentyn yn derbyn gofal. 

Esbonnir y ddyletswydd dros wneud hynny ar gyfer plentyn sy’n derbyn gofal ym Mhennod 
14 y Cod ADY, ac ar gyfer plentyn cofrestriad deuol, ym mharagraff 12.37 y Cod ADY. 

Gall ysgol a gynhelir gyfeirio achos plentyn i awdurdod lleol am resymau penodol sy’n 
ymwneud â natur ymddangosiadol ADY y plentyn.  Pan fo ysgol wedi penderfynu bod gan 
blentyn yn yr ysgol ADY, yn hytrach na pharatoi’r CDU, efallai y bydd yn cyfeirio achos y 
plentyn i’r awdurdod lleol cyfrifol.  Ond ni ddylai’r ysgol wneud hyn oni bai ei bod yn barnu 
bod gan y plentyn ADY: 

a) a allai olygu bod angen DDdY, na fyddai’n rhesymol i’r ysgol ei sicrhau,  
b) nad yw’n gallu pennu graddau neu natur yr ADY yn ddigonol, neu  
c) nad yw’n gallu pennu DDdY yn ddigonol ar ei gyfer. 

Dylai’r ysgol fod yn ymwybodol o’r angen i wneud cyfeiriad o’r fath mor gynnar ag y bo 
modd er mwyn lleihau’r oedi wrth baratoi’r CDU gymaint ag y bo modd.  Felly, pan fydd yr 
ysgol yn dod yn ymwybodol o’r ffaith bod sail dros wneud cyfeiriad i’r awdurdod lleol, dylai 
weithredu yn ddi-oed gan ystyried a ddylid cyfeirio achos y plentyn, ac wrth wneud unrhyw 
gyfeiriad.  Ym mwyafrif yr achosion, dylai’r ysgol fod yn gallu gwneud y cyfeiriad cyn pen 20 
diwrnod ysgol (os nad yn gynharach) o’r dyddiad y tynnir ei sylw at y ffaith bod gan y 
plentyn ADY, neu y mae’n ymddangos fel arall bod gan y plentyn ADY.  (Pennod 12 y Cod 
ADY) 

Bydd gan y Cydlynydd Anghenion Dysgu Ychwanegol (CADY) a’r tîm arwain uwch rôl 
hanfodol wrth benderfynu a yw technegau neu strategaethau a ddefnyddir fel arfer wedi 
cael eu defnyddio mewn ffordd gyson dros gyfnod o amser yn ddieithriad.  Penderfynir a oes 
gan blentyn ADY trwy gasglu tystiolaeth gan amrediad o ffynonellau dros gyfnod o amser, y 
maent yn ymwneud â chynnydd wrth ddysgu, a byddant yn seiliedig ar wybodaeth ansoddol 
a meintiol. 
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 Bydd ysgolion yng Ngheredigion yn defnyddio’r model canlynol er mwyn penderfynu a oes gan 
blentyn neu berson ifanc ADY:   
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

                      

 
 
 
 
 

 
 

Cw.1 
A yw’r P/PI yn cael 

anhawster  
sylweddol yn fwy 
wrth ddysgu na’r 
mwyafrif o bobl 

eraill o’r un oed? 

 

Cw.2 
A oes gan y P/PI  

anabledd sydd yn ei 
atal/rhwystro rhag 

defnyddio cyfleusterau ar 
gyfer addysg /dysgu 
proffesiynol o fath a 

ddarperir yn gyffredinol ar 
gyfer eraill o’r un oed  
ysgol/Addysg Bellach? 

YDI/OES 
  

Ymlaen at  
Brawf 2 

PRAWF 1 

 A oes gan ddysgwr ADY (at ddibenion y Ddeddf) ? 

  

 

OES 
Mae gan y P/PI 

ADY a bydd  
angen DDdY a 

CDU 
  

DARPARIAETH DDYSGU CYNHWYSOL 

A oes gan y P/PI anhawster  
dysgu neu anabledd sy’n galw am  

ddarpariaeth dysgu ychwanegol (DDY) sydd 
uwchlaw yr hyn a gwmpesir gan y diffiniad 

o addysgu o ansawdd uchel: “addysgu 
gwahaniaethol neu  

ymyraethau eraill sydd wedi’u  
targedu a’u cynllunio i sicrhau  
gwell cynnydd lle bo hynny’n  

briodol, i bob dysgwr” 

NAC YDI / 
NAC OES 

Does dim ADY 
gan y dysgwr 

(at ddibenion y 
ddeddf) 

Fodd bynnag, mi 
ddylent dderbyn 

addysgu o  
ansawdd uchel 
gyda’r cynnydd 

yn cael ei fonitro 
Bydd angen ailedrych ar y penderfyniad os, yn dilyn cyfnod o ddau 
dymor, dydy’r P/PI ddim yn cyfateb/gwella ar y cynnydd blaenorol 

neu os yw’r ILP yn methu â chau, neu’n ehangu’r bwlch 
cyrhaeddiad rhyngddynt a’u cyfoedion 

PRAWF 2 

A yw'r person   
ifanc wedi rhoi               

caniatad? 
  

A yw'r PI 
wedi rhoi  
caniatâd? 
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Pryd fydd y Broses Benderfynu yn cychwyn?  
 

Pan fyddant mewn addysg, dylai disgyblion wastad gael eu trochi yn yr ‘Elfennau Cyffredinol’ 
a chael mynediad i Ddarpariaeth Ddysgu Gynhwysol gan bod hyn yn sicrhau bod ysgolion yn 
hollol gynhwysol. 

Yn ysgolion Ceredigion, caiff yr holl ddarpariaeth ei mapio gan ddefnyddio’r offeryn mapio 
darpariaeth.  Bydd y map darpariaeth ysgolion yn monitro cynnydd dysgwyr mewn 
perthynas â’r darpariaeth a ddarparir, gan ddarparu tystiolaeth o’r effaith er mwyn cefnogi 
penderfyniadau, wrth y prif bwyntiau penderfynu. 

Ar unrhyw adeg, gall plentyn neu berson ifanc ddangos anghenion sy’n dod i’r amlwg neu 
gael anhawster dysgu a/neu anabledd y mae gofyn cynllunio ymhellach ar ei gyfer. 

Ar yr adeg hon, bydd yr ysgol yn cyfeirio at y Broses Profi Gwneud Penderfyniadau lle y 
gellir gwneud penderfyniadau cynnar ar y cyd, wedi’u seilio ar dystiolaeth, er mwyn nodi 
unrhyw anghenion a pha gymorth a/neu ddarpariaeth sy’n ofynnol er mwyn diwallu’r 
anghenion hyn. 

 

Pa brif benderfyniadau y mae angen eu gwneud?  

Yn ystod y broses o wneud penderfyniadau, mae’r prif benderfyniadau y maent yn debygol o 
gael eu gwneud, a fydd yn benodol i anghenion a dyheadau’r disgyblion a’r ysgol y mae’r 
disgybl yn ei mynychu, yn cynnwys: 

● A oes gan y disgybl angen sy’n dod i’r amlwg?  
● Beth yw’r ffordd orau o gynorthwyo’r anghenion sy’n dod i’r amlwg?  
● A oes gan y plentyn neu’r person ifanc angen/anghenion a nodwyd (anhawster dysgu 

a/neu anabledd)? 
● A oes angen gwneud unrhyw newidiadau i’r Ddarpariaeth Ddysgu Gynhwysol (ILP) er 

mwyn diwallu anghenion y disgybl mewn ffordd well gan gynnwys: 
- a oes gofyn i’r plentyn neu’r person ifanc gael unrhyw strategaethau addysgu 

wedi’u targedu? 
- a oes gofyn i’r plentyn neu’r person ifanc gael unrhyw ymyriadau wedi’u targedu 

fel rhan o Ddarpariaeth Ddysgu Gynhwysol yr ysgol?  Neu a oes angen gwneud 
unrhyw newidiadau i’r ymyriadau wedi’u targedu a geir ar hyn o bryd? 

- A oes gofyn cael cyngor er mwyn nodi angen/anghenion y plentyn neu’r person 
ifanc? 

● A oes gofyn cael cyngor pellach er mwyn nodi’r ffordd orau o gynorthwyo 
angen/anghenion y plentyn neu’r person ifanc? 

● A oes gan y plentyn neu’r person ifanc Anghenion Dysgu Ychwanegol h.y.  mae 
ganddynt angen a nodwyd sy’n gofyn am Ddarpariaeth Ddysgu Ychwanegol (ALP)? 

● Os oes gan y disgybl ADY, a yw’r cymorth a’r ALP y cytunwyd arno yn symud y disgybl 
yn agos i’w deilliant? 
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● Os oes gan y disgybl ADY, a ydynt wedi sicrhau eu deilliannau?  A oes angen 
datblygu’r deilliannau ymhellach, eu diwygio neu eu newid? 

 

Mewn rhai achosion, bydd angen i’r Awdurdod Lleol (ALl) wneud y penderfyniadau canlynol 
ar gyfer yr ysgol: 

a) mae’r ADY yn gofyn am DDdY na fyddai’n rhesymol i’r ysgol ei sicrhau, 
b) ni all yr ysgol bennu graddau neu natur DDdY y disgybl mewn ffordd ddigonol, neu 
c) ni all yr ysgol bennu’r DDdY y gallai ADY y plentyn neu’r person ifanc ofyn amdano, 

mewn ffordd ddigonol. 

 

Wrth wneud unrhyw benderfyniad, rhaid i ni ystyried y canlynol bob tro:  

● Ar gyfer Pobl Ifanc (16 oed a throsodd), a ydynt yn rhoi eu caniatâd i’r 
penderfyniadau sy’n cael eu gwneud?   

● A oes angen i’r disgybl gael unrhyw gymorth gyda phontio yn y dyfodol? 
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Cynnwys a Chynorthwyo Plant, Pobl Ifanc a’u Rhieni  

Dan Adran 2 Deddf Anghenion Dysgu Ychwanegol a’r Tribiwnlys Addysg (Cymru) 2018, mae 
gofyn i Awdurdodau Lleol ac ysgolion gynnwys a chynorthwyo’r plentyn a’u rhiant neu’r 
person ifanc wrth gyflawni’r swyddogaethau hynny. 

 Rhaid i unigolyn sy’n cyflawni swyddogaethau dan y Ddeddf, y maent yn ymwneud â 
phlentyn neu berson ifanc, ystyried: 

a) safbwyntiau, dymuniadau a theimladau’r plentyn a rhiant y plentyn neu’r person 
ifanc, 

b) pwysigrwydd y plentyn a rhiant y plentyn neu’r person ifanc yn cymryd rhan mor 
lawn ag y bo modd mewn penderfyniadau sy’n ymwneud â chyflawni’r swyddogaeth 
dan sylw, a 

c) phwysigrwydd y plentyn a rhiant y plentyn neu’r person ifanc yn cael y wybodaeth 
a’r cyngor angenrheidiol er mwyn galluogi cyfranogiad yn y penderfyniadau hynny. 

Rhaid i Ysgolion a Lleoliadau gynnwys disgyblion, pobl ifanc a’u rhieni o’r cychwyn yn yr holl 
brosesau ar gyfer gwneud penderfyniadau. 

Mae staff yr Awdurdod Lleol – Seicolegwyr Addysg, Athrawon Ymgynghorol a Swyddogion 
Cynhwysiant wastad ar gael i gynorthwyo a chynghori ysgolion a rhieni. 

Cynhelir sesiwn Galw Heibio i Rieni gan yr awdurdod, ac mae hon ar gael i bob rhiant, 
gofalwr a gwarcheidwad disgyblion sydd ag anghenion dysgu ychwanegol, ac y gallent fod yn 
cael anhawster gyda’u plentyn neu gyda darpariaeth eu plentyn.  Mae’r gwasanaeth hwn yn 
cynnig y cyfle i rieni drafod eu pryderon gyda staff priodol yr awdurdod, gan gydweithio 
gydag ysgolion i sicrhau canlyniad cadarnhaol ar gyfer y plentyn neu’r person ifanc. 

Cydnabyddir na fydd rhieni, gwarcheidwaid neu ofalwyr yn cytuno gyda’r awdurdod o bryd 
i’w gilydd ynghylch lefel a / neu math y cymorth neu’r lleoliad y mae ei angen ar eu plentyn 
ac efallai y bydd angen iddynt gael cymorth wrth ddeall y broses ADY. 

Er mwyn rhoi sylw i’r materion hyn, yn ychwanegol i staff canolog, mae’r awdurdod yn 
gweithio mewn partneriaeth â SNAP Cymru (PPA) a Thros Gynnal. 

Bydd y partneriaethau hyn yn sicrhau bod pob rhiant, gwarcheidwad, gofalwr a phlentyn 
sydd ag anghenion addysgol arbennig yn cael y cyfle i fanteisio ar gyngor, cymorth a 
gwybodaeth fanwl, diduedd a chyfrinachol, yn ogystal â gwybodaeth am anghenion 
ychwanegol eu plant a’u pobl ifanc o’u genedigaeth nes byddant yn 19 oed. 

Mae’r awdurdod yn cydnabod anghenion a hawliau eu disgyblion i allu troi at unigolyn 
annibynnol hefyd, a fydd yn gweithio mewn ffordd agored a hygyrch er mwyn hyrwyddo a 
gwireddu eu hawliau. 
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‘Mae gan blant sy’n gallu ffurfio safbwyntiau yr hawl i gael a rhoi gwybodaeth, i fynegi barn 
a bod y farn honno yn cael ei hystyried mewn unrhyw fater sy’n effeithio arnynt.  Dylid rhoi 
pwys priodol i safbwyntiau’r plentyn yn unol â’u hoedran, eu haeddfedrwydd a’u gallu’ 
(Confensiwn C.U. ar Hawliau’r Plentyn) 

 

 

 

 

Cyngor Allanol er mwyn Cynorthwyo Penderfyniadau  

Gall asiantaethau allanol gynorthwyo’r broses o benderfynu a oes gan unigolyn ADY a 
phennu’r DDdY ofynnol mewn nifer o ffyrdd.  Gallant gynnig cyngor a chynorthwyo staff 
gyda strategaethau neu wrth sicrhau rhagor o wybodaeth, cynnal asesiadau a/neu 
arsylwadau er mwyn darparu rhagor o wybodaeth am anghenion y plentyn neu’r person 
ifanc, gan awgrymu ymyriadau a ffurfiau darpariaeth amgen. 

Efallai mai asiantaethau allanol fydd y corff priodol i ddarparu’r ALP gofynnol yn 
uniongyrchol hefyd. 

Rhaid i Gydlynwyr Anghenion Dysgu Ychwanegol sicrhau gwasanaethau perthnasol a fydd yn 
cynorthwyo DDdY disgybl neu fyfyriwr yn ôl y gofyn.  Bydd angen i rai dysgwyr sydd ag ADY 
gael cymorth gweithwyr proffesiynol ac asiantaethau allanol.  Y CADY fydd yn gyfrifol am 
gysylltu gyda’r gwasanaethau arbenigol hyn a phan geir cytundeb i ddarparu gwasanaethau 
o’r fath, sicrhau bod y rhain yn cael eu trefnu.  Mae gan nifer fawr o wahanol asiantaethau, 
gweithwyr proffesiynol ac unigolion rôl i’w gyflawni wrth nodi a chynorthwyo plant y gallai 
fod ganddynt ADY, gan gynnwys: 

Gwasanaeth Iechyd                                         Adran Gwasanaethau Cymdeithasol 
 
Gwasanaeth Iechyd Meddwl Plant a’r Glasoed Arbenigol   Tîm Plant Anabl 
(CAMHS) 
 
Tîm o Amgylch y Teulu                                                                Gwasanaeth Therapi Iaith a Lleferydd 

Therapyddion Galwedigaethol                                       Ffisiotherapydd  
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A oes gofyn i ddysgwyr sydd ag ADY gael dulliau addysgeg arbenigol neu wahanol? 

Nid oes unrhyw dystiolaeth bod angen addysgeg arbenigol er mwyn sicrhau gwelliant ar 
gyfer dysgwyr sydd ag ADY.  Roedd yr adolygiad a gynhaliwyd yn 2020 ynghylch arfer prif 
ffrwd effeithiol i ddysgwyr sydd ag ADY, a gynhaliwyd gan y Sefydliad Gwaddol Addysg5, 
wedi dadansoddi gwaith ymchwil rhyngwladol, gan ymgynghori gydag athrawon ac 
arbenigwyr yn y maes, a chan ddod i’r casgliad y dylai athrawon roi blaenoriaeth i 
strategaethau cyfarwydd, ond pwerus.  Mae hyn yn cynnwys deall anghenion disgyblion 
unigol a chynnwys dulliau penodol mewn gweithgarwch addysgu pob dydd yn yr ystafell 
ddosbarth a ‘bod yn gynhwysol wrth gynllunio – nid ôl-ystyriaeth’. 

Heb os, mae angen mwy o amser, mwy o ymarfer, mwy o ailadrodd, llai o dasgau ac ati ar 
rai dysgwyr, ond mae’r strategaethau sy’n darparu canlyniadau da, fodd bynnag, yr un fath 
ar gyfer pob dysgwr.  Mae’r adolygiad yn nodi pum strategaeth gyffredinol sy’n cynnig 
tystiolaeth gadarn dros gynorthwyo dysgu disgyblion sydd ag ADY mewn ffordd effeithiol, fel 
a ganlyn: 

1. sgaffaldio  
2. addysgu penodol  
3. technoleg  
4. gwybyddiaeth a metawybyddiaeth  
5. grwpio hyblyg  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
5 Adroddiad Arweiniad Anghenion Addysgol Arbennig yn y Brif Ffrwd (2020), Sefydliad Gwaddol Addysg  
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A yw diagnosis o unrhyw fath yn bwysig wrth nodi dulliau addysgeg er mwyn cynorthwyo 
dysgwyr? 

I’r rhan fwyaf o ddysgwyr sydd ag ADY, nid yw diagnosis o ddefnydd i athro o reidrwydd pan 
fyddant yn ceisio nodi rhwystrau dysgu go iawn yn yr ystafell ddosbarth.  Weithiau, gall 
labeli diagnostig fod yn fuddiol wrth gynnig dealltwriaeth gyffredinol o nodweddion cyflwr.  
Gallant helpu rhai plant hefyd i ddeall pam bod eu profiadau nhw o’r byd fel y maent ac fe 
allant fod yn anghenraid, yn enwedig wrth sicrhau cymorth gan rai gwasanaethau arbenigol. 

Y peth allweddol, fodd bynnag, er mwyn sicrhau dysgu carlam ar gyfer unrhyw ddysgwr sydd 
ag ADY yw addysgeg a pha mor fedrus yw’r athro wrth ddeall a rhoi sylw i’r rhwystrau 
penodol ar gyfer y dysgwr.  O ganlyniad, wrth geisio gwneud penderfyniadau dydd-i-ddydd 
am addysgu, mae diagnosis yn annhebygol o helpu i bennu’r profiadau dysgu i’w darparu ar 
gyfer dysgwr, ac ni fydd yn cynnig manylion digonol am y cymorth a’r addasiadau sy’n 
angenrheidiol er mwyn galluogi’r unigolyn hwnnw i ddysgu a ffynnu.  Dylai ysgolion 
Ceredigion ystyried cynnal rhaglen dysgu proffesiynol WOW (Gweithio ar Wow) er mwyn 
hyrwyddo dull ysgol gyfan tuag at arfer cynhwysol er mwyn cynorthwyo pob dysgwr. 

Mae angen i’r DDdY ar gyfer dysgwr sydd ag ADY gael ei theilwra er mwyn bodloni rhwystr 
dysgu penodol ac adnabyddadwy.  Felly, nid yw diagnosis yn arwain at ddealltwriaeth well 
o’r rhwystr dysgu yn awtomatig, oherwydd:  

- mae’n debygol y bydd gan ddau ddysgwr sydd â’r un diagnosis anghenion dysgu 
eithaf gwahanol fel unigolion; 

- ni fydd pob dysgwr sydd ag ADY wedi cael diagnosis ffurfiol; 
-  efallai y bydd gan ddysgwyr wahanol ddiagnosis, ond bydd ganddynt anghenion 

tebyg, a dim ond awgrymiadau bras ynghylch cymorth cyffredinol y gall diagnosis 
eu cynnig. 
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Meysydd o angen nodweddiadol  

Ceir ystod eang o anawsterau dysgu neu anableddau, ond gellir eu dosbarthu i’r pedwar 
maes canlynol yn fras: 

• gwybyddiaeth a dysgu  
• ymddygiad, datblygiad cymdeithasol ac emosiynol  
• synhwyraidd a/neu gorfforol  
• cyfathrebu a rhyngweithio 
 
Mae’r Cod yn cynnig eglurder am y meysydd angen bras hyn fel a ganlyn: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
I rai dysgwyr, bydd eu hangen a nodwyd yn cyd-fynd yn glir gydag un o’r meysydd hyn, ond  
bydd gan rai anghenion dros ddau faes neu fwy, ac i eraill, efallai na fydd union natur eu 
hanghenion yn glir ar y dechrau.  Bydd angen i ysgolion Ceredigion fabwysiadu dull sy’n 
canolbwyntio ar ddatrysiadau, gan fonitro ac adolygu effaith y ddarpariaeth er mwyn canfod 
ffyrdd o oresgyn y rhwystr sy’n atal dysgu.  Dylai gwella’r ddarpariaeth ac adolygu ei 
heffeithiolrwydd wrth sicrhau cynnydd fod yn ddull anhepgor sy’n cyfrannu at addysgu a 
dysgu. 
 

• Gwybyddiaeth a dysgu – efallai y bydd gofyn i rai plant a phobl ifanc sy’n dangos nodweddion 
anawsterau dysgu cymedrol, difrifol neu ddwys, megis dyslecsia neu ddyspracsia, gael rhaglenni 
penodol er mwyn cynorthwyo’u cynnydd gyda gwybyddiaeth a dysgu.  Efallai y bydd gan rai o’r 
plant a’r bobl ifanc hyn anawsterau synhwyraidd, corfforol ac ymddygiadol cysylltiedig. 

• Ymddygiad, datblygiad cymdeithasol ac emosiynol – bydd rhai plant a phobl ifanc yn dangos 
nodweddion anawsterau emosiynol ac ymddygiadol.  Efallai y byddant yn mynd i’w cragen 
neu’n aros ar eu pen eu hunain, yn tarfu ac yn amharu, yn orfywiog neu’n methu canolbwyntio;  
efallai na fydd eu sgiliau cymdeithasol wedi datblygu fel y disgwyl;  neu efallai y bydd eu 
hymddygiad yn heriol. 

• Anghenion synhwyraidd a / neu gorfforol – mae’r maes angen hwn yn cynnwys sbectrwm eang 
o anawsterau synhwyraidd, aml-syhnwyraidd a chorfforol.  Mae’r amrediad synhwyraidd yn 
ymestyn o nam ar y golwg neu fyddardod difrifol a pharhaol, i lefelau colli llai, y gallent fod yn 
rhai dros dro.  Gall namau corfforol ddeillio o achosion corfforol, niwrolegol neu fetabolig ac 
efallai mai dim ond offer a chyfleusterau adysgol priodol y bydd eu hangen er mwyn ymateb 
iddynt;  efallai y bydd eraill yn arwain at anghenion dysgu a chymdeithasol mwy cymhleth;  
bydd gan rai plant a phobl ifanc anawsterau aml-synhwyraidd a bydd gan rai anawsterau 
corfforol cysylltiedig. 

• Cyfathrebu a rhyngweithio – efallai y bydd rhai plant a phobl ifanc yn cael anhawster gydag un 
agwedd, rhai agweddau neu bob agwedd ar leferydd, iaith a chyfathrebu.  Gallai’r maes angen 
hwn gynnwys plant a phobl ifanc y mae ganddynt oediad gyda’u lleferydd a’u hiaith, 
amhariadau neu anhwylderau, anawsterau dysgu penodol fel dyslecsia neu ddyspracsia, nam ar 
eu clyw a’r rhai sy’n dangos nodweddion ar y sbectrwm awtistiaeth;  efallai y bydd yn cynnwys 
rhai plant a phobl ifanc sydd ag anawsterau dysgu cymedrol, difrifol neu ddwys hefyd.  Bydd 
amrediad yr angen yn cynnwys y rhai y mae anawsterau iaith a chyfathrebu o ganlyniad i nam 
corfforol neu synhwyraidd parhaol. 
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Goresgyn rhwystrau sy’n atal dysgu  

Waeth beth fo’r maes angen bras, y cymhlethdod neu’r math o rwystr sy’n atal dysgu, dylid 
defnyddio’r un broses, lle y bydd angen i ysgolion ffurfio barn ym mhob achos am yr hyn y 
mae’n rhesymol disgwyl i unigolyn ei gyflawni.  Pan fo hynny’n briodol, bydd yr ysgol yn 
ymgysylltu gydag asiantaethau allanol er mwyn cynorthwyo’r broses o benderfynu a oes gan 
ddysgwr ADY.  Yna, gan ddefnyddio tystiolaeth a gasglwyd dros gyfnod o amser, trwy 
gyfrwng dull graddedig, a chan ystod eang o ffynonellau, dylid fod modd nodi dysgwyr sy’n 
gwneud llai o gynnydd na’r disgwyl. 

Disgrifir cynnydd llai na’r disgwyl wrth ddysgu fel a ganlyn yn y Cod: 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Mae’n llawer arafach na chynnydd eu cymheiriaid sy’n cychwyn o’r un man cychwyn, 
• Mae’n methu cyfateb gyda neu ragori ar gyflymder y cynnydd a sicrhawyd gan y plentyn 

neu’r person ifanc yn flaenorol;  neu, 
• Mae’n methu cau’r bwlch mewn cyrhaeddiad rhwng y plentyn neu’r person ifanc a’u 

cymheiriaid, neu’n mae’n ehangu’r bwlch hwnnw, er gwaethaf y ffaith y darparir cymorth  
sy’n ceisio cau’r bwlch hwnnw. 
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Darpariaeth Ddysgu Ychwanegol (DddY) 

Ystyrir bod darpariaeth sy’n ychwanegol i neu sy’n wahanol i’r hyn a ddarparir fel arfer 
mewn ysgol prif ffrwd yn ddarpariaeth ddysgu ychwanegol (DDdY).  Wrth gwrs, bydd DDDY 
yn ychwanegiad i’r hyn sydd ar gael ar lefel arferol/cynhwysol a bydd yn datblygu arferion 
cynhwysol effeithiol iawn yn y lle cyntaf. 

Bydd angen monitro effaith yr DDdY o ran pa mor effeithiol y mae wedi bod wrth roi sylw i’r 
diffyg sgiliau, ond hefyd, sut y mae’r sgiliau newydd hyn a gaffaelwyd wedi sicrhau dysgu 
carlam ar gyfer y disgybl ar draws y cwricwlwm, ac mae hyn yn hollbwysig.  Mae dewis yr 
DDDY gywir yn hollbwysig. 

 

Pa DDdY y byddai’n rhesymol disgwyl iddi fod ar gael mewn ysgol prif ffrwd? 

Mae’n rhesymol disgwyl i ysgol ddarparu strategaethau penodol ac ymyriadau a arweinir 
gan oedolion er mwyn rhoi sylw i rwystrau dysgu nodweddiadol.  Bydd angen i bob ysgol 
ddarparu’r DDDY sy’n rhoi sylw penodol i’r rhwystrau dysgu a nodwyd ar gyfer ei dysgwyr. 

Bydd yr DDDY a ddarparir gan ysgol yn unigryw, oherwydd y bydd yn gyd-destunol ac yn 
adlewyrchu anghenion ei chymuned.  Wrth gynllunio DDDY effeithiol, bydd angen i ysgolion 
ystyried y canlynol: 

- effeithiolrwydd darpariaeth ADY bresennol yr ysgol 
- carfannau presennol ac yn y dyfodol 
- yr angen i roi sylw i danberfformiad grwpiau ADY gwahanol 
-  manteisio ar arbenigedd mewn gwahanol ffyrdd 
-  neu benderfyniad i fwrw golwg o’r newydd ar yr hyn sy’n digwydd yn yr ysgol. 

O ganlyniad, rôl y Cydlynydd Anghenion Dysgu Ychwanegol, ar y cyd â’r tîm arwain uwch, 
fydd pennu pa ddarpariaeth addysgol y mae angen iddi fod yn ei lle er mwyn cynorthwyo’u 
dysgwyr sydd ag ADY.  

Er nad yw’n bosibl, ac ni ddylai fod ychwaith, rhoi gorchymyn i ysgolion ynghylch pa DDDY a 
ddarparir a faint ohoni a ddarparir, mae’n bosibl, fodd bynnag, cytuno ar safonau gofynnol.  
Yng Ngheredigion, dylai pob ysgol ddisgwyl, wrth gyflawni ei swyddogaethau dan Ddeddf 
ALNET ac wrth gydymffurfio â’i hegwyddor sylfaenol o gynnig addysg gynhwysol, gymryd 
pob cam rhesymol i sicrhau darpariaeth er mwyn delio â’r rhwystrau dysgu nodweddiadol. 

Yma, rhoddir canllawiau am yr DDDY y mae’n rhesymol disgwyl i ysgol prif ffrwd yng 
Ngheredigion sicrhau ei bod ar gael, wrth roi sylw i rwystrau dysgu nodweddiadol.  Pan fydd 
ysgol yn ystyried yr angen i gynyddu ei gallu i ddarparu DDDY er mwyn ymateb i rwystrau 
dysgu nodweddiadol, bydd yn gallu manteisio ar amrediad o gymorth arbenigol trwy 
Wasanaeth Cynhwysiant yr awdurdod lleol a’i bartneriaid ehangach, gan gynnwys 
gweithwyr iechyd proffesiynol. 
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Darpariaeth Ddysgu Gynhwysol  

Darpariaeth 
ddysgu 

Dulliau Sylwadau 

Darpariaeth 
Ddysgu 

Cynhwysol 

 Addysgu cynhwysol o ansawdd uchel i bob dysgwr. 
 Addysgu gwahaniaethol ar gyfer y dysgwyr hynny 

sydd angen addasiadau rhesymol. 
 Addysgu wedi'i dargedu at feysydd gwendid. 

Dylai'r dulliau addysgu hyn fod 
ar gael fel mater o drefn i'r 
holl ddysgwyr sydd eu hangen, 
pryd bynnag y mae eu hangen 
arnynt. 

Ymyraethau safonol wedi'u targedu (ar gael i bob 
dysgwr sy'n cael anhawster dysgu ac sydd angen hwb 
tymor byr): 
• cefnogi datblygu sgiliau llythrennedd cynnar yn 

Saesneg (argymhellir satpin) 
• cefnogi datblygu sgiliau llythrennedd cynnar yn 

Gymraeg (argymhellir trandep) 
• cefnogi datblygu sgiliau rhifedd cynnar yn Saesneg 

neu Gymraeg (argymhellir Cyfri Ceredigion) 
• i ddatblygu sgiliau cynnal sylw ( argymhellir y 

rhaglen cynnal sylw) 
• i ddarparu amgylchedd sy'n gyfeillgar i awtistiaeth 

(Argymhellir achrediad trwy rhaglen Dysgu am 
awtistiaeth a dysgu proffesiynol Pencampwyr 
Awtistiaeth) 

• cefnogi cydlynu datblygu a pharodrwydd ar gyfer 
dysgu (argymhellir Cylchedau Synhwyraidd) 

• cefnogi datblygiad defnydd cymdeithasol o iaith 
(argymhellir ymyrraeth Lego / Talkabout) 

• darparu cefnogaeth llythrennedd emosiynol 
(argymhellir Llythrennedd emosiynol yn y dosbarth 
ELSA / cwnsela) 

• cefnogi datblygiad sgiliau sillafu naill ai yn Saesneg 
neu'n Gymraeg (Geiriaduron Personol neu sillafu 
strwythuredig yn yr ystafell ddosbarth) 

• cefnogi datblygiad sgiliau darllen yn Saesneg neu 
Gymraeg (Catch Up / Dyfal Donc neu unrhyw 
ddarllen unigol neu grŵp arall) 

• cefnogi datblygiad sgiliau rhifedd / Mathemategol 
(Springboard Maths / Hwb Ymlaen Mathemateg 
neu unrhyw raglen ymyrraeth Mathemateg unigol 
neu grŵp arall neu ymyrraeth Mathemateg yn yr 
ystafell ddosbarth) 

• cefnogi gyda datblygiad iaith cynnar (cynradd yn 
unig) - Grwpiau iaith (argymhellir rhaglen eirfa 6 
wythnos) 

• Darpariaeth iaith a lleferydd a wneir gan staff yr 
ysgol (yn unol â chyngor y gwasanaeth therapi iaith 
a lleferydd) 

• Cefnogaeth emosiynol ac ymddygiadol 
(argymhellir: Hafan ac Encil, cefnogaeth ELSA) 

Dylai'r ymyraethau safonol 
wedi'u targedu hyn gael eu 
defnyddio am gyfnod o un i 
ddau dymor cyn i gynnydd 
gael ei adolygu gan 
ddefnyddio'r offeryn 
gwerthuso 4 + 1 sy'n 
canolbwyntio ar yr unigolyn. 
Lle mae'r dysgwr wedi gwneud 
cynnydd ac nad oes angen 
ymyrraeth arno mwyach, 
mae'n parhau i dderbyn yr 
addysgu o ansawdd uchel 
gyda gwahaniaethu ac 
addysgu wedi'u targedu at 
feysydd gwendid lle bo angen. 
Lle nad yw'r dysgwr wedi 
gwneud cynnydd digonol ac yn 
parhau i fod angen yr 
ymyrraeth am fwy na dau 
dymor, dylid trafod hyn gyda'r 
CADY a dylid dod i 
benderfyniad ynghylch a yw ei 
anhawster gyda dysgu yn 
gyfystyr ag ADY. 
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• Darpariaeth lles (e.e. Ymwybyddiaeth Ofalgar, ioga, 
Tylino Stori ac ati) 

   

Darpariaeth 
Ddysgu 

Ychwanegol 
(DDdY) 

Ymyraethau a ddarperir ar gyfer pob dysgwr y nodwyd 
ei fod ag ADY (am fwy na chyfnod monitro o hyd at 
ddau dymor): 
• cefnogi datblygu sgiliau llythrennedd cynnar yn 

Saesneg (argymhellir satpin) 
• cefnogi datblygu sgiliau llythrennedd cynnar yn 

Gymraeg (argymhellir trandep) 
• cefnogi datblygu sgiliau rhifedd cynnar yn Saesneg 

neu Gymraeg (argymhellir Cyfri Ceredigion) 
• cefnogi cydlynu datblygu a pharodrwydd ar gyfer 

dysgu (argymhellir Cylchedau Synhwyraidd) 
• cefnogi datblygiad defnydd cymdeithasol o iaith 

(argymhellir ymyrraeth Lego / Talkabout) 
• darparu cefnogaeth llythrennedd emosiynol 

(argymhellir ELSA / cwnsela) 
• cefnogi datblygiad datblygu sgiliau sillafu naill ai yn 

Saesneg neu'n Gymraeg (Geiriaduron Personol neu 
sillafu strwythuredig yn yr ystafell ddosbarth) 

• cefnogi datblygiad sgiliau darllen yn Saesneg neu 
Gymraeg (Catch Up / Dyfal Donc neu unrhyw 
rhaglen darllen unigol neu grŵp arall) 

• cefnogi datblygiad sgiliau rhifedd / Mathemategol 
(Springboard Maths / Hwb Ymlaen Mathemateg 
neu unrhyw rhaglen ymyrraeth mathemateg unigol 
neu grŵp arall neu ymyrraeth Mathemateg o fewn 
y brif ffrwd ystafell ddosbarth) 

• cefnogi gyda datblygiad iaith cynnar (cynradd yn 
unig) - Grwpiau iaith (Argymhellir rhaglen eirfa 6 
wythnos). 

• Darpariaeth iaith a lleferydd a wneir gan staff yr 
ysgol (yn unol â chyngor gwasanaeth therapi iaith a 
lleferydd) 

• Cefnogaeth emosiynol ac ymddygiadol 
(argymhellir: Hafan ac Encil, cefnogaeth ELSA) 

• Darpariaeth lles (e.e. Ymwybyddiaeth Ofalgar, ioga, 
Tylino Stori ac ati) 

Gall yr ymyraethau hyn hefyd 
fod yn ddarpariaeth ddysgu 
ychwanegol lle cânt eu 
cofnodi felly ar gynllun 
datblygu unigol dysgwr (CDU) 
ar gyfer dysgwyr y nodwyd eu 
bod ag ADY. 

• Darpariaeth iaith a lleferydd a wneir gan SALTSAs 
• darpariaeth ffisiotherapi a wneir gan staff yr ysgol 

(yn unol â chyngor ffisiotherapi neu wasanaeth 
therapi galwedigaethol) 

• Grwpiau maethu 
• Darpariaeth sgiliau bywyd 
• Darpariaeth cwricwlwm amgen (dim ond pan 

drefnir y ddarpariaeth er mwyn diwallu anghenion 
dysgu sylweddol y dysgwr) 

• Rhaglen ymddygiad benodol 

Bydd yr ymyraethau hyn bob 
amser yn ddarpariaeth ddysgu 
ychwanegol gan eu bod yn 
cynnwys mewnbwn 
uniongyrchol a / neu fonitro 
gan weithwyr proffesiynol nad 
ydynt wedi'u lleoli yn y lleoliad 
addysgol. 
Bydd angen cofnodi'r rhain fel 
DDdY ar CDU dysgwr sydd ag 
ADY wedi'i adnabod. 
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Darpariaeth 
Ddysgu 

Arbenigol 

• Athrawon arbenigol (ar gyfer nam ar y clyw, y 
golwg neu'r nam aml-synhwyraidd) 

• Cyngor a monitro tymor hir gyda dysgwr dros 
gyfnod o amser gan athro ymgynghorol neu 
seicolegydd addysg 

• Therapydd iaith a lleferydd 
• Therapydd galwedigaethol 
• Ffisiotherapydd 

 

Mae darpariaeth dysgu 
arbenigol yn ddarpariaeth 
barhaus i ddysgwyr sy'n cael ei 
darparu gan neu ei monitro 
gan asiantaethau arbenigol y 
tu allan i'r ysgol. Gall hyn 
gynnwys dysgu proffesiynol 
arbenigol i staff lle rhennir 
sgiliau a strategaethau 
arbenigol er mwyn galluogi 
athrawon i ddeall a diwallu 
anghenion dysgwyr yn 
llwyddiannus. 
Lle mae athrawon 
ymgynghorol neu seicolegwyr 
addysg yn darparu 
strategaethau a chyngor i staff 
ysgolion (trwy ISRF) nid yw 
hyn yn gyfystyr â darpariaeth 
barhaus i ddysgwyr. 
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Mapio Ddarpariaeth ADY 

Mae Mapio’r Ddarpariaeth Ceredigion yn offeryn rheoli sy’n cynnig ffordd ar ffurf ‘cipolwg’ o 
ddogfennu a dangos amrediad o Ddarpariaeth Ddysgu Gynhwysol a Darpariaeth Ddysgu 
Ychwanegol, y bydd ysgolion yn sicrhau ei bod ar gael i’w plant a’u pobl ifanc.  Bydd map 
darpariaeth ysgolion yn monitro cynnydd dysgwyr mewn perthynas â’r ddarpariaeth a 
gynigir.  Bydd y map darpariaeth yn darparu tystiolaeth o’r effaith er mwyn cynorthwyo 
wrth wneud penderfyniadau, yn ystod adegau allweddol o’r Broses o Wneud Penderfyniad 
er mwyn cael cymaint o effaith ag y bo modd.  
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Bydd angen i ysgolion Ceredigion gofnodi a chyhoeddi ‘ymyriadau wedi’u targedu safonol’ y 
Ddarpariaeth Ddysgu Gynhwysol ac DDdY a gynlluniwyd ar gyfer y garfan bresennol yn 
nhrosolwg eu map darpariaeth: 

Maes Angen  Ymyriadau wedi’u Targedu Safonol 
(fel rhan o’r ILP) 

Darpariaeth Ddysgu Ychwanegol 
(ar gyfer dysgwyr sydd ag ADY) 

Gwybyddiaeth a Dysgu  
 

  

Cyfathrebu a 
Rhyngweithio 
 

  

Ymddygiad, Anawsterau 
Cymdeithasol ac 
Emosiynol  
 

  

Synhwyraidd a/neu 
Gorfforol  
 

  

 

Bydd angen i bob ysgol adolygu ei map darpariaeth yn rheolaidd er mwyn sicrhau y gellir 
diwallu anghenion mwyafrif y disgyblion yn y garfan bresennol a chynllunio ar gyfer 
carfannau yn y dyfodol. 

Mewn rhai achosion, efallai y bydd plentyn neu berson ifanc yn cychwyn yn eich ysgol ac ni 
chynlluniwyd ar gyfer yr angen hwnnw.  Mewn amgylchiadau fel hyn, efallai y bydd o 
gymorth i chi ofyn am gyngor/cymorth gan asiantaethau/gwasanaethau allanol perthnasol. 

Mae’n bwysig bod yr holl ymyriadau/darpariaethau yn cael eu cofnodi yn erbyn y disgybl, fel 
ei bod yn glir i unrhyw un sy’n cynorthwyo’r plentyn neu’r person ifanc pa gymorth y maent 
wedi’i gael yn flaenorol a pha gymorth y maent yn ei gael ar hyn o bryd.  Yn ogystal, bydd 
angen monitro, cofnodi a gwerthuso’r cynnydd gyda’r holl ymyriadau a’r darpariaethau. 

Yng Ngheredigion, rydym wedi datblygu’r ‘Offeryn Ar-lein Map Darpariaeth’ ar Canolfan 
Athrawon, sy’n caniatáu i chi fapio’ch holl ILP ac ALP a chofnodi, monitro a gwerthuso 
cynnydd disgyblion unigol sy’n cael ILP ac ALP. 
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Cynorthwyo dysgwyr y mae gofyn iddynt gael darpariaeth sy’n fwy cymhleth 
i ddiwallu eu hanghenion mewn ysgolion prif ffrwd 

Pan fydd dysgwr yn parhau i gael anawsterau wrth fanteisio ar ddysgu a sicrhau cynnydd, er 
gwaethaf y ddarpariaeth gynhwysol o ansawdd uchel a’r DDdY a ddarparir trwy gyfrwng y 
CDU yn yr ysgol, efallai y bydd yr ysgol o’r farn bod anghenion y dysgwr yn fwy difrifol a 
chymhleth ac nad yw’r DDdY a ddarparwyd ganddi yn ddigonol mwyach. 

Mewn achosion o’r fath, gall yr ysgol gyfeirio’r achos at Banel Adnoddau yr awdurdod lleol.  
Mae’r Panel Adnoddau yn cynnwys cynrychiolwyr o’r Bwrdd Iechyd Lleol, Gwasanaethau 
Cymdeithasol (TPA), SNAP Cymru, Penaethiaid a’r ALl. 

Yn dilyn y cais gan yr ysgol, bydd y Panel ADY yn ystyried y dystiolaeth a gafwyd a 
gweithredir set o egwyddorion wrth bennu a yw hi’n rhesymol i ysgol sicrhau’r DDdY y mae 
gofyn i’r dysgwr ei chael, neu a ddylai’r awdurdod wneud hynny.  Bydd yr egwyddorion hyn 
yn ymwneud â’r canlynol: 

• Y graddau a hyd y cymorth a’r cyngor gan arbenigwyr allanol y mae’n debygol o fod 
yn afresymol i ysgol ei sicrhau; 

• Yr offer y mae’n debygol o fod yn afresymol i ysgol ei ddarparu;  a 
• Dwyster a hyd y cymorth a graddfa gweithgarwch ymgysylltu mewnol staff yn yr 

ysgol y mae’n debygol o fod yn afresymol i ysgol ei ddarparu. 
 

Pan fydd ysgol yn ystyried yr angen i gynyddu ei chapasiti er mwyn diwallu anghenion 
dysgwyr sydd ag ADY cymhleth, gall staff cynhwysiant arbenigol yr ALl, a phan fo hynny’n 
briodol, gweithwyr iechyd proffesiynol arbenigol, ddarparu cymorth ac arweiniad. 
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Darpariaeth Dda  

Bydd ysgol y mae’n cynnig darpariaeth dda yn: 

• darparu’r 9 Elfen Gyffredinol i bob plentyn a pherson ifanc; 
• meddu ar amrediad o Ddarpariaeth Ddysgu Gynhwysol sydd ar gael i bob plentyn a 

pherson ifanc, a fydd yn helpu i nodi anghenion yn gyflym a darparu’r cymorth 
angenrheidiol er mwyn i’r rhan fwyaf o ddisgyblion sicrhau cynnydd; 

• tebygol o gael niferoedd ADY isel mewn perthynas â nifer y disgyblion y mae ganddynt 
anghenion a nodwyd, gan bod eu hanghenion yn cael eu diwallu ar lefel gynhwysol ac 
maent yn sicrhau cynnydd tuag at yr hyn y maent yn dymuno’i gyflawni. 

• bydd plant a phobl ifanc yn symud ar draws y cyfnodau angen hyn (dim angen a nodwyd, 
angen sy’n dod i’r amlwg/angen a nodwyd/ADY) ac ni fyddant yn aros yn yr unfan wrth 
i’w cynnydd gael ei adolygu’n barhaus trwy gyfrwng proses o wneud penderfyniadau. 

 
 
 
 
 
Proses Sicrhau Ansawdd a Chymorth Awdurdod Ceredigion  

Trwy gyfrwng gweithgarwch sicrhau ansawdd, bydd yr Awdurdod Lleol yn sicrhau bod y 
prosesau a ddisgrifir uchod mewn grym.  Bydd hyn yn cynnwys: 

• Cynorthwyo ysgolion trwy asesu a gwerthuso effeithiolrwydd y ddarpariaeth addysg. 
• Cynorthwyo ysgolion trwy gyfrwng gwaith datblygu ac ALl, gan gynnwys 

rhwydweithiau CADY a gweithio mewn clystyrau. 
• Adolygu mapiau darpariaeth a phrosesau sicrhau ansawdd ADY ysgol bob blwyddyn 

a nodi meysydd arfer da a meysydd i’w datblygu. 
• Cynnal cyfarfodydd cynllunio ADY blynyddol ysgol. 
• Cynorthwyo ysgolion i ddatblygu darpariaeth ADY effeithiol. 
• Sicrhau bod adolygiadau blynyddol ar gyfer disgyblion sydd â CDU yn cael eu cynnal 

a’u bod o ansawdd uchel. 
• Adolygu a diweddaru trefniadau’r ALl er mwyn diwallu anghenion disgyblion ADY, 

gan gynnwys diweddaru map darpariaeth yr ALl. 
• Cynnig dysgu proffesiynol canolog ac yn yr ysgol. 
• Ymateb i adborth o dysgu proffesiynol a chymorth er mwyn datblygu arfer 

ymhellach. 
• Cynorthwyo Cydlynwyr Anghenion Dysgu Ychwanegol i fanteisio ar Lwybr Cynnydd 

CADY Llywodraeth Cymru.  
• Cynorthwyo a Darparu’r cymhwyster Arweinyddiaeth Ganol Genedlaethol mewn 

partneriaeth â’r EAS. 
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Atodiadau:   

1. Strategaethau er mwyn Gweithio mewn Partneriaeth gyda Disgyblion, Rhieni, Lleoliadau 

Blynyddoedd Cynnar, Ysgolion ac Asiantaethau Allanol 

2. Strategaethau er mwyn Gweithio mewn Partneriaeth gyda Darparwyr eraill i drefnu Addysg a 

Gwasanaethau Arbenigol o Ansawdd Uchel 

3. Cyfeiriadau ISRF  

4. Pecyn cymorth ADY  

5. CDU a gynhelir gan ysgol a CDU a gynhelir gan ALl  

6. Ymgysylltu gyda disgyblion, pobl ifanc a rhieni/gwarcheidwaid  

7. Trosglwyddo  

8. Sut mae’r Awdurdod yn Ariannu ADY 

9. Rolau a Chyfrifoldebau o fewn Timau Cymorth Canolog  
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Atodiad 1: Strategaethau er mwyn Gweithio mewn Partneriaeth gyda 
Disgyblion, Rhieni, Lleoliadau Blynyddoedd Cynnar, Ysgolion ac Asiantaethau 
Allanol 

• ADY yng Ngheredigion – pamffled gwybodaeth 

ALN in Ceredigion 
ADY yng Ngheredigio 
• pamffledi gwybodaeth SNAP Cymru 

SNAP Gwybodaeth a 
Cyngor (Cym).pdf

SNAP Beth os nad 
ydym yn cytuno (Cym) 

• Pamffled gwybodaeth anghytundebau a’r hawl i apelio 

Your right to appeal 
Eich hawl i apelio.pdf  
 

Atodiad 2: Strategaethau er mwyn Gweithio mewn Partneriaeth gyda 
Darparwyr eraill i drefnu Addysg a Gwasanaethau Arbenigol o Ansawdd Uchel 

Astudiaeth achos 
cydweithio a r ddarpa    

 

Atodiad 3: Cyfeiriadau ISRF 

• Ffurflen cyfeirio ar gyfer ysgolion i ofyn am gefnogaeth aelodau o’r tîm ADY 

ISRF Cymraeg.docx

 
• Ffurflen cyfeirio ar gyfer gweithwyr proffesiynol yn gweithio gyda phlant cyn ysol i ofyn am 

gefnogaeth aelodau o’r tîm ADY 

ISRF Pre-School - 
Cymraeg DYDDIAD.do 
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Atodiad 4: Pecyn cymorth ADY 

• Canllaw Pecyn cymorth ADY 

Canllaw Pecyn 
Cefnogaeth ADY - Ion  

• Siart llif gwneud penderfyniadau ADY 

 

• Poster Cyfrifoldebau ADY 

 

• Tabl Darpariaeth cynhwysol / Darpariaeth Ddysgu Ychwanegol / Darpariaeth Arbenigol 

ILP ALP SLP 
table.docx  

• Pecyn cymorth Arferion Person Canolog 

Pecyn Cymorth PCP 
Ceredigion.pdf  

• Poster cyfrifoldeabu athrawon 

 

• Canllawiau ar beth i gynnwys ble mewn CDU 

Canllawiau templed 
CDU Ceredigion.docx  

• Poster siart llif proses CDU 

Proses CDU ar gyfer 
ysgolion.pdf  
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• Top Tip ar sut i eirio deilliannau mewn CDU 

Top Tip for 
outcomes poster - po       

• Poster ar y Dilyniant cefnogaeth ar gyfer y Cynllun Gweithredu PCP 

 

• Llythyrau a hysbysiadau ADY 

Taflen canllaw 
dogfennaeth ADY - AL    

SCH01.docx SCH02.docx SCH03.docx SCH04.docx

SCH05.docx SCH06.docx SCH07.docx Hysbysiad CDU - IDP 
Notice.docx

Hysbysiad Dim CDU - 
No IDP Notice.docx  

• Cwestiynau a ofynnir yn aml am ADY 

Cwestiynau a ofynnir 
yn aml - ADY.docx  

 
 

Atodiad 5: CDU a gynhelir gan ysgol a CDU a gynhelir gan ALl 
• Templed CDU Ceredigion 

Templed CDU 
Ceredigion Gorff 2021 
• Templed CDU Ceredigion gyda chanllawiau ar y cynnwys 

Canllawiau templed 
CDU Ceredigion.docx  
• Canllawiau Adobe Spark ar ddefnyddio’r Fap Darpariaeth ADY a chwblhau'r CDU electronig ar 

Ganolfan Athrawon 
 
https://spark.adobe.com/page/DJvnDdvU9bmcK/ 
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Atodiad 6: Ymgysylltu gyda disgyblion, pobl ifanc a rhieni/gwarcheidwaid 

Atodiad 6- 
Ymgysylltu gyda disgy     
 
Atodiad 7: Pontio 
• Bydd dogfennau canllaw trosglwyddo ar gyfer dysgwyr o oedran ysgol gorfodol, cyn-ysgol ac ôl-

16 yn cael eu cynnwys yma pan fyddant wedi'u cwblhau. 
 
• Holiaduron casglu gwybodaeth ar gyfer cynllunio trosglwyddo 

Holiadur 
asiantaethau Cym.doc

Holiadur Rhieni 
Cym.docx

Holiadur ysgol 
Cym.docx

Holiadur disgyblion 
rhifau.docx

cardiau ateb symbol 
answer cards.pptx  

 

 
Atodiad 8: Sut mae’r Awdurdod yn Ariannu ADY 

Atodiad 8 Model 
cyllido.docx  

 
Atodiad 9: Rolau a Chyfrifoldebau o fewn Timau Cymorth Canolog 

Tîm ADY 
Ceredigion.docx  
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 Cyngor Sir CEREDIGION County Council 
 

  ADRODDIAD I’R:  
 

 Pwyllgor Trosolwg a Chraffu Cymunedau sy’n Dysgu 

DYDDIAD: 
 

 2 Mawrth 2022 

LLEOLIAD:  Zoom  
 

TEITL: 
 

 Asesiad o Ddigonolrwydd Gofal Plant 2022-2027 
 

PWRPAS YR ADRODDIAD: Rhoi gwybod i’r Aelodau am y sefyllfa bresennol ynghylch 
gofal plant yng Ngheredigion.  
 
Cyflwyno fersiwn ddrafft Asesiad o Ddigonolrwydd Gofal 
Plant Ceredigion ar gyfer 2022 – 2027 er mwyn cael 
argymhellion cyn yr ymgynghoriad cyhoeddus.  
Bydd yr adroddiad terfynol yn cael ei gyflwyno i’r Cabinet 
i’w gymeradwyo cyn ei gyflwyno i Lywodraeth Cymru er 
mwyn cael argymhellion Gweinidogol erbyn 30 Mehefin 
2022.  

RHESWM PAM BOD Y 
PWYLLGOR CRAFFU 
WEDI GOFYN AM YR 
WYBODAETH: 
 

  
 Er mwyn gwneud argymhellion, a chymeradwyo iddo fod  
yn destun ymgynghoriad cyhoeddus.  

CEFNDIR: 
 

 Mae Canllawiau Statudol Gofal Plant 2016 yn rhoi dyletswydd ar Awdurdodau Lleol yng 
Nghymru i baratoi Asesiad llawn o Ddigonolrwydd Gofal Plant bob 5 mlynedd, gan 
adolygu eu hasesiad bob blwyddyn fel rhan o’u hadroddiad blynyddol i Lywodraeth 
Cymru.  

 Mae angen cyflwyno’r asesiad llawn nesaf i Lywodraeth Cymru erbyn 30 Mehefin 2022.  
 Mae Adran 22 y Ddeddf yn rhoi dyletswydd ar awdurdodau i sicrhau, hyd y bo’n 

rhesymol ymarferol, bod yna ofal plant digonol i gwrdd â gofynion rhieni yn eu hardal er 
mwyn eu galluogi i:  

o fanteisio ar waith neu aros yn eu gwaith; neu gael addysg neu hyfforddiant 
 Mae darparwyr gofal plant yn cynnwys Meithrinfeydd Dydd, Gwarchodwyr Plant, Gofal 

Dydd Sesiynol (Cylchoedd Meithrin a Grwpiau Chwarae) a Chlybiau ar ôl Ysgol / 
Clybiau Gwyliau. Cânt eu harolygu gan Arolygiaeth Gofal Cymru er mwyn dod yn 
Ddarparwyr Gofal Plant Cofrestredig. Mae rhai lleoliadau’n darparu addysg Feithrin y 
Cyfnod Sylfaen ar gyfer plant 3 blwydd oed a chânt eu harolygu gan Estyn.  

 Mae’r Asesiad o Ddigonolrwydd Gofal Plant yn cyflawni dyletswydd yr awdurdod lleol i 
asesu data ynghylch y galw a’r cyflenwad o ddarpariaeth gofrestredig, gan ddatblygu 
cynllun gweithredu pum mlynedd er mwyn cynorthwyo datblygiad gofal plant digonol ar 
draws Ceredigion. Mae angen i ofal plant ymateb i anghenion rhieni, gan fod yn 
hygyrch, yn fforddiadwy, yn hyblyg ac o ansawdd da.  
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 Ysgrifennwyd yr adroddiad hwn gan Uned Gofal Plant, Cyngor Sir Ceredigion a 
ddilynodd y rheoliadau rhagnodedig a’r canllawiau diweddaraf a bennwyd gan 
Lywodraeth Cymru wrth gwblhau’r Asesiad o Ddigonolrwydd Gofal Plant.  
 
 

Mae’r Asesiad o Ddigonolrwydd Gofal Plant wedi dwyn ynghyd gwybodaeth ar sail y  
ffynonellau canlynol: 

 
 Data a ddarparwyd gan Arolygiaeth Gofal Cymru trwy eu Datganiadau Hunanasesu 

Gwasanaeth, a gwblhawyd gan 95.9% o’r darparwyr gofal plant yng Ngheredigion. 
Mae’r holl leoliadau eraill wedi cwblhau’r wybodaeth gyda’r Uned Gofal Plant felly 
roeddem wedi gallu gweithio gyda data oddi wrth 100% o’n lleoliadau cofrestredig sy’n 
weithredol. 

 Arolwg ar-lein i Rieni / Gofalwyr a gwblhawyd gan 633 o rieni.  
 Arolwg ar gyfer cyflogwyr – derbyniwyd 8 ymateb.  
 Yr adborth a gafwyd wrth ymgynghori ag asiantaethau sy’n rhanddeiliaid e.e. 

Canolfannau Teulu, Dechrau’n Deg, CWLWM – Sefydliadau Ymbarél Gofal Plant, 
Coleg Ceredigion a meysydd gwasanaeth allweddol o fewn yr awdurdod.  

 Cynhelir ymgynghoriad â phlant a phobl ifanc yn ystod y gwyliau hanner tymor ym mis 
Chwefror 2022 mewn partneriaeth â’r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae, ac 
ar-lein gyda’r Clybiau ar ôl Ysgol (oherwydd y cyfyngiadau yn sgil COVID-19).   

 Yn yr Asesiad cyntaf yn 2008, cofnodwyd bod 1,573 o leoedd gofal plant cofrestredig ar 
gael gyda 116 o ddarparwyr. Cynyddodd y lleoedd i’r nifer uchaf yn 2017 gyda 1,945 o 
leoedd. Fodd bynnag mae’r ffigyrau diweddaraf yn dangos bod nifer y lleoedd wedi 
cwympo i’w lefel isaf sef 1,570 o leoedd cofrestredig gyda 91 o ddarparwyr gofal 
plant, ynghyd â 42 lle ychwanegol sydd ar gael yn y sesiynau yn y prynhawn.  

 Mae’r tabl canlynol yn dangos y cwymp a fu yn nifer y lleoedd gofal plant yn ystod y 
pum mlynedd ddiwethaf.  

 

Cyfanswm 
y lleoedd 

gofal plant 

Gwarchodwyr 
Plant 

Gofal Dydd 
Sesiynol 

Gofal 
Dydd 
Llawn 

Gofal y 
Tu Allan 
i Oriau 
Ysgol 

Crèches 
Chwarae 
Mynediad 
Agored 

Cyfanswm 
y lleoedd 
sydd ar 

gael 

31/03/2017 369 474 516 418 112 56 1945 

31/03/2018 420 355 468 428 142 56 1869 

31/03/2019 421 238 648 368 52 32 1759 

31/03/2020 372 146 748 372 32 0 1670 

31/03/2021 373 523 370 380 32 0 1624 

31/12/2021 351 587 306 294 32 0 1570 

 
 Mae gofal plant sy’n hygyrch, fforddiadwy ac o ansawdd da yn hanfodol i deuluoedd 

gan ei fod yn caniatáu i’r rhieni gael mynediad at gyfleoedd addysg, hyfforddiant neu 
gyflogaeth. Mae sicrhau bod yna ofal plant digonol yn bwysig i economi Ceredigion, 
gan ei fod yn caniatáu i rieni fod yn economaidd weithgar.  

 Mae gweithwyr proffesiynol y sector gofal plant a chwarae wedi ymrwymo i ddarparu 
gwasanaeth o ansawdd uchel i’r plant sydd yn eu gofal. Mae’r gweithlu yn un 
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ymroddedig sy’n ymdrechu i wella’i sgiliau yn barhaus, ac mae mwyafrif y gweithlu’n 
derbyn yr Isafswm Cyflog Cenedlaethol / y Cyflog Byw yn unig. Mae’r pandemig wedi 
dangos bod y darparwyr yn ddyfeisgar ac yn gallu addasu i newid, ac maent bellach yn 
gweithio mewn ‘normalrwydd newydd’. Fodd bynnag, mae gweithwyr proffesiynol 
cymwys, sy’n wynebu newidiadau (megis mwy o ofynion o ran cymwysterau ac ati), yn 
chwilio am waith mewn sectorau eraill er mwyn cael eu gwerthfawrogi a’u talu’n briodol 
am eu sgiliau. Mae morâl y staff yn isel ers i’r pandemig ddechrau. Maent wedi aros ar 
agor i ganiatáu i weithwyr allweddol weithio – ond ni chawsant gydnabyddiaeth fel y 
sector addysg na’u gwobrwyo fel y sector iechyd a gofal.  

 
 
 Y SEFYLLFA AR HYN O BRYD: 
 Y bylchau a nodwyd: 
Mae Asesiad o Ddigonolrwydd Gofal Plant Ceredigion 2022 – 2027 wedi amlygu rhai bylchau 
arwyddocaol yn y farchnad gofal plant sydd angen mynd i’r afael â hwy: 

 Nid oes gan Geredigion ddigon o ofal plant i gwrdd â’r galw am ddarpariaeth sy’n 
caniatáu i rieni gael mynediad at addysg, hyfforddiant neu gyflogaeth – yn enwedig o 
ran y ddarpariaeth o ofal plant ar ôl ysgol, yn ystod y gwyliau a gofal dydd llawn.   

 Mae galw am warchodwyr plant ar draws y sir – yn enwedig gwarchodwyr plant sy’n 
gallu siarad Cymraeg.  

 Nid oes darpariaeth gofal dydd llawn ar gael o hyd yn ne’r sir – rhywbeth a amlygwyd 
yn yr Asesiad diwethaf o Ddigonolrwydd Gofal Plant.  

 Nid oes cyfleuster gofal plant sesiynol yn Llanbedr Pont Steffan.  
 Cost a lleoliad gofal plant yw’r rhwystr mwyaf i rieni.   
 Mae angen cyllid ychwanegol i gynorthwyo plant sydd ag anghenion dysgu ychwanegol 

e.e. nid ydy oriau’r Cynllun Cyfeirio yn ddigonol i gynorthwyo pob plentyn.  
 Mae’r darparwyr yn nodi eu bod yn cael anhawster recriwtio staff sy’n meddu ar y 

cymwysterau priodol ac sy’n gallu siarad Cymraeg yn ddigon da er mwyn gallu gweithio 
mewn lleoliad gofal plant.  

 Mae nifer uchel yn dal i ddibynnu ar deulu a ffrindiau i ddarparu gofal plant.  
 Mae clybiau gweithgaredd sydd heb eu cofrestru yn gyrru gofal plant cofrestredig o’r 

farchnad. Mae angen i’r Safonau Gofynnol Cenedlaethol ailedrych ar yr Adolygiad o 
Orchymyn Eithriadau Gwarchod Plant a Gofal Dydd. Mae angen i ofal cofleidiol (yn 
gynnar yn y bore / ar ôl ysgol) fod ar gael ymhob ysgol ardal.  

 Gallai unrhyw gynigion i ailstrwythuro yn y dyfodol sy’n dod ag addysg ar gyfer plant 3 
blwydd oed i mewn i ysgolion gael effaith ar ddarparwyr gofal plant. Bydd angen 
ystyried cymryd camau priodol i leihau unrhyw ostyngiad yn nifer y lleoedd gofal plant 
sydd ar gael a fyddai’n golygu nad ydym yn cyflawni ein dyletswydd statudol i sicrhau 
bod gofal plant digonol ar gael. 

 Mae’n aneglur beth yn union y bydd ymrwymiad Llywodraeth Cymru i gynnig gofal plant 
am ddim i blant 2 flwydd oed yn ei olygu.  

 Ar hyn o bryd mae newidiadau i’r diwrnod ysgol yn cael eu hystyried fel rhan o’r 
ymrwymiad rhwng Plaid Cymru a’r Llywodraeth Lafur. Efallai y bydd yn rhaid i’r sector 
addasu i newidiadau posib o ganlyniad i hyn.  
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 Y camau gweithredu er mwyn mynd i’r afael â’r bylchau: 
 
 Mynd i’r afael â’r bylchau yn y ddarpariaeth mewn ardaloedd penodol, e.e. clybiau ar ôl 

ysgol a chynyddu nifer y lleoedd gofal plant sy’n fforddiadwy, yn hyblyg ac o ansawdd da. 
Mae hyn hefyd yn cyfrannu at yr anghenion a nodwyd yn yr Asesiad o Lesiant.  

 Sicrhau bod Ceredigion yn barod ar gyfer yr adeg pan fydd Llywodraeth Cymru’n 
cyflwyno’r cynnig gofal plant ar gyfer plant 2 flwydd oed. Gweithio mewn partneriaeth â’r 
darparwyr gofal plant presennol a rhai’r dyfodol er mwyn sicrhau bod digon o leoedd ar 
gael i ateb y galw.  

 Nodi cyfleoedd i leoliadau sesiynol ddarparu gofal cofleidiol mewn ysgolion er mwyn 
cynorthwyo’r lleoliadau i fod yn fwy cynaliadwy.  

 Sicrhau bod gofal plant yn cael ei ystyried wrth ddatblygu pob ysgol yr 21ain Ganrif yn unol 
â chanllawiau Ysgolion Bro Llywodraeth Cymru.  

 Gofyn i Wasanaethau’r Economi ac Adfywio, e.e. y gwasanaethau cynllunio ac eiddo, 
ystyried ceisiadau ar gyfer lleoliadau gofal plant ar frys.  

 

LLESIANT 
CENEDLAETHAU’R 
DYFODOL: 

A gwblhawyd Asesiad Effaith 
Integredig? Os naddo, esboniwch 
pam 

 Naddo. Yr hyn sydd dan 
sylw yw asesiad o 
ddigonolrwydd y 
ddarpariaeth gofal plant 
yng Ngheredigion.   

Crynodeb: 

Hirdymor:  

Integreiddio:  

Cydweithio:  

Cynnwys:  

Atal:  

ARGYMHELLIAD / ARGYMHELLION: 

Rhoi gwybod i’r Aelodau am y sefyllfa bresennol o ran Digonolrwydd Gofal Plant yng 
Ngheredigion cyn dechrau proses ymgynghori cyhoeddus yr Asesiad Drafft o Ddigonolrwydd 
Gofal Plant 2022-2027 cyn ei gyflwyno i Lywodraeth Cymru er mwyn cael argymhellion y 
Gweinidogion.  
 

RHESWM DROS YR ARGYMHELLIAD / ARGYMHELLION: 

 Cymeradwyo canfyddiadau Asesiad o Ddigonolrwydd Gofal Plant 2022 – 2027. 
 

 Cymeradwyo datblygu’r camau gweithredu ac unrhyw Grwpiau Gorchwyl a Gorffen 
dilynol er mwyn rhoi sylw i’r meysydd lle y gwelir annigonolrwydd yn ôl yr adroddiad.  

 

 Defnyddio’r adnoddau sy’n bodoli eisoes a chyllid grant er mwyn mynd i’r afael â’r 
bylchau a amlygwyd yn yr Asesiad o Ddigonolrwydd Gofal Plant a cheisio datblygu gofal 
plant ychwanegol yn yr ardaloedd a nodwyd, yn unol â’r Cynllun Gweithredu.  

 
 Ystyried unrhyw anghenion o ran gofal plant wrth ddatblygu safleoedd ar gyfer ysgolion 

newydd neu wrth ddatblygu’r safleoedd presennol.  
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 Cynnwys Gofal Plant yn Strategaeth Economaidd Ceredigion a chydnabod ei fod yn 

rhan o economi sylfaenol Ceredigion. 
 

 Enw Cyswllt: Carys Davies 

 Swydd: Rheolwr Strategol Gofal Plant 

 Dyddiad yr Adroddiad: 2 Mawrth 2022 

 Acronymau: AGC – Arolygiaeth Gofal Cymru 
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ASESIAD O DDIGONOLRWYDD GOFAL PLANT 2022 – 2027 
 
CRYNODEB GWEITHREDOL 
 

 
Mae'r Asesiad o Ddigonolrwydd Gofal Plant hwn wedi'i gynnal fel rhan o ddyletswydd statudol ein 
Hawdurdod Lleol o dan y canlynol: 

 Canllawiau Statudol Gofal Plant (2016); a 

 cylchlythyr WGC 003 2021/WG21-28 "Canllawiau Statudol Gofal Plant (2016): Sicrhau 
Gofal Plant Digonol ac Asesiadau o Ddigonolrwydd Gofal Plant" a gyhoeddwyd 15 
Mawrth, 2021. 
 

Cynhaliwyd asesiad 2022-2027 yn fewnol gan swyddogion yr Awdurdod Lleol a dilynodd y broses 
a nodwyd yn y Canllawiau Statudol Gofal Plant a'r canllawiau ategol. Mae gan yr Awdurdod Uned 
Gofal Plant benodol o dan y Gwasanaethau Ysgolion a Diwylliant i gefnogi a chynghori'r sector 
Gofal Plant yng Ngheredigion. 
 
Wrth gynnal yr asesiad roedd angen gwneud y canlynol: 

 Asesu'r galw am Ofal Plant; 

 Asesu'r cyflenwad o Ofal Plant; 

 Dadansoddi'r bwlch rhwng galw a chyflenwad; 

 Nodi rhwystrau i ddarpariaeth Gofal Plant; 

 Mae prosesau mewnol yn ei gwneud hi'n ofynnol i'r Asesiad Drafft gael ei gyflwyno i 
Bwyllgor Trosolwg a Chraffu Cymunedau sy'n Dysgu cyn cynnal ymgynghoriad cyhoeddus; 

 Y Cabinet i gymeradwyo'r adroddiad terfynol cyn ei gyhoeddi a'i gyflwyno i Lywodraeth 
Cymru erbyn 30 Mehefin 2022; 

 Cyhoeddi'r Asesiad terfynol ar dudalen we Gofal Plant Cyngor Sir Ceredigion 
 

Methodoleg: 

 Mae'n ofynnol i Awdurdodau Lleol fapio'r ddarpariaeth Gofal Plant leol gan ystyried y math 
o ddarpariaeth sydd ar gael, nifer y lleoedd, oriau agor, ffioedd, iaith y gwasanaeth, ar gyfer 
pa oedran y mae'r gwasanaeth, lleoliad y gwasanaeth, lleoedd gwag ac unrhyw wybodaeth 
ychwanegol sy'n berthnasol i'r gwasanaeth er mwyn asesu cyflenwad. 

 Cafodd y wybodaeth hon ei rhoi i'r Awdurdodau Lleol gan Arolygiaeth Gofal Cymru (AGC) 
trwy'r Datganiad Hunanasesu Gwasanaeth (SASS) a gynhaliwyd gyda darparwyr Gofal 
Plant ym mis Gorffennaf 2021. 

 Cyflawnodd darparwyr Gofal Plant Ceredigion gyfradd ymateb o 95.9% i'r SASS, a chafodd 
y data oedd yn weddill eu cipio gan swyddogion yr Uned Gofal Plant. Felly roedd y data a 
ddefnyddiwyd yn cynrychioli 100% o'r lleoliadau cofrestredig gweithredol yng Ngheredigion 
o fis Gorffennaf 2021 ymlaen. 

 Rhaid gosod cafeat ar yr holl ddata, y canlyniadau dilynol a'r casgliadau a wnaed gan fod 
nifer o anghysondebau a gwallau yn y data a dderbyniwyd. Mae'r data gwybodaeth am 
bresenoldeb a lleoedd gwag y darparwyr gofal plant o fis Mehefin 2021 ymlaen pan oedd y 
lleoliadau'n cael problemau presenoldeb oherwydd cyfyngiadau a rheoliadau amrywiol 
COVID-19, ac felly heb adlewyrchu'r gwasanaeth a gynigir gan bob darparwr. Rhaid 
ystyried anghysondebau technegol yn y set ddata a geir o hyn ac Arolygon 
Rhieni/Gofalwyr. Cafodd y set ddata ei 'glanhau' o wallau, ond rhaid bod yn ofalus wrth 
ddefnyddio'r data a'r ystadegau a gyflwynir a'u defnyddio ar y cyd â'r wybodaeth gyfredol 
cyn dod i unrhyw gasgliadau. 

 Aseswyd y galw am Ofal Plant o'r ymatebion a dderbyniwyd i Arolwg Rhieni/Gofalwyr ar-
lein Llywodraeth Cymru a oedd yn agored i'r cyhoedd yn ystod mis Hydref 2021. 
Derbyniwyd cyfanswm o 633 o ymatebion rhieni/gofalwyr ar gyfer Ceredigion. 
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 Cynhaliwyd pob ymgynghoriad ar-lein oherwydd cyfyngiadau pandemig COVID-19 a 
osodwyd ar lefel genedlaethol a lleol. Roedd y rhain yn atal ymgynghori wyneb yn wyneb â 
rhieni/gofalwyr fel a ddigwyddodd mewn Asesiadau o Ddigonolrwydd Gofal Plant blaenorol. 

 Mae'r Canllawiau Statudol yn nodi ei bod yn ofynnol i Awdurdodau Lleol ymgynghori â 
phobl sydd â budd mewn Gofal Plant, a phersonau sy'n cynrychioli'r rhai sydd â budd 
mewn Gofal Plant. Anfonwyd Arolwg Rhanddeiliaid at ystod eang o Wasanaethau Trydydd 
Sector, Gwasanaethau Iechyd, Asiantaethau Tai, Canolfan Teuluoedd a Phlant a 
Gwasanaethau Cyflogaeth. 

 Yn unol â'r canllawiau statudol, ymgynghorwyd ag ysgolion a gwasanaethau amrywiol yr 
Awdurdod Lleol sydd â budd mewn plant a Gofal Plant ar ddigonolrwydd Gofal Plant. 

 Ymgynghorir â phlant yn ystod hanner tymor mis Chwefror mewn partneriaeth â 
Swyddogion Chwarae a gwaith yr Asesiad o Ddigonolrwydd Cyfleoedd Chwarae. Bydd 
canlyniadau a chasgliadau'n cael eu hychwanegu at yr Asesiad hwn cyn cynnal 
ymgynghoriad cyhoeddus. 

 Cysylltwyd â darparwyr Gofal Plant anghofrestredig i gasglu data am eu gwasanaeth a'r 
teuluoedd sy'n defnyddio eu gwasanaeth. 

 Mae polisïau, adolygiadau, a fframweithiau eraill ac ati sy'n debygol o effeithio ar y sector 
Gofal Plant yn y blynyddoedd i ddod wedi cael eu hystyried. 

 Yn unol ag Asesiad Llesiant Ceredigion, mae'r canlyniadau wedi'u dadansoddi ar gyfer 
naw Ardal Cynnyrch Ehangach Haen Ganol Ceredigion, sef ardaloedd cymunedol a 
ddefnyddir i nodi asedau a heriau penodol sy'n ymwneud â llesiant. 

 

Y Borth a Bont-goch 

Gogledd Aberystwyth 

De Aberystwyth 

Aberaeron a Llanrhystud 

Ceinewydd a Phenbryn 

Llanbedr Pont Steffan a Llanfihangel 
Ystrad 

Aberteifi ac Aber-porth 

Beulah, Troed-yr-aur a Llandysul 

Rheidol, Ystwyth a Charon 

 
Casgliadau: 
 

 Ar ôl dadansoddi'r cyflenwad o ddarpariaeth Gofal Plant yng Ngheredigion a'i gymharu â'r 
galw am Ofal Plant, gallwn weld bod nifer annigonol o leoedd Gofal Plant ar gael i fodloni'r 
galw gan rieni. Mae pocedi o ardaloedd lle mae teuluoedd yn ei chael hi'n anodd i gael hyd 
i rai mathau o Ofal Plant, yn enwedig darpariaeth Ar Ôl Ysgol, darpariaeth yn ystod y 
Gwyliau a darpariaeth Gofal Diwrnod Dydd Llawn. Ers yr asesiad diwethaf 2017-2022 
rydym wedi colli 375 o leoedd Gofal Plant ar draws yr holl fathau o Ofal Plant. 

 Mae Gofal Plant hygyrch o safon uchel a fforddiadwy yn hanfodol i deuluoedd gan ei fod yn 
cynnig modd i rieni fanteisio ar gyfleoedd addysg, hyfforddiant neu gyflogaeth sy'n 
cyfrannu at economi Ceredigion gan ei fod yn golygu y gall rhieni fod yn economaidd 
weithgar. 

 Mae'r camau gweithredu a nodir yn yr adroddiad hwn wedi'u grwpio'n saith thema: 
o Anghenion Dysgu Ychwanegol 
o Economi / Cynaladwyedd 
o Cynnal / Gwella'r Ddarpariaeth 
o Rhannu Gwybodaeth 
o Y Gymraeg 
o Recriwtio 
o Tai 
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Anghenion Dysgu Ychwanegol (ADY): 

 Mae nifer yr atgyfeiriadau anghenion dysgu ychwanegol ar gynnydd ar gyfer cymorth 
ychwanegol trwy'r Cynllun Cyfeirio. Mae angen gwneud rhagor o waith i ymchwilio i weld a 
yw'r cyllid a ddyrannwyd yn ddigon i allu darparu'r cymorth gofynnol. Mae angen i ni hefyd 
sicrhau bod pob lleoliad Gofal Plant yn bodloni gofynion y cod ADY. 

 
Economi / Cynaliadwyedd: 

 Sicrhau bod y Strategaeth Economaidd yn ystyried yr effaith y mae darpariaeth Gofal Plant 
yn ei chael ar y gweithlu. 

 Sicrhau darpariaeth Gofal Plant i alluogi rhieni i gael mynediad at addysg, hyfforddiant, neu 
gyfleoedd cyflogaeth gan gyfrannu at yr economi leol yr un pryd. 
 

Cynnal / Gwella'r Ddarpariaeth: 

 Elfen hanfodol wrth fynd i'r afael â bylchau yn y ddarpariaeth yw cynnal y ddarpariaeth 
Gofal Plant bresennol sy'n cael ei rheoli a'i staffio gan ymarferwyr cymwys a phrofiadol. 
Mae pob math o leoliadau Gofal Plant yn gweld morâl isel a blinder yn dilyn y pandemig. 
 

Rhannu Gwybodaeth: 

 Codi ymwybyddiaeth o statws proffesiynol darparwyr gofal plant. 

 Codi ymwybyddiaeth o'r ddarpariaeth Gofal Plant a'r cymorth ariannol sydd ar gael i rieni. 
 

Y Gymraeg: 

 Mae darpariaeth Gymraeg yn uchel ar draws y sir. 

 Cefnogi'r sector gyda hyfforddiant iaith Gymraeg. Mae'r anawsterau o ran recriwtio 
gweithlu gofal plant a chwarae cymwys yn her i'r sector, ac mae angen sicrhau bod 
lefelau'r Gymraeg yn cael eu cefnogi. 
 

Recriwtio: 

 Gweithio gyda Llywodraeth Cymru i ymchwilio i gynyddu statws a chyfleoedd tâl ar gyfer y 
Gweithlu Gofal Plant. Mae Arolygiaeth Gofal Cymru yn arolygu ansawdd y gofal i blant, ond 
mae angen ystyried ansawdd y tâl ac amodau gwaith ar gyfer y gweithlu Gofal Plant. 
 

Tai: 

 Mae angen ymchwil pellach i edrych ar yr effaith hanesyddol a'r effaith yn y dyfodol ar 
leoliadau lle bu / y bydd datblygiadau tai mawr. 

 
Gellir gweld dadansoddiad manylach o'r camau gweithredu yn yr adran ganlynol. 
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Asesiad o Ddigonolrwydd Gofal Plant 2022 – 2027 Themâu a Nodwyd: 

 

ARDAL THEMÂU 

Cysylltiadau 
â Chynllunio 
Busnes CSC 

Cynlluniau 
Busnes 
Ysgolion a 
Diwylliant 

ADY 
Ymchwilio i'r galw am gymorth Ymuno mewn lleoliadau allweddol a mynd i'r afael â 
darparu gwasanaeth. 

1. Model 
Gydol Oed a 
Llesiant 

3.10 
ADY 

ADY 

Elfen hanfodol o fynd i'r afael â bylchau yn y ddarpariaeth yw cynnal darpariaeth Gofal 
Plant sydd eisoes yn gweithredu ac yn cael ei rhedeg / staffio gan ymarferwyr cymwys a 
phrofiadol. Mae pob math o leoliadau Gofal Plant yn profi morâl isel a blinder yn dilyn y 
pandemig, ac yn adrodd hyn i'r Uned Gofal Plant. Maent yn wynebu'r pwysau ychwanegol 
o nodi angen a rhoi darpariaeth yn ei lle ar gyfer nifer cynyddol o blant sydd ag oedi 
datblygiadol ac anghenion ychwanegol neu ddatblygol. Caiff hyn ei gymhlethu gan y 
tasgau ychwanegol y mae angen eu cwblhau i sicrhau diogelwch COVID, a'r gwaith papur 
ychwanegol sydd angen ei wneud mewn perthynas â hyn ac wrth wneud cais am 
grantiau. 
 
Mae angen comisiynu ymchwil i'r galw a'r ddarpariaeth ADY, recriwtio a chadw staff 
cymwys, gan gynnwys dadansoddiad ardal a chyswllt â datblygu tai er mwyn mynd i'r 
afael â'r problemau a brofir gan leoliadau o ran cymorth ADY. 
 

1. Model 
Gydol Oed a 
Llesiant 

3.10 
ADY 

ADY 
Angen sicrhau bod pob lleoliad Gofal Plant yn bodloni gofynion y cod ADY. 1. Model 

Gydol Oed a 
Llesiant 

3.10 
ADY 

ADY 

Parhau i fonitro effaith COVID-19 ar blant cyn oed ysgol, plant a staff mewn lleoliadau 
Gofal Plant. 
Cyfeirio at Astudiaeth Delphi ar effaith COVID-19 ar blant o dan 5 oed | LLYW.CYMRU 
Yn ogystal, ystyried effaith COVID ar Addysg a Gofal Plentyndod Cynnar (ECEC) 
https://www.childreninwales.org.uk/news/ECECKeyfindings/ 
 

1. Model 
Gydol Oed a 
Llesiant 

3.10 
ADY 

ADY 
Monitro ariannu'r ddarpariaeth yn erbyn nifer y plant sydd angen cymorth ychwanegol 
mewn lleoliadau Gofal Plant. 

1. Model 
Gydol Oed a 
Llesiant 

3.10 
ADY 
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Economi/ 
Cynaliadwyedd 

Sicrhau bod unrhyw brosiectau Datblygu Ysgol yn cynnwys darpariaeth Gofal Plant 
cofleidiol (Clwb ar ôl-ysgol, Clwb Gwyliau a Chylch Meithrin/Cylch Chwarae) yn gynnar yn 
y cam cynllunio, a chysylltu â'r Uned Gofal Plant (neu'r cyfwerth) i sicrhau addasrwydd 
darpariaeth o'r fath. 

4. Ysgolion yr 
21ain Ganrif 

 

2.2 
Isadeiledd 
ac 
Adnoddau 

Economi/ 
Cynaliadwyedd 

Sicrhau bod prosiectau datblygu Tyfu Canolbarth Cymru yn cynnwys darpariaeth Gofal 
Plant a Chwarae yn eu hasesiadau effaith a'u datblygiadau 
 

3. Tyfu 
Canolbarth 
Cymru 

 

 

Economi/ 
Cynaliadwyedd 

Gofyn i'r Gwasanaethau Economi ac Adfywio, e.e. gwasanaethau cynllunio ac eiddo 
ystyried ceisiadau lleoliadau Gofal Plant fel mater o frys. 

 2.2 
Isadeiledd 
ac 
Adnoddau 

Cynnal / Gwella 
Darpariaeth 

Mae angen i Adolygiad o Safonau Gofynnol Cenedlaethol Llywodraeth Cymru ystyried yr 
effaith y mae darpariaeth anghofrestredig yn ei chael ar ddarpariaeth gofal dydd 
cofrestredig. 
 
Ni all rhieni hawlio cymorth ariannol tuag at y ddarpariaeth anghofrestredig. Mae angen i 
LlC/AGC ystyried proses gofrestru ysgafnach ar gyfer y math hwn o ddarpariaeth a 
fyddai'n galluogi rhieni i gael cymorth ariannol. 
 
Ymchwilio i'r posibilrwydd o dreialu clwb gweithgareddau gwyliau cofrestredig o fewn 
canolfan hamdden yn yr ardal o alw, gan felly cynnig modd i rieni wneud cais am gymorth 
ariannol ar gyfer darpariaeth gwyliau a sicrhau bod y ddarpariaeth yn bodloni lefel o 
ddisgwyliad o fewn y gwasanaeth. 
 

1. Model 
Gydol Oed a 
Llesiant / 
Asesiad o 
Ddigonolrwydd 
Cyfleoedd 
Chwarae 

 

 

Cynnal / Gwella 
Darpariaeth 

Archwilio'r ymateb i'r arolwg ar restrau aros a'r lleoedd sydd ar gael gan fod yr ymateb 
sampl yn yr arolwg hwn yn rhy fach i ddod i gasgliadau. Sefydlu methodoleg i fonitro 
rhestrau aros ac argaeledd lleoedd yn ôl math o Ofal Plant, gan gysylltu ag unrhyw 
wybodaeth am ddatblygiadau tai arfaethedig. 
 
Ymchwilio i'r posibilrwydd y gallai rhai darparwyr presennol gynyddu capasiti yn hytrach 
na chreu darpariaeth newydd. 

3. Tyfu 
Canolbarth 
Cymru / 

2. Cynllun Tai 
Cymunedol 
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Cynnal / Gwella 
Darpariaeth 

Oherwydd ansicrwydd y lleoliadau, mae staff cymwys yn chwilio am swyddi mwy diogel 
mewn mannau eraill. Mae'r rhan fwyaf o'r lleoliadau yn sefydliadau gwirfoddol hefyd, gyda 
baich enfawr ar aelodau gwirfoddol/pwyllgor i reoli'r ddarpariaeth nawr ac yn y dyfodol a 
darparu gofal plant cofrestredig, wedi'i reoleiddio, i rieni sy'n gweithio. 
Mae cynaliadwyedd y lleoliadau yn y dyfodol yn ymwneud mwy ag aelodaeth a rheolaeth 
Pwyllgorau yn hytrach na'r galw gan rieni. 
Angen gweithio gyda Busnes Cymru a Llywodraeth Cymru ar ddatblygu cynllun peilot i 
gael strwythur cadarn ar gyfer y ddarpariaeth yn y dyfodol. 
 
Gorddibyniaeth ar ddarpariaeth sy'n cael ei rhedeg gan bwyllgor gwirfoddol, felly mae 
angen ailwampio'r seilwaith Gofal Plant. Posibilrwydd y gallai Sefydliadau Ambarél Gofal 
Plant ystyried ysgwyddo'r cyfrifoldeb ar gyfer rheoli'r lleoliadau. 
 
Mae llawer o ddarparwyr Gofal Dydd Sesiynol wedi gweithredu o dan y model Cylch 
Meithrin ers blynyddoedd lawer (dathlodd Mudiad Meithrin ei ben-blwydd yn 50 oed yn 
ddiweddar). Fodd bynnag, mae'r galwadau a ddaeth yn sgil rheoliadau cofrestru o dan 
AGC yn ystod yr 20 mlynedd diwethaf a gofynion Estyn i'r rhai sy'n darparu addysg i blant 
3 oed wedi cynyddu'n sylweddol dros y cyfnod hwn, ac mae angen ystyried a yw'r model 
yn addas at y diben. 
 

  

Cynnal / Gwella 
Darpariaeth 

Ymchwilio i'r posibilrwydd o sefydlu darpariaeth Gofal Dydd Sesiynol ar gyfer plant 2-3 
oed heb effeithio ar y ddau Ddarparwr Gofal Dydd Llawn a Gwarchodwyr Plant yn 
Llanbedr Pont Steffan. 
Ymchwil pellach i anghenion Gofal Plant teuluoedd sy'n byw yng nghymuned Ardal 
Gynnyrch Ehangach Haen Ganol Llanbedr Pont Steffan a Llanfihangel Ystrad. 
 

4. Ysgolion yr 
21ain Ganrif 

 

 

Cynnal / Gwella 
Darpariaeth 

Awdurdod Lleol Ceredigion i weithio gyda LlC ar sut i weithredu'r Gofal Plant a ariennir ar 
gyfer plant 2 oed ledled Ceredigion a helpu gyda chynllunio unrhyw ddarpariaeth 
ychwanegol. 
Ymchwilio i gyfleoedd cyllid grant cyfalaf posibl yn unol ag ehangu pellach y Cynnig Gofal 
Plant neu gyllid 2 flwydd oed. 
 

4. Ysgolion yr 
21ain Ganrif 

 

 

Cynnal / Gwella 
Darpariaeth 

Cyfrannu at ymgynghoriadau ac adolygiadau Diwygio Ysgolion Llywodraeth Cymru a rhoi 
unrhyw gamau ar waith 

4. Ysgolion yr 
21ain Ganrif 
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Rhannu gwybodaeth 

Angen gwella deialog a gweithio mewn partneriaeth rhwng yr Uned Gofal Plant a'r timau 
Gofal Cymdeithasol. Angen gweithio'n agosach gyda thimau Gofal Cymdeithasol i sicrhau 
cydnabyddiaeth o statws proffesiynol pob darparwr Gofal Plant a'i rôl ym mywydau plant. 
 
Efallai y bydd gwarchodwyr plant yn teimlo baich y llwyth gwaith ychwanegol yn fwy gan 
eu bod yn weithwyr unigol sy'n gweithio o'u cartrefi eu hunain, sy'n aml yn darparu eu 
gwasanaethau dros oriau estynedig gyda'u hymrwymiadau teuluol eu hunain. Mae hyn yn 
golygu bod eu holl waith gweinyddol yn cael ei wneud y tu allan i'r oriau y maent yn 
cynnig darpariaeth Gofal Plant. Felly, byddent yn elwa'n arbennig o gael cymorth 
estynedig a chydnabyddiaeth gan weithwyr proffesiynol eraill o'r rôl bwysig y maent yn ei 
chwarae ym mywydau plant. 
 

  

Rhannu gwybodaeth 

Mae angen hyrwyddo cynlluniau cymorth Gofal Plant i rieni/gofalwyr a busnesau, a 
chynigiwn fynd â hyn i'r Grŵp Strategaeth Trechu Caledi sy'n ceisio mynd i'r afael â thlodi 
yn y gwaith yng Ngheredigion. 
 

  

Rhannu gwybodaeth 
Codi ymwybyddiaeth o'r fenter Gofal Plant Di-dreth ymhlith darparwyr Gofal Plant a chyda 
rhieni gan ei fod yn cefnogi costau Gofal Plant i blant 0-12 oed. 
 

  

Rhannu gwybodaeth 
Yr Uned Gofal Plant a phartneriaid i hyrwyddo'r Cynnig Gofal Plant yn fwy lleol i fusnesau 
lleol. 
 

  

Rhannu gwybodaeth 
Y tymor cyn bod plentyn yn gymwys, trefnu sesiynau gwybodaeth i rieni gyda lleoliadau 
Gofal Plant er mwyn iddynt allu egluro'r Cynnig i rieni/gofalwyr. 
 

  

Rhannu gwybodaeth 

Ymchwilio i weld ai'r rheswm dros y nifer isel sy'n manteisio ar y Cynnig Gofal Plant yw 
oherwydd nad ydynt am effeithio ar ddefnyddio'r cymorth elfen Gofal Plant trwy Gredyd 
Cynhwysol. 
 

  

Rhannu gwybodaeth 

Monitro'r nifer sy'n manteisio ar y Cynnig Gofal Plant yn lleol, cymharu tueddiadau 
cenedlaethol. Rhoi ar waith unrhyw gamau y mae angen eu cymryd i sicrhau bod pob 
rhiant cymwys yn gallu manteisio ar y Cynnig Gofal Plant. Mae angen i Lywodraeth 
Cymru edrych ar gymhwysedd i gefnogi rhieni sy'n gweithio ac ar incwm isel. 
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Rhannu gwybodaeth 

Gweithio gyda LlC i hyrwyddo'r canllawiau newydd sy'n cael eu datblygu i hysbysu 
teuluoedd amaethyddol ynghylch pa wybodaeth sydd ei hangen arnynt er mwyn gwneud 
cais am y Cynnig Gofal Plant. 
 

  

Rhannu gwybodaeth 
Sicrhau bod pob darparwr Gofal Plant yn barod ar gyfer y platfform digidol newydd. 
 

  

Rhannu gwybodaeth 

Mae angen hyrwyddo cynlluniau cymorth Gofal Plant i rieni/gofalwyr a busnesau, a 
chynigiwn fynd â hyn i'r Grŵp Strategaeth Trechu Caledi sy'n ceisio mynd i'r afael â thlodi 
yn y gwaith yng Ngheredigion. 
 

  

Rhannu gwybodaeth 

Mae angen i'r Uned Gofal Plant gael mynediad at blatfform y cyfryngau cymdeithasol er 
mwyn codi ymwybyddiaeth o'r Cynnig Gofal Plant. Cyfle i ymgysylltu â darparwyr Gofal 
Plant, rhieni a chyflogwyr i godi ymwybyddiaeth o'r cynllun a mentrau eraill i helpu gyda 
chostau Gofal Plant i atal tlodi yn y gwaith a lleihau canran y plant sy'n byw mewn tlodi. 
 

  

Rhannu gwybodaeth 

Gweithio gyda'r grŵp Trechu Caledi / sefydlu grŵp gorchwyl i wneud gwaith ymchwil 
pellach y problemau neu'r meysydd lle mae fforddiadwyedd rhieni hefyd yn effeithio ar 
gynaliadwyedd lleoliadau Gofal Plant. Ymchwil i'r 20 o ardaloedd mwyaf difreintiedig ac 
unrhyw gydberthynas â chynaliadwyedd lleoliadau, a'r cysylltiad â datblygiadau tai 
arfaethedig. 
 

  

Rhannu gwybodaeth Ymgyrch dymhorol i staff y lleoliadau/rhieni esbonio'r Cynnig Gofal Plant.   

Rhannu gwybodaeth 
Yr Uned Gofal Plant i rannu ymatebion o'r Arolwg Rhieni/Gofalwyr gyda'r Tîm Dechrau'n 
Deg i'w defnyddio wrth gynllunio a darparu gwasanaethau. 
 

  

Rhannu gwybodaeth 
Yr Awdurdod Lleol i sicrhau bod dyletswyddau statudol yn cael eu cyflawni ar gyfer y 
Gwasanaeth Gwybodaeth i Deuluoedd. 
 

  

Rhannu gwybodaeth 

Mae angen cyllid ychwanegol ar yr Uned Gofal Plant gan ein bod yn ymgymryd â 
dyletswyddau (y tu allan i'n cylch gorchwyl) i sicrhau bod y dyletswyddau statudol yn cael 
eu cyflawni. 
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Y Gymraeg 
Sicrhau bod pob lleoliad yn gweithio tuag at Gynnig Rhagweithiol y Gymraeg Arolygiaeth 
Gofal Cymru. 
 

8. Y Gymraeg 

 

3.7 

Cynllun 
Strategol 
Addysg 
Gymraeg 

Y Gymraeg / Recriwtio 
Cefnogi'r sector gyda hyfforddiant y Gymraeg. Mae'r anawsterau o ran recriwtio gweithlu 
gofal plant a chwarae cymwys yn her i'r sector, a rhaid i ni sicrhau bod lefelau'r Gymraeg 
yn cael eu cefnogi. 

8. Y Gymraeg 

 

3.7 

Cynllun 
Strategol 
Addysg 
Gymraeg 

3.6 

Addysg 
Ôl-14 ac 
Ôl-16 

Recriwtio 

Sefydlu Grŵp Gorchwyl Cyflogaeth a Dysgu Gofal Plant i gynnwys Gwasanaethau 
Cyflogaeth a Hyfforddiant, Gwasanaethau Ysgolion, Coleg Addysg Bellach i gynnig 
cyrsiau priodol a recriwtio dysgwyr. 
Gweithio gyda Cymunedau am Waith a Mwy a rhaglenni cyflogadwyedd i gyfateb 
cyfleoedd cyflogaeth a hyfforddiant a chyngor. 
Sicrhau bod mewnbwn yn cael ei roi i'r adolygiad addysg ôl-16 i dynnu sylw at faterion yn 
ymwneud â chymwysterau. 

3. Tyfu 
Canolbarth 
Cymru 

 

3.6 

Addysg 
Ôl-14 ac 
Ôl-16 

Recriwtio 

Mae angen ymchwilio ymhellach i ganfod pa gyfleoedd hyfforddi Gofal Plant a Chwarae 
sydd ar gael yng Ngheredigion. Mae angen gwneud mwy o waith yn lleol i hyrwyddo gyrfa 
yn gweithio ym maes Gofal Plant. 
 

3. Tyfu 
Canolbarth 
Cymru 

 

3.6 

Addysg 
Ôl-14 ac 
Ôl-16 

Recriwtio 
Sicrhau bod CWLWM yn nodi canfyddiadau'r Asesiad o Ddigonolrwydd Gofal Plant ac yn 
gweithio gydag Awdurdodau Lleol i gefnogi'r sector. 
 

3. Tyfu 
Canolbarth 
Cymru 
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Recriwtio 

Gweithio gyda Llywodraeth Cymru i ymchwilio i statws a chyfleoedd cyflog uwch ar gyfer 
y gweithlu Gofal Plant. Mae'r Arolygiaeth Gofal Cymru yn arolygu ansawdd y gofal i blant, 
ond mae angen ystyried ansawdd tâl ac amodau gwaith ar gyfer y gweithlu Gofal Plant. 
 

  

Recriwtio 

Ymwelwyr iechyd – Mae heriau recriwtio ym maes Ymwelwyr Iechyd yn risg sy'n 
gysylltiedig â'r rhaglen Dechrau'n Deg ac wedi'i nodi fel ffactor risg sylweddol i gyflawni 
Rhaglen Plant Iach Cymru. Mae effaith hefyd ar y sector Gofal Plant lle mae'n rhaid i staff 
nodi a mynd i'r afael â materion heb eu nodi'n flaenorol oherwydd diffyg ymweliadau gan 
Ymwelwyr Iechyd. Lliniaru: mae cynrychiolwyr o'r Awdurdod Lleol a'r Bwrdd Iechyd wedi 
cwrdd â Llywodraeth Cymru i dynnu sylw at bryderon. Cynhaliwyd ymgyrch recriwtio 
rhwng y Bwrdd Iechyd a'r Awdurdod Lleol (+ Darganfod Cymru) yn 2021, ond mae prinder 
o hyd. 
 
Gwaith gyda Phartner y Bwrdd Gwasanaethau Cyhoeddus – mae Prifysgol Aberystwyth 
yn lansio gradd nyrsio ac yn ymchwilio i'r opsiwn o ddatblygu'r cymhwyster Ymwelydd 
Iechyd er mwyn cadw'r dysgwyr sy'n mynd ar leoliad yng Ngheredigion tra eu bod yn 
astudio yn Aberystwyth. 
 

  

Tai Mae angen monitro'r galw y mae datblygiadau tai yn ei roi ar leoliadau Gofal Plant. 

2. Cynllun Tai 
Cymunedol 

 

 

Tai 

Mae angen gwneud ymchwil pellach i edrych ar yr effaith hanesyddol a'r effaith yn y 
dyfodol ar leoliadau lle y bu / y bydd datblygiad tai mawr. Nid yw unrhyw leoedd Gofal 
Plant ychwanegol wedi'u creu mewn Meithrinfeydd Dydd presennol neu newydd, neu 
gynnydd mewn Gwarchodwyr Plant cofrestredig yn y blynyddoedd diwethaf, ond maent 
wedi cofnodi rhestrau aros ar gyfer plant o dan 2 oed. Mae tystiolaeth anecdotaidd hefyd 
o gynnydd yn nifer y plant sydd angen cymorth ychwanegol mewn rhai lleoliadau, a bydd 
angen ymchwilio i unrhyw gydberthynas er mwyn sicrhau bod cyllid a chymorth digonol ar 
gael. 
 

2. Cynllun Tai 
Cymunedol 

 

 

Tai 
Sicrhau bod ystyried darpariaeth Gofal Plant yn cael ei gynnwys yn Y Prosbectws 
(Dogfen Cyflenwi Strategol Tai Fforddiadwy). 
 

2. Cynllun Tai 
Cymunedol 
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 Executive Summary 

  
Executive Summary: 
This Childcare Sufficiency Assessment (CSA) has been undertaken as part of our Local Authority Statutory duty under: 

 the Childcare Statutory Guidance (2016); and  

 the circular letter WGC 003 2021/WG21-28 “Childcare Statutory Guidance (2016): Securing Sufficient Childcare and Child Sufficiency 
Assessments” issued on March 15th, 2021. 
 

The 2022-2027 assessment was undertaken in-house by Local Authority officers and followed the process identified in the Childcare 
Statutory Guidance and supplementary guidance.  The Authority has a dedicated Childcare Unit under Schools and Culture Services to 
support and advise the Childcare sector in Ceredigion. 
 
The approach to undertake the assessment required: 

 Assessing the demand for Childcare; 

 Assessing the supply of Childcare; 

 Analysing the gap between demand and supply; 

 Identifying barriers to Childcare provision; 

 Internal processes require that the Draft Assessment is presented to Learning Communities Overview and Scrutiny Committee prior to 
public consultation; 

 Cabinet to approve the final report prior to publishing and submission to Welsh Government by 30 June 2022; 

 Publishing the final Assessment on the Ceredigion County Council Childcare webpage 
 

Methodology: 

 Local Authorities are required to map the local Childcare provision taking into account the type of provision available, number of 
places, opening times, fees, language of service, age of service for, location of service, vacancies and any additional information 
relevant to the service in order to asses supply.    

 This information was provided to Local Authorities by Care Inspectorate Wales (CIW) through the Self-Assessment of Service 
Statement (SASS) which was carried out with Childcare providers in July 2021.     
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 Ceredigion’s Childcare providers achieved a 95.9% response rate to the SASS, and the remaining data was captured by the Childcare 
Unit officers.  The data used was therefore representative of 100% of the active and operational registered settings in Ceredigion as of 
July 2021.   

 A caveat must be placed on all the data and subsequent results and conclusions drawn from them, as there were numerous 
discrepancies and inaccuracies in the data received.  The Childcare Provider attendance and vacancies data information is as of June 
2021 when the settings were experiencing attendance issues due to various COVID-19 restrictions and regulations, and did not reflect 
the service offered by all providers.  Technical anomalies in the dataset received from this and Parent/Carer Surveys must be 
considered. The data set was ‘cleansed’ of inaccuracies, but the data and statistics presented must be used with caution, and in 
conjunction with current information before drawing any conclusions.  

 The demand for Childcare was assessed from the responses received to the Welsh Government on-line Parent/Carer Survey which 
was open to the public during October 2021.  A total of 633 parent/carer responses were received for Ceredigion.  

 All consultations were undertaken online due to the COVID-19 pandemic restrictions imposed on a national and local level. These 
prevented face to face parent/carer consultations as conducted in previous CSAs.  

 The Statutory Guidance states that Local Authorities are required to consult with persons with an interest in Childcare, and persons 
representing those with an interest in Childcare.  A Stakeholder Survey was sent to a wide range of Third Sector Services, Health 
Services, Housing Agencies, Family & Children Centre and Employment Services.  

 In line with the statutory guidance, consultation was undertaken with Schools and various Local Authority services with an interest in 
children and Childcare on the sufficiency of Childcare. 

 Consultation will be undertaken with children during February half term in partnership with Play Officers and the work of the Play 
Sufficiency Assessment.  Results and outcomes will be added to this Assessment before public consultation.  

 Unregistered Childcare providers were contacted to gather data on their service and uptake by families  

 Consideration has been given to other policies, reviews, and frameworks etc. which are likely to impact the Childcare sector in the 
coming years.   

 In line with Ceredigion’s Well-being Assessment, the results have been analysed on the nine Middle Super Output Areas (MSOAs) of 
Ceredigion, which are community areas used to identify specific assets and challenges relating to well-being.    

  

Borth and Bont-goch 

Aberystwyth North 

Aberystwyth South 

Aberaeron & Llanrhystud 

New Quay & Penbryn 

Lampeter & Llanfihangel Ystrad 

Cardigan & Aberporth 
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Beulah, Troed-yr-aur & Llandysul 

Rheidol, Ystwyth & Caron 

 
Findings: 
 

 Having analysed the supply of Childcare provision in Ceredigion and compared it with the demand for Childcare we can see that we 
have an insufficiency of Childcare places available to meet parents demand.  There are pockets of areas where families are reporting 
difficulties in finding certain types of Childcare, in particular after school, holiday provision and full-day care provision.  Since the last 
assessment 2017 – 2022 we have seen a loss of 375 Childcare places across all Childcare types.   

 Accessible high quality and affordable Childcare is essential for families as it enables parents to access education, training or 
employment opportunities which contributes to the economy of Ceredigion as it enables parents to be economically active.   

 The actions identified through this report have been grouped into seven themes: 
o Additional Learning Needs  
o Economy / Sustainability 
o Sustaining / Enhancing provision 
o Sharing Information 
o Welsh Language 
o Recruitment 
o Housing 

 
Additional Learning Needs (ALN): 

 The number of additional learning needs referrals is on the increase for additional support through the Cynllun Cyfeirio scheme.  
Further work is required to investigate whether the funding allocated is sufficient to be able to provide the required support.  We also 
need to ensure that all Childcare settings are meeting the requirements of the ALN code.  

 
Economy / Sustainability:  

 Ensure the Economic Strategy takes account of the impact that Childcare provision has on the workforce.  

 Ensure Childcare provision to enable parents to access education, training, or employment opportunities whilst at the same time 
contributing to the local economy.  
 

Sustaining / Enhancing provision: 

 An essential element of addressing gaps in provision must be in sustaining existing Childcare provision which are managed and 
staffed by qualified and experienced practitioners.  All types of Childcare settings are experiencing low morale and fatigue following the 
pandemic.  
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Sharing Information: 

 Raising awareness of the professional status of Childcare providers. 

 Raising awareness of Childcare provision and financial support available to parents.  
 

Welsh Language: 

 Welsh language provision is high across the county.   

 Support the sector with Welsh language training. The difficulties in recruiting qualified Childcare and play workforce is a challenge for 
the sector, and there is a need to ensure that the Welsh language levels are supported.  
 

Recruitment: 

 Work with Welsh Government to investigate increased status and pay opportunities for the Childcare Workforce. Care Inspectorate 
Wales inspect quality of care for children, but consideration needs to be given to quality of working pay and conditions for the Childcare 
workforce. 
 

Housing: 

 Further research is required to look at historical and future impact on settings where there has been / will be significant housing 
development. 

 
A more detailed breakdown of the actions can be seen in the following section.  
 
 

 Action Plan  
These recommendations will be used to develop a five-year action plan which will aim to address the issues highlighted.  The aim will be for 
the local authority to work in partnership with the private, voluntary and independent Childcare sector to ensure sufficient, sustainable and 
flexible Childcare that is responsive to families’ needs in line with Welsh Government proposals and policies in an ever-changing landscape.  
Progress made to address the action plan will be reported to Welsh Government on an annual basis.  
 

 

  

T
udalen 71



 

6 | P a g e  
 

CSA 2022 – 2027 Findings - Identified Themes: 

 

AREA THEMES 

Links to 
CCC 

Business 
planning 

Schools 
and Culture 
Business 
Plans 

ALN Investigate demand for Ymuno support in key locations and address service provision.  

1. Through 
Age 
Wellbeing 
(TAW) 
model 

3.10 
ALN 

ALN 

An essential element of addressing gaps in provision must be maintaining Childcare 
provision which is already operating and run/staffed by qualified and experienced 
practitioners.  All types of Childcare settings are experiencing low morale and fatigue 
following the pandemic, and reporting this to the Childcare Unit.  They are facing the 
additional pressures of identifying need and putting in place provision for an increasing 
number of children with developmental delay and additional or emerging needs.  This is 
compounded by the additional tasks required to ensure COVID safety, and additional 
paperwork needing to be undertake in relation to this and in applying for grants. 
 
Need to commission research into ALN demand and provision, recruitment and retention 
of qualified staff, including area analysis and link to housing development to address the 
issues experienced by settings regarding ALN support. 
 

1. Through 
Age 
Wellbeing 
(TAW) 
model 

3.10 
ALN 

ALN 

Need to ensure that all Childcare settings are meeting the requirements of the ALN code.  1. Through 
Age 
Wellbeing 
(TAW) 
model 

3.10 
ALN 

ALN 

Continue to monitor the impact of COVID-19 on pre-school children, children and staff in 
Childcare settings.  
Refer to Delphi Study on the impact of COVID-19 on children under age 5 | GOV.WALES   
In addition consider COVID impact on ECEC 
https://www.childreninwales.org.uk/news/ECECKeyfindings/ 

1. Through 
Age 
Wellbeing 
(TAW) 
model 

3.10 
ALN 

T
udalen 72

https://www.childreninwales.org.uk/news/ECECKeyfindings/


 

7 | P a g e  
 

 

ALN 
Monitor the funding of provision against number of children requiring additional support in 
Childcare settings. 

1. Through 
Age 
Wellbeing 
(TAW) 
model 

3.10 
ALN 

Economy/Sustainability 
Ensure that any School Development projects include wrap around Childcare (Afterschool 
Club, Holiday Club and Cylch Meithrin/Playgroup) provision early in the planning phase 
and liaise with the Childcare Unit (or equivalent) to ensure suitability of such provision.  

4. 21st 

Century 

Schools 

 

2.2 

Infrastructure 

and 

Resources 

Economy/Sustainability 
Ensure that Growing Mid Wales development projects include Childcare and Play 
provision in their impact assessments and developments 
 

3. Growing 

Mid Wales 

 

 

Economy/Sustainability 
Request that Economy & Regeneration Services e.g. planning and property services 
consider Childcare setting applications as a matter of urgency. 

 2.2 

Infrastructure 

and 

Resources 

Sustaining / Enhancing 
Provision 

Welsh Government National Minimum Standards (NMS) Review needs to consider the 
impact unregistered provision is having on registered day care provision. 
 
Parents are unable to claim financial help towards the unregistered provision.  WG/CIW 
need to consider a lighter touch registration process for this type of provision which would 
allow parents to access financial help.  
 
Investigate possibility of piloting a registered holiday activity club within a leisure centre in 
area of demand, therefore allowing parents to apply for financial support for holiday 
provision and ensuring provision meets a level of expectation within service.  
 

1. Through 

Age 

Wellbeing 

(TAW) 

model /Play 

Sufficiency 

Assessment 

(PSA) 
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Sustaining / Enhancing 
Provision 

Explore survey response on waiting lists and spaces available as the sample response in 
this survey was too small to draw conclusions. Establish a methodology to monitor waiting 
lists and space availability per Childcare type, linking with any proposed housing 
development information. 
Investigate potential for some existing providers to increase capacity rather than create 
new provision. 

3. Growing 

Mid Wales /  

2. 

Community 

Housing 

Scheme 

 

 

Sustaining / Enhancing 
Provision 

Due to the vulnerability of the settings, qualified staff are looking elsewhere for more 
secure employment.  Most settings are also voluntary organisations, with a huge burden 
on volunteer/committee members to manage the current and future delivery and provision 
of regulated, registered childcare for working parents.  
The future sustainability of the settings is more related to Committee membership and 
management rather than demand from parents.   
Need to work with Business Wales and Welsh Government on developing a pilot scheme 
for a robust structure for future provision. 
 
Over reliance upon Voluntary Committee run provision, an overhaul is needed of the 
Childcare infrastructure.  Potential for Childcare Umbrella Organisations to consider 
taking on the responsibility for managing the settings.   
 
Many Sessional Day Care providers have operated under the ‘Cylch Meithrin’ model for 
many years (Mudiad Meithrin recently celebrated their 50 Years anniversary).  However, 
demands driven by registration regulations under CIW during the last 20 years and Estyn 
requirements for those delivering 3-year olds education have increased significantly over 
this period and there is a need to consider if the model is fit for purpose.   
 

  

Sustaining / Enhancing 
Provision 

Investigate the possibility of establishing a Sessional Day Care provision for 2-3 year olds 
without impacting on the two Full Day Care Providers and Childminders in Lampeter. 
Further research into Childcare needs of families living in Lampeter and Llanfihangel 
Ystrad MSOA community. 
 

4. 21st 

Century 

Schools 
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Sustaining / Enhancing 
Provision 

Ceredigion Local Authority to work with WG on how to implement the funded Childcare for 
2-year-olds across Ceredigion and help with planning any additional provision. 
Investigate possible capital grant funding opportunities in line with further expansion of the 
Childcare Offer or 2 year old funding. 
 

4. 21st 

Century 

Schools 

 

 

Sustaining / Enhancing 
Provision 

Contribute to Welsh Government School Reform consultations and reviews and 
implement any actions 

4. 21st 

Century 

Schools 

 

 

Sharing information 

Need to improve dialogue and partnership working between Childcare Unit and Social 
Care teams.  Need closer working with Social Care teams to ensure recognition of the 
professional status of all Childcare providers and their role within children’s lives. 
 
Childminders may feel the burden of the extra workload more acutely as they are lone 
workers working from their own homes, who often provide their services over extended 
hours and have their own family commitments.  This means that all of their administration 
work is carried out outside of the hours they offer Childcare provision.  Therefore, they 
would particularly benefit from extended support and recognition from other professionals 
of the importance they play in the lives of children. 
 

  

Sharing information 

There is a need to promote Childcare support schemes to parent/carers and businesses, 
and we propose to take this to the Tackling Hardship Strategy Group which aims to 
address in-work poverty in Ceredigion 
 

  

Sharing information 
Raise awareness of the Tax-free Childcare initiative amongst Childcare providers and 
with parents as this supports Childcare costs for children 0-12 years of age.      
 

  

Sharing information 
Childcare Unit and partners to undertake more localised promotion of the Childcare Offer 
to local businesses. 
 

  

Sharing information 
The term before child is eligible arrange information sessions for parents with Childcare 
settings so that they can explain the Offer to parent/carers.  
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Sharing information 
Investigate if the low take-up of the Childcare Offer is down to not wanting to impact 
accessing the Childcare element support through Universal Credit. 
 

  

Sharing information 

Monitor local take up of the Childcare Offer, compare national trends. Implement any 
actions needed to ensure all eligible parents can access the Childcare Offer. Welsh 
Government need to look at the eligibility to support working parents on low income. 
 

  

Sharing information 
Work with WG to promote the new guidance being developed to inform agricultural 
families what information is required in readiness to apply for the Childcare Offer. 
 

  

Sharing information 
Ensure all Childcare providers are ready for the new digital platform.   
 

  

Sharing information 

There is a need to promote Childcare support schemes to parent/carers and businesses, 
and we propose to take this to the Tackling Hardship Strategy Group which aims to 
address in-work poverty in Ceredigion. 
 

  

Sharing information 

Childcare Unit require access to Social Media platform to raise awareness of the 
Childcare Offer.  Opportunity to engage with Childcare providers, parents and employers 
to raise awareness of the scheme and other initiatives to help with help with Childcare 
costs to mitigate in-work poverty and reduce the percentage of children living in poverty. 
 

  

Sharing information 

Work with the Tackling Hardship group / establish a task group to carry out further 
research to identify issues or areas where affordability by parents is also impacting on 
sustainability of Childcare settings.  Research into 20 most deprived areas and any 
correlation with sustainability of settings, and link with proposed housing development. 
 

  

Sharing information Termly campaign for Setting staff/parents to explain the Childcare Offer.   

Sharing information 
Childcare Unit to share responses from the Parent/Carer Survey with Flying Start Team 
for use in service planning and delivery.   
 

  

Sharing information 
Local Authority to ensure Statutory duties are being met for the Family Information 
Service. 
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Sharing information 
The Childcare Unit needs additional funding as we are undertaking duties (outside our 
remit) to ensure that the statutory duties are being met. 
 

  

Welsh language 
Ensure all settings are working towards the Care Inspectorate Wales’ Welsh Language 
Active Offer. 
 

8. Welsh 

Language 

 

3.7  

Welsh 

Education 

Strategic 

Plan 

Welsh language / 
Recruitment 

Support the sector with Welsh language training. The difficulties in recruiting qualified 
Childcare and play workforce is a challenge for the sector, and we must ensure Welsh 
language levels are supported.  

8. Welsh 

Language 

 

3.7  

Welsh 

Education 

Strategic 

Plan 

3.6  

Post 14 and 

Post 16 

Education 

Recruitment 

Set up a Childcare Employment and Learning Task group to include Employment and 
Training Services, School Services, Further Education College to offer appropriate 
courses and recruit learners. 
Work with Communities for Work+ and employability programmes to align the 
employment opportunities and training and advice 
Ensure input provided to the Post-16 education review to highlight issues around 
qualifications. 

3. Growing 

Mid Wales 

 

3.6  

Post 14 and 

Post 16 

Education 

Recruitment 

Further investigation is needed to identify what Childcare and Play training opportunities 
are available in Ceredigion.  More work is needed locally to promote a career working in 
Childcare. 
 

3. Growing 

Mid Wales 

 

3.6  
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Post 14 and 

Post 16 

Education 

Recruitment 
Ensure CWLWM take note of CSA findings and work with LAs to support the sector. 
 

3. Growing 

Mid Wales 

 

 

Recruitment 

Work with Welsh Government to investigate increased status and pay opportunities for 
the Childcare Workforce. Care Inspectorate Wales inspect quality of care for children, but 
consideration needs to be given to quality of working pay and conditions for the Childcare 
workforce. 
 

  

Recruitment 

Health visitors - Recruitment challenges within Health Visiting is a risk associated with the 
Flying Start programme, and identified as a considerable risk factor to the delivery of the 
Healthy Child Wales Programme.  There is also an impact on the Childcare sector where 
staff have to identify and address issues not previously identified due to lack of Health 
Visitor visits.   Mitigation: Local Authority and Health Board representatives have met with 
Welsh Government to highlight concerns. A recruitment campaign between the Health 
Board and Local Authority (+ Discover Wales) was carried out in 2021, but there is still a 
shortage. 
 
Work with Public Service Board Partner - Aberystwyth University are launching a nursing 
degree, and investigate option of developing the Health Visitor qualification in order to 
retain the learners who go on placement in Ceredigion whilst studying in Aberystwyth. 
 

  

Housing 
The demand which housing developments place on Childcare settings needs to be 
monitored. 

2. 

Community 

Housing 

Scheme 
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Housing 

Further research is required to look at historical and future impact on settings where there 
has been / will be significant housing development.  No additional Childcare spaces have 
been created in existing or new Day Nurseries; or an increase in registered Childminders 
in recent years, but they have recorded waiting lists for children under 2 years old.  There 
is also anecdotal evidence of an increase in children requiring additional support in some 
settings, and any correlation will need to be investigated to ensure adequate funding and 
support is made available.   
 

2. 

Community 

Housing 

Scheme 

 

 

Housing 
Ensure consideration of Childcare provision is included in The Prospectus (Affordable 
Housing Strategic Delivery Document). 
 

2. 

Community 

Housing 

Scheme 
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1 
 
INTRODUCTION / CONTEXT 
 

 

 
This Childcare Sufficiency Assessment (CSA) has been undertaken as part of our statutory duty under the Childcare Statutory Guidance 
(2016) and the circular letter WGC 003 2021/WG21-28 “Childcare Statutory Guidance (2016): Securing Sufficient Childcare and Child 
Sufficiency Assessments” issued on March 15th, 2021. 
  
The Act places a duty on Local Authorities in Wales “to secure, as far as is reasonably practical, sufficient Childcare to meet the requirements 
of parents in their area who require Childcare in order to train, to work or to prepare for work”.  The Act encourages Local Authorities to work in 
partnership with the private, voluntary, independent and maintained sector to ensure sufficient, sustainable and flexible Childcare that is 
responsive to families’ needs. 
 
2022 assessment was undertaken in-house by Local Authority officers and followed the process identified in the Childcare Statutory Guidance 
and supplementary guidance.  The Authority has a dedicated Childcare Unit under Schools and Culture Services to support and advise the 
Childcare sector in Ceredigion. 
  
The approach to undertake  the assessment requires  

 Assessing the demand for Childcare; 

 Assessing the supply of Childcare; 

 Analysing the gap between demand and supply; 

 Identifying barriers to Childcare provision; 

 Internal processes require that the Draft report is presented to Learning Communities Overview and Scrutiny Committee  -  prior to 
public consultation; 

 Cabinet to approve the final report prior to publishing; 

 Publishing the final assessment on the Ceredigion County Council Childcare webpage following public consultation on the draft 
assessment;  

 
In addition to the above, the supplementary guidance requested additional information to be taken into consideration which looked at the 
challenges the pandemic had imposed on the Childcare sector: 

 COVID-19; 

 Welsh in Education Strategic Plans; 

 Data capture and reporting; 

 Nanny Scheme.  
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Two main data sources were used for the purpose of this report: 
 

i) The Self-Assessment of Service Statement (SASS)  
 

All registered providers were required to complete the SASS as part of their legal requirement with Care Inspectorate Wales (CIW) 
in July 2021 unless their service had been voluntarily suspended at the time of collation.  
 
98 Childcare setting were required to complete the SASS from 102 registered providers.  The process reminded closed providers to 
voluntarily suspend or cancel their registrations. 
 
During 2021, CIW had a 90% response rate for all SASS returns in Wales.  The Ceredigion completion rate was 95.9% for those 
that were required to complete their SASS.  On further analysis of the non-completions, one Childcare setting had changed their 
legal entity, and two Childcare settings were new and therefore not required to complete for that period (2021).  All outstanding 
settings completed the information manually with the Childcare Unit and therefore we were able to work with data from 100% of our 
active and operational registered settings. 
 

Table 1.1: 

 
Source: Care Inspectorate Wales 

Table 1.2: 

 

 
 
 

ii) The second main data source was the Parent/Carer Survey for the CSA.  This was a national survey developed by Welsh 
Government in partnership with the all Wales Local Authority Early Years and Childcare Leads (AWARE) colleagues.  
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The ‘Survey of all parents and carers who use Childcare in Wales’ was launched 1st October with a closing date of 24th October 
2021.  This was extended to 31st October in order to try and increase the response rate across Wales.  This period was chosen to 
align with the end of the Coronavirus Job Retention Scheme (CJRS) ‘furlough’ period. Welsh Government shared the survey on 
their Social Media platforms.  Local Authorities were tasked with promoting and sharing the survey locally with parents. The 
pandemic has led to new ways of working which meant that we have had to rely solely on online surveys this year.   A total of 633 
parent/carer responses were received.   
 

In line with Ceredigion’s Well-being Assessment, the results have been analysed on the nine Middle Super Output Areas (MSOAs) of 
Ceredigion, which are community areas used to identify specific assets and challenges relating to well-being.   The  full details are available in 
the Parent/Carer Survey section of this Assessment (Section 12 & 13) 
 

Figure 1.1: Map of Ceredigion’s Community Areas or Middle Super Output Areas (MSOA’s) 

 

The Nine Community Areas of Ceredigion 

based on the Census MSOA Geography 
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Figure 1.2: Number of respondents from Parent/Carer Survey per MSOA: 

 
 
The CSA must include an action plan detailing actions, priorities and milestones to maintain strengths and address shortcomings identified from 
the CSA.  The full report must be submitted to Welsh Government (WG) by June 2022. Followed by an annual progress report to WG detailing 
progress made to the action plan.  Reporting on progress made against targets set in this plan will be presented on an annual basis to the 
Learning Communities Overview and Scrutiny Committee. 
 
We have also taken account of the following policies, reviews, frameworks etc. which are likely to impact the Childcare sector in the coming 
years as part of this assessment which include (but are not limited to) the following: 

 Children in Wales | Key Findings from the impact of COVID-19-19 on Early Childhood Education and Care (ECEC) provision 

 ECEC Quality Framework – consultation due Spring 2022 

 Curriculum for Wales & A curriculum for funded non-maintained nursery settings 

 Welsh Government’s Early Years Project: Renew and Reform Plan  

 National Minimum Standards review  

 Exceptions Order 

 Minding The Future report 

 School Day Reform 

 An independent review to inform Welsh Government actions and next steps for the professional registration of the Childcare Play and 
Early Years workforce to report end May 2022 

 Qualification Framework for social care and regulated Childcare in Wales 
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2 
 
CONSULTATION 
 

 

 
Gathering the views of partners is a critical part of undertaking the CSA.  To ensure we complied with the guidance a variety of surveys were 
developed and distributed during the autumn term.  Due to the COVID-19 pandemic we were unable to carry out any face-to-face 
consultations.  Therefore, all surveys have been completed using Microsoft Forms.   
 
The Statutory Guidance states that Local Authorities are required to consult with persons with an interest in Childcare, and persons 
representing those with an interest in Childcare.  A stakeholder survey was sent to a wide range of Third Sector Services, Health Services, 
Housing Agencies, Family & Children Centre and Employment Services.  
 
Although surveys were widely circulated the response rate has been relatively poor for the different categories throughout the assessment.  
This could be down to a number of reasons – coupled with the COVID-19 pandemic recovery, there was ‘Consultation fatigue’ amongst partner 
organisations and the general public during this period as a number of consultations had been undertaken during the same period.  
 
Responses from the consultations can be seen throughout the report as well as in Section 2: ‘Consultation’.  As outlined in ‘Schedule 2 – 
Stakeholder Engagement’ consultation was undertaken with the following.   
 

Stakeholder: 
 

Action to comply with guidance: 

 children;  Online survey developed in partnership with the Play Sufficiency Assessment to 
distribute to Out of School Care and play grant recipients. 

 Childcare and Play specialist commissioned to undertake a face-to-face event 
with children during February half term 2022 (report to be included before 
public consultation) 

 Corporate Communications Team promoted the survey via Social Media.  

 parents or carers;  Welsh Government developed a national Parent/Carer online survey which was 
promoted locally by each Local Authority in October 2021. Results available in 
Section 13 and Annex 2. 

 Reference has also been made to a parents' survey undertaken by Clybiau 
Plant Cymru Kids Clubs Wales (CPCKC) to gather their views on accessing out 
of school Childcare in Section 12. 
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  Evidence regarding Childcare gathered from the Family Support Services 
Survey and the Public Service Board (PSB) consultation has also been used as 
evidence. 

 Childcare providers;  Baseline data gathered from the Care Inspectorate Wales (CIW) Self-
Assessment of Service Statement (SASS) July 2021 

 Childcare Provider Survey January 2022. Results available in Section 2.3 

 Unregistered Childcare Providers Survey feedback available in Section 7.2 

 persons representing children, parents 
or carers and Childcare providers; 

 Stakeholder and CWLWM Survey October 2021. Results available Section 2.1 

 persons with an interest in Childcare;  Stakeholder and CWLWM Survey October 2021. Results available Section 2 
and 3 

 persons representing those with an 
interest in Childcare; 

 Stakeholder and CWLWM Survey October 2021. Results available Section 2 
and 3 

 Shared with CWLWM partners and Family Information service 

 persons representing local employers 
and employer organisations; 

 Stakeholder and CWLWM Survey October 2021. Results available Section 2 
and 3 

 Employer Survey November 2021. Results available Section 2 and 3 

 local employers;  Employer Survey November 2021. Results available Section 2.2 

 neighbouring local authorities;  See Cross Border – see Section 20 

 schools;  Schools Childcare Survey 2021. November 2021. Results available Section 2.4 

 further education colleges  Stakeholder and CWLWM Survey October 2021. Results available Section 2.1 

 
Local Authorities must also consult with the following partnerships and organisations in conducting their CSA: 
 

Stakeholder: 
 

Action to comply with guidance: 

 Safeguarding Children Board;  Ceredigion Local Operational Group (LOG) which comes under the governance 
of the Mid and West Wales Regional Safeguarding Board (CYSUR). Feedback 
available Section 3.2 

 

 Welsh Medium Education Forum   Welsh in Education Strategic Plan meetings attended by Childcare Strategic 
Manager, and input provided in the development of the Strategy  
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 Play Monitoring Group   Members of Early Years, Childcare and Play Strategy Group all received the 
Stakeholder and CWLWM Survey October 2021. 

 Job Centre Plus   Stakeholder and CWLWM Survey October 2021. Results available Section 3.5 

 Department for Work and Pensions – PaCE (Parents and Childcare in 
Employment) Project officers are members of the Early Years, Childcare and 
Play Strategy Group  

 
As well as working with partner organisations, consultation was undertaken with other service areas within the Local Authority, which included 
the Economy Section (Section 3.7), Education and Early Years (Section 17), Flying Start (Section 17.2), Housing & Housing Development 
(Section 3.7), Transport (Section 3.7), and Social Care (Section 3.2).   They were asked to report on 'any significant issues or changes which 
have happened over the period which have impacted on or have influenced the Childcare market in any way e.g. housing development, 
employment development etc., or future changes that will have an impact on the Childcare market’. 
 
The Performance and Research Team under Partnerships and Performance Service have assisted with data and demographic information 
Section 6) and Local Well-being Needs Assessment information (Section 5). 
 

2.1 
 
STAKEHOLDER SURVEY RESULTS   
 

 

 
From the stakeholders survey 15 responses were received which included 9 from external services and 6 from Council services. 
We received a response rate of 21% feedback from 43 external agencies (including all CWLWM partners) compared to 50% in the 2017 
Assessment. 
 

Stakeholders / Partners CWLWM partners Ceredigion County Council 

Coleg Ceredigion Clybiau Plant Cymru Kids Club Wales Ceredigion Council - PSB partnerships team 

Community Council Early Years Wales County Councillor  

DASH Ceredigion Mudiad Meithrin Early Years Team /Tim Blynyddoedd Cynnar 

Lampeter Family Centre NDNA Cymru Flying Start/Dechrau'n Deg Ceredigion 

Plant Dewi PACEY Cymru Lampeter Leisure Centre 
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Separate responses were provided by the Safeguarding Local Operational Group under CYSUR, and Planning and Housing services and 
therefore not included in the Stakeholder Survey results: 
 
Partners were asked to rate the following statements as poor, satisfactory. good, excellent or don’t know: 

 Quality of provision 

 Range of Providers 

 Number of Places 

 Affordability 

 Flexibility of provision and sessions 

 Suitability of opening times 

 Location and accessibility of Childcare 

 Bilingual / Welsh provision. 
 

The following table highlights how stakeholders rated the above statements from poor to excellent.  Not all partner agencies felt they had 
enough knowledge to provide a response for all questions. 

Table 2.1.1: Stakeholder views on Childcare provision 

 Poor Satisfactory Good Excellent Don’t Know 

Quality of Provision  2 6 3 4 

Range of Providers 1 4 5 1 4 

Number of Places  6 4 1 4 

Affordability 1 7 4 1 3 

Flexibility of provision and sessions 4 2 5  4 

Suitability of opening times 3 3 3 1 5 

Location and accessibility of Childcare 3 5 2 1 4 

Welsh Provision  2 7 2 4 
 

 
1. Regarding the range of registered Childcare that is available to parents and carers in Ceredigion, how would you rate the following? 
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Figure 2.1.1

 
 

Figure 2.1.2

 

 40% of stakeholders reported that the quality of provision is good and20% reported excellent. 

 33% reported that the range of providers is good but 27% identified that the range of providers is satisfactory.  
Figure 2.1.3 

 

Figure 2.1.4 
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 40% rated the number of places available as being satisfactory with 27% good. 

 47% informed that the affordability is satisfactory. 
 

Figure 2.1.5 
 

 

Figure 2.1.6 
 

 
 

 33% reported that the flexibility of provision and sessions were good but 27% reported it as poor. 

 The responses were equal in terms of suitability of opening times between good, poor and satisfactory. 
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Figure 2.1.7 

 

Figure 2.1.8 

 
 
Not all partner agencies felt they had enough knowledge to provide a response for all questions, therefore we removed the response for ‘Don’t 
Know’ from the summary graph below for clarity: 

 
 
 
Figure 2.1.9: Stakeholder views on known current provision 
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2.2 
 
EMPLOYER SURVEY 
 

 

 
Methodology 
The Employer Survey was sent electronically to businesses in Ceredigion by the Economy and Regeneration Service within Ceredigion County 
Council, and to each Town and Community Council, town Business Clubs and CAVO requesting them to distribute to their members.  The 
survey was also shared with other County Council service areas to distribute e.g. the Domiciliary Care team with a request to share with the 
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care agencies contracted to deliver services.  The survey was also sent directly to approximately 40 small, medium and large employers who 
have previously engaged with the Assessment.   
 
RESULTS 
We received 8 responses from across the public, private and third/voluntary sector.  75% were from the private sector, with 12.5% response 
from public and third/voluntary sector respectively.  25% were completed in Welsh and 75% completed in English. The low number of 
responses needs to be taken into account and are not representative of the area. See table for comparison. 
 
Table 2.2.1: Employer Survey response 

Business Category Survey response rate Ceredigion businesses 

Micro enterprises (0-9 employees) 37.5% 91.9% 

Small enterprises (10-49) 50% 7.3% 

Medium business 50 – 249 employees 0 0.6% 

Large enterprises (250+ employees) 12.5% 0.1% 

 
The following sectors were represented in the responses: 

 Accommodation and Food Services 

 Arts, Culture and Tourism, Sport and Recreation 

 Building and Construction; Mining and Quarrying 

 Finance, Banking, Information and Communication; Insurance, Legal or other Business Support services 

 Health and Social Care 

 Public administration   

 Other services (Printing and publishing and cleaning services) 

88% of employers stated that 61% or more of their employees lived within the local authority area. 
Approximately 2302 employees were represented in the results, with 60% working 30 hours or more; or 77% who work 16 hours or more. 
A total of 40% worked less than 30 hours a week. 
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Figure 2.2.1: % of staff live in Ceredigion 

 

 Table 2.2.2: Staff working hours 

Approximately 

percentage of 

staff 

Work less 

than 16 hours 

per week 

Work between 16 

hours and 30 

hours per week 

Work 30 hours 

or more 

 

% 23 17 60 

% across 

Ceredigion 

(Census 2011)* 

12.4% 

 

20.8% 

 

66.8% 

 

*figures from Census 2011, so need to be used with caution.  
The proportion working 16 to 30 hours and 30 hours or more are slightly 
lower than Ceredigion figures in the survey returns. The proportion 
working less than 16 hours a week is almost twice as a high in the survey 
returns than across Ceredigion as a whole.  

 

 
50% of respondents had a female workforce of over 61%. In comparison with the workforce at large in Ceredigion, 46.9% are female and 
53.1% are male 
 
Business hours and working arrangements: 
50% of respondents operated outside the hours of 8:00 a.m. – 6:00 p.m. and included early morning, evening, overnight and weekend shifts 
during unsociable hours. 
 
Working arrangements 
The following working arrangements were offered to employees: 
Part time working was offered by all employers, and 75% offered flexi-time / Flexible hours. The greatest range of options for variable working 
arrangements for employees were offered by the public and voluntary sector. 
 
Figure 2.2.2: Working arrangements 
 

% of staff live in Ceredigion

41-60% 61-80% 81-100%
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Other family friendly arrangements offered by employers are shown below.  
The  greatest range of options were again offered by the public and voluntary sector to their employees, with most of the private sector 
responding ‘No’ or ‘Don’t know’ to the following options: 
 
Figure 2.2.3: Family friendly arrangements: 

 
 
COVID-19 impact on employers  
Employers were questioned on the impact COVID-19 had on the workforce and changes in the way the workforce accessed flexible working 
arrangements. All sectors reported that “More staff working / continuing to work from home” with one response stating that “A significant 
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majority of the workforce who were previously office based have been working at home since the beginning of the pandemic, and will continue 
to do so for at least the next few months”    
 
The Private sector in particular reported a loss of 38% of its workforce, “and inability to find quality skilled workforce”; whilst another reported 
that staff “don't want to work as many hours!”  One reason for this was stated as “fewer people are available or willing to work due to the 
uncertainty of restrictions/school closures etc.  They seem to have started relying on one income more and are unwilling or unable to offer the 
hours that we need covered.” 
 
These issues have an effect on affect business continuity, and individual employees who may be restricted in their working hours due to 
Childcare issues. But these changes also affect the Childcare providers, who have reported unused spaces – especially in after school 
provision. (See Table 7.4.4) 
 
When asked whether COVID-19 changed the working patterns and workforce needs, the respondents’ comments included the following: 

 Early / late shift instead of everyone starting and finishing at the same time 

 For those previously office based the need for greater flexibility in working patterns was evident from the start as many were having to 

also deal with Childcare issues following school closures or during school holidays. Balancing these needs against that of the service 

delivery has proved difficult in some areas but there remains a level of flexibility necessary which is likely to still be required as we move 

to new hybrid ways of working in the future. 

 Allowing more flexible working (early hours, late working - to enable staff to care for their children while there was a lack of school). 

 Yes, unable to find quality skilled men, this probably was happening before the impact of Covid however it seems to be worse now. 

 
When asked if Childcare had an impact on recruitment or retention of staff two-thirds of the respondents reported that it had had an impact. 
 
Figure 2.2.4: Impact of Childcare on recruitment and retention of staff 
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The National Day Nursery Association (NDNA) are members of the CWLWM umbrella group and manage a Powys & Ceredigion network.  
They reported that recruitment was the biggest issue facing members at the moment, in particular qualified staff at level 3.  
“Members are also facing short term staffing issues owing to staff having to isolate when testing positive. Guidance that allows children to 
attend nursery without testing has resulted in more staff testing positive. In addition some nurseries have unvaccinated staff who need to be 
risk assessed for and have to isolate if contacts of a positive case. While Grant funding is addressing this to a certain extent, nurseries cannot 
rely on this money being available in the future and cannot forward plan.” 
 
The comments regarding the availability of Childcare and its impact on the recruitment or retention of staff (pre and post COVID-19 pandemic) 
included: 
 
“We operate all year and cannot offer term time only work, therefore people need to be available to work during school holidays.  There is little 
available in terms of Childcare for this.  Also the cost of out of school Childcare is astronomical and makes it unviable for someone to go to 
work” 
 
“The lack of availability of Childcare in certain areas of the county or for those starting earlier or finishing later has resulted in job offers having 
to be declined or staff leaving their roles in a few situations.” 
 
The effect on business continuity was highlighted as: 
 
“Yes, frequent issues with after school clubs and breakfast clubs being cancelled with little or no notice, no provision for holiday clubs at an 
affordable rate.  All these things mean that mums with children are basically excluded from the workforce if they don't have extended family to 
help” 
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Yes during the COVID-19 pandemic
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However, the county has a large proportion of micro enterprises (0-9 employees) which make up 91.9% of all businesses, and during the 
pandemic many had to juggle Childcare and running their small/family business: 
 
“As a family run business we have thankfully been able to utilise our own child care” 
 
Childcare impact on employees: 
 
Survey feedback highlighted that 75% of employers 
experienced Staff absences due to Childcare issues 
 
The availability of Childcare also had an impact on attendance 
or working patterns: 
 
Comments on the way that the availability of Childcare had an 
impact included: 
 
“Staff unable to come to work when children are unwell or 
having to isolate.  Family and friends unable to help (if they're 
in the circle of provision to start with)”.   
 
“The complete absence of any afterschool activity these days in 
schools.  This all means that mums who work for me have to 
cancel shifts at very short notice or no notice at all which upsets 
clients because I don't have other people I can send in their 
place.  We've lost a few clients because of this issue.” 
 

 
Figure 2.2.5: Childcare availability impact on attendance or 
working patterns 

 

Not all respondents employed parents with young children, but most offered Flexible working options to help parents deal with Childcare 
emergencies at short notice e.g., to look after a sick child or because of difficulties with Childcare.  Employees in the private sector are most 
likely to use annual or special leave or take unpaid leave, and employers are aware that this affects the working terms and conditions.  There 
are more options for parent/carers who work in the public or voluntary sector.  The private sector which responded offered few opportunities to 
work from home, due to the nature of their business. 
 
Figure 2.2.6: How staff use time off for short notice Childcare issues: 

Childcare availability impact on 
attendance or working patterns
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Employers were not confident on whether there was sufficient Childcare provision within Ceredigion to meet the requirements of their 
workforce.  The Childcare provision fluctuates regularly regarding childminders, whereas the Day Nurseries and Playgroup provision remain 
relatively stable.  However, there have been closures during the last two years – especially in the After School sector, and it is therefore of 
paramount importance that providers continue to update their service information on the Family Information Service /Dewis Cymru website to 
keep parents and employers informed. 
 
Figure 2.2.7: Sufficient Childcare to meet requirements of workforce 

 
 
The survey respondents indicated that the improvements highlighted below were needed in Childcare provision to help improve recruitment 
and retention of staff: 
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Figure 2.2.8: Improvements needed to Childcare to help improve recruitment and retention of staff: 

 
 
Respondents who requested Childcare ‘Available  at different times’ above, mostly indicated requiring hours between 7am and 9am, after 
school (until 6pm), After 6pm and weekends. 
 
Preference of location was indicated as closer to home and closer to child’s school, and the majority requested more Crèche (occasional 
Childcare), After School Club and Holiday provision. Some indicated requiring breakfast club provision, as well as full day care (e.g., 
Childminder and Day Nurseries). 
 
The results were not analysed according to MSOA region due to the low number of responses, but the challenges faced by employers are also 
reflected in the Parent/Carer and Childcare provider results which show geographical gaps in some types of provision (see map in Figure 8.5: 
All registered Childcare Providers) 
 
 
For Childcare providers to offer early starts / late finish and weekends, the demand needs to be there to ensure sustainability of provision. Due 
to the relatively low population and rurality of the area, the low demand coupled with staff recruitment issues results in many providers being 
unable to offer these additional hours/services.   
 
However, individual childminders can provide flexibility, as evidenced in their services.  Parents should always contact Childcare providers 
directly regarding their requirements and initiate the dialogue with them. 
 
Childcare Related Benefits for the Workforce 
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From the small response we received it was clear that little information is shared with employers when it comes to promoting Childcare related 
benefits to the workforce.  It is unknown if this is the same across other employers within the county.  Data showed that there was a low to 
medium take up of the Childcare voucher scheme (which is being phased out/ no new applications have been accepted since October 2018) 
and a medium take up of interest in the Childcare element of working tax credits / universal credit for Childcare and other schemes. 
Employers did demonstrate they would welcome the opportunity to receive more information about the different schemes available.  “Need 
more information - should be sent out to all businesses”.  “Awareness of their existence or lack of understanding on who to contact.” 
 
ACTION: There is a need to promote Childcare support schemes to parent/carers and businesses, and we propose to take this to the 
Tackling Hardship Strategy Group which aims to address in-work poverty in Ceredigion 
 
 
Childcare Offer for Wales: 
50% employers were not aware of the Childcare Offer.  12.5% of respondents felt the Offer had helped unemployed families with 3–4-year-olds 
to gain or increase employment.  
ACTION: Childcare Unit and partners to undertake more localised promotion of the Childcare Offer to local businesses. 
 
Figure 2.2.9: Employer knowledge of Childcare Offer for Wales 
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2.3 
 
CHILDCARE PROVIDER CONSULTATION 
 

 

 
Methodology 
The Self-Assessment of Service Statement (SASS) formed the baseline for analysing the supply of Childcare available in Ceredigion.  
Registered Childcare providers were required to complete the SASS as a duty under their registration. See information regarding response rate 
to the SASS in the introduction. An analysis of the SASS can be found in Section 7. The Childcare Unit contacted unregistered providers 
separately.  To gain further insight into how providers view the Childcare market in Ceredigion, the impact COVID has had on their provision 
and what their long-term plans are for the provision, we sent out an online survey to ask further questions.  
 
Summary: 
32 responses were received which represented 35% of registered providers (from a total of 91 registered providers).  2 responded in Welsh 
and 30 in English.  8 anonymous responses were received which represented the different Childcare types.  
 
The questions and responses are collated below.  We have not analysed the qualitative feedback or data per Middle Super Output Area 
(MSOA) due to the ability to identify settings. However, a response was received from each MSOA area and therefore each area has been 
represented.  The relatively small response sample may not be totally representative of the views of all Childcare settings. 
 
Results: 
Type of Childcare Provider – settings were able to tick all services that applied to them from the following list: 

 Childminder 

 Day Nursery 

 Cylch Meithrin/Playgroup 

 After School Club/ Holiday Playscheme 

 Breakfast Club 

 Other 
 

Table 2.3.1:  Childcare Provider Consultation responses 
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Type of 

Childcare 

Provider 

– all that 

apply 

Childminder; 

Cylch 

Meithrin / 

Playgroup; 

Cylch Meithrin 

/ Playgroup; 

After School 

Club / Holiday 

Playscheme; 

Day 

Nursery; 

Day 

Nursery; 

Cylch 

Meithrin / 

Playgroup; 

Day Nursery; 

After School 

Club / 

Holiday 

Playscheme; 

After School 

Club / 

Holiday 

Playscheme; 

Bre

akfa

st 

Clu

b 

TOTAL 

TOTAL 13 8 2 3 1 2 3 0 32 

 
Range of registered Childcare that is available to parents and carers: 
Childcare providers were asked to rate from poor to excellent the range of registered Childcare provision that is available for parents/carers in 
their area.  The quality of provision was rated as good or excellent, but the range of providers and number of places were a concern, which 
indicates that providers are aware of the gaps in choice of Childcare type and supply in some areas for children of all ages.  Location and 
accessibility of Childcare was rated as mostly good, and this reflects the good geographical spread of Playgroups throughout the county, which 
mostly provide Welsh language Childcare for 2–4-year-olds. The detailed breakdown is shown below. 
 

Table 2.3.2:  
Regarding the range of registered Childcare that is available to parents and carers in your area, how would you 
rate the following? 

  Poor Satisfactory Good Excellent Don't know 

Quality of provision 
 

3 13 13 3 

Range of providers 4 9 11 6 2 

Number of places 8 6 9 3 6 

Affordability 1 5 12 7 7 

Flexibility of provision and sessions 1 5 13 7 6 

Suitability of opening times 1 4 13 9 5 

Location and accessibility of Childcare 2 3 16 7 4 

Welsh provision 2 5 14 9 2 
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Figure 2.3.1: Provider rating of registered Childcare available to parents: 

 
 
Issues experienced by Childcare Providers: 
 

Table 2.3.3: Does your setting currently have experience of 

the following issues?     

  Yes Often 

Someti

mes 

No/Nev

er 

Waiting list 11 1 14 6 

Spaces available 16  9 7 

Parents unable to cover fees 1 1 17 13 

Outstanding parent debts/overdue fees of over 4 weeks 2 2 18 10 

Enough income to cover staff and rent/overheads costs 14 5 7 6 
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Enough funding for resources 14 2 14 2 

Support required for additional staffing for children with 

additional needs 6 6 12 8 

Resources, equipment and training to support children with 

additional needs 5 3 18 6 

 
Figure 2.3.2: All issues experienced by settings: 

 
 
Each of the issues listed above are explored further here: 

Table 2.3.4: Waiting list and space availability  Yes Sometimes Often No/Never 

Waiting list 11 14 1 6 

Spaces available 16 9 
 

7 

 
Figure 2.3.3: Waiting list and space availability 
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The ‘Number of spaces available’ as an issue here contradicts the previous question’s response. The variables may need further exploration – 
as it may be spaces according to age of child or type of setting.  The survey did not ask for details per age of child, and we have not analysed 
the results per type of setting for each question. 
 
We are aware that there are unused spaces in some playgroups, and most after school club settings, but spaces for children under 2 or for full 
day care are in short supply and creating waiting lists for some providers. 
 
ACTION: Explore survey response on waiting lists and spaces available as the sample response in this survey was too small to draw 
conclusions. Establish a methodology to monitor waiting lists and space availability per Childcare type, linking with any proposed 
housing development information. 
Investigate potential for some existing providers to increase capacity rather than create new provision. 
 
Childcare Providers were invited to add further comments and observations regarding any issues that they were experiencing. Some have 
been included here: 
 

I have trouble filling spaces – (Childminder) 

I have a waiting list for children Under 5 up until 2023. With me having 2 [children] of my own in this age bracket this only allows 

me to care for one more child under 5 years old following the ratios. I have had no interest/enquiries for children aged over 5. 

There is a much greater need for Childcare spaces for younger children – (Childminder) 

We are unable to find staff to work with children with special needs that attend our nursery even though adverts have been put 

out twice in the last two months, and current staff have to share the load between them. We have constant phone calls for 

0
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15

20

Yes Sometimes Often No/Never

Waiting list and space availability

Waiting list Spaces available
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spaces at our nursery and are full to capacity and have a waiting list. Parents who cannot get spaces become very upset on the 

phone as they are stuck for Childcare – (Day Nursery)  

We have spaces available in our after-school club since the pandemic and with parents working from home we currently have 

less children requiring care. It’s then a fine balance to match staff numbers to child ratios and trying not to lose money on every 

session.  It also appears to be costing the business more to provide 1 to 1 Childcare – (Out of School) 

 
Is staff recruitment and retention an issue for your setting? Responses included: 
 

A huge issue! We have an advert out for an assistant at the moment - this is the 6th time we are advertising! – (Cylch Meithrin / 

Playgroup ) 

Additional staff would be very attractive and advantage to allow us to carry out everything that is required of us at a high and 

constant standard, however, funding that extra resource would not be financially feasible.   

Working with young children is very stressful and hard work and this is not reflected in the salary/hourly rate that is offered to 

those working in this field. 

Demands and expectations of those working in a leadership role is not appreciated or understood as Meithrin settings have 

altered beyond recognition. 

Many staff are leaving this profession to work elsewhere, securing a better hourly rate of pay without the stress levels – (Cylch 

Meithrin / Playgroup ) 

Yes. Over the last 2 years we have had 5 staff leave us to start jobs in totally different sectors which is a loss to the Childcare 

sector as they were very good members of staff.  The Childcare sector is unable to offer wages much higher than minimum / 

living wage and also in the private sector there aren't the benefits of sickness pay or maternity pay.  

It is a challenge to provide affordable Childcare and be a viable business at the same time.  

At the moment the job doesn't seem appealing - work from home has become the norm! - (Day Nursery) 

  

 
Are staff qualifications an issue? Responses included: 
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It can be a challenge to maintain 50% qualified staff ratios, this will probably increase as the Playwork qualification is introduced 

as well - (Out of School) 

Short contracts and low hours not enticing good quality staff to the job as well as very low pay compared to other work in the 

area requiring less qualifications and responsibility – (Cylch Meithrin / Playgroup) 

Yes. The number studying Childcare courses at college has decreased substantially. Secondary school in the area are no 

longer offering the course.   

As a Welsh language nursery we also need fluent Welsh speakers. Therefore the availability of Welsh speaking qualified 

workers is even more of an issue – (Day Nursery) 

 
Do you have any comments / suggestions for improvements regarding the Childcare market in your area? 
Providers told us about the sufficiency, quality, affordability, or barriers accessing all types of Childcare available. 
 

The numbers of Childminders in [my village] and surrounding area has reduced over the time I have been Childminding.  I think 

this is due to lots of little changes over time which has had a big detrimental effect on the sector.  Some of the changes are: the 

amount of paperwork has definitely increased over time.  We are expected to run like a Nursery or Meithrins but with only one 

person responsible for everything which means paperwork takes over weekends and evenings.  The unsocial, long hours.  The 

average fee Childminders charge per child, we have to stay affordable for parents but we need to make money. Covid has 

reduced the amount of physical support, help and advice we receive.  We do not have regular catch-ups like previously did and 

this can lead to isolation and less Childminders within the community – (Childminder) 

Funding for 2-3 year olds not just for flying start children – (Cylch Meithrin / Playgroup) 

The Childcare Offer has been very helpful.  Lack of places is a problem in the area for children under 4 years old – (Day 

Nursery) 

Our location is half an hour from the nearest nursery and even more in some directions. For example one parent travels 40 

minutes in the opposite direction to their work location to get Childcare with us as there is nothing else available closer. As 

distance from nursery is not a part of our admissions policy accepting children from further afield has meant that we have had 

to let down people that are very local to the nursery – (Day Nursery) 
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Childcare financial support schemes – provides reported that they accept Flying Start, Childcare Offer, Tax-free Childcare and various 
voucher schemes or the early education funding.  

Figure 2.3.4: Childcare providers registered on schemes 

 

Figure 2.3.5: Childcare providers promote schemes 

 

 
Do you think that the Childcare Offer for Wales has helped unemployed families with 3 – 4 year olds to gain employment? 
 
Figure 2.3.6: Childcare Offer for Wales has helped families to gain employment 
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Tax-Free Childcare
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Childcare Providers registered on following 
schemes:

Do you promote these schemes to 
parents/carers using your service?
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Are you aware of additional support schemes for the children in your care? 
 
Table 2.3.5: Awareness of additional support schemes 

Cynllun Cyfeirio 

Child Development 

Fund 

Ymuno (support for 

children with ALN to 

attend After School 

Clubs); 

Childcare Grant or 

Parents Learning 

Allowance for students; 

Not aware / not 

applicable; 

13 2 8 9 13 

 
Figure 2.3.7: Awareness of additional support schemes 
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Do you think that the Childcare Offer for Wales 
has helped unemployed families with 3 – 4 

year olds to gain employment? %

yes No Don't Know
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Providers were invited to share any concerns, or what changes they would like to see going forward since the COVID-19 pandemic started, 
which has changed service delivery in the last two years.  
 

The working pattern of people at work still varies but you will need this type of care – although it will be for small numbers – 

(Out of school) 

Having the government tell employers that it is for the organisations to or RAs etc is not very helpful - we are a voluntary run 

organisation and the amount of paperwork has been huge - a huge amount on people – (Cylch Meithrin / Playgroup). 

Financially, the covid-19 pandemic has had a significant impact – (Day Nursery) 

Reiterate effect on staffing - people have changed careers wanting a different life. Childcare is a tiring profession and people 

have seen that there admin office jobs available which is less demanding physically – (Day Nursery)  

 
 
Do you have any other concerns moving forward? Responses included: 
 

 I think Childcare providers are finding being paid so late by the Childcare offer a big problem. 

 Current rate of pay for the 30 hours Childcare scheme need to be reviewed in line with the increase of minimum wage 
and living wage in April. 
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Ymuno (support for children with ALN to attend After School Clubs);

Childcare Grant or Parents Learning Allowance for students;

Not aware / not applicable;
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 that children of home workers could be missing out on group play activities and interactions and that the children whilst 
in a home environment may not be fully cared for as parents are focusing on working from home. 

 
 

Table 2.3.6:Do you feel you receive enough and relevant support from the 

following: Yes Sometimes No Not applicable 

Childcare Unit - Ceredigion County Council 29 2 0 1 

Schools Service (for those providing Early Education) - Ceredigion County Council* 10 3 2 17 

Care Inspectorate Wales 18 10 4 0 

Estyn (for those providing Early Education)  8 4 0 20 

*Caution - some noted they provided Early Education but are not funded by LA Schools Service so therefore would not be eligible for support 
from the Schools Service. 
 
Do you feel you receive enough and relevant support from the following CWLWM umbrella organisations? 
The Childcare Unit provides funding for some of these to support providers locally, and they also have their national campaigns and funded 
projects that we share regularly with our settings. 
 

Table 2.3.7: Do you feel you receive enough and relevant support from the following CWLWM umbrella organisations? 

 
Yes 

Sometime

s No 

Would like more 

support Not applicable 

Mudiad Meithrin 12 8 2 
 

10 

Early Years Wales 6 9 2 
 

15 

Pacey Cymru 11 8 1 2 10 

Clybiau Plant Cymru Kids Clubs Wales 7 11 4 
 

10 

National Day Nursery Association 2 4 3 
 

23 
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Caution - some replied No/sometimes instead of not applicable e.g. childminders 
  

Caution - some replied yes instead of not applicable e.g. Cylch 
    

 
Responses demonstrate that providers are kept informed well by the CWLWM organisations. 

Further comments identified by providers included: 

 I would like to see the hourly rate paid to Childminders from the Childcare Offer to increase alongside the going rates for Childcare. 
When it started 5 years ago I charged £4 an hour for private families. Now I am thinking about having to charge £5 an hour due to 
the raise in the National Minimum wage, which means that I'm losing 50p per hour per child on the Offer! 

 Pay for registered and qualified practitioners in the Childcare sector is extremely poor resulting in staff increasingly feeling under-
valued and searching for employment in different sectors in order to have a better quality of life 

 Recruiting Childcare sector staff with correct qualifications and language skills.  
Balancing the cost of Childcare for parents with the running costs of a nursery 

 CIW regulation make it very difficult to create new Childcare provision due to the lengthy process of registration  

 The National Minimum Standards and qualifications requirements are also very, very onerous, for what is often low paid and 
insecure employment  

 We have gone backwards since 2000 when I first had employment as a Childcare development officer and there is less provision for 
parents as time goes on which has  a negative impact on particularly women’s ability to take up employment and a knock on 
employment on the amount of children living in poverty 

 
 

 

2.4 
 
SCHOOLS SURVEY 
 

 

 
METHODOLOGY 
 
The School's Survey was sent to all primary (40) and secondary (7) (including 3-16 and 3-19) schools via an online survey.  A presentation was 
given to all Head teachers informing them of the CSA process. 11 responses were received from 9 primary and 2 secondary schools. (23% of 
all schools).  5 in Welsh; 6 in English.  Schools from only 6 of the 9 MSOA responded to the survey. 
Table 2.4.1: Primary Schools per Middle Super Output Area (including 3-16 and 3-19 schools): 
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Borth & 
Bont-goch 

Aberystwyth 
North 

Aberystwyth 
South 

Aberaeron 
& 
Llanrhystud 

New Quay 
& Penbryn 

Lampeter & 
Llanfihangel 
Ystrad 

Cardigan 
& 
Aberporth 

Beulah, 
Troed-yr-
aur & 
Llandysul 

Rheidol, Ystwyth 
& Caron 

Craig yr 
Wylfa (Borth) 

Comins Coch 
Llwyn yr Eos 
(Penparcau) 

Aberaeron Cei Newydd 
Bro Pedr (3-
19 
Lampeter) 

Aberporth 
Bro Teifi  

(3-19 
Llandysul) 

Henry Richard  
(3-16 Tregaron) 

Penrhyncoch St Padarns Plascrug 
Ciliau Parc 
(Ciliau 
Aeron) 

Bro Sion 
Cwilt 
(Synod Inn) 

Dihewyd Aberteifi Cenarth Llanfarian 

Rhydypennau   
Ysgol 
Gymraeg 
Aberystwyth 

Llangwyryfon Llanarth 
Dyffryn 
Cledlyn 
(Drefach) 

Llechryd   
Llanfihangel y 
Creuddyn 

Talybont     Llanon 

T. Llew 
Jones 
(Brynhoffna
nt) 

Felinfach Penparc   Llanilar 

      
Myfenydd 
Llanrhystud 

Talgarreg 
Y Dderi 
(Llangybi) 

    
Mynach 
(Devil's Bridge)  

                
Penllwyn (Capel 
Bangor 

                Pontrhydfendigaid 

                
Rhos Helyg 
(Llangeitho) 

                
Rhos y Wlad 
(Bronant) 

        
Syr John Rhys 
(Ponterwyd) 
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Table 2.4.2: Secondary Schools per Middle Super Output Area (including 3-16 and 3-19 schools): 
 

Borth & 

Bont-

goch 

Aberystwyth 

North 

Aberystwyth 

South 

Aberaeron & 

Llanrhystud 

New 

Quay & 

Penbryn 

Lampeter & 

Llanfihangel 

Ystrad 

Cardigan & 

Aberporth 

Beulah, 

Troed-yr-aur 

& Llandysul 

Rheidol, 

Ystwyth & 

Caron 

  Penweddig 

Comprehensiv

e School 

Aberaeron 

Comprehensiv

e School 

 
Ysgol Bro 

Pedr (3-19) 

Cardigan 

Comprehensi

ve School 

Ysgol Bro Teifi 

(3-19) 

Ysgol Henry 

Richard (3-16) 

        Penglais 

Comprehensiv

e School 

 
 
Table 2.4.3: School response per MSOA 

 

Borth 

& 

Bont-

goch 

Aberystwyt

h North 

Aberystwyt

h South 

Aberaeron 

& 

Llanrhystu

d 

New 

Quay & 

Penbry

n 

Lampeter & 

Llanfihange

l Ystrad 

Cardigan 

& 

Aberport

h 

Beulah, 

Troed-yr-

aur & 

Llandysu

l 

Rheidol

, 

Ystwyth 

& Caron 

TOTA

L 

Schools 

responded 
0 0 2 2 1 0 3 1 2 11 

Number of 

primary 

schools 

4 2 3 5 5 5 4 2 10 40 
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Number of 

Secondary 

schools 

0 0 1 1 0 1 1 1 2 7 

% response 

rate 
0 0 50 33 20 0 60 33 18 

Overal

l 23% 

 
Figure 2.4.1: % of schools who responded: 

 
 
RESULTS 
 
The results have been collated below, but due to the low number of responses, have not been reported by MSOA.   
 
Table 2.4.4: Type of care in school – Registered or Unregistered: 

Do you currently have any of the 

following types of Childcare which are 

Registered with Care 

Inspectorate Wales (CIW) 

operating from your School site? 

Not registered with Care 

Inspectorate Wales (CIW) 

operating from your School 

site? 

After School Childcare 2  
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Wrap Around Childcare 
  

Playgroup/Cylch Meithrin 1  

Holiday Childcare 
  

Breakfast Club  - (Free) 0 6 

Breakfast Club (Paid for by service users) 0 3 

Breakfast Club  - No Food  Care only 0 2 

 
The knowledge that respondents had regarding Childcare providers and sufficiency of provision in the area was mostly answered as ‘unsure’. 
Less than 45% reported that parents had approached the school regarding Childcare issues.  It was clear that there was demand in Cardigan 
and Aberystwyth for After School Care, from staff and lone parents, and this may be a result of recent closures of out of school provision in 
both areas. 
 

“The after school club that was based in Cardigan has finished and some parents have asked about this - even though it is not part of 
the school.” 
“Some parents in the past have asked about after school provision but due to costs/ lack of staff this was not an option a small rural 
school such as ours could consider providing” 
 

Breakfast Clubs were provided by all respondents; and 2 schools reported that they had rental agreements in place for the Childcare provision 
located on site.   
63% organised activity clubs after school, mostly Urdd between 1 and 4 nights a week, under two hours, but many had not re-started since the 
pandemic. 
 
There were mixed responses on whether families would take up Childcare if offered by the schools.  Most thought there would be an interest 
but expressed concern regarding affordability.  Parents have arrangements with extended family, so take up may not be high for a fee-paying 
provision.  
 
“I think it may be likely with a minority of families. However, we are in an area where there are low wages which are seasonal. I am not sure 
how many parents will take up a fee paying after school club. Professional parents would appreciate the support to be provided in school.” 
 
80% reported that the COVID-19 pandemic had affected the ability for Childcare to operate on their School site, with 60% unsure of whether 
the impact of the pandemic would affect the future use of Childcare on the School site. 
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60% were aware of the Childcare Offer, with 40% stating that it had benefitted working parents registered with their provision / School. 
 
Table 2.4.5: Childcare providers that collect from school: 

Are you aware of local Childcare providers that collect children from your 
School?    
a)    Childminder(s) 5 

b)    Day Nursery   
c)    After School Club  
d)    Cylch Meithrin/Playgroup 1 

e)    Not Sure 4 

f)     Other  
 
Table 2.4.6: Sufficiency of childcare: 

In your opinion, is there sufficient Childcare available locally to cater for the 
Childcare needs of the families with children that attend your School?  
Yes 1 

No 4 

Don't Know 6 

 
Table 2.4.7: Parent Childcare issues: 

Have parents approached you regarding Childcare issues?  
Yes 5 

No 6 

 
Table 2.4.8: Staff Childcare issues: 

In your opinion, is there sufficient Childcare available locally to cater for the 
Childcare needs of the staff (including yourself) that work at your School?  
Yes 3 

No 3 

Don't Know 5 
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Have staff members approached you regarding Childcare issues?  
Yes 3 

No 8 

 
Table 2.4.9: Offering Childcare provision on school site: 

 

Do you have any available space 
within your School in which a 
new Childcare provision could 

be developed? 

If yes, would you be willing for 
the Childcare Unit to contact 

you to discuss further? 

Do you believe offering 
Childcare on your School 

site will be of benefit to your 
School? 

Yes 2 2 7 

No 6  1 

Don't Know / unsure 3  1 

Not applicable   1 

 
Table 2.4.10: School activity clubs: 

If you arrange activity clubs after school hours at 
your School how many nights a week do they run 
for? 

1 night 2 nights 3 nights 4 nights 5 nights n/a 

  4  1 2  3 

 

Pre Covid - we offered: running club, cooking club, coding club, Urdd, football/rugby; art club etc. Unfortunately due to Covid cases 

we have not restarted these as of yet.  Hoping to in the Spring. 

 

With regards to affordability of Childcare, what is the likelihood of families taking up Childcare if it was offered? (When thinking 

about your answer, please give regard to the economic makeup of your school population, the likely use of families and friends 

as a Childcare option etc) 

I think it may be likely with a minority of families. However, we are in an area where there are low wages which are seasonal. I am not 

sure how many parents will take up a fee paying after school club. Professional parents would appreciate the support to be provided in 

school. 
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All depends on cost. 

 
Table 2.4.11: Impact of Covid on Childcare provision on school site: 

  
Has the COVID-19 pandemic affected the ability for 

Childcare to operate on your School site? 
Do you think that the impact of the COVID-19 pandemic 

will affect the future use of Childcare on your School site? 

Yes 8  

No  1 

Unsure  6 

Not 
applicable 

2 3 

 

If yes, please comment: 

We do not have enough staff to run after school clubs as we have 3 bubbles - before we started, I was able to run one club for the whole 

school. 

Due to Covid restrictions we have been unable to offer our usual after school clubs run by our teaching staff from 3.30-4.30 4 days a week. 

 
Table 2.4.12: Awareness of Childcare Offer: 

  
Are you aware of the Childcare Offer for Wales? 

Do you think the Childcare Offer for Wales has benefitted 
working parents that are registered with your provision / 

School? 

Yes 6 4 

No 3  

Unsure 1 2 

Not 
applicable 

 4 

 
 

3 
 
PARTNERSHIP WORKING 
 

T
udalen 122



 

57 | P a g e  
 

3.1 FAMILY INFORMATION SERVICE (FIS): 

 

 
The Local Authority have a statutory duty under Section 27 of the Childcare Act 2006 to provide a Family Information Service (FIS) for families 
and prospective parents.  Local Authorities are strongly encouraged to resource an integrated information service as a hub of this provision.  
The service must provide information which is of a prescribed description which can fall into two categories: 

 Childcare 

 Other service or facilities which may be of benefit to parents, prospective parents, children or young people  
 
The FIS offers free impartial advice and information on Childcare and work-life balance for parents and carers; Information on Help with 
Childcare Costs including the Childcare Offer for Wales and can provide information to employers on Childcare and work-life balance issues as 
outlined in the Childcare Statutory Guidance. 
 
Staffing Structure: In April 2018 under Local Authority transformation the FIS duties transferred from the management of the Childcare Unit 
over to Porth Cymorth Cynnar/Porth y Gymuned (Early Intervention Services).  This resulted in the FIS Officer and associated funding being 
transferred to a different department.  Whilst the Childcare Unit transferred from the Policy Support Team to School Services.  
 
Delivery: Porth y Gymuned was established to provide a through-age service, with 4 Community Connectors appointed (including the FIS 
officer) to deliver their services, which included the Family Information Service.  This service was through-age and the funded officer was 
therefore did not have capacity to dedicate their time to the management of the Family Information Service regarding Childcare and family 
support.   The change in service resulted in the end of the dedicated FIS website and the weekly newsletters produced by the FIS.  Some 
information was transferred to the Council’s Corporate website.  Ceredigion signed up to use the All-Wales resource directory Dewis Cymru.  
This meant the end to the internal Childcare search facility, and it was replaced with the Dewis Cymru directory for Childcare providers.     
 
Joint working: Although the FIS responsibility sits in Porth Cymorth Cynnar/ Porth y Gymuned the Childcare Unit has been carrying out the 
following duties to ensure compliance with the Statutory Guidance by: 

 ensuring new Childcare providers are aware of what the FIS is.   

 encouraging them to sign up their service to Dewis Cymru national online search engine.   

 encouraging providers to make use of Dewis and update their details, as this will be a tool for families to find local registered Childcare.  

 responding to enquiries from families. 

 updating Dewis Cymru Training module for Ceredigion Childcare providers 
 

ACTION: The Childcare Unit needs additional funding as we are undertaking duties (outside our remit) to ensure that the statutory 
duties are being met. 
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During 2021, the service area was again affected by a restructure under the Transformation Agenda, with the outcome yet to be determined at 
time of writing but the service may be managed by Corporate Clic services (TBC). There is an awareness that FIS is a statutory requirement in 
the new Through Age and Wellbeing (TAW) model, and officers continue to work with local providers.  
 
Concerns: Although FIS transferred to Porth y Gymuned it was with the expectation that each Community Connector would take on an 
element of FIS within their role.  In reality, due to the volume of caseloads allocated to each Community Connector it has not been possible to 
take on FIS responsibilities.    This has led to delays in updating Dewis information, management of data and information for reporting.  FIS 
must rely on the Council’s Corporate social media pages which means it is limited in the number of posts they can share and the frequency.   
Flying Start have access to Teuluoedd Ceredigion Families social media pages and have more flexibility with posts. 
 
ACTION: Local Authority to ensure Statutory duties are being met for the Family Information Service. 
 
Family Information Service (Ceredigion FIS) (feedback from Employer Survey) 
 
Nearly two-thirds of Employer Survey respondents were not aware of FIS, and a quarter of respondents requested more information which has 
been shared with the Family Information Service officers. 
 
 “I have repeatedly asked for support and advice in the past from various organisation involved with Childcare provision in Ceredigion and I've 
been told that what we've got is it and although they appreciate the lack of provision there's nothing, they can do about it so it seems pointless 
wasting time having more conversations” 
 
Figure 3.1.1: Graph from Employer survey results demonstrating awareness of FIS: 
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The majority of the providers who responded to the Provider Survey updated their details regularly on DEWIS Cymru. 
 
Table 3.1.1: Childcare Provider use of DEWIS Cymru and Family Information Service: 

Provider 

Survey 

Do you regularly update your details on 

DEWIS Cymru?  This information feeds 

the Family Information Service database 

to help families find Childcare. 

Do you use the Family Information Service to access 

information about Childcare options for your service 

users? 

Yes 97% 69% 

No 3% 31% 

 
 
 
 
 
 

37.5

62.5

Do you know about the Family 
Information Service

%

Yes No
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Figure 3.1.2: Childcare Provider use of DEWIS Cymru 

 

Figure 3.1.3: Childcare Provider use Family Information Service: 

 

 

 

 
 

3.2 

SOCIAL CARE SERVICES 
 
The Social Care Service will use the Childcare Unit to raise any queries regarding finding Childcare for Looked After Children and during the 
pandemic worked closely together.  Social Care did not highlight any issues from the stakeholder survey, but feedback from providers identified 
weaknesses in communication and involvement in working with Social Care. 
 
ACTION: Need to improve dialogue and partnership working between Childcare Unit and Social Care teams.  Need closer working 
with Social Care teams to ensure recognition of the professional status of all Childcare providers and their role within children’s 
lives. 
 
Childminders may feel the burden of the extra workload more acutely as they are lone workers working from their own homes, who often 
provide their services over extended hours and have their own family commitments.  This means that all of their administration work is carried 
out outside of the hours they offer Childcare provision.  Therefore, they would particularly benefit from extended support and recognition from 
other professionals of the importance they play in the lives of children. 
 

3.3 
SAFEGUARDING CHILDREN BOARD 
 

Do you regularly update your details on 
DEWIS Cymru? This information feeds the 

Family Information Service database to 
help families find Childcare.

Yes No

Do you use the Family Information Service 
to access information about Childcare 

options for your service users?

Yes No
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Ceredigion Local Operational Group (LOG) which sits under the Mid and West Wales Regional Safeguarding Board (CYSUR) replied to the 
consultation wanting to emphasise that ensuring the adequacy of placements and care capable of supporting vulnerable children is of 
paramount importance in safeguarding children. The LOG often include Childcare as part of a safeguarding or care and support plan.  
 
 
The safeguarding referral is also very important, and the process for this is covered in the Level 2 Safeguarding Children course delivered by 
Ceredigion County Council.  
 
All Ceredigion Childcare providers can attend this course (currently online) as well as complete the e-learning Level 1 Safeguarding Children 
and Adults at risk programme. Training dates and enrolment details are shared on a termly basis with the sector by the Childcare Unit. 
 

3.4 

EARLY YEARS INTEGRATION FRAMEWORK 
 
The Early Years Integration Framework is a collaboration between Ceredigion County Council, Carmarthenshire County Council and the Hywel 
Dda University Health Board to better integrate services for children aged zero to seven years and their families. The goal was to create a 
seamless system of services that provide responsive and effective advice, support and assistance for families across Ceredigion using the full 
range of services available to them – statutory and non-statutory.  
 
Changes were made by Ceredigion County Council to achieve better integration that included employing a Coordinator to set up Operational 
and Steering Groups with representation from all agencies working with children aged zero to seven years and their families across Ceredigion 
– from Health, Local Authority and Third Sector including Childcare providers, and implementing the model in Pathfinder areas.  
 
An Implementation Plan, Early Years Information Sharing Protocol, Database and Registration forms as well as information booklets for 
families were developed and shared which were positively received by professionals and families alike.  However, some weaknesses of the 
service were identified e.g. in employment support.  The pandemic had a significant impact on service provision in Ceredigion by reducing 
contact between families and professionals., Adaptations  were made to deliver services online where possible, which positively benefitted 
families in remote areas, and negated some barriers such as transport and Childcare enabling more people to attend online courses and 
sessions. 
Source: Evaluation of Integrated Early Years Provision in Ceredigion – Final Report May 2021 
 

3.5 
 
JOB CENTRE  
 

T
udalen 127



 

62 | P a g e  
 

Jobcentre Plus is part of the Department for Work and Pensions. They manage the PaCE (Parents, Childcare and Employment) funded by the 
European Social Fund project which has been granted an extension until March 2023. The project provides Childcare support for parents whilst 
training or looking for work. Parents Childcare and Employment (PaCE) project | GOV.WALES  
 
PaCE officers are members of the Early Years, Childcare and Play Strategy Group and provide quarterly updates on the numbers of parents 
training and returning to employment.  In 2020-2021 the project supported 20 families into full-time work and 5 families into part-time work 
throughout Ceredigion. Clients who were supported to enter the Childcare workforce were funded to complete Level 3 Playwork course and a 
childminding course. 
 
However, during the pandemic, face to face courses were cancelled, and this impacted on Childcare providers that were funded to provide the 
Childcare whilst their parents were studying or training.  As the spaces were not used, and the funding rules did not allow payment for the 
space unless the child was attending, some settings saw a significant fall in their projected income and were unable to be recompensed. 
 
 

3.6 

 
WORKWAYS+ 

 
Ceredigion Workways+ offers training, qualifications, volunteering placements, paid work experience opportunities and a personal mentoring 
service to help people get their lives back on track. Support is able to help people affected by work-limiting health conditions or disabilities; 
Carers; those with low or no qualifications; people with Childcare responsibilities; the over 54’s; people in a single adult or jobless household or 
anyone from a Black Minority Ethnic group.  Workways+ offer one-to-one mentoring support with job seeking, writing the perfect job application 
and CV, interview skills and confidence building. It can pay for qualifications and training, and for some participants, a paid temporary job with a 
local employer.   www.workways.wales    
 
The Employment and Training Service within Ceredigion County Council manage the Workways+ project as well as the Communities for Work 
programme which is funded by the Children and Communities Grant (CCG), and there is ongoing dialogue with the service with regards to 
Childcare qualifications and recruitment.  Work needs to be done to develop this further. 
 
ACTION: Set up a Childcare Employment and Learning Task group to include Employment and Training Services, School Services, 
Further Education College to offer appropriate courses and recruit learners. 
Work with Communities for Work+ and employability programmes to align the employment opportunities and training and advice 
Ensure input provided to the Post-16 education review to highlight issues around qualifications. 
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3.7 

ECONOMY & REGENERATION; HOUSING AND PLANNING, TRAFFIC & TRANSPORT 
 
ECONOMY & REGENERATION SERVICE 
 
Childcare has a multi-generational role within the lives of families and young children.  Childcare is part of the foundational economy providing 
employment within the private and third/voluntary sector, although poorly paid, as well as providing an essential service for families to be able 
to continue to work or attend education or training, but it also enables children to be in a setting that promotes their healthy development and 
school readiness (while their parents work).   
 
The recovery stage of the pandemic will again highlight the importance of the Childcare sector as they adapt their services to support children 
whose  development has been affected due to  lack of socialising opportunities, lack of in person education provision etc.  
 
Childcare not only has a direct impact on the economy today, but also impacts the economy of tomorrow. 
 
“Care (which includes Childcare) and health services, food, housing, energy, construction, tourism and retailers on the high street are all 
examples of the foundational economy. The industries and firms that are there because people are there. Estimates suggest they account for 
four in ten jobs and £1 in every three that we spend.”  https://businesswales.gov.wales/foundational-economy 
 
The impact of Childcare is broad-based: 

 There is the direct impact of economic activity or revenue generated by those in the Childcare industry (centres and home-based 
providers), 

 There is the indirect impact or spill over impact that results within communities from the operation of these businesses, 

 There is the employment impact of jobs within the industry and spill over jobs because of the industry, 

 There is the employer impact as parents who have access to reliable Childcare may consistently show up for work and be more 
productive while at work, and 

 There is the impact on children who have access to quality Childcare that supports their healthy development. 
 
Childcare is not highly recognised as a service that supports the local economy. However, it does provide employment in small villages and 
towns, and supports working parents to access employment, training or education. 
 
The economic impact of Childcare matters because it helps drive local economies. When parents can access Childcare, they are more likely to 
enter the workforce and stay employed.  Much of the Childcare workforce are female according to the Childcare Unit training booking and 
Childcare provider lists. 
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Table 3.7.1: Male/Female Workforce: 

Population Mid-year 
2020 Source: 
StatsWales 

Male Female 

72,895 36,262 36,633 

 49.7% 50.3% 

Workforce 53.1% 46.9% 

 
The Childcare sector is labour intensive and so investment in this sector has a positive impact on employment. In turn those who are employed 
spend their incomes which has a multiplier effect, creating demand for output in other sectors and stimulating further job creation. 
Childcare is high on Welsh Government’s agenda particularly in the current climate as we look to rejuvenate the economy as we recover from 
COVID-19-19. 
 
The provision of high-quality, affordable and accessible Childcare lies at the heart of Welsh Government’s child poverty strategy. And yet, 
Childcare as a profession is undervalued. The most valuable occupations to society are among the lowest paid, while those which may be 
damaging to society, the environment and the economy, may be among the highest paid.  In economic terms the pay of Childcare workers is 
just as much of an investment as the pay of construction workers, in that one creates physical capital, the other creates human capital. 
 
The Childcare sector is characterised by low pay, high staff turnover, recruitment challenges of qualified staff, and insecure funding creates 
challenges for the sustainability of these services in the future. Sustainability grants are awarded annually through Welsh Government funding 
who acknowledge the fragility of the sector, and the availability of grants is instrumental in ensuring that the costs of Childcare are not passed 
on to families. 
 

“Strongly agree with the need to attract young people to stay in the area.  The skills need to be rewarded with better pay rates in 
some sectors e.g. social care and Childcare.” 

 
The newly signed Growing Mid Wales deal by Welsh Government, Ceredigion County Council and Powys County Council (December 2021) 
aims to create new jobs and support investment in the mid Wales economy. Childcare plays an important role as part of the foundation for the 
economic wellbeing and post pandemic recovery of the area and we would like to raise awareness of the need to consider Childcare wherever 
there are any large developments. 
 
If Ceredigion are to reach its goals of achieving its priorities identified under priority 2 (Economic Strategy), it needs to ensure that Ceredigion 
also has the infrastructure to offer Childcare to support families.   Every new school should ensure wrap around Childcare is included within its 
provision to address this.   
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Childcare providers are businesses and as such need to be able to access the same business support as all other small and medium 
businesses in Ceredigion. 
 
The SASS data collated by CIW in July 2021 recorded a total of 345 individuals who were employed/self-employed as a Childcare practitioner 
across 91 registered Childcare settings. These settings are all inspected by the regulatory body Care Inspectorate Wales (CIW). 
 
Table 3.7.2: Legal Entity of Childcare Provider 

Legal Entity of Childcare Provider TOTAL 

Charitable Company 3 

Charitable Incorporated Organisation 7 

Charitable Trust 2 

Individual Provider 11 

Joint Registered Persons 7 

Limited Company 11 

Other Corporate Body 1 

Other Unincorporated Body 4 

Sole Trader 45 

TOTAL 91 

 
Private businesses include 6 Full Day Care Nurseries and 45 Childminders who are self-employed and work from their own homes.  Other 
settings include third sector/ social enterprises consisting of 29 Sessional Care (playgroups/Cylchoedd Meithrin) and 11 settings who provide 
Out of School, Holiday or Crèche provision. 
 
The Coronavirus pandemic highlighted the important role of key workers and the role of those providing the services upon which they rely, such 
as Childcare. The Childcare sector needs to be acknowledged for the role they play in the current economy and will play in the future economic 
growth of Ceredigion.   
 
The ‘Economic Strategy - Priority 3: Enterprise’ identifies that there are opportunities in care.  Although ‘Care’’ is referenced in the strategy, 
Childcare is not included within this heading by Welsh Government and other bodies.  Childcare has its own status, regulations, training/career 
pathway and criteria which needs to be reflected in the strategy.  
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The Economy and Regeneration Service also highlighted that existing employment sites are located in Aberystwyth, Cardigan, Horeb, 
Llandysul and Felinfach.   Future development activities are identified as being around the Aberystwyth University site in Penrhyncoch 
 
ACTION: Ensure that Growing Mid Wales development projects include Childcare and Play provision in their impact assessments 
and developments. 
 
ACTION: Ensure that any School Development projects include wrap around Childcare (Afterschool Club, Holiday Club and Cylch 
Meithrin/Playgroup) provision early in the planning phase and liaise with the Childcare Unit (or equivalent) to ensure suitability of 
such provision.  
 
ACTION: Work with Welsh Government to investigate increased status and pay opportunities for the Childcare Workforce. Care 
Inspectorate Wales inspect quality of care for children, but consideration needs to be given to quality of working pay and conditions 
for the Childcare workforce. 
 
 
HOUSING AND PLANNING SERVICE 
 
Planning Policy  
The housing developments for 2016-2021 showed that 693 houses were completed in this 5-year period. On further scrutiny, a pattern 
emerged regarding capacity issues at local Childcare settings in relation to the housing development in those areas. 
 
The housing developments projected for 2021-2026 totals 1810 units – over 60% increase on the previous five-year development. However, 
housing completion rates are likely to be only slightly higher than the previous 5 years.  This number includes Discount for Sale (DFS) housing 
- a type of Low-Cost Home Ownership (LCHO) affordable housing tenure (Planning Policy S05 requires 20% affordable housing) which may 
include DFS, which are reduced by 30% from the open market value and the purchaser must qualify under certain criteria.  The projected units 
also include Social Housing that are to be developed by Registered Social Housing Landlords (RSL). 
 
ACTION: The demand which housing developments place on Childcare settings needs to be monitored. 
 
Housing: Affordable and Specialist Housing services 
 
Under the Social Housing Grant (SHG) Development Programme, Registered Social Landlords (RSL): completed 83 homes in 2020-2021 
(General Needs) in 3 locations.  
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Planned delivery for 2021-2023 are for 167 homes (97 for General Needs) across 6 locations.  
 
One of the locations where there has been significant development to date does not have any registered Day Nurseries, and another does not 
have any pre-school / Playgroup provision available. This is of concern to the education and early years specialists, as developmental issues 
are not identified until the children start school at 3 years old, resulting in a missed opportunity for early intervention. 
 
ACTION: Further research is required to look at historical and future impact on settings where there has been / will be significant 
housing development.  No additional Childcare spaces have been created in existing or new Day Nurseries; or an increase in 
registered Childminders in recent years, but they have recorded waiting lists for children under 2 years old.  There is also anecdotal 
evidence of an increase in children requiring additional support in some settings, and any correlation will need to be investigated to 
ensure adequate funding and support is made available.   
 
The Housing Service has also drafted an Affordable Housing Strategic Delivery Document identified as the “Prospectus” which supports the 
SHG Planned Development Programme (PDP). This is a high-level outline of the broad strategic aims and ambitions of the Authority in relation 
to Affordable Housing delivery and includes Low-Cost Home Ownership (LCHO) affordable homes based on a 3-year rolling programme. 
 
ACTION: Ensure consideration of Childcare provision is included in The Prospectus (Affordable Housing Strategic Delivery 
Document). 
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Figure 3.7.1: Residential Units completed 2016 - 2021 

 
 
Figure 3.7.2: Residential units 2021-2026 projected 
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TRAFFIC & TRANSPORT SERVICE: 
 
The Transport Strategy & Safety Team & Corporate Passenger Transport Unit, under Highways and Environmental Services reported that the 
County Council continues to develop and provide more and better active travel routes where resources will allow – particularly within the three 
Welsh-Government designated Active Travel Centres of Aberystwyth, Cardigan and Lampeter.  A review of the Active Travel Network Maps 
concluded in November 2021 involving extensive public and stakeholder consultation (including schools).  The Council is also preparing for the 
introduction of the Welsh Government’s All-Wales default 20 mph speed limit on existing restricted/ street-lit roads that will come into force from 
May 2023.  The changes will help to create a safer road environment outside existing primary and secondary school sites in the County. The 
current Local Transport Plan is to be replaced with a new Plan developed with Powys County Council as a function of the proposed new Mid 
Wales Corporate Joint Committee.  The Council currently awaits further information and guidance from the Welsh Government. 
 
Aside from the various residential and some commercial developments across the County that the Local Planning Authority considers and 
approves or refuses in accordance with the various local development plan policies and the input of statutory consultees (such as the Local 
Highway Authority), perhaps the most relevant new development that is in the pipeline is the new area school which continues to have input 
from Highways and Environmental Services colleagues. 
 
Ysgol Bro Teifi 3-19 school was built on the outskirts of Llandysul town which made it difficult for families with no access to transport to get to 
the pre-school provision funded by Flying Start.  In order to help these families, Flying Start purchased a mini bus, and enables families to 
travel to and from the setting.   
 
Child transport for pre-school children is not provided as they are not of the statutory transport eligible age of 5-18 years. The school transport 
policy is to provide home-to-school transport only, which is for the normal school hours - 9.00am to 3.30pm and no child will be eligible for 
transport from any After School Club.  
 
With the increase in area schools, children are provided with school transport if their local village school has been closed and included in the 
area school. Transport is not provided if children need to stay in the After School Clubs, and parent/carers must arrange collection.  
 
The rurality of Ceredigion means that generally families have to travel by car in order to access Childcare.  Which can be an issue for some 
families if they have no access to a car and no public transport is available. Consideration needs to be taken into the impact this has on 
working families who are experiencing in-work poverty, and the rising costs of fuel and transport, with limited public transport. 
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Parent response: 
“Lack of transport makes it difficult to take my children to certain childminders/Meithrins/Childcare” (Rheidol, Ystwyth & Caron) 
 
One Day Nursery reported: “Our location is half an hour from the nearest nursery and even more in some directions. For example one parent 
travels 40 minutes in the opposite direction to their work location to get Childcare with us as there is nothing else available closer. As distance 
from nursery is not a part of our admissions policy accepting children from further afield has meant that we have had to let down people that 
are very local to the nursery.” 
 
One parent who completed the Family Support Services survey commented: 
“There are no daycare/nurseries in cardigan, we have to travel to Newcastle Emlyn just to take our son to nursery so we can work!”  
 
Another response from the Parent/Carer survey stated: “We have to drive to Newcastle Emlyn twice a day to access a nursery, which takes 
around 2 hours total each day. It is ridiculous that Cardigan can't provide Childcare other than childminders, which have no vacancies anyway. 
Meithrin is only for children aged 2+ and only for a few hours per day. For 2 full time working parents who have no family help, it is very difficult 
and expensive! The government is doing nothing to help mothers get back to work.” 
 
Table 3.7.3: Average car return time to access key services by Community Area 2019: 

MSOA Name 
Average car return time to access key services by 

Community Area 2019 (Minutes) 

Rheidol, Ystwyth & Caron 18 

New Quay & Penbryn 15 

Borth & Bont-goch 13 

Aberaeron & Llanrhystud 13 

Lampeter & Llanfihangel Ystrad 12 

Beulah, Troed-yr-aur & Llandysul 12 

Cardigan & Aberporth 9 

Aberystwyth South 6 

Aberystwyth North 4 

Source: ONS Mid-Year Population Estimates, 2020. 
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Table 3.7.4: Average public transport return time to access key services by Community Area – 2019: 

MSOA Name 
Average public transport return time to access 

key services by Community Area – 2019 

Beulah, Troed-yr-aur & Llandysul 119 

New Quay & Penbryn 107 

Rheidol, Ystwyth & Caron 105 

Lampeter & Llanfihangel Ystrad 93 

Aberaeron & Llanrhystud 90 

Borth & Bont-goch 63 

Cardigan & Aberporth 55 

Aberystwyth South 37 

Aberystwyth North 26 

Source: ONS Mid-Year Population Estimates, 2020. 

 
 

4 
 
PLAY & PLAY SUFFICIENCY ASSESSMENT (PSA) 
 

 

The Ceredigion County Council Play Sufficiency Assessment was being prepared concurrently with this CSA, and the Childcare Unit 
contributed to the feedback and actions within the PSA. A Children’s Survey was also jointly developed with the Play Service, who 
commissioned a play practitioner to conduct the survey during the 2022 February half term holiday. 
 
Information gathered in this CSA will also help inform and support the grant awarding process of the Play grant allocation e.g. identification of 
housing developments and play provision in those areas will be scrutinised.  Ceredigion has a high number of holiday activity clubs that are 
exempt from CIW registration under the current guidance as they only provide 1 or 2 activities.  These are mainly sports clubs.  However, the 
provision of these undermine the registered holiday provision as the costs are generally lower per day.  Parents will use these clubs to provide 
holiday care rather than the registered provision.  This has been one of the reasons in the decline in registered holiday provision in Ceredigion.  
 
 
ACTION: WG NMS Review needs to consider the impact unregistered provision is having on registered day care provision. 
 

T
udalen 137



 

72 | P a g e  
 

Parents are unable to claim financial help towards the unregistered provision.  WG/CIW need to consider a lighter touch registration 
process for this type of provision which would allow parents to access financial help.  
 
ACTION: Investigate possibility of piloting a registered holiday activity club within a leisure centre in area of demand, therefore 
allowing parents to apply for financial support for holiday provision and ensuring provision meets a level of expectation within 
service.  
 
 

5 
 
THE CHILDCARE SUFFICIENCY ASSESSMENT AND THE LOCAL WELL-BEING NEEDS ASSESSMENT 
 

 

The well-being of individuals and communities can be affected by several economic, social, environmental and cultural factors. Every Public 
Services Board (PSB) in Wales is required to produce an Assessment of Local Well-being once every five years. The Ceredigion PSB 
completed the draft of its latest Assessment in November 2021, following extensive data analysis and engagement during the summer of 2021. 
Ceredigion’s Assessment is based on the nine Middle Super Output Areas (MSOAs), and these are the community areas used to identify 
specific assets and challenges relating to well-being.  
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Figure 5.1: Map of Ceredigion’s Community Areas or Middle Super Output Areas (MSOA’s) 

 
 
 
During the summer of 2021, a large consultation was undertaken in support of the Assessment of Local Well-being across Ceredigion to seek 
resident’s views on well-being. This was conducted through a Regional Well-being Survey and followed up by a series of engagement events 
and workshops with various local groups. The results of these events have been used by the Ceredigion PSB to produce the draft Assessment 
of Local Well-being, allowing insight into the factors that matter to local people, along with the assets and the challenges that we face now and 
in the future. The Assessment will be used to develop the Local Well-being Plan for Ceredigion, setting out the actions and priorities to improve 
the well-being of Ceredigion’s communities. The Childcare Sufficiency Assessment will link directly to the PSB’s Assessment of Local Well-
being.  
 
The Assessment of Local Well-being was carried out concurrently with the Childcare Sufficiency Assessment, which presented challenges with 
drawing upon the information captured as stated in the Guidance.  Welsh Government may need to consider staggering the deadlines in order 
to have more meaningful data analysis and conclusion. 

The Nine Community Areas of Ceredigion 

based on the Census MSOA Geography 
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Consultation on the Draft Assessment of Local Well-being was open in January 2022, and this Childcare Sufficiency Assessment will reflect 
any changes before final publication (this is a draft report). 
 
The Ceredigion Assessment of Local Well-being has been produced by putting people at its centre by being engagement led, and by using the 
‘life stages’ model to assess the state of well-being. This approach provides a unique insight into the differences and similarities in experiences 
of well-being throughout a person's life.  The assessment is structured under these five life stages, namely, New Beginnings, Childhood, Youth, 
Adulthood, Older People. The Childcare Sufficiency Assessment action plan will set specific targets which will support the local authority and 
wider partnerships to address the well-being needs of the people of Ceredigion. 
 
The draft Well-being Assessment (November 2021) has identified the following needs and will be considered by the PSB to prioritise its five-
year Local Well-being Plan.  

Childhood 

The proportion of children living in workless households is estimated to be 9.9%, which is noticeably lower than the national average for Wales 
(13.5%). This, combined with the lower-than-average earnings across the County, suggest that in-work poverty is increasing and remains a key 
challenge for households. The areas affected the most in Ceredigion, and who have the largest proportion of households living in poverty, are 
Aberystwyth North, Cardigan & Aberporth and Aberystwyth South. Overall, child poverty in Ceredigion is higher than average and has seen the 
second highest increase nationally since 2014/15. In Ceredigion, 3,459 children are living in poverty. This is key a regional issue affecting West 
Wales as a whole. 
 
Early language acquisition is increasingly important. In a globalising world, having a strong sense of identity and belonging, for example, being 
Welsh, can be both emotionally and culturally enriching. There is a good amount of Welsh-medium provision available in the county for pre-
school age children due to the number of ‘Cylchoedd Meithrin’ in operation.  
According to the Childcare Sufficiency Data 2022 - 2027, there are 853 pre-school/nursery/’Cylch Meithrin’ places for 3-year-olds in Ceredigion 
and 83% are in Welsh-medium settings (up from 81% in last CSA).  
 
Flying Start provides Childcare support, early year’s health service and early speech and language support to families with children under the 
age of 4, who live in the most deprived areas of Ceredigion, and also support families in other areas through their Outreach programme. These 
initiative have proved to be highly effective for families in our most deprived areas. 

Youth 
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The challenging environment for Higher Education has meant that the student population of the county is also decreasing.  Ceredigion’s 18 to 
24 population is dominated by students enrolled at the two universities - Aberystwyth University and University of Wales Trinity St David’s 
(Lampeter Campus). Up to 9,000 students have been known to enrol in both universities collectively, but trends show that the number enrolling 
at Aberystwyth University has been decreasing since 2014/15, reaching 7,720 by 2019/20.  
 
As a thriving university town, it is well served with activities for older youths and young adults. However, there are limited opportunities for 
younger people seeking to develop their growing independence, particularly in relation to employment, careers and affordable housing. These 
are recurring themes throughout the Assessment of Local Well-being and some of the issues often attributed to the out migration of young 
people from the County when they finish School or College.  
 
The Assessment shows that younger people in Ceredigion identify connectivity, employment opportunities and affordability of housing as key to 
making a difference to their future.   

Adulthood 

Before babies are born, factors can affect their life expectancy. Mother’s that are obese, smoke, take drugs or drink alcohol throughout 
pregnancy are increasing the risk of their child developing serious chronic conditions, affecting their quality of life and life expectancy.  
 
It is very natural to experience a range of emotions during and after pregnancy. Sometimes these emotions can be very difficult to cope with 
and can even begin to affect day-to-day lives. Studies suggest that between 10% and 20% of women develop a mental illness during 
pregnancy or within the first year of childbirth.  
 
The Well-being Assessment identified that having a job or a paid occupation is, for most people, an essential part of an adult’s well-being. 
Employment provides the necessary financial means for people to live healthy and sociable lives but can also provide a great sense of 
satisfaction and fulfilment. There is a strong link between poverty and longer-term health - a baby born into poverty is more likely to grow up 
with poorer health and well-being, and this is shown in the disparity between the healthy life expectancy in the most deprived areas of 
Ceredigion compared to the least deprived. For example, the gap in healthy life expectancy between the most and least deprived is higher for 
males by 9.3 years and by 6.7 years for females. 
 
The Assessment of Local Well-being has identified the following main themes in relation to Childcare, and the Childcare Sufficiency 
Assessment Action Plan will support the Ceredigion Public Services Board and the Local Authority in addressing these challenges.  

Summary: 

T
udalen 141



 

76 | P a g e  
 

 
Financial Considerations: Low socio-economic status can affect parental self-esteem, self-confidence. Average incomes in Ceredigion are 
lower than average across Wales and therefore the cost of raising children is challenging for some parents. Cardigan & Aberporth is the 
community area with the highest proportion of its population in income deprivation at 19%. 
 
A Good Start:  
A strong foundation in the early years of childhood increases the probability of positive well-being outcomes. Social, emotional and behavioural 
support across the county can counteract the worst effects and long-term damage. Studies indicate that those experiencing Adverse Childhood 
Experiences (ACEs) are 4.7 times more likely to have low mental well-being and increased risk of developing a mental illness as an adult.  
Disadvantaged children and children growing up in poverty are more likely to experience multiple ACEs. Flying Start settings provide Childcare 
of the highest quality and have been highly effective in Ceredigion for families in our most deprived areas. Mothers in Ceredigion are 
significantly more likely to breastfeed their babies at 10 days following birth, and the rate of those breastfeeding who live in the Flying Start 
areas of Ceredigion is the highest in Wales. 
 
Poverty: The socio-economic circumstances of children are a determining factor in their well-being and have a longer-term impact throughout 
their life. Data from the End Child Poverty Coalition shows that 31.8% of children (or 3,459) were living in poverty in Ceredigion as at 2019/20. 
This is not only higher than average for Wales, but Ceredigion has also seen the second highest increase nationally at 2.7% points over the 
previous five years. Poverty remains one of the biggest challenges for the county. Low earnings and incomes, affordable Childcare, Universal 
Credit reduction and high housing costs/ housing affordability are the drivers of poverty in Ceredigion.  
 
Play: The provision and encouragement of children to take part in outdoor activities is essential during the recovery period from COVID-19. 
Engagement conducted for the Assessment of Local Well-being shows that attitudes of children towards outdoor play in Ceredigion are 
positive, but also highlighted their desire for more play areas and recreational facilities in the County. Although Ceredigion is a predominantly 
rural county with the second lowest population density in Wales, just 88% of properties have a private outdoor space (garden). This is lower 
than both Carmarthenshire (92%) and Pembrokeshire (90%) in the West Wales region, but also the second lowest nationally behind Cardiff 
(85%). According to the 2019 Ceredigion Play Sufficiency Assessment there were 74 play spaces in the county.  When considering that there 
are 151 towns and villages across Ceredigion, it is apparent that not everyone has access to the green space required to maintain physical 
health and well-being.  
 
Career Prospects:  
Unemployment in the county has been lower than average in recent years, with around 1,400 people (3.7% of the economically active) 
currently reporting themselves as unemployed. Although the unemployment rate has increased during the COVID-19-19 pandemic from 2.6% 
to 3.7%, it remains below the average for Wales. Career progression is more difficult in economies like Ceredigion where there is a very limited 
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number of medium and larger sized businesses that can provide career paths and addressing this is one of the priorities in the Ceredigion 
Economic Strategy for the next fifteen years.  
 
In-work poverty: Economic measures do not immediately highlight the issue of in-work poverty. For example, the Economic Activity rate, 
employment rate and the proportion of workless households in Ceredigion all perform better than the national average. Yet, there are still 
32.4% of households living in poverty in Ceredigion. These figures, combined with low average earnings and incomes in the county strongly 
point to in-work poverty continuing to be a significant issue in Ceredigion.  
 
Work-life balance / mental health: It is essential that parents can access the correct support that they need for their health and mental well-
being and recognising perinatal mental health conditions. Ensuring that parents have adequate paid leave around the time of the birth of a child 
is important for the well-being of both the infant and the parents. 
 
 

6 
 
POPULATION 
 

 

 
Ceredigion covers quite a large geographical area (1,900km²), but has one of the smallest populations in Wales (72,900) and only 14.7% of the 
population are children aged 0-15 (which equates to 10,800 children). In the main, Ceredigion is not considered deprived relative to other areas 
in Wales, in terms of income, employment, health or education, although there are small pockets of acute deprivation. However, issues of 
whether people can access services and the quality and affordability of housing can have an impact on communities across the county.  
 
Levels of employment for Ceredigion are slightly above the national average but are skewed downwards by the number of non-working Higher 
Education students that account for 10% of the population. Conversely, the median weekly wage is lower than the Welsh National average 
(£549 compared to £563). However, encouragingly, this has increased significantly over the last year (an increase of 21% since 2020).  
 
Ceredigion’s economy relies heavily on the public sector (Universities, Schools, Health and Local Government); however, jobs have decreased 
in recent years due to service and funding cuts. Less than 1% of Ceredigion’s employers are ‘medium sized’, which employ between 50 and 
249 people.  Ceredigion continues to have a high proportion of its workforce engaged in self-employment (around 3 in 20 are self-employed), 
although the number of self-employed has decreased since the onset of the COVID-19-19 pandemic in March 2020. During 2020, just under a 
third of residents (31%) worked from home in some capacity.  
 
Child poverty in Ceredigion is higher than average (around 1 in 3 children live in poverty) and the county has seen the second highest increase 
nationally since 2014/15. On the other hand, the proportion of children in workless households in Ceredigion is estimated to be 9.9%, which is 
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noticeably lower than the all-Wales average (13.5%). This, and other evidence such as the better than average employment rate and economic 
activity rate, suggests that in-work poverty is a particular concern for households.  
 
Ceredigion has lower than average levels of childhood obesity (21.9%) compared to the national average (26.9%), based on the most recent 
data from the 4–5-year-old Childhood Measurement Programme for Wales (2018/19). Prior to this, childhood obesity had been increasing in 
Ceredigion, and is continuing to increase nationally.  
 
At the time of the last published Census of 2011, 47% of residents spoke Welsh. Although this is significantly above the national average 
(19%), this is the first time on record that the proportion of Welsh speakers in the county fell below 50%. However, subsequent surveys in the 
years since the last Census present a more positive picture, albeit based on surveys rather than the whole population. The Annual Population 
survey for instance, suggests that Welsh speakers in Ceredigion have been increasing in recent years. In 2011, 55.1% of respondents said 
they could speak Welsh, increasing to 62.3% in 2021.  
 
Research has shown that the socio-economic status and the type of employment has an effect on parenting.  Employment income tends to be 
low in Ceredigion. Flying Start has been highly effective in Ceredigion for families in our most deprived areas, offering parenting classes and 
courses, free Childcare as well as providing a network of support to new parents and families. 
 
Population figures (current and projections) by ages of children 
 
Table 6.1: Current Population by single year of age 
 

MYE 2020 

Aged 0 501 

Aged 1 539 

Aged 2 606 

Aged 3 592 

Aged 4 639 

Aged 5 715 

Aged 6 670 

Aged 7 670 

Aged 8 713 

Aged 9 807 

Aged 10 757 

Table 6.2 Projected population by age group of child 

 

  2020 2025 2030 

Aged 0-11 7,903 7,468 6,978  

Aged 12-16 3,619 3,841  3,614 

  11,522 11,492  11,611  

     
Aged 3 and 
4 1,231  1,180 1,103 

 
Source: ONS 2020 Mid-Year Estimate of Population and WG 2018-
based principal projection 
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Aged 11 694 

Aged 12 709 

Aged 13 714 

Aged 14 730 

Aged 15 718 

Aged 16 748 

 11, 522 

Source: ONS 2020 MYE 
 
 
2020 Mid-Year Estimate of Population: 72,900 
2011 Census Estimate of Population: 75,900 
 

Table 6.3: Projected population: 

Projection Age group 2021 2026 2031 2036 

Principal All ages 71,491 70,629 70,445 69,731 

 15 and under 10,868 10,418 9,704 9,362 

 16 to 64 41,824 40,311 39,466 38,038 

 65 and over 18,798 19,900 21,274 22,331 

Higher variant  All ages 71,570 71,062 71,372 71,300 

 15 and under 10,900 10,617 10,116 10,019 

 16 to 64 41,844 40,443 39,777 38,590 

 65 and over 18,827 20,001 21,479 22,690 
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Figure 6.1: Comparing 2018-based principal and variant projections: 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The latest estimate of Ceredigion’s population (2020) is lower than the 2011 Census figure (72,900 compared to 75,900). There are large 
numbers of Higher Education (HE) students enrolled in the two universities in the county – Aberystwyth University and the Lampeter campus of 
the University of Wales Trinity St. David, who account for approximately 10% of the county’s population. The high proportion of students within 
the County means that fluctuations in student recruitment have an unusually large impact on the size of the population. For instance, the 
number of HE students enrolled at Aberystwyth University between 2011 and 2020 reduced by nearly half (11,705 students in 2011 compared 
to 6,265 in 2020), which has significantly impacted Ceredigion’s population figures.  
 
The 2018-based projections reflect a reversal in the demographic trend compared to the 2014-based set, which suggested a growth of 
approximately 5,400 people and 2,800 households between 2017 and 2037, from 76,000 to 81,500. This recent downward trend in the 2018-
based projections is due to demographic changes (e.g., declining fertility, mortality and migration), but also changes to the methodology. As 
mentioned above, the decline in the number of students in Higher Education in the County is also a driver of the projected population decline. 
The 2018-based principal (main) projection predicts that the population of Ceredigion will decrease by 5.8% over the 25-year period, to 68,745 
in 2043. Even when the highest variant (based on high fertility, life expectancy and migration rates) is considered, the population of the County 
is still expected to decline, albeit less significantly.    
 
Table 6.4: Projection population figures: 

66,000

67,000

68,000

69,000

70,000

71,000

72,000

73,000

74,000
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The average number of births in the county between 1992 and 2015 was 638.  The principal projection provides the figures below: 

 
Average number of 

births 

2018-19 572 

2019-20 573 

2020-21 560 

2021-22 545 

2022-23 533 

2023-24 524 

2024-25 516 

2025-26 509 

2026-27 503 

 
Live birth rates 
Over the past twenty years there have been on average around 612 births per year in Ceredigion, mostly singletons. In 2020 there were 2,900 
children aged under 5 years; 500 children under 1 year old, 540 aged 1 year; 600 aged 2 years; 590 aged 3 years and 640 aged 4 years. 
 
The birth rate in Ceredigion is the lowest in Wales, with a general fertility rate of 41.4 births per 1,000 women aged 15 to 44. This is largely due 
to the high proportion of young females in higher education who are unlikely to have children whilst studying. 
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Table 6.5: Live birth rates 

Source Hywel Dda University Health 
Board 
 

Nomis 18 October 2021 

 Children Born Between: 01-
January And 31-December 
by Ceredigion resident 
mothers: 
Total number of live births 
for mothers resident in the 
district 

Live births in England and 
Wales : birth rates down to 
local authority areas 
(Ceredigion) 
 

2017 696 553 

2018 677 538 

2019 639* 521 

2020 622 499** 

2021 671  

*2019 HDUHB change in recording system 
**2020 ONS birth registrations in England and Wales were delayed because of 
the coronavirus (COVID-19-19) pandemic. 
 

Figure 6.2: Live birth rates - Ceredigion 
resident 

 
 
Figures differ between ONS and HDUHB data received – but the trend is similar and has seen a decline since 2017. However, there is a slight 
increase from 2020 in birth rates, which supports anecdotal local knowledge.  
 
Number of working households with dependent children  
At the 2011 Census, there were 845 households with dependent children where there were no adults in work. This represents approximately 
11% of the 7,203 households with dependent children recorded in the Census.   
 
Number of families from ethnic minority backgrounds 
Of the close to 5,700 households with dependent children at the 2011 Census, the Household Reference Person was white in 96% (including 
3% 'Other White').  The next highest category was Asian/Asian British in 2% of cases, with less than 1% in any of the other ethnic groups 
defined in the Census.   
 
Number of dependent children living in Relative and Absolute low-income families 

0

100

200

300

400

500

600

700

800

2017 2018 2019 2020 2021

Live Birth Rates - Ceredigion 
Resident

HDUHB Live birth rates ONS Live birth rates

T
udalen 148



 

83 | P a g e  
 

During 2020, there were 2,368 (22%) children (aged under 16) living in families in Relative low income and 1,741 (16%) children living in 
Absolute low incomes across Ceredigion. Since 2015, the number of children in Relative low-income families has increased by 24%, whilst the 
number living in Absolute low-income families has decreased by 13%, according to DWP and HMRC Children in low-income families' statistics. 
This dataset has replaced DWP’s Children in-out-of-work benefit households and HMRC’s Personal Tax Credits: Children in low-income 
families’ local measure.  
 
A Relative low income family is defined as a family in low income Before Housing Costs (BHC) in the reference year. A family must have 
claimed Child Benefit and at least one other household benefit at any point in the year to be classed as low income. Absolute low income 
families are defined as a family in low income BHC in the reference year in comparison with income in the financial year ending 2011. 
 
Table 6.6: Number of lone parent families with dependent children 

Family Type 
 

All lone parent households with dependent children 1,514 

Lone parent in part-time employment: Total 549 

Lone parent in full-time employment: Total 454 

Lone parent not in employment: Total 511 

Source: ONS 2011 Census table KS207UK 
 
Number of Welsh language speakers and learners  
Approximately 47% of the population aged 3 and over were able to speak Welsh at the 2011 Census. Although the proportion of Welsh 
speakers declined from the previous Census (2001), this decline was not consistent across all age groups. The percentage of 3–15-year-olds 
in Ceredigion that can speak Welsh increased from 77.2% in 2001 to 78.4% in 2011, an increase of 1.2 percentage points. This demonstrates 
that the Welsh-medium education system is effective in increasing the use of Welsh language of children in the County.   
The number of Welsh learners in the County is very difficult to quantify, however, we know that during 2020/21, 5,444 of our school children in 
years 1-11 were taught Welsh as a first language (the total number of pupils was 9,700).   
 
Census 2021 - 97% of households across England and Wales responded to Census 2021.  Results are expected mid-2022 and will be 
factored into subsequent annual action plan figures. 
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Table 6.7: Mid-Year Estimates Children 0-17 2020 

Mid-Year Estimate 2020 Number of 
children 

Number of 
children in school 

0-3 2,238  

4-11 5,665 4700 

11-17 5,025  

TOTAL 12,928  

 
 
 
Table 6.8: Mid-Year Estimates Children 0-16 2015 & 2020: 
 

Mid-Year Estimate  2020 2015 

Aged 0 501 648 

Aged 1 539 631 

Aged 2 606 651 

Aged 3 592 658 

Aged 4 639 777 

Aged 5 715 711 

Aged 6 670 654 

Aged 7 670 681 

Aged 8 713 703 

Aged 9 807 685 

Aged 10 757 671 

Aged 11 694 696 

Aged 12 709 689 

Aged 13 714 659 

Aged 14 730 710 

Aged 15 718 729 

Aged 16 748 770 

TOTAL 11522 11723 
 

 
Table 6.9: Mid-year Estimate of Population: 
 

Mid-year Estimate of Population   

2011 (Census Estimate) 75,900 

2015 74,600 

2020 72,895 
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Table 6.10: Projected population by age group of child: 

 2015 2020 Actual 2020 2025 

Aged 0-11 8200 8000 7903 8000 

Aged 12-16 3600 3600 3619 3600 

TOTAL 11800 11600 11522 11600 

     

Aged 3 and 4 1400 1300 1231 1400 

Source: ONS 2015 Mid-Year Estimate of Population and WG 2014-based principal projection 

 
 
CHILDREN WITH DISABILITIES  
 
Number of children with special educational needs or a disability 
In 2020/21, the Pupil Level Annual School Census (PLASC) showed that there were 2,433 pupils in Ceredigion with Special Educational 
Needs. 
 
Information on the number of children with disabilities  
 
Table 6.11: Number of children with disabilities with Tim Plant Anabl (TPA)  

Age Range 
Number of 

Children 2017 
Number of children 

2021 -TBC 

0 2 3 

1 1 0 

2 2 1 

3 3 5 

4 11 5 

5 6 11 

6 10 10 

7 13 12 

8 9 11 

9 2 14 

10 12 12 
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11 20 16 

12 11 17 

13 12 15 

14 17 14 

15 12 23 

16 17 22 

17 13 14 

18 4 7 

Total number of children 
under TPA 

177 212 

 
  
Table 6.12: Children in need at 31 March by age, gender, looked after status and ethnicity, including unborn children  

Year 

All children in need  
All children in 

need  Children with 
a disability  

Children with no 
disability  

Not 
applicable  

2010 165 265 * 435 

2011 170 300 * 470 

2012 120 320 * 445 

2013 95 315 * 410 

2014 80 335 * 420 

2015 95 350 * 450 

2016 80 385 * 465 

  Source: StatsWales, Children in Need Census   
 
 
Table 6.13: All children receiving care and support 31 March 2020 by age, looked after status, ethnicity and on child protection 
register (Change in recording method) 

 All children receiving care and support 
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Year 
Children with 
a disability  

Children with no 
disability  

Not 
applicab
le  

All 
childre

n in 
need  

2017 180 250 * 430 

2018 140 255 * 390 

2019 160 205 * 360 

2020 195 220 * 410 

   *  

Source StatsWales Children receiving care and support by local authority and age group (gov.wales) 
StatsWales StatsWales (gov.wales) 
 
Table 6.14: Children receiving care and support by local authority and age group 
 

All children 
receiving care 
and support  

Under 1 1-4 5-9 10-15 16 and 
over 

2020 5 55 120 185 45 

2019 10 55 95 155 45 

2018 15 55 115 150 55 

2017 15 65 110 170 65 

 
Table 6.15: Children with a disability   

Children with a 
disability   

Under 1 1-4 5-9 10-15 16 and 
over 

2020  20 50 100 25 

2019  20 40 70 25 

2018  10 40 65 20 

2017 * 15 40 90 30 

*The data item is disclosive or not sufficiently robust for publication 
Source: Children receiving care and support by local authority and age group (gov.wales) 
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Care Inspectorate Wales (CIW) carried out inspections of disabled children’s services in 4 Local Authority areas including Ceredigion County 
Council and noted that consideration had been given to the Additional Learning Needs and Education Tribunal (Wales) Act 2018.  The School 
Services has appointed an Early Years Additional Learning Needs Lead Officer (EYALNLO) to be responsible for the pre-school children 
identified with additional learning needs. 

 
Figure 6.3: Children receiving care and support at 31 March 2020- by LA and disability: 

 
Source: CIW National Review of early help, care and support and transition for disabled children in Wales 
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7 
 
OVERVIEW – CHILDCARE TYPES, SERVICES AND PLACES 
 

 

 
Care Inspectorate Wales (CIW) require providers to register under the category of Day Care or Childminder.  However, under the day care 
registration there are five sub categories Sessional Day Care; Full Day Care; Out of School Care; Open Access Play; or Crèche.  Since the 
introduction of the Childcare Offer, many Sessional Day Care providers who provided morning and afternoon sessions increased their opening 
hours and changed their registration to Full Day Care.  This does cause confusion for parents looking for Childcare as they are normally open 
for school hours, term time only, and for children aged 2-4.  The traditional Full Day Care providers are Day Nurseries and offer Childcare for 
children aged 0-12, 10 hours a day, all year round. The Full-day care nurseries are better placed to offer Childcare for a full working day. 
 
In order to differentiate between Full Day Care and the Sessional providers that provided Full Day Care - we have applied our own service type 
criteria for the purpose of this report.  We have analysed the data for Full Day Care (Day Nurseries) and Full Day Care (Sessional).  It has 
also been split into Term time and Holiday provision as we believe this will better help parents find the Childcare that they need. 
 
Self-Assessment of Service Statement (SASS) 
 
The anonymised information collected from all registered Childcare providers by CIW in July 2021 through the Self-Assessment of Service 
Statement (SASS) was shared with each Local Authority in the autumn term.  The data was analysed, updated and ‘cleansed’ for Autumn 
Term (i.e. voluntarily suspended services were disregarded if suspended for more than one year) to more accurately reflect the number of 
active Childcare settings in Ceredigion. 
 

(A caveat must be placed on all the data and subsequent results and conclusions drawn from them. Technical anomalies in the dataset 
received must be considered and the data and statistics presented must be used with caution, and in conjunction with current information 
before drawing any conclusions) 
 
Therefore, the numbers of providers have changed from 102 settings recorded in the SASS to 91 active registered Childcare settings 
in Ceredigion, and this data will be used as the baseline for this Assessment.  
 
Ceredigion Childcare providers make up approximately 2.5% of all Wales CIW registered settings. Ceredigion’s population is 2.3% of all Wales 
population from 2020 mid-year ONS figures. Therefore the proportion of registered settings is similar to the percentage of Wales population 
that the county represents in broad comparison, but does not factor in the proportion of children in the area where there is a higher than Wales 
average percentage of economically inactive-retired population. 
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7.1 REGISTERED PROVISION 

 

Table 7.1.1: All Childcare Provision: 

Childcare Type Registered  Unregistered 
/ Approved 

Childcare Services Offered Registered 
Unregistered 
/ Approved 

Sessional Day Care 8  1 Term Time Only 8  1 

Sessional Full Day Care 
21  Term Time Only 18  

Sessional Full Day Care   Term time and holidays 3   

            

Full Day Care Nursery 6   Term time and holidays 6   

            

Childminder 

45 

  

Term Time only 1   

Childminder Term Time only / After school 1   

Childminder* Term time and holidays 43   

            

Out of School Care 5  3 Term Time Only 5 3 

Out of School Care 2  1 Term time and holidays 2  1 

Out of School Care 2   Holidays only 2   

Crèche and Holiday 
Playscheme 

1 
  

Term Time and Holidays 
1   

            

Crèche    1   Term time only 1   

            

Nanny 0     0   

TOTAL 91     91   

 
Developing and New Childcare Provision: 
 
One new Unregistered Sessional Day Care (Cylch Meithrin) setting opened September 2021. It is applying for Sessional Full Day Care 
registrations for 19 places.  This setting received Childcare Offer Capital Grant funding for a new premises to be developed within the school 
building, and has opened as an unregistered setting whilst waiting for CIW registration (awaiting approval Spring 2022). 
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In addition to the above, there is one newly registered Childminder since January 2022 and one Childminder (awaiting site visit) working 
towards registration by April 2022. The statistics for these settings are therefore not included in this Assessment but will be reported on 
progress in the future. 
 
One After School Club suspended their service due to COVID-19 restrictions initially, but since schools have reopened, the club have not been 
able to reopen due to staffing issues.  The School and Childcare Unit have jointly explored options for reopening which included circulating an 
Expression of Interest form to the Childcare sector in Ceredigion and Carmarthenshire to take on responsibility for service delivery. 
Unfortunately there were no expressions of interest submitted.  This is an ongoing project and more options and discussion will be explored. 
 
Unfortunately, three After School Clubs closed permanently due to the pandemic and issues recruiting Committee volunteers, and 
subsequently dissolved their respective charities.  The Childcare Unit are working with existing sessional full day care provider to expand their 
services and age range to replace previous services that were unavailable in two of the areas that also provided support for children with ALN. 
 
 

7.2 UNREGISTERED CHILDCARE SETTINGS:  

 

 
Support is provided to 4 unregistered After School Club settings with regard to advice on becoming registered settings.  
3 are on school sites, with another independent organisation providing an after school facility for school aged children. 
 
Some but not all settings have provided us with the details of child spaces, hours and fees charged as requested.  However, they continue to 
receive information and newsletters from the Childcare Unit, and are aware of the support available if they wish to consider becoming 
registered providers. 
 
Table 7.1.2: Unregistered After School Childcare: 

MSOA  

 

Setting / 

School 

Open now? 

(January 

2022) 

If not -

when? 

Number of 

children that 

can attend 

per session 

Actual 

attendance per 

day 

Sessions per week 

Beulah, Troed-yr-

aur & Llandysul 

Cenarth Trial for a 

month 

After school 

until 5:15pm 

16  

 

2 -3  4  

(Mon – Thurs ) 
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Aberystwyth 

South 

Plascrug Yes N/A 50  40 - Split between 

2 halls 

5 (Monday to Friday) 

Borth & Bont-

goch 

Talybont Yes N/A 16 5 -6 3 - Monday to Thursday usually 

but currently only Tuesday to 

Thursday 

New Quay & 

Penbryn 

Independent 

organisation 

not on 

school site 

 Re-opening 

end of 

February / 

beginning 

March 

   After School and Holiday 

Provision 

 
Ysgol T Llew Jones are hoping to restart their after school service in the next academic year dependent on COVID-19 restriction and demand 
from parents, whilst Penparc School are keen to re-open as soon as possible.  All other known unregistered settings are supported by the 
Childcare Unit with regular information and advice. 
 
 

7.3 

 
EXCEPTED / APPROVED PROVISION: 
 
There have been no Nannies operating under the Approval of Home Childcare Providers (Wales) Scheme in Ceredigion since October 2021 – 
therefore we have zero excepted/approved services to report on in this Assessment. 
 
 

7.4 
 
GEOGRAPHICAL DISTRIBUTION OF CHILDCARE PROVIDERS & SERVICES PROVIDED (REGISTERED AND EXCEPTED/ APPROVED) 
 

 

 
Ceredigion’s Well-being Assessment and this CSA is based on the nine Middle Super Output Areas (MSOAs), and these are the community 
areas used to identify specific assets and challenges relating to well-being: 
 

1. Borth and Bont-goch 
2. Aberystwyth North 
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3. Aberystwyth South 
4. Aberaeron & Llanrhystud 
5. New Quay & Penbryn 
6. Lampeter & Llanfihangel Ystrad 
7. Cardigan & Aberporth 
8. Beulah, Troed-yr-aur & Llandysul 
9. Rheidol, Ystwyth & Caron 

 
 
Figure 7.4.1: Map of Ceredigion’s Community Areas or Middle Super Output Areas (MSOA’s) 

 

The Nine Community Areas of Ceredigion 

based on the Census MSOA Geography 
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Table 7.4.1: Total Number of providers Term & Holiday provision per MSOA: 
 

Type of care:  

Total Number of providers Term & Holiday 

provision 

Per MSOA 
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Sessional Day Care  - Term Time only 1 
  

2 1 1 2 
 

1 8 

Sessional Full Day Care - Term Time only 2 1 2 1 2 1 3 1 5 18 

Sessional Full Day Care - Term Time and Holidays 
 

1 
  

2 
    

3 

Full Day Care Nursery - Term Time and Holidays 1 1 1 1 
 

2 
   

6 

Childminder - Term Time and Holidays 5 
 

5 6 3 3 12 7 2 43 

Childminder - Term Time only 
  

1 
    

1 
 

2 

Out of School Care - Term Time only 
  

1 
  

1 
 

1 2 5 

Out of School Care - Term Time and Holidays 1 
  

1 
     

2 

Out of School Care - Holidays only 
  

1 
 

1 
    

2 

Crèche and Holiday Playscheme - Term Time and 

Holidays 
   

1 
     

1 

Crèche  - Term Time only 
      

1 
  

1 

Nanny          0 

Total Number of settings per MSOA 10 3 11 12 9 8 18 10 10 91 
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Number of Children Currently Registered to Care 

For 199 120 215 198 132 180 201 157 168 1570 

Sessional Setting working towards registration        1   1 

Unregistered Out of school Care – Term Time only  1  1  1   1  4 
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Figure 7.4.2: Type of Childcare per MSOA:

 

0 2 4 6 8 10 12 14

Sessional Day Care  - Term Time only

Sessional Full Day Care - Term Time only

Sessional Full Day Care - Term Time and Holidays

Full Day Care Nursery - Term Time and Holidays

Childminder - Term Time and Holidays

Childminder - Term Time only

Out of School Care - Term Time only

Out of School Care - Term Time and Holidays

Out of School Care - Holidays only

Creche and Holiday Playscheme - Term Time and Holidays

Creche  - Term Time only

Type of Childcare per MSOA

Rheidol, Ystwyth & Caron Beulah, Troed-yr-aur & Llandysul Cardigan & Aberporth

Lampeter & Llanfihangel Ystrad New Quay & Penbryn Aberaeron & Llanrhystud

Aberystwyth South Aberystwyth North Borth & Bont-goch
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Table 7.4.2: Number of Children Registered for: 
 

No of Children Currently Registered to Care For 
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Sessional Day Care  - Term Time only 20     31 14 12 35   19 131 

Sessional Full Day Care - Term Time only 34 63 38 19 31 19 70 50 93 417 

Sessional Full Day Care - Term Time and Holidays         39         39 

Full Day Care Nursery - Term Time and Holidays 54 57 75 33   87       306 

Childminder - Term Time and Holidays 41   34 60 18 22 87 59 16 337 

Childminder - Term Time only     6             6 

Childminder - Term Time only/After School               8   8 

Out of School Care - Term Time only     32     40   40 40 152 

Out of School Care - Term Time and Holidays 50     32           82 

Out of School Care - Holidays only     30   30         60 

Crèche and Holiday Playscheme - Term Time and 

Holidays       23           23 

Crèche  - Term Time only             9     9 

 TOTAL 199 120 215 198 132 180 201 157 168 1570 
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Table 7.4.3: Total Children on Register: 

The total number of children on your books 
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Sessional Day Care  - Term Time only 16     37 19 29 34   13 148 

Sessional Full Day Care - Term Time only 41 15 59 21 38 17 92 66 86 435 

Sessional Full Day Care - Term Time and Holidays   60     17         77 

Full Day Care Nursery - Term Time and Holidays 97 75 78 72   115       437 

Childminder - Term Time and Holidays 42   37 31 14 23 75 61 6 289 

Childminder - Term Time only     2             2 

Childminder - Term Time only/After School               2   2 

Out of School Care - Term Time only     28     19   0 46 93 

Out of School Care - Term Time and Holidays 179     31           210 

Out of School Care - Holidays only     15   0         15 

Crèche and Holiday Playscheme - Term Time and 

Holidays       26           26 

Crèche  - Term Time only             0     0 

 TOTAL 375 150 219 218 88 203 201 129 151  1734 
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With regard to vacancies and waiting lists figures, caution must be used in using these as baseline data.  Some settings were not open during 
this period, and some have still not reopened their service mostly due to staff shortages. 
 
Some settings e.g. After School Clubs were open for very few children as parents slowly returned to work routines.  This has skewed the 
figures with regard to vacancies recorded and is not a true reflection of usual attendance at these settings (children on waiting list for an 
immediate place/ unfilled spaces for the service). 
Table 7.4.4: Waiting lists and unfilled spaces: 

The total number of children on your books 

How many children are on 

the waiting list for an 

immediate place? 

TOTAL unfilled 

spaces 

Sessional Day Care  - Term Time only 24 17 

Sessional Full Day Care - Term Time only 43 1458 

Sessional Full Day Care - Term Time and Holidays 6 206 

Full Day Care Nursery - Term Time and Holidays 26 59 

Childminder - Term Time and Holidays 28 119 

Childminder - Term Time only 0 1 

Childminder - Term Time only/After School 0 0 

Out of School Care - Term Time only 0 56 

Out of School Care - Term Time and Holidays 12 4 

Out of School Care - Holidays only 0 0 

Crèche and Holiday Playscheme - Term Time and Holidays 0 23 

Crèche  - Term Time only 0 0 

 TOTAL 139 1943 
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 Attendance Pattern: 

 

Figure 7.4.3: Attendance pattern 

 
 
Table 7.4.5: Attendance patterns – full, part time and ad-hoc 

Attendance pattern: 

The total 
number 

of 
children 

on 
register 

Attend 
on a full-

time 
basis % 

Attend 
on a full-

time 
basis 

Attend on 
a part-time 

basis % 

Attend 
on a 
part-
time 
basis 

Attend 
on an ad 

hoc 
basis % 

Attend 
on an ad 

hoc 
basis 

Sessional Day Care 148 38 56 62 92 0 0 

Sessional Full Day Care 512 23 116 76 391 1 5 

Full Day Care Nursery 437 14 60 83 362 2 9 

Childminder 293 14 41 78 228 8 24 

Out of School Care 318 12 37 24 77 64 204 

Crèche and Holiday 
Playscheme 26 100 26 0 0 0 0 

TOTAL 1734 19% 336 66% 1150 14% 242 

0 50 100 150 200 250 300 350 400 450

Sessional Day Care

Sessional Full Day Care

Full Day Care Nursery

Childminder

Out of School Care

Creche and Holiday Playscheme

Creche

Attendance pattern

Attend on an ad hoc basis Attend on a part-time basis Attend on a full-time basis
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Table 7.4.6: Attendance patterns – full, part time and ad-hoc 
percentage: 
 
 

Attendance patter 

Attend on a 
full-time basis 

% 

Attend on a 
part-time basis 

% 

Attend on 
an ad hoc 

basis % 

TOTAL 19 66 14 
 

Figure 7.4.4: Attendance patterns % 

 
 
 
Two-thirds of all children attend Childcare on a part-time basis (66%) with 19% attending full time Childcare. 
The ‘part time’ attendance figures in the SASS does not indicate if the Childcare is shared between different Childcare providers and that the 
child attends some form of Childcare full time e.g. Cylch Meithrin Sessional Care and Childminder. Neither does it differentiate between age 
groups. Many 3-4 year olds would be part time sessional care and part time education, but this is not reflected in the SASS survey. 
However, we have seen evidence from the parent surveys that parents use a combination of different Childcare provision and family/friends. 
 
 
 

8 
 
CHILDCARE PLACES – SUPPLY AND DEMAND PER CHILDCARE TYPE  
 

 
 
 
 

19

66

14

Attendance patterns

Attend on a full-time basis % Attend on a part-time basis %

Attend on an ad hoc basis %
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Figure 8.1: Childminders per MSOA 

 

Figure 8.2: Full Day Care Nursery per MSOA 

 
Figure 8.3: Sessional Full Day Care and Sessional Day Care per 
MSOA 

 

Figure 8.4: Out of School Care, Crèche & Holiday Playscheme 
and Crèche per MSOA 
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Figure 8.5: All registered Childcare Providers 
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This first map highlights here there is After School and Holiday provision available in all types of Childcare: 

Figure 8.6:  

 

Figure 8.7 

 
 
The second map shows the settings registered as ‘Out of School’ and the Crèche with Holiday Play Scheme that provides holiday playschemes 
on an ‘ad-hoc’ basis (not every school holiday week). 
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NUMBER OF PLACES AVAILABLE: 
 

 

Table 8.1: Number of places per MSOA: 

Number of places 

available: 

 

No of Children 
Currently 

Registered to 
Care For 

The total 
number of 
children 
on your 
books 

Borth & Bont-goch 199 375 

Aberystwyth North 120 150 

Aberystwyth South 215 219 

Aberaeron & Llanrhystud 198 218 

New Quay & Penbryn 132 88 

Lampeter & Llanfihangel 
Ystrad 180 203 

Cardigan & Aberporth 201 201 

Beulah, Troed-yr-aur & 
Llandysul 157 129 

Rheidol, Ystwyth & Caron 168 151 

TOTAL 1570 1734 
 

Figure 8.8: Number of places per MSOA 
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Figure 8.9: Comparison of Registered for / Children on the books per MSOA 

 
Below is the data to compare number of registered places per 1,000 population, and also per 1,000 populations of children aged 0-12. 
Table 8.2: Population and places per 1,000 population and per 1,000 population ages 0-12: 

MSOA Name 
Population 

All Ages 

Number of 
registered 

places 

No of 
registered 
places per 

1,000 
population 

% of 
population 

Population 
Aged 0-12 

No of registered 
places per 1,000 
population aged 

0-12 

Borth & Bont-goch 7,466 199 26.7 2.7 973 204.5 

Aberystwyth North 9,001 120 13.3 1.3 479 250.5 

Aberystwyth South 6,629 215 32.4 3.2 932 230.7 

Aberaeron & Llanrhystud 7,113 198 27.8 2.8 776 255.2 

New Quay & Penbryn 6,579 117 17.8 1.8 740 158.1 

Lampeter & Llanfihangel Ystrad 8,191 180 22 2.2 1170 153.8 

Cardigan & Aberporth 8,873 201 22.7 2.3 1174 171.2 

Beulah, Troed-yr-aur & 
Llandysul 

7,420 157 21.2 2.1 887 177 

Rheidol, Ystwyth & Caron 11,623 183 15.7 1.6 1481 123.6 

Source: ONS Mid-Year 
Population Estimates, 2020. 

72,895 1570 21.5 2.2 8612 182.3 

0

100

200

300

400

Borth & Bont-goch Aberystwyth North Aberystwyth South Aberaeron &
Llanrhystud

New Quay & Penbryn Lampeter &
Llanfihangel Ystrad

Cardigan &
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& Llandysul

Rheidol, Ystwyth &
Caron

Comparison of Registered for / Children on the books per MSOA

No of Children Currently Registered to Care For The total number of children on your books
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On further analysis, Lampeter which is on the border of Ceredigion and Carmarthenshire has two private Full Day Care Nurseries and 
Childminders servicing a large geographical area.  However, Lampeter has fewer places per 1000 children aged 0-12 than some other areas, 
which may be linked to the increase in homes being built there over the last 5 years.  Speech and language services have also identified 
Lampeter as an area where young children are not getting support – and also does not have a Sessional Childcare setting. 
 
Table 8.3: Places per 1,000 population and per 1,000 
population ages 0-12: 

MSOA Name 

No of 

registered 

places per 

1,000 

population 

No of 

registered 

places per 

1,000 

population 

aged 0-12 

Borth & Bont-goch 26.7 204.5 

Aberystwyth North 13.3 250.5 

Aberystwyth South 32.4 230.7 

Aberaeron & Llanrhystud 27.8 255.2 

New Quay & Penbryn 17.8 158.1 

Lampeter & Llanfihangel 

Ystrad 
22 153.8 

Cardigan & Aberporth 22.7 171.2 

Beulah, Troed-yr-aur & 

Llandysul 
21.2 177 

Rheidol, Ystwyth & Caron 15.7 123.6 
 

Figure 8.10: Places per 1,000 population and per 1,000 
population ages 0-12: 
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Table 8.4: Registered Provision – Term Time  

Childcare Type Places as  
      per  
registration 

Term Time 

Maximum 
Capacity of 
Childcare places 
available daily   

Number of 
Children using 
service 

Number of 
Vacancies  

Number of 
children  on 
Waiting List 

Number of 
Childcare places 
required  

Childminder 351 351 293 120 28 0 

Day Care       

Full Day Nursery 306 306 437 59 26 0 

Sessional Day Care 131 131 148 17 24 7 

Sessional Full Day 
Care 

456 456 512 1664 49  

Crèches 9 9     

Out of School Care 234 234303 303 60 12  

Open Access Play 
Provision 

None 
recorded in 
Ceredigion 

     

Nanny None 
recorded in 
Ceredigion 

     

 
Table 8.5: Registered Provision – School Holidays  

Childcare Type Places as  
      per  
registration 

Term Time 

Maximum 
Capacity of 
Childcare places 
available daily   

Number of 
Children using 
service 

Number of 
Vacancies  

Number of 
children  on 
Waiting List 

Number of 
Childcare places 
required  

Childminder 337 337 289 119 28 0 

Day Care       

Full Day Nursery 306 306 437 59 26 0 

Sessional Day Care 0     0 

Sessional Full Day 
Care 

39 39 77 206 6 0 

Crèches 9 9    0 
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Out of School Care 142 142 225 4 12 8 

Open Access Play 
Provision 

None 
recorded in 
Ceredigion 

     

Nanny None 
recorded in 
Ceredigion 

     

 
 

Figure 8.11: Geographical Distribution of Childcare Places per Childcare Type – Supply and Demand – Term Time  
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Figure 8.12: Geographical Distribution of Childcare Places per Childcare Type – Supply and Demand – School Holidays 
 

 
 

 
ACTION: Investigate the possibility of establishing a Sessional Day Care provision for 2-3 year olds without impacting on the two 
Full Day Care Providers and Childminders in Lampeter. 
Further research into Childcare needs of families living in Lampeter and Llanfihangel Ystrad MSOA community. 
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8.1 

 

VACANCIES 

 

The SASS required settings to record the Childcare spaces they had within their setting as well as waiting list during the 4 weeks in June 2021.  
Settings had just reopened for the Summer Term and parent confidence was gradually growing with regard to sending children back to 
Childcare settings and return to working patterns. 
 
Below are the results, which must be used with caution.  The After School Clubs in particular were poorly attended in the reporting period, 
however, attendance and making use of these is slowly improving as the school year continues and restrictions ease. 
 

Table 8.1.1: Number of unfilled spaces for this part of the service: 

Childcare session:  
Unfilled spaces 
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Afternoons 0 0 0 0 0 0 0 0 0 0 

After School 92 146 14 11 5 0 9 40 17 334 

Before School  70 0 4 3 11 0 8 2 51 149 

Crèche 0 0 0 0 0 0 0 0 0 0 

Early Education Placement 5 12 1 0 2 0 13 35 1 69 

Evenings Aft 6:00 p.m. 0 0 0 0 0 0 0 0 0 0 

Full day care/Full Day Nursery 2 12 10 27 13 12 102 17 1 196 

Half Day Care A.M. 0 13 4 2 2 9 8 2 3 43 

Half Day Nursery P.M. 0 15 8 13 5 9 12 0 39 101 

Lunch 250 47 5 1 4 8 12 41 46 414 
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Mornings 4 0 0 5 2 0 0 0 6 17 

Overnight 0 0 0 0 0 0 0 0 0 0 

Playgroup or Cylch Meithrin A.M. 156 25 0 0 3 10 5 12 25 236 

Playgroup or Cylch Meithrin P.M.  267 48 0 0 9 8 0 35 17 384 

Playscheme sessions 0 0 0 0 0 0 0 0 0 0 

Weekends 0 0 0 0 0 0 0 0 0 0 

 TOTAL 846 318 46 62 56 56 169 184 206 1943 

 
 

Table 8.1.2: Number of children on the waiting list for an immediate place: 

Childcare session:  
Waiting list 
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Afternoons 0 0 0 0 0 5 0 0 0 5 

After School 12 0 0 0 0 0 0 1 0 13 

Before School  0 0 0 0 0 0 0 0 0 0 

Crèche 0 0 0 0 0 0 0 0 0 0 

Early Education Placement 0 0 0 0 0 0 4 0 0 4 

Evenings Aft 6:00 p.m. 0 0 0 0 0 0 0 0 0 0 

Full day care/Full Day Nursery 0 5 2 15 0 4 6 5 5 42 

Half Day Care A.M. 0 5 0 2 0 0 0 0 5 12 

Half Day Nursery P.M. 0 4 0 1 0 0 0 0 5 10 

Lunch 0 0 18 0 5 0 0 0 0 23 

Mornings 0 0 0 0 1 9 10 0 0 20 
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Overnight 0 0 0 0 0 0 0 0 0 0 

Playgroup or Cylch Meithrin A.M. 0 0 0 1 0 0 0 0 0 1 

Playgroup or Cylch Meithrin P.M.  0 0 0 9 0 0 0 0 0 9 

Playscheme sessions 0 0 0 0 0 0 0 0 0 0 

Weekends 0 0 0 0 0 0 0 0 0 0 

TOTAL 12 14 20 28 6 18 20 6 15 139 

 
 

Table 8.1.3: Number of unfilled spaces – the number of children on the waiting list for an 
immediate place per part of the service. 
 

Childcare session: 
Spaces compared to waiting 
list 
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Afternoons 0 0 0 0 0 -5 0 0 0 -5 

After School 80 146 14 11 5 0 9 39 17 321 

Before School  70 0 4 3 11 0 8 2 51 149 

Crèche 0 0 0 0 0 0 0 0 0 0 

Early Education Placement 5 12 1 0 2 0 9 35 1 65 

Evenings Aft 6:00 p.m. 0 0 0 0 0 0 0 0 0 0 

Full day care/Full Day Nursery 2 7 8 12 13 8 96 12 -4 154 

Half Day Care A.M. 0 8 4 0 2 9 8 2 -2 31 

Half Day Nursery P.M. 0 11 8 12 5 9 12 0 34 91 

Lunch 250 47 -13 1 -1 8 12 41 46 391 
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Mornings 4 0 0 5 1 -9 -10 0 6 -3 

Overnight 0 0 0 0 0 0 0 0 0 0 

Playgroup or Cylch Meithrin A.M. 156 25 0 -1 3 10 5 12 25 235 

Playgroup or Cylch Meithrin P.M.  267 48 0 -9 9 8 0 35 17 375 

Playscheme sessions 0 0 0 0 0 0 0 0 0 0 

Weekends 0 0 0 0 0 0 0 0 0 0 

 TOTAL 834 304 26 34 50 38 149 178 191 1804 

 
This was the situation as of June 2021 when some settings were not open, or just reopened and families had not returned to pre-pandemic use 
of Childcare patterns.  The SASS form also allowed for double entry of sessions (e.g. morning and full day). Therefore, caution must be taken 
when determining the number of vacancies when comparing spaces available and waiting lists. 
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9 
 
SUPPLY OF CHILDCARE  
 

 

Ceredigion currently has 1,570 (December 2021) registered Childcare places available.  This has dropped 375 places since the last CSA was 
undertaken when there were 1,945 places (March 2017).   
 
 
Table 9.1: Total Number of registered places per 
Childcare type 
 

  
No of 

settings 

No of 
Children 
Currently 

Registered 
to Care For 

Sessional Day Care 8 131 

Sessional Full Day Care 21 456 

Full Day Care Nursery 6 306 

Childminder 45 351 

Out of School Care 9 294 

Crèche and Holiday 
Playscheme 1 23 

Crèche    1 9 

TOTAL 91 1570 
 

Figure 9.1: Total Number of registered places per Childcare type 
 

 
 
 
Since our last CSA we have changed our reporting methodology on number of places for the full day care category.  We previously reported on 
8 full day care settings.  However, 2 of them in fact only offered morning and afternoon sessions but, due to being open all day they had a full 
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day care registration with CIW.  In moving forward and to ensure consistency in our reporting we are recording these two as full day care 
(sessional).  These are in line with the Cylchoedd who have now increased opening hours as a result of the Childcare Offer.  This did not 
distinguish them from Day Nurseries who were open full days for children from 0-12 (as outlined in the first paragraph of Section 7). 
 
 
Table 9.2: Number of registered places 2017 – 2021: 

 

Total number of 

Childcare places 
Childminders 

Sessional 

Day Care 

Full Day 

Care  

Out of 

School 

Care 

Crèche’s 

Open 

Access 

Play  

Total 

Places 

available 

31/03/2017 369 474 516 418 112 56 1945 

31/03/2018 420 355 468 428 142 56 1869 

31/03/2019 421 238 648 368 52 32 1759 

31/03/2020 372 146 748 372 32 0 1670 

31/03/2021 373 523 370 380 32 0 1624 

31/12/2021 351 587 306 294 32 0 1570 

 
 
Although the number of Childcare places has decreased by 375 places.  The table above demonstrates where the biggest loss of places has 
been within the Crèche and Open Access Play category.  Neither of these types of Childcare although registered with CIW did not offer 
Childcare which would enable parents to go out to work. The crèches were all registered by RAY Ceredigion to run alongside Flying Start 
parenting courses.  These have all been de-registered as Flying Start have brought the Crèches in house and are not required to register as 
they operate for under 2 hours.  There are no registered Open Access Play sessions in Ceredigion either therefore a loss of 56 places since 
the last assessment. 
 
The Out of School figures include one registered provider of a Specialist Holiday Playscheme for children with additional needs, who deliver 
their services from two locations to support families in the North and South of the county. 
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The number of Childminders has remained fairly stable over the last couple years and throughout the pandemic, with new Childminders filling 
the space of de-registered childminders (but not necessarily in the same locations).  However, since 2017 numbers have decreased from an 
average of 55 to 45 in 2021.  There is a large cohort of Childminders who have been providing a service to Ceredigion families for many years, 
and we continue to recruit and encourage new individuals to undergo training and registration in a rewarding, stable self-employed industry.  
Due to the rurality of Ceredigion we rely more on having childminders available across the county to provide the care as this is more 
sustainable compared to opening full day care provision. 
 
Figure 9.2: Total number of Childcare places per Childcare type March 2017 - December 2021 

 
 
With the introduction of the Childcare Offer, there has been an increase in ‘Full Day Care’ in the form of sessional settings registering as Full 
Day Care as seen in the graph in 31/03/2020.  This shows the spike for that period in Full Day Care registrations, and that we historically 
reported on 8 Day Care Nurseries.  Since the last CSA, a Full Day Care Nursery opened and also closed in an area previously identified as an 
area of need.   
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There is one new Cylch Meithrin undergoing registration with CIW for 19 places in a newly built unit funded by the Childcare Offer Capital grant 
funding.  Work is also underway to investigate the possibility of re-opening two new after school clubs which closed during the pandemic due to 
lack of committee members to manage the provision.  The two new clubs will be run by Mudiad Meithrin through the Flying Start registration. 
 
Due to the provision of a larger new Flying Start building to replace a cabin (funded by Flying Start and the Childcare Offer Capital Grant) there 
is potential to increase the setting from 19 registered places in the future. 
 
We do not hold the information on number of places in all unregistered After School Clubs. 
 
The SASS asked providers to record whether they accepted Tax Free Childcare of Childcare Vouchers, and not the detail on the number of 
places where these could be used, therefore is not reported here.  Further details on financial support for parents can be found in Section 18. 
 
Table 9.3: Number of providers who accept tax free Childcare or Childcare vouchers 

Number of providers 
who accept tax free 
Childcare or Childcare 
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Sessional Day Care    1 1 1 2  1 6 

Sessional Full Day Care 2 2 2  3 1 2 1 4 17 

Full Day Care Nursery 1 1 1 1  2    6 

Childminder 4  5 5 1 2 6 4 2 29 

Out of School Care 1  1 1  1   1 5 

Crèche and Holiday 
Playscheme 

   0      0 

Crèche          0   0 

TOTAL 8 3 9 8 5 7 10 5 8 63 

 
 
 

T
udalen 184



 

119 | P a g e  
 

 

 
LANGUAGE PROVISION 
 
CIW changed the way to record language provision from 4 categories: Welsh; Welsh and English; English with some bilingual element; 
English; to 3 categories which are now: Welsh; Both; or English. 
 
The Childminders and Day Nurseries as private providers advertise their services as being delivered in both languages to be inclusive to all 
families.  1 childminder also noted offering Sign Language in their language provision.  
 
Table 9.4: Main Language/s through which your service is provided 
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Sessional Day 
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2 
 

1 
 

1 
 

2 
   

1 
 

8 

Sessional Full 

Day Care 2 
 

1 1 2 
 

1 
 

3 1 1 
 

3 
 

1 
 

5 
 

21 

Full Day Care 

Nursery 1 
 

1 1 
  

1 
   

2 
       

6 

Childminder 2 3 
  

3 3 2 4 
 

3 3 
 

7 5 5 3 1 1 45 
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Out of School 

Care 1 
   

2 
 

1 
 

1 
 

1 
   

1 
 

2 
 

9 

Crèche and 

Holiday 

Playscheme 
      

1 
           

1 

Crèche    
            

1 
     

1 

TOTAL 7 3 2 2 7 3 8 4 5 4 8 0 13 5 7 3 9 1 91 

 
Figure 9.3: Main Language/s through which your service is provided per MSOA 

 
 

 From a total 345 staff only 41 spoke little or no Welsh (17%). 
 

0

2

4

6

8

10

12

14

Welsh /
Both

English Welsh /
Both

English Welsh /
Both

English Welsh /
Both

English Welsh /
Both

English Welsh /
Both

English Welsh /
Both

English Welsh /
Both

English Welsh /
Both

English

Borth & Bont-goch Aberystwyth North Aberystwyth South Aberaeron &
Llanrhystud

New Quay &
Penbryn

Lampeter &
Llanfihangel Ystrad

Cardigan &
Aberporth

Beulah, Troed-yr-
aur & Llandysul

Rheidol, Ystwyth &
Caron

All Settings: Main Language/s through which your service is provided 
- per MSOA

T
udalen 186



 

121 | P a g e  
 

Table 9.5: Staff Language 
Staff’s ability to speak Welsh 

Number of 
settings 

How many staff 
are fluent in 

Welsh? 

How many staff can 
speak a fair amount 

of Welsh? 

How many staff can 
speak little or no 

Welsh? 

Sessional Day Care 8 25 7 0 

Sessional Full Day Care 21 85 24 6 

Full Day Care Nursery 6 69 17 25 

Childminder 45 19 10 8 

Out of School Care 9 33 5 2 

Crèche and Holiday Playscheme 1 3 2 0 

Crèche    1 3 2 0 

TOTAL 91 237 67 41 
 

 

 
OPENING TIMES: 
 
Each setting sets its own start and end time – depending on the service provided. Some Sessional Day Care and Sessional Full Day Care 
provide a ‘breakfast club provision from 8.30, but most open at 9.00am.  End times are 12:00pm if morning only, or 15:15 if providing two 
sessions or ‘full day care’.  Full Day Care Nurseries and Childminders are generally open from 8.00am until 18:00. 
 
The most common start and end times are listed below for each type of setting 
Table 9.6: Opening Times 

Type of care 

TOTAL 

No. 

providers 

Type of care Start Time End time 

AVERAGE 

HOURS OPEN 

DAILY 

Sessional Day Care 8 Term Time Only 09:00 12:00 or 15:15  3:50 

Sessional Full Day Care 18 Term Time Only 08:30 15:15 6:00 

Sessional Full Day Care 3 Term time and holidays 09:00 17:00 8:00 

Full Day Care Nursery 6 Term time and holidays 08:00 18:00 10:00 
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Childminder 1 Term Time only 08:00 16:00 8:00 

Childminder 1 Term Time only / After school 15:00 17:00 2:00 

Childminder 43 Term time and holidays 08:00 17:30 9:00 

Out of School Care 5 Term Time Only 15:30 18:00 2:30 

Out of School Care 

2 

Term time and holidays 15:20 17:45 

2:30 hours ASC 

& 9:00 hours 

Holidays 

Out of School Care 2 Holidays only 09:30 15:30 6:00 

Crèche and Holiday 

Playscheme 

1 Term Time and Holidays 

08:30 17:30 9:00 

Crèche    1 Term time only 09:30 13:30 4:00 

 
Most Sessional Day Care, Sessional Full Day Care, and Out of School Clubs are open at least 3 days a week – up to 5 days a week 
Full Day Care Nurseries are open 5 days a week, and Childminder days vary from 2 to 7 days a week. 
Parents must check the Family Information Service to contact the Childcare provider directly for their opening times and days. 
No provider offers overnight care.  Only 3 childminders offer Saturday care and one Sunday care.  There is insufficient demand for Childcare in 
Ceredigion outside of the typical hours.   
 

Table 9.7: Average Daily Hours: 

    

AVERAGE 
HOURS 
OPEN 
DAILY 

Monda
y 

Tuesda
y 

Wednesda
y 

Thursda
y 

Frida
y 

Saturda
y 

Sunda
y 

Overnigh
t care 

Sessional Day 
Care 

Term Time 
Only 03:50 7 8 8 8 7 0 0 no 

Sessional Full 
Day Care 

Term Time 
Only 06:00 17 18 18 18 16 0 0 no 
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Sessional Full 
Day Care 

Term time 
and holidays 08:00 2 2 2 2 2 0 0 no 

Full Day Care 
Nursery 

Term time 
and holidays 10:00 6 6 6 6 6 0 0 no 

Childminder 
Term Time 
only 08:00 1 1 1 0 0 0 0 no 

Childminder 

Term Time 
only / After 
school 02:00 1 1 1 1 1 0 0 no 

Childminder 
Term time 
and holidays 09:00 34 40 42 40 32 3 1 no 

Out of School 
Care 

Term Time 
Only 02:30 3 3 4 4 1 0 0 no 

Out of School 
Care 

Term time 
and holidays 02:20 2 2 2 2 2 0 0 no 

Out of School 
Care holiday 
hours 

Term time 
and holidays 09:00         

Out of School 
Care 

Holidays 
only 06:00         

Crèche and 
Holiday 
Playscheme 

Term Time 
and 
Holidays 09:00 1 1 1 1 1 0 0 no 

Crèche    
Term time 
only 04:00 0 0 1 0 0 0 0  

 

 

 
FEES: 
Fees charged fluctuate between each setting. Some are hourly, or by session / day.  The average was calculated from all providers: 
The information below is all based on the SASS from June 2021.  However, many providers are reporting that they will be increasing their fees 
in April due to the increase in staff wages, NI contribution and pension cost.    
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Table 9.8: Average Fees charged per age: 

Fees charged 
Amount Charged 

per Hour 
Amount Charged 

per Session 

Amount 
Charged per 

Day 

Amount Charged per 
Week 

Under 1 £4.40 £34.35 £41.40 £227.50 

1 year olds £4.49 £28.86 £42.88 £227.50 

2 year olds £4.16 £19.67 £31.58 £84.50 

3 year olds £4.25 £19.52 £36.36 £125.00 

4 year olds £4.45 £13.64 £31.87 £42.50 

5-7 year olds £4.25 £12.92 £26.88 £60.00 

8-11 year olds £4.41 £12.85 £24.88 £85.00 

AVERAGE 0-11 
year olds 4.34 20.26 33.69 121.71 

 
 
Table 9.9: Fees charged per age group 

  2 year olds 3 year olds 4 year olds 

 Range of fees 

charged by 

settings 

Amount 

Charged per 

Session 

Amount 

Charged per 

Day 

Amount 

Charged per 

Session 

Amount 

Charged per 

Day 

Amount 

Charged per 

Session 

Amount 

Charged per 

Day 

Sessional Day Care £6.50 - £34.50 £10.00 - £25.00 £4.00 - £24.50 £3.50 £7.00 - £24.50 £3.50 

Sessional Full Day 

Care £5.00 -  £16.00 £20.00 - £32.50 £1.00 - £16.00 £14.25 - £32.50 £1.00 - £16.00 £19.50 - £32.50 

Full Day Care 

Nursery £27.00 - £45.50 £37.00 - £51.75 £25.25- £45.50 £45.00 - £51.75 £12.00 - £45.00 £12.00 - £51.75 

Childminder £22.50 £32.00 - £45.00 £20.00 - £22.50 £32.00 - £45.00 £10.00 £32.00 - £36.00 

Out of School Care 
    

£6.50 - £14.00 £28.00 
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Crèche and Holiday 

Playscheme 
  

£12.50 
 

£12.50 
 

Crèche    
      

 
Figure 9.4: Fees charged 0-11 year olds 

 
 
Table 9.10: Fees charged per Provider type: Sessional: 

Sessional  Day Care 
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Fees charged  
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1 year olds £0.00       
 

1 year olds         

2 year olds   £12.29 £17.50 £16.00 
 

2 year olds £3.50 £9.54 £25.19 £10.00 

3 year olds         
 

3 year olds £3.83 £9.43 £23.81 £22.50 

4 year olds         
 

4 year olds         

5-7 year olds         
 

5-7 year olds         

8-11 year olds         
 

8-11 year olds         

AVERAGE 0-3 

year olds £0.00 £12.29 £17.50 £16.00 
 

AVERAGE 0-3 

year olds £3.90 £9.92 £24.48 £19.17 

           
4 year olds         

 
4 year olds £4.26 £9.64 £26.40 £25.00 

5-7 year olds         
 

5-7 year olds £4.00 £12.50 £25.00   

8-11 year olds         
 

8-11 year olds   £8.50 £22.00   

AVERAGE 0-11 

year olds £0.00 £0.00 £0.00 £0.00 
 

AVERAGE - 4- 

11 year olds £4.13 £10.21 £24.47 £25.00 

 
Table 9.11: Fees charged per Provider type: Full Day Care Nursery/Childminder: 

Full Day Care Nursery   Childminder 

Fees charged  

Amount 

Charged 

per 

Hour 

Amount 

Charged 

per 

Session 

Amount 

Charged 

per Day 

Amount 

Charged 

per 

Week 
  Fees charged  

Amount 

Charged 

per 

Hour 

Amount 

Charged 

per 

Session 

Amount 

Charged 

per Day 

Amount 

Charged 

per 

Week 

Under 1 £4.50 £34.35 £46.79 £227.50   Under 1 £4.30   £36.00   

1 year olds £4.50 £35.22 £47.75 £227.50   1 year olds £4.47 £22.50 £38.00   
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2 year olds £4.50 £34.35 £45.96 £227.50   2 year olds £4.49 £22.50 £37.67   

3 year olds £4.50 £34.47 £47.60 £227.50   3 year olds £4.43 £21.67 £37.67   

4 year olds           4 year olds £4.58 £10.00 £34.00   

5-7 year olds                     

8-11 year olds 
 

                  

AVERAGE 0-3 

year olds £4.50 £34.60 £47.03 £227.50   

AVERAGE 0-3 

year olds £4.45 £19.17 £36.67 £0.00 

                      

4 year olds £4.50 £27.32 £39.06 £60.00   4 year olds £4.58 £10.00 £34.00   

5-7 year olds   £12.00 £12.00 £60.00   5-7 year olds £4.49 £18.83 £42.50   

8-11 year olds   £12.00 £12.00 £60.00   8-11 year olds £4.41 £22.50 £37.50 £110.00 

AVERAGE - 4- 

11 year olds £4.50 £17.11 £21.02 £60.00   

12-14 year olds 

£4.25 

£22.50 £45.00 

  

            15-17 year olds £9.50       

            

AVERAGE - 4- 

17 year olds £5.45 £18.46 £39.75 £110.00 

 
 
 
 
 
 
 

Figure 9.5: Fees comparison Day Nursery : Childminder 0-3 year olds  
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Table 9.12: Fees charged per Provider type: Out of School / Crèche and Holiday Playscheme 

Out of School Care 
 

Crèche and Holiday Playscheme 

Fees charged  

Amou
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ed per 

Hour 

Amou

nt 

Charg

ed per 

Sessi

on 

Amou

nt 

Charg

ed per 

Day 

Amou

nt 

Charg

ed per 
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2 year olds         
 

2 year olds         

3 year olds         
 

3 year olds   £12.50     

4 year olds   £8.75 £28.00   
 

4 year olds   £12.50     

5-7 year olds   £8.75 £28.00   
 

5-7 year olds   £12.50     

8-11 year olds   £8.75 £28.00   
 

8-11 year olds   £12.50     

AVERAGE 4 - 11 year 

olds £0.00 £8.75 £28.00 £0.00 
 

AVERAGE 3-11 year 

olds £0.00 £12.50 £0.00 £0.00 

 
 

 
 
ADDITIONAL LEARNING NEEDS (ALN) (See SECTION 6 for ALN data)  
 

 

 

Places for Additional Learning Needs/Special Educational Needs or require specialist care due to a disability 

Sessional and Full Day care settings understand about the referral system to Cynllun Cyfeirio.  All Childcare providers have received 
information and access to training about the Additional Learning Needs Code.  Bespoke training modules were developed and delivered 
virtually by the Early Years Additional Learning Needs Lead Officer.  Topics covered included Emerging Needs and How to Write a 1 Page 
Profile, and parity of training across the sector is intended to provide a consistent approach to identifying emerging and additional needs and 
tailoring provision for these needs.  Childminders have provided positive feedback and are grateful for the opportunity to access the same 
training opportunities as others in the sector.  
 
Table 9.13: Number of children with learning difficulties or disabilities: 

Additional Learning Needs/Special 

Educational Needs 

Total no. of children (of all ages) formally identified 

as having learning difficulties or disabilities 

Sessional Day Care 21 

Sessional Full Day Care 47 
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Full Day Care Nursery 8 

Childminder 5 

Out of School Care 20 

Crèche and Holiday Playscheme 0 

Crèche    0 

TOTAL 101 

 
 
Financial support for settings who have children with Additional Learning Needs (ALN) 
 
Early Years ALN Processes have been developed to meet the requirements of the ALN Code. All Early Years practitioners are aware of their 
responsibilities in line with the Code. Training and resources have been provided to all practitioners and settings. Person Centred Practice 
(PCP) and review meetings are established with families and children being at the centre of the process.  
 
Pre-school children attending non-maintained settings identified as requiring additional help can access up to 10 hours additional support 
through the helping hands referral scheme called Cynllun Cyfeirio.  This is dependent on the child’s needs, and can fund additional staff and 
resources to implement early intervention strategies such as Speech and Language support. This scheme is funded by Flying Start, Families 
First, Social Care and Schools Services.  
 
A multi-agency panel meets (including representatives from the funders plus Hywel Dda University Health Board, Team Around the Family, 
Mudiad Meithrin and a parent) to discuss referrals to the scheme each half term.  The agencies involved in the Scheme work together to 
support the requirements of the ALN code.  
 
However, the Referral Scheme is only available for children 2-4 years of age during term time. There is no financial support for children below 
aged 2 and during the holidays. With more and more children being identified with speech and language issues this is putting more of a 
demand for support whilst services are being pushed to make budget cuts.   
 
In order to ensure that the appropriate staff are trained to provide the additional support staff in the settings are receiving the Elklan training to 
support the children in the setting. The 1:1 support staff can then support the other children whilst the trained staff can provide the specialist 
support. This has cut down on the need to train the high turnover of 1:1 staff with Elklan. This has proved to be more cost effective. 
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Out of School care settings who care for School aged children with additional needs can access additional support for through the Ymuno 
Scheme which is administered by a third sector organisation called DASH. The support is funded by the Childcare and Play Programme within 
the Welsh Government Children and Communities Grant.  
 
This support is however capped at 200 hours per child per year. Once the child reaches the 200 hour threshold, the family or setting needs to 
cover the costs of the 1:1 support staff. Due to the funding cuts and increase in national minimum wages and on-costs, the support offered by 
DASH has meant that they can only pay £8.25 per hour in 2021-2022 (up from £7.00 in 2017). This means that the support does not meet the 
minimum wage requirement. Settings are therefore required to make up the shortfall to cover staff wages. This again impacts the sustainability 
of a setting. 
 
Additionally, recruitment of support staff / helping hands is an issue for settings:  
 

Feedback from Provider Consultation 

“Usually a child with additional needs only gets a maximum of 10 hrs help by a one-to-one. This proves difficult when trying to employ a 

person, as 10hrs work a week isn't enough to cover bills/Childcare etc. Also, this usually isn't enough hours for that child. If said child 

attends more than 10hrs a week (which is usually the case) then that child doesn't receive enough one-to-one support. If said child 

attends 15hrs a week, that leaves 5 hrs a week unsupported.” 

 
Table 9.14: Number receiving Cynllun Cyfeirio Support 2018-2021: 

Year 
Number receiving Cynllun 

Cyfeirio support 

2018 131 

2019 130 

2020 102 

2021 155 

2022 Not yet available 

 
ACTION: Monitor the funding of provision against number of children requiring additional support in Childcare settings. 
 
For Information and data on the number of children with disabilities see Section 6 (Population): 
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Number of children with ALN or awaiting formal assessment who have Special Educational Needs (SEN) or Disability – Geographical 
Distribution 
 
Settings reported that 101 children (of all ages) were formally identified as having learning difficulties or disabilities. 
The table has not been included for the 9 Middle Super Output Areas due to the very low numbers, and some children within settings may be 
identifiable.  Types of ALN needs (Cognitive; Behaviour; Communication; Sensory or Physical) have also not been analysed per MSOA due to 
the low numbers. 
 
However, the percentage of ALN children compared to the registers of the settings per MSOA was calculated below: 
 

Table 9.15: Percentage of children with learning difficulties 
or disabilities per MSOA 

  

% of children 

(of all ages) 

formally 

identified as 

having 

learning 

difficulties or 

disabilities 

Borth & Bont-goch 2.7 

Aberystwyth North 2.7 

Aberystwyth South 8.7 

Aberaeron & Llanrhystud 3.2 

New Quay & Penbryn 8 

Lampeter & Llanfihangel Ystrad 7.9 

Cardigan & Aberporth 6.5 

Figure 9.6: Percentage of children with learning difficulties 
or disabilities per MSOA 
 

 
*Aberystwyth South hosts the Specialist Holiday Playscheme 
for all North of county in this figure therefore not representative 
of the ALN needs of the area. 
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Beulah, Troed-yr-aur & Llandysul 10.1 

Rheidol, Ystwyth & Caron 7.9 
 

 
Figures amended to exclude Specialist Holiday Playscheme 
 
Table 9.16: Percentage of children with learning difficulties 
or disabilities per MSOA - exclude Specialist Holiday 
Playscheme 
 

Without Specialist Holiday 

Playscheme data: 

 

% of children 

(of all ages) 

formally 

identified as 

having 

learning 

difficulties or 

disabilities 

Borth & Bont-goch 2.7 

Aberystwyth North 2.7 

Aberystwyth South 1.8 

Aberaeron & Llanrhystud 3.2 

New Quay & Penbryn 8 

Lampeter & Llanfihangel Ystrad 7.9 

Cardigan & Aberporth 6.5 

Beulah, Troed-yr-aur & Llandysul 10.1 

 
 
Figure 9.7: Percentage of children with learning difficulties 
or disabilities per MSOA - exclude Specialist Holiday 
Playscheme 
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Rheidol, Ystwyth & Caron 7.9 
 

 
 
Number of children with special educational needs or a disability in schools  
 
In 2020 – 2021 the Pupil Level Annual School Census (PLASC) showed that there were 2433 school aged pupils in Ceredigion with Special 
Educational Needs with the figures decreasing since last the CSA. 
 
The Childcare and Play programme funds extra ‘Ymuno’ support to enable children with additional needs to attend After School provision.  In 
Ceredigion children do not receive 1:1 support in schools, but the Ymuno fund could fund additional support – either additional staff or 
resources to enable the child to attend mainstream Childcare provision.   
 
Two of the After School Clubs that received Ymuno support for children in their care have not re-opened since the pandemic restrictions were 
lifted, and therefore there is no demand for this funding. This is a concern that has been discussed with the contracted organisation DASH who 
manage the service on Ceredigion County Council’s behalf and the Childcare Unit. 
 
ACTION: Investigate demand for Ymuno support in key locations and address service provision. 
 
Table 9.17: Number of school pupils with special additional needs 2015-2021 

Year  Number of pupils with special additional needs  

2015 - 2016 2739 

2016 - 2017 2,765 

2017 - 2018 2,705 

2018 - 2019 2,661 

2019 - 2020 2,617 

2020 - 2021 2,433 
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2021 - 2022 Not available as yet 

 
 

9.1 
 
CHILDMINDERS 
 

 

 
Full analysis of childminder data is available above in the Overview Section. 
 
Childminder Vacancies 
 
Childminders operate from their home premises and the number they are registered for is determined by the space available within the home.  
Although many childminders are registered for 10, some accept fewer children than they are registered for due to many reasons dependent on 
personal situation that include: personal choice to keep numbers low; are newly registered and building up their numbers gradually; car 
capacity for school runs in this largely rural area; ratios determining age of children e.g. only 2 children under 18 months allowed, and they 
must include their own children within the ratios. Therefore, analysing the gap is not as straightforward as comparing numbers registered for 
against the number of children on their register.  Some childminders have many part time children and therefore have more on their register 
than registered for, and offer after school care for additional children. 
 
One provider responded that since the Childcare Offer, eligible children were taking advantage of the Childcare in a sessional setting, whilst 
children under 2 years old were the main age group at a childminder. 
 

“Childminder numbers are affected by local Cylch Meithrin accepting children from the age of 2 years. Parents often seeking wrap 
around care for these children which affects the child ratios.” 
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The graph shows that some Childminders have nearly 
double the numbers of children on their register than what 
they are registered for.  This is often due to part-time 
demand of Childcare provision, and the flexible nature of 
Childminders to offer after school spaces within their age 
ratios.  
 

Figure 9.1.1: Childminder vacancies 

  

9.2 
 
FULL DAY NURSERY 
 

 

 
Full analysis of Full-day Nursery data is available in the ‘Overview Section’: 
 
There are only 6 registered Full Day Care Nurseries in the county.  The lack of full-day care remains to be an issue in the south of the county 
as no provision has developed since the last assessment.  One application has been made for planning permission to open a new nursery, but 
due to concerns by Natural Resources Wales regarding phosphate levels around the river Teifi, all planning application processing have been 
temporarily paused.  This is a major issue as it is impacting the development of a new private business which could have addressed the gap for 
full day care provision in the south of the county. 
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An additional Full Day Care Nursery opened during the last CSA reporting period offering 19 places in mid Ceredigion. Unfortunately, this setting closed 
during 2021 which resulted in the loss a Full Day Care setting who also offered out of school childcare in the area. 
 
There remains to be high demand for full day care provision as the day nurseries were reporting waiting lists for immediate starts within some 
areas.  Since the last CSA, one Full Day Nursery opened mid county, but unfortunately closed within two years of opening, which highlights the 
challenges faced by providers to maintain their business. 
 
Funding rates and fees also continue to be an issue. Increases in minimum wage, NI and pensions are going to have a considerable effect on 
the sustainability of some settings (even without considering increased cost of living). There is a concern that parents will not be able to pay 
increased fees and that new Childcare Offer funding rates will not cover costs. 
 
There is increasing concern that schools are competing for the 3 and 4 year olds. With the high staffing ratios required for younger children, 
nurseries are finding it hard to remain sustainable when they are top heavy with babies and under 2 year olds if these children do not stay for 
Early Education.  
 

9.3 
 
SESSIONAL DAY CARE & SESSIONAL FULL DAY CARE 
 

 

 
Full analysis of Sessional Day Care and Sessional Full Day Care data is available in Overview Section based on the information submitted in 
the SASS and the data collected by Childcare Unit, broken down to term time, holidays and after school services provided in each MSOA area. 
 
CIW information stated that Ceredigion had 28 registered sessional Day Care or Sessional Full Day Care settings when the SASS was 
undertaken. This was the equivalent to 571 Childcare places for children aged 2-4 years of age.   
There is also an additional new Sessional Full Day Care setting registered for 16 spaces that offers holiday provision within a Forest school / 
outdoor environment for ages 5+.  All settings completed the SASS with a 100% completion rate. 
 
There is 1 new unregistered Cylch Meithrin going through the registration process and hope to be registered  as a Sessional setting by 
Spring 2022 (offering 19 places). 
 
Since the introduction of the Childcare Offer, many of the sessional settings who offered morning and afternoon sessions have now registered 
as Sessional Full Day Care. Of the 17 settings that now run an afternoon session, 3 provide an opportunity for an extra 42 Childcare places. 

 
Language 
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 27 of the 28 of the registered sessional settings are fully Welsh language settings,  

 1 sessional setting not included in numbers above has a Forest school sessional full day care registration and hoping to increase Welsh 
language provision 

 1 new unregistered setting is a Welsh medium setting. 
 

9.4 
 
CRÈCHES 
 

 

 
There is one registered Crèche provision in the South of the county which is registered for activities in the Children’s Centre.  No data was 
submitted on the SASS with regards to numbers, fees etc. as the provision is for the families attending and using the services at the Centre on 
an ad-hoc basis. 
 
There is also a Crèche provider registered mid County. This provision has historically provided services when required to deliver training, 
Holiday Playscheme, open access play provision.  Pre-pandemic, the provider was able to offer Holiday Playscheme provision, which is our 
rationale for re-categorising as a ‘Crèche and Holiday Playscheme’.  However, to date this service has not re-started delivering their services 
since the pandemic due to other commitments on the Family Centre premises. 
 
We are aware that Flying Start and Family Centres offer unregistered Crèche services which run under 2 hours to enable parenting courses 
etc. to be delivered on their premises. 
 
We do not have any Crèche services which offer Childcare on an ad-hoc basis. 
 

9.5 
 
OUT OF SCHOOL CARE 
 

 

 
From September 2021, Out of School Clubs were able to re-open and operate as usual. However from December 2021 there were some 
restrictions placed by the Local Authority as well as individual Head Teachers in light of the Omicron COVID-19 Variant.  Demand for the Provision 
is currently less than pre-pandemic, however, Out of School Clubs are beginning to see an increase in children attending due to awareness that 
the session are able to run again.  Another factor that needs to be considered which influences Out of School Clubs is the new way of working, 
where a lot of families may have a parent working from home and are therefore able to collect their children from school with no need to access 
the Out of School Club provision.   
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Clybiau Plant Cymru Kids Club (CPCKC)  who are members of the CWLWM umbrella organisations published a report on  the ‘State of the 
Out of School Childcare Club Sector’ which was conducted in Summer 2021 with findings and recommendations to “support this part of the 
Welsh foundational economy revive and go on to thrive and support their communities post Covid-19”. 
 
Their findings found that 33% of parents surveyed across Wales would no longer be using Childcare or using less than before the pandemic, 
with a further 7% unsure how much they will use, mainly due to uncertainties around working from home. 
 
30% of those parents surveyed did not understand the benefits of CIW registration, and therefore unable to make fully informed decisions 

about their Childcare choices and help with Childcare costs.  They also reported that over 19% of Welsh Out of School Childcare clubs had 

closed permanently, and 33% of those clubs surveyed cited access to venues as a the reason that they have been unable to reopen, with 35% 

of those temporarily closed uncertain if they would re-open later that year.  By September, 20% of clubs remained closed across wales, with 

reasons cited as Access to venues; Insufficient take up of places and Recruitment of suitably qualified staff.  

 
This uncertainty continued into Autumn, especially in Ceredigion where restrictions remained until end of September 202). Three after school 
clubs have closed permanently during the last 18 months, two of which also provided a holiday club.  This has been a loss of 96 places to the 
out of school sector.   
 
The reasons given for closing are mainly due to difficulty in getting voluntary committees to run the provision and difficulties in recruiting staff.  
One offer after school club and holiday club is also currently closed in a 3-19 school.  This is due to lack of personnel to run the committee and 
recruitment of qualified staff to run the provision.  Childcare Unit and the school are investigating alternative methods to re-open the provision.  
At the time of writing this report work is underway to work with Mudiad Meithrin in the aim to reopen an After School Club in Cardigan and Llwyn 
yr Eos.      
 
Working patterns have had a significant impact on the number of children attending clubs that we do have open.  However, parents who really 
rely on this service do value the provision available.  But, the clubs require sustainability funding if they are to continue operating with lower 
numbers.   
  
CPCKC PROVIDER SURVEY RESULTS 
6 settings from Ceredigion responded to the Provider survey.  5 were open with 1 temporarily closed due to Venue access/Local Authority 
imposed closure.  All 5 who were open reported that attendance had decreased since March 2020, with 2 stating that they may have to close 
permanently, or reduce hours/days. 1 setting would have to make staff redundant. 
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Consequences stated as: 
The committee do not want to increase fees as they are a charity and they do not find it fair on the parents that do use the club but they are just 
about covering costs due to the decrease in the number of children attending. 
 
Please tell us about any positive outcomes Covid-19 has had for your setting/children/families? 
Staff are lucky to be able to continue working and obtain hours in the nursery. If it wasn't for the nursery shifts they would have had to lose 
staff. 
 
Recently had a CIW inspection. CIW were very pleased with how they have adapted to new regulations, policies and procedures due to Covid19. 
Leader is very happy and proud of the setting and how they have coped throughout. 
 
 
Provider Comments: 

The club was originally held in Ysgol x but due to restrictions have moved to the nursery where the staff are situated. 

Numbers have been very low and the setting reduced the days the club was running but is starting to build up numbers and 

are back up to 5 days a week. 

The setting is currently open for one child 3 nights a week. The setting has already reduced the amount of days they run 

and are trying their best to advertise through the school, however children are not attending as they were pre Covid. The 

leader is very concerned for the future of the club and has discussed with staff and committee that they will keep trying until 

Christmas but if numbers of children don't increase they will be closing. The setting is running at a great loss paying two 

members of staff and only one child attending. 

Setting is open but numbers have reduced so much they are just about 'making ends meet'. 

Afterschool club has remained closed due to being on school ground the school and the local authority wanted them to 

keep the children in the same bubbles as the schools. 'This was impractical for the setting and unfair on the children'  Hope 

to reopen in September 
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The club is open but has had to move venue. Usually held in Ysgol X it is now held at the nursey due to the school not 

wanting to 'mix bubbles'. The numbers of children have reduced because of this. Setting is unsure when they will be able to 

move back to the school. The school will not allow the usual summer club run at the school this year. 

Afterschool club is closed (temporarily) holiday club reopening this summer. 
 

9.6 
 
OPEN ACCESS PLAY PROVISION 
 

 

 
We have no registered Open Access Play provision in Ceredigion.  All provision has de-registered since the last CSA. 
Play has recently moved departments within Ceredigion County Council. Play now sits within the Wellbeing Centre Service of Porth Cymorth 
Cynnar in the Through Age Wellbeing Model and it is hoped that this will enhance the opportunities for collaboration with internal key partners 
and targeted groups as well as the third sector. 
 
RAY Ceredigion was funded by Families First to offer open access play sessions as a means of engagement with ‘hard to reach’ 
families.  From 2023, this funding will be used instead to offer more opportunities from venue based provision in Family Centres, RAY 
Ceredigion centre, ICC’s and Children’s Centres.   
 
Within the Through Age Physical Activity & Play team, a Play Development Officer will be employed in order that the Council is able to offer 
open access play sessions side by side with more traditional sports and leisure activities for young people. 

9.7 
 
NANNY 
 

 

 
There is no requirement for nannies to complete the SASS.  Therefore, no information is available with regards to Nannies registered on the 
Approval Scheme of Home Childcare Providers (Wales) Scheme. 
 
The monthly list FIS receive from CIW identified that we had 2 nannies registered on the ‘Home Approval Scheme’ in December 2020, this 
decreased to 1 by July 2021.  However, by now there are none in Ceredigion since they de-registered in October 2021. 
 
 

 
 
STRENGTHS AND WEAKNESSES 
 

T
udalen 207



 

142 | P a g e  
 

 

 
Childminders: 
 

Strengths  

 Childminders are evenly distributed geographically across the authority.   

 Childminders offer more flexibility in offering services in rural areas as have lower overhead costs than full day care provision.  

 Good quality care – Inspections available online CIW  
 
Weaknesses 

 Some pockets of areas identified as needing more childminders. 

 Some childminders reporting they had vacancies.  But, on the whole many reported waiting lists.  

 Some pockets of areas identified as needing more childminders. 

 Some childminders reporting they had vacancies.  But, on the whole many reported waiting lists.  

 Need recognition from health and education professionals of the service and value of care given to children 
 
 
Full day care: 
 

Strengths  

 Good quality provision as identified in CIW inspection reports (available publically) 

 83% provision in Welsh or bilingual 
 

Weaknesses 

 South of the county remains an area with no full day-care provision. 

 Planning issues around the river Teifi have halted the development of one private business wanting to open a day nursery. 

 Rising costs for wages, NI contributions, pension, utility costs etc. affects the overhead costs and could lead to increased fees passed 
on to parents.  

 Recruitment has been identified as a real issue as providers unable to get qualified staff. 
 
 
Sessional Care: 
 

Strengths  

 High percentage of Welsh-medium Childcare available (93%). 
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 Childcare Offer has benefitted settings which has led to them changing opening hours to register as full-day care providers. 

 Good support from CWLWM umbrella bodies  development officers 
 
Weaknesses 

 Sustainability of Committee led settings (especially in smaller rural areas where not operating at full capacity) is a concern. Future 2 
year old funding may be very positive for these settings. 
 

 
Out of School Care: 
 

Strengths  

 Provide a valuable service for working parents 
 Provide valuable play opportunities for children 

 Financial support available for working families to access e.g. Tax Free Childcare, Childcare Offer for Wales, Childcare Vouchers 

 Usually available on School grounds therefore no need to travel to an alternative provider 
 
Weaknesses 

 Parents working from home, meaning slightly reduced demand for Providers 
 Parents on shift work may not be able to access the hours provided 

 Inability to access school transport after 3:30pm a barrier for use of provision 

 Difficulty recruiting qualified staff due to the hours not being Full Time or reaching the minimum threshold of 16 hours a week to access 
support 

 
  

CURRENT CHALLENGES FACING THE SECTOR: 
 
Staffing 

 Most staff on National Living Wage, no pension contribution – not an attractive career option 

 Setting leaders on slightly higher rate – but does not match teacher rate who also complete Estyn inspections (do we need to include that 
graph on comparison of wages of care sector/teacher/Childcare? 

 Staffing challenges due to staff self-isolation (Covid-19) 

 Staff retention - Loss of staff to other sectors (retail, schools) 

 Staff recruitment – lack of suitably qualified staff – especially with Welsh language skills 

 Low morale – staff feel undervalued. Little recognition, no bonuses like those given to the care sectors 
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 Issues recruiting staff who are able to provide ALN support due to low contract hours and termly reviews of Cynllun Cyfeirio for children 

 Contracted hours – not suitable – affects Universal Credit, short term contracts / zero hours 

 Increased demand on qualifications – but wages not reflected 
 
Sustainability 

 Rent and Utility cost increases 

 Increasing NMW / NLW and NI costs – Pension and holiday contribution etc. whilst also being ‘affordable’ for parent/carers 

 Continued apprehension by some schools preventing return / limiting numbers / enforcing unsustainable groupings which has 
detrimental effect on after school clubs 

 Higher costs due to increased cleaning required due to pandemic 

 Training is beneficial but with limited staff, most Settings cannot release staff to attend due to having to keep to qualified staff: child 
ratios at all times (NMS guidance) and limited bank staff availability. Settings need to find additional funding to pay staff for their time to 
attend training in own time. 

 Long term vision is difficult to be achieved with short term funding pots – and consider funding for revenue support not just capital 
resources. 

 Partnership working required to ensure as many Settings as possible are able to benefit from any available funding, and to prevent 
further closures 

 Potential for Settings to partner up in innovative ways to meet demand sustainably and/or ‘diversify’ their current provision 

 Some Settings are not opening over holiday periods (or over the full holiday period) – impacting on families and potentially losing 
valuable income opportunity. 

 
 

10 
 
UNREGISTERED AFTER SCHOOL / HOLIDAY PROVISION (OUT OF SCHOOL CARE) 
 

 

Table 10.1: Unregistered provision – Advantages and Disadvantages: 
 

Unregistered After School / Holiday Provision (Out of School Care) 
 

Advantages for families: 
 

Disadvantages for families: 
 

 Provision available for families – after school on 
school sites 

 Parents cannot access financial support schemes 
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 Unregistered activities in holidays – cheaper for 
families 

 

 Time-cap – restricted to 2 hours or less per day – which 
can include breakfast club and after school combined – 
but this is not being monitored by CIW 

 Not inspected by CIW – parents cannot see evidence of 
quality of Childcare provided 

 No qualified Play practitioners – no monitoring of play 
provision 

 Holiday provision – is not available during full working 
day (e.g.8 – 6) – they are generally shorter sessions  

 

Advantages for settings: 
 

Disadvantages for settings: 
 

 No need to meet NMS standards or regulations 
e.g. qualifications,  

 Staff ratios are 1:8 for Childcare settings, whilst in 
education settings, ratios for Age 3 and over if staff 
have a teaching status is 1:13 children. 
Leisure/sport ratios (TBC) 

 No CIW inspections (unannounced visits) therefore 
no need for policies etc. or stress of inspections 

 

 Unable to access grant support from WG/CCC 

 Not charitable enterprises – but school managed. May 
be eligible for some other grants 

 Pay scale of teaching staff v. Childcare staff 
 

 
 

11 
 
BREAKFAST CLUB PROVISION 
 

 

 
Breakfast clubs remain an important service for parents when regarded as Childcare.  Although they are not CIW registered provision.  Many 
parents rely on the service to allow them to get to work on time.  The pandemic meant that many schools had to stop providing the breakfast 
club or provide a reduced service and schools had to prioritise which families could access it as they had no alternative.   This was due to 
having to keep children within their bubbles and meant that they could not mix children during breakfast club. 
 
The parent/carer survey demonstrated that 27% used a Breakfast club.  A further 26% indicated that they would use Breakfast clubs in the 
future. 
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Parents feedback also highlighted: 

 “What I need most is after school Childcare where he can be collected from school by the care provider, in order to enable me to work 
through school pick up time.   Also breakfast club available at school would be helpful (he's in year 5 and there's never been breakfast 
club, although there used to be before school 'club')” 

 

 “After school club pick up - up to 6pm. Youngest is not able to go to breakfast club until age 4 despite being in the school for the morning 
session” 

  

 “Most primary schools in Ceredigion do not cater for working parents, no breakfast or after school club.” 
 

 “There is no breakfast club or after school club at my children’s primary school. This means I cannot work any day shifts at the hospital 
and can’t take any contracted hours. I currently work nights whilst partner works days.” 

 

 “The issue I have is breakfast club provided by the school, it starts at 8.20am, I have to start work at 8:30am. 8am would be far more 
suitable given the morning rush to get to work and find parking to get to my place of work. I am a single parent working 48 hours a week” 

 
The introduction of the Childcare Offer also led to many sessional care settings changing their registration to full day care provision.  This 
resulted in some of these settings opening earlier from 8:30am. Which meant parents could drop the children off earlier and get to work.   
 
The breakfast provision was disrupted by COVID-19 pandemic – but this is the data available in Autumn 2021 and cross referenced with 
Schools Survey feedback. 
 
Table 11.1: Summary Breakfast Club provision per MSOA: 
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Breakfast Club - Food 

(funded by School)  
 

1 
 

1 1 
   

1 4 

Breakfast Club - Food (paid 

for by service user) 
       

1 
 

1 

No Breakfast club service 1 
    

2 1 
 

3 7 

Breakfast Club - Childcare 

only 

 3 
  

3 1 
   

3 10 

TOTAL 4 2 3 5 5 5 4 2 7 37 

 
Table 11.2: Breakfast Club provision in schools per MSOA: 

  

School* Cross referenced 

with Schools Survey 

Breakfast Club - 

Food (funded by 

CCC) 

(Nov. 2021) 

Breakfast 

Club - Food 

(funded by 

School) 

(Nov.2021) 

Breakfast 

Club - Food 

(paid for by 

service 

user) 

No Breakfast 

Club service 

Breakfast 

Club - 

Childcare 

only 

(Nov./2021

) 

A
b

e
ra

e
ro

n
 &

 

L
la

n
rh

y
s

tu
d

 

Aberaeron Yes         

Ciliau Parc (Ciliau Aeron)         Care only 

Llangwyryfon   Yes       

Llanon         Care only 

Myfenydd Llanrhystud         Care only 

A
b

e
r

y
s

tw

y
th

 

N
o

rt

h
 Comins Coch  Yes       
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St Padarns 
Yes         

A
b

e
ry

s
tw

y
th

 

S
o

u
th

 

Llwyn yr Eos (Penparcau) Yes         

Plascrug Yes         

Ysgol Gymraeg 

Aberystwyth 
Yes         

B
e
u

la
h

, 

T
ro

e
d

-

y
r-

a
u

r 
&

 

L
la

n
d

y
s

u
l 

Bro Teifi (Llandysul)     Yes     

Cenarth Yes         

B
o

rt
h

 &
 B

o
n

t-

g
o

c
h

 

Craig yr Wylfa (Borth)       No   

Penrhyncoch         Care only 

Rhydypennau         Care only 

Talybont         Care only 

C
a
rd

ig
a

n
 &

 

A
b

e
rp

o
rt

h
 

Aberporth Yes         

Aberteifi Yes         

Llechryd       No   

Penparc Yes         

L
a

m
p

e
te

r 
&

 

L
la

n
fi

h
a

n
g

e
l 
Y

s
tr

a
d

 

Bro Pedr (Lampeter) Yes         

Dihewyd       No   

Dyffryn Cledlyn (Drefach) Yes         

Felinfach       No   

Y Dderi (Llangybi) Yes         
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N
e
w

 Q
u

a
y
 &

 P
e

n
b

ry
n

 

Bro Sion Cwilt (Synod Inn)         Care only 

Cei Newydd Yes         

Llanarth Yes         

T. Llew Jones 

(Brynhoffnant) 
  Yes       

Talgarreg Yes         

R
h

e
id

o
l,

 Y
s

tw
y

th
 &

 C
a

ro
n

 

Henry Richard (Tregaron)        Unknown    

Llanfarian        Unknown    

Llanfihangel y Creuddyn        Unknown    

Llanilar   Yes       

Mynach (Devil's Bridge)       No   

Penllwyn (Capel Bangor         Care only 

Pontrhydfendigaid       No   

Rhos Helyg (Llangeitho)         Care only 

Rhos y Wlad (Bronant)         Care only 

Syr John Rhys (Ponterwyd)       No   

TOTA

LS 
40 schools 15 4 1 

7 No + 3 

Unknown 
10 
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12 
 
UNDERSTANDING THE NEEDS OF PARENTS/ CARERS 
 

 

 
As identified in the introduction we utilised the national parent/carer survey to gather the views on the use of Childcare in Ceredigion.  A 
Communications Plan was developed in partnership with the Council’s Communications Team to promote the survey widely across different 
platforms.  
 
The survey was shared with key stakeholders including all Childcare Providers, CWLWM partners, Public Service Board members, Schools, 
Children and Young People Forum members, and Hywel Dda University Health Board colleagues – requesting all to share with their 
employees, clients and networks to reach as many parent/carers as possible with pre-prepared Social media messages and Welsh 
Government images for use on their own social media platforms.   
 
Childcare Unit staff attended three Regional Head teacher meetings and requested that School Head teachers shared the survey via their 
communication methods such as Parent Mail, Schools social media sites, e-mails, letters etc. with families.  Unfortunately not all schools 
shared the survey with their parents.  In order to increase the response rate, emails were sent directly through the education database system 
to all parent/carers who provided emails in 40 primary schools. 
 
Key Stakeholders who have access to their own social media sites also assisted in promoting the survey such as the Family Centres, 
Ceredigion Actif, Cered, Flying Start and RAY Ceredigion.   
 

 
OTHER PARENT SURVEYS AND CONSULTATIONS  

 
In addition to the Welsh Government Parent Carer Survey there were numerous other consultations open for parents to highlight their views  
regarding Childcare provision during Autumn 2021 these included: 

 Ceredigion Public Services Board Assessment Of Local Well-Being 

 Ceredigion County Council Employee Health And Wellbeing Survey 

 Ceredigion County Council Family Support Survey - consulted with parents around the support they receive from services 

 Clybiau Plant Cymru Kids Clubs National Survey June 2021– 10% responses from Ceredigion Parent/carers 

 Urdd Parent Survey for Ceredigion and Pembrokeshire– approx. 60% responses from Ceredigion parent/carers 

 
The results are included below: 
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CEREDIGION PUBLIC SERVICES BOARD ASSESSMENT OF LOCAL WELL-BEING 
Childcare Unit have taken account of the comments raised in the Ceredigion Public Services Board Assessment of Local Well-being Autumn 
2021 and are working with the PSB team to further refine the actions.   
 
The Ceredigion Assessment of Well-being consultation also asked Ceredigion citizens including children what mattered to them, and the 
following comments in relation to Childcare provision were taken from the Well-being Survey: 
 

 “More support, resources and funding is needed for Childcare sectors/ settings”  

 “I need access to affordable Childcare outside school hours. Alternatively, an option to reduce working hours.”  

 “To be able to improve my own physical and/or mental well-being I need access to more affordable Childcare.”  

 “Available Childcare (preferably affordable too, but let's just start with there being any at all!)” 

 “Access to affordable Childcare outside of core school hours. Alternatively, an option to reduce working hours. There is not much 
opportunity for part time work in this area with a decent wage. Wages in Ceredigion are low, however the cost of living is high. This 
needs to be addressed.” 

 
The Assessment identified that poverty remains one of the biggest challenges for the county and identified that Low earnings and incomes, 
affordable Childcare, Universal Credit reduction and high housing costs/ housing affordability are the drivers of poverty in Ceredigion. 
 
 
Since 2020, an annual Ceredigion County Council EMPLOYEE HEALTH AND WELLBEING SURVEY is conducted by the Employee Health 
and Wellbeing Officer, and has found that Childcare issues have an impact on the wellbeing and productivity of staff working from home who 
need to juggle all their parenting, Childcare, home schooling, other care commitments, and work responsibilities in an ever changing 
environment.  School procedures and closures impacted breakfast club and after school care with a knock on effect on working parents. 
 
Table 12.1: Ceredigion County Council Employee Health And Wellbeing Survey results 

2020 10.93% of respondents counted Childcare as one of their top 3 challenges of working from home. 
9.79% of those in the workplace placed Childcare in their top 3 challenges. 

2021 11.62% counted Childcare as one of their top 3 challenges of working from home. 
 
8.59% of those in the workplace counted Childcare as one of their top 3 challenges. 
 

Qualitative data: 
 

“Whilst there has been added flexibility it has been looked at as not supporting the team fully if we use the 
ability to step away for a few hours, and it has been used more in respect of people needing to provide 
Childcare whilst others have not really been expected to use it”. 
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Feedback 
regarding 
flexitime 
arrangements 

 
“I would like to see this bandwidth remain - it helps so much with the extra workload, and having to fit in 
school pick-ups, Childcare, other chores”. 
 
“With a family and no afterschool Childcare and care for elderly parents flexi is essential”. 
 

 
 
Figure 12.1: Ceredigion County Council Employee Health And Wellbeing Survey results 

 
 

FAMILY SUPPORT SERVICES IN CEREDIGION  
 
An online Family Support Services survey was held during July-September 2021 which received 295 responses. The survey asked if they use 
or have used preventative family support services for children 0-11 in Ceredigion (the services were listed).  Those who answered ‘No’ were 
asked why they do not use them.  Those who answered ‘Yes’ were asked, ‘What’s good about the services?’ ‘What’s not so good?’ and ‘How 
can we improve your local family support services?’ 
 
From the responses 90% of responses were from Mothers, 6% from Fathers and 4% from ‘other’.  93% responded in English and 7% in Welsh.  
47% did use the services and 53% did not use the services.  The majority of those who didn’t use the services said that it was because they 
didn’t know about them. 
 

0.00% 2.00% 4.00% 6.00% 8.00% 10.00% 12.00% 14.00%

2020

2021

Ceredigion County Council Employee Health and Wellbeing survey 

Workplace - childcare in top 3 challenges Working from home - childcare in top 3 challenges
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Some of the responses received made comments around the use of Childcare provision or lack of Childcare provision.  Here are the comments 
received: 
 

What’s good about the services you’ve used? 

 Free early year’s Childcare in Penparcau. 

 Used Flying Start for free pre-school Childcare for my son in Cylch Meithrin Aberystwyth which was Welsh medium and 

had fantastic staff. 

 Help with Childcare and costs 

 Funding for pre-school Childcare has helped my child to maintain social connections with other children and continue 

development during the pandemic 

 Play scheme has allowed son to access his usual school building. Less stressful for him to return to school in September. 

 

How can we improve your local family support services? 

 More for younger children in holidays 

 Affordable after school club in Penparcau will help more parents into work.   

 After school and more holiday provision for children with additional needs. Increase the wage for PAs and training 

available for them to increase incentive for them to apply for jobs 

 Would love to have a playscheme in Cardigan for the summer holidays or any similar flexible and affordable Childcare 

where you know your kids are safe and having fun while you're at work 

 Ceredigion has good basic family support services but are extremely lacking in day care and progressive early years 

settings for working parents in the county  

 Also Childcare provision in Borth is very poor for working parents - there is no after school club or holiday club and not a 

single childminder anymore. 

 An after school club is certainly needed (Cardigan). 

 Need more Childcare providers for afterschool so families can work. Would also be good to see more affordable after 

school activities for the local families (Penparcau). 

 

What's not so good about the services you've used? 

 Dash haven’t restarted yet 

 Lack of support for older children in terms of Childcare 
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 Not many activities for children to do after Meithrin which for my child finishes at 12 o'clock (Lampeter). 

 Not so much for children to do after they finish Meithrin at midday (Lampeter). 

 Nothing open after school hours (Tregaron). 

 Not many options of Childcare settings - I believe only Penparcau school now 

 

 
URDD PARENT SURVEY: 
 
Urdd Sport Ceredigion and Pembrokeshire developed an online survey in September 2021 entitled ‘Community Sports for Primary Children’ to 
target local parents in order to develop their community programme of sports activities for children.  
From 100 responses, approximately 60% were Ceredigion families/attended a Ceredigion school. 
46% responded in Welsh, 54% in English.   
Schools that the children attended:  
Table 12.2: Urdd Parent response per county 

Total responses Ceredigion Pembrokeshire Carmarthenshire Other (home schooling) 

100 60 32 7 1 

 
 

Table 12.3 - Urdd – Time most convenient for activities  
 
What time would be most convenient for your child to take 
part in sporting activities? 

Straigh

t after 

school 

4p

m 

5p

m - 

7p

m 

Anytim

e 

Saturd

ay 

Sund

ay 

Lunc

h time 

Holid

ays 

37 41 25 7 8 6 1 1 

 
 

Table 12.4 - Urdd – Holiday activities 
 
Would you like half term and school holiday activities 
provided for your child/ren? 
 

Yes No Maybe 

77 4 19 
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Figure 12.2: Time most convenient for activities 

 

Figure 12.3: Holiday activities 

 
 

 
 
Parent comments: 

 “I fod yn onest, ar ôl y 19 mis diwethaf, byddem yn ddiolchgar o gael unrhyw beth!” ("To be honest, after the last 19 months, we would 
be grateful for anything!") 

 “There isn't a lot of affordable activities and clubs after school in the area. It would be nice for children to have things to do after school 
which they enjoy and to help keep fit.” 

 “Buasai teilwra dechrau gweithgareddau i derfyn dydd yr ysgol yn ddefnyddiol h.y. clwb ar ol ysgol gyda gweithgareddau chwaraeon 
penodol.” (Tailoring the start of activities to the end of the school day would be helpful ie an after school club with specific sports 
activities.”) 

 “Very little sports provision in evenings at Bro Teifi after it was opened although the community were told there would be access to the 
facilities there - there never has been” 

 
As a result of feedback, October half term activities were arranged in some locations and were successful. Since autumn half term the Urdd 
Development officer established after school clubs in Talybont, Tregaron and hope to start clubs in the Aberystwyth and Llangrannog area in 
the New Year.  There was a demand from Llandysul and Aberystwyth areas – but no facilities were then available to hold any Urdd Club. 
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CLYBIAU PLANT CYMRU KIDS’ CLUBS (CPCKC) 
Clybiau Plant Cymru Kids’ Clubs are members of the CWLWM umbrella organisation and support the Out of School Club (OSC) Sector which 
include After School Clubs (ASC) and Holiday Playschemes.  
 
During June 2021 Clybiau Plant Cymru Kids’ Clubs invited all parents/carers of children aged under 12 years living in Wales to complete an 
anonymous short survey to help to identify attitudes towards Childcare, the potential demand for Childcare going forward and reasons for 
fluctuations in demand in comparison to pre-March 2020.   
 
According to CIW data in June.2021, only 50% of Ceredigion settings had re-opened during this period after closure due to the pandemic.  The 
majority of the settings still closed were After School clubs.   
 
Parent Response 
From a total of 2050 responses across Wales, 10.3% responses were from Ceredigion.  Ceredigion parents gave a disproportionately large 
amount of responses – 4th highest county in Wales in terms of number of responses and were probably motivated to respond due to the situation 
throughout the county in June as settings were unable to open on school sites.  By the Autumn Term, the After School provision was slowly 
recovering, but some areas remain without After School provision due mostly to staff shortage rather than venue access. 
 

13 
 
OVERVIEW OF PARENT /CARER CONSULTATION 
 

 

 
Of those that started to complete the Welsh Government Parent/Carer survey only 60.9% completed the survey on a national level. 
 
In Ceredigion, 633 parent/carers completed the survey which accounted for 7.35% of all responses (third highest in Wales next to 
Carmarthenshire and Rhondda Cynon Taf) with a good geographical spread.  In comparison, Ceredigion have just 2.5% of the country’s 
registered Childcare providers. 
 
The high volume of response in both this survey and the CKCPC survey (10%) in comparison to registered Childcare (2.5%) reflect the 
concern parent/carers have for the availability of Childcare provision in the county. 
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From the response 554 parent/carer postcodes could be mapped. 79 did not provide sufficient postcode details to be mapped. The postcodes 
covered all 40 electoral wards within the 9 Middle Super Output Areas (MSOA).  All areas of Ceredigion were covered from the parent’s survey.   
 
Due to local COVID-19 restrictions, officers were unable to visit any family centres or public places to hold face to face consultations with 
parent/carers. However, with supportive stakeholders from Family Centres and partner organisations, we were confident that the message had 
been shared widely. It should be noted that not all respondents answered all questions. Parent responses are mapped as below: 
 
Figure 13.1: Distribution of parent responses 

 
 
Further evidence of feedback from parents can be seen in Annex 2.  The feedback is recorded per MSOA. 
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Figure 13.2: Percentage responses per MSOA 

 
 
Table 13.1: Household description 

Which of the following best describes your household? Yes % 

I have sole responsibility for my children 103 16.3 

I share responsibility for my children with someone I live with 491 77.6 

I share responsibility for my children with someone I don’t live with 53 8.4 

I am a parent to be 11 1.7 

I am a foster carer 4 0.6 

I am a grandparent 9 1.4 

Other (please explain): 7 1.1 

 

 77.6% of respondents shared responsibility for their child(ren) with someone that they live with. With 16.3% had sole responsibility for 
their child. 

 1.7% respondents were recognised as parents to be. 
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Unknown
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% Responses per MSOA 
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Table 13.2: Household employment status: 

What is your current status? You Your Partner (if applicable) 

Looking for a job but not working yet 47 11 

Employed 498 370 

Self-employed 79 139 

In education or training 54 10 

Not working and not looking for a job 22 5 

Unable to work 33 8 

 
Figure 13.3: Household employment status: 

 
 

0 100 200 300 400 500 600

Looking for a job but not working yet

Employed

Self-employed

In education or training

Not working and not looking for a job

Unable to work

What is your current employment status? 

Eich Partner (os yw'n berthnasol)
Your Partner (if applicable) PARTNER Ydy / Yes

Chi / You YOU Ydw / Yes
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 The highest number of respondents (498) and their partners (370) were in employment. With 22 respondents and their partners (5) not 
working or looking for a job.  79 respondents and their partners (139) were self-employed.  

 
Respondents by annual household income 

 
Q. What is your gross household income per week (before deductions/tax)? Please add together the incomes of yourself, your 
partner and anyone else who lives with you. In addition to wage or salary income, don't forget to include any benefits you receive, 
income from savings and investment, and any other sources of income. 
 
Table 13.3: Household income: 

Gross household income per week Number Annual household income  

Unanswered 38 Unanswered 

up to £100 5 up to £5200 

£100 - £149 15 £5200 - £7748 

£150 to £249 29 £7800 - £12948 

£250 to £349 53 £13000 - £18148 

£350 to £499 75 £18200 - £52948 

£500 to £580 60 £26000 - £30160 

£581 to £750 104 £30212 - £39000 

£750 to £999 84 £39000 - £51948 

More than £1000 81 More than £52000 

Prefer not to say 89 Prefer not to say 
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Figure 13.4: Gross household income per week: 

 
 

 Just over 100 respondents reported that their weekly household income was between £581 and £750 before deductions. 5 responded 
that their weekly income was up to £100 per week.     

 
Table 13.4: Childcare issues affecting work: 

In the last year, have issues 

surrounding Childcare affected 

you or your partner (if applicable) 

in any of the following ways (tick 

all that apply): Yes 

Caused problems at work 337 

Prevented Continuation of work 146 

Stopped you working/getting a job 147 

Stopped you from training 130 

Other (please explain): 60 
 

Figure 13.5: Childcare issues affecting work 
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 337 respondents reported that Childcare had caused problems at work, with a further 147 reporting it stopped them from working or 
getting a job.  146 reported that Childcare issues had prevented them from continuing to work.   

 The graph above highlights that the majority of issues around Childcare were highlighted in the Rheidol, Ystwyth and Caron, Borth and 
Bontgoch and Aberystwyth South MSOA’s.  

 
When asked for feedback regarding Childcare issues, responses are included below. Most concerning were the comments from parents who 
stated that lack of Childcare affected their working hours and income; and affordability issues: 
 

 

 “Nothing available so cut my hours” 

 “I would if there were some available so I could work more” 

 “Take him to work because I can’t afford Childcare” 

 “My kids' dad luckily isn't working so he has them around school hours while I'm working as if he was working, I'd have to give up 
work because of lack of Childcare” 

 “I have had to & currently am, having to miss classes for MA due to lack of Childcare.” 

 “Previous employment had issue with my Childcare arrangements. I have since changed employer - taking a paycut” 

 “It doesn’t look good having to take your child to work with you” 

 “Partner self-employed so has lost hours at work when there has been no Childcare” 

 “Problemau cyrraedd gwaith ar amser. Trefnu rhywun i fynd ar plant i’r ysgol a casglu plant am 3.30 achos does dim clybiau wedi 
bod” 

 “Have to split our leave so that we are not off at the same time during the school holidays” 

 “No after school club available.  Parents are lecturers and health team leads so have to be in work. No after school club is having a 
very detrimental effect on working.” 

 “Had to cut down my hours as after school hasn’t re opened since Covid and not going to do” 

 “My employer is very understanding but school Childcare provisions have not returned to pre Covid level and it’s unacceptable in 
supporting hardworking parents who do not receive benefits” 

 “After school club closed until further notice due to staff shortage. We were told 2 weeks before school returned after summer 
holidays. We have had to reduce our working hours and change working contracts to accommodate this shortfall” 

 “During pandemic me and husband worked for the NHS we could not work our contracted hours” 

 “During the pandemic it was very difficult to juggle work commitments with Childcare” 

 “It is difficult to juggle work and Childcare as paid nursery is the only option, friends and family unable to help with small child. But 
cost is an issue with full time Childcare, although standard of Childcare is excellent.” 
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 “My partner was unable to work until recently due to the cost of nursery fees (as a non-worker, we couldn't get the money to pay for 
Childcare to allow him to work in order to get the benefits for 3-4yr olds)” 

 “Cost of child care means a lot of juggling to between us to keep costs as low as possible to actually benefit from working. Childcare 
for 3 under 3 is very expensive. But due to my wages we don't qualify for UC” 

 “Both my partner and I were key workers, yet Childcare was still very limited so had to rely on other family” 

 “Could not accept a place at University as no after school Childcare available all week or until 6pm, only 3 days a week and until 
4.30pm not 6pm” 

 “Closed schools and isolating makes it hard to have kids at home and also work at the same time” 
 
 

 
 

Table 13.5: Respondents number of children 
 

How many 
children (aged 0 

to 17) do you 
have? 

No. of 
responses 

Total No. 
of 

children 

Not answered 68 - 

0 2 0 

1 188 188 

2 266 532 

3 82 246 

4 20 80 

5 + children 7 41 

 633 1087 
 

Figure 13.6: Respondents number of children 

 

 

 188 respondents had at least one child aged 0-17, with the highest number of respondents (288) reporting they had two children.  
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Table 13.6: Respondents’ children by age group 
 

Age Number  

Under age 2 162 

Age 2 101 

Age 3 110 

Age 4 88 

Age 5 to 8 337 

Age 9 to 11 185 

Age 12 to 17 105 

TOTAL 1088 
 

Figure 13.7: Respondents’ children by age group 

 
 

 337 respondents reported having a child 5 to 8 years old, and 185 with a child 9 to 11 years old.  A high percentage of the respondents 
had children of school age. 162 respondents had a child under the age of 2.  The main concerns highlighted was after school provision. 

 
Table 13.7: Respondents’ children by age group per MSOA: 
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Age 5 to 8 49 25 39 27 29 22 31 31 66 18 337 

Age 9 to 11 18 9 21 13 14 22 17 13 42 16 185 

Age 12 to 17 13 3 12 5 10 13 12 5 23 9 105 

TOTAL 
          

1088 

 
Figure 13.8: Respondents’ children by age group per MSOA 
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Welsh Government Funded Services 
 
Table 13.8: Accessing early education 

Q. Is your child(ren) age 3 or 4 accessing 
funded early education place at school or 
nursery? Total 

Yes, In same local authority as I live 141 

Yes in a different local authority to where I live 2 

Will start soon 14 

No 24 

Not sure 7 

Not applicable 6 

TOTAL 194 
 

Figure 13.9: Accessing early education 

 
 

 141 respondents reported accessing the funded early education place at school or nursery within the local authority they live which 
represents 25% of 3 year old children accessing FPN as recorded in PLASC data Autumn 2021.. 

 

If choose not to, why?  

 Because I don't know how to apply to the school I want my child to attend  

 Due to lockdown and Ceredigion council applying stricter rules on reopening, I am not able to attend nursery or toddler groups 
with my child in order to help them get used to the new situation. I feel it is a big jump from being with a parent 24/7 to being left 
alone in a new place. 

 Gets the 10 hours but have applied for the 30hrs as husband is self-employed and it’s difficult to get the paper work to 
complete the form. 
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Table 13.9: Accessing Childcare Offer 
 

Q. Is your age 3 or 4 year old child(ren) 
accessing government funded Childcare (the 
Childcare Offer)? Total 

Yes, In same local authority as I live 106 

Yes in a different local authority to where I live 3 

No – but may access soon / in the future 30 

No -  with no plans to do so 25 

Not sure 8 

Not applicable 24 

TOTAL 196 
 

Figure 13.10: Accessing Childcare Offer 

 
 

 109 respondents reported that they are already taking up the offer in the authority in which they live or in a neighbouring authority.  

 25 had no plans to take up the offer.   

 From the parents that had children aged 2, 93 responded that they wished to access the Childcare Offer.  Of those that were not going 
to access it the following reasons were given: 
 

 “The Childcare offer does not benefit parents, it is advertised as free Childcare but this is not the case as private nurseries 
increase the cost of Childcare for children eligible for this offer.“ 

 “May not be working enough hours-should lower threshold to encourage all women to go back to work” 

 “My son turns 3 in November so will be able to apply from January. 
However my wife is a full time student. I work full time and we do not therefore qualify. We do not get any help with Childcare 
and think that this is unfair. 
Being a full time student should be seen as equivalent to working the 16 hours and we should therefore qualify. 
This really needs to be looked at” 
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Parents of 3 year olds gave the following reasons for not accessing the offer: 
 

If choose not to, why?  

 “There are not enough suitable nurseries in the area having worked in early years for 20 years I find the standard in Ceredigion 
is very poor.”  

 “I'm looking for a part time job (12) hours a week but then wondering what the point is because I wouldn't be able to get the 30 
hours of free Childcare if I work under 16 hours a week. I still want to go back to work to help my mental health but would have 
to pay for Childcare afterwards and my salary (and more) would go on that and couldn't afford to. The guidelines need to change 
(minimum hours reduced)” 

 “Receive Child Tax credits, which cover 52 weeks a year versus less weeks with Childcare offer. 3 yr old starts school full time 
soon” 

 “I am not in full time employment so not entitled” 

 “No places available due to lack of spaces in Childcare” 

 
 

Table 13.10: Accessing Flying Start Childcare 

 

Figure 13.11: Accessing Flying Start Childcare 
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Many parents were aware that they were not in a Flying Start 
area and therefore not eligible. Some were not aware of Flying 
Start, but they were generally not in Flying Start areas, so 
would not have been targeted with the information. 
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Further parent feedback on Flying Start is included in ANNEX 1 
 

 
Some parents may not know of different schemes until they 
actually start attending Childcare: 
I’m not sure what this means? my two year old starts Meithrin 
in January I therefore pay for her! 
What’s that? Me and my partner work so i assume we are not 
eligible for help 

  
Financial Support for parents:  
 
Figure 13.12: Financial help towards cost of Childcare: 

 
 

 71 reported they are receiving the Childcare element of Working Tax Credit / Universal Credit, with 108 using Childcare vouchers or the 
Tax-free Childcare scheme. 

 Take up for financial support is low when compared with the number of respondents accessing Childcare.   
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Figure 13.13: Other help towards cost of Childcare: 

 

 
 
The Family Information Service continues to promote help with Childcare costs.  All providers are encouraged to register with HMRC in order 
that parents can access the Tax-free Childcare scheme with them.  More work is needed to promote the scheme.    The Childcare webpages 
on the Ceredigion County Council website is also regularly updated Help and Support with Childcare - Ceredigion County Council  
 
 
Respondents with children who have special educational needs or disability  
 

Table 13.11: Children with a disability or a long-term 
illness 
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Table 13.12: Children who need additional support with 
their learning 
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Yes  41 

No  582 

Prefer not to say 5 
 

Yes  79 

no  537 

Prefer not to say 9 
 

 
 

14 
 
CURRENT USE OF CHILDCARE 
 

 

Table 14.1: Current use of all types of Childcare – Term Time per MSOA: 

Do you currently 

use any of the 
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education DURING 

TERM TIME  B
o

rt
h

 &
 B

o
n

t-

g
o

c
h

 

A
b

e
ry

s
tw

y
th

 

N
o

rt
h

 

A
b

e
ry

s
tw

y
th

 

S
o

u
th

 

A
b

e
ra

e
ro

n
 &

 

L
la

n
rh

y
s

tu
d

 

N
e
w

 Q
u

a
y
 &

 

P
e

n
b

ry
n

 

L
a

m
p

e
te

r 
&

 

L
la

n
fi

h
a

n
g

e
l 

Y
s

tr
a
d

 

C
a
rd

ig
a

n
 &

 

A
b

e
rp

o
rt

h
 

B
e
u

la
h

, 
T

ro
e

d
-

y
r-

a
u

r 
&

 

L
la

n
d

y
s

u
l 

R
h

e
id

o
l,

 

Y
s

tw
y

th
 &

 

C
a
ro

n
 

U
n

k
n

o
w

n
 

Total 

Childminder 5 2 7 8 9 9 16 16 8 6 86 

Before School 

Club/Breakfast Club 29 8 14 13 13 12 21 15 37 11 173 

After School Club 28 8 13 8 8 6 3 4 27 2 107 

Private Day Nursery 22 7 20 12 1 7 4 5 29 2 109 

School Nursery 5 3 7 3 0 0 2 3 5 2 30 

Playgroup 4 5 3 0 1 1 3 2 1 1 21 

Cylch Meithrin 22 2 11 10 6 8 8 14 27 4 112 

Drop Off Crèche 0 0 0 0 0 1 1 0 1 0 3 
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Nanny 0 0 1 0 0 0 0 1 1 0 3 

Au Pair 0 0 0 0 0 0 0 0 0 1 1 

Family / friends 

(paid) 7 2 2 1 8 3 4 1 3 1 32 

Family / friends 

(unpaid) 41 17 35 25 25 23 30 22 63 17 298 

None During Term 

Time 11 5 10 6 5 8 5 8 18 2 78 

Other (please 

explain): 37 Other 

comments   4 4 4 3 3 3 4 8 3 1 37 

TOTAL 178 63 127 89 79 81 101 99 223 50 1090 

 
 

 The reliance upon non-formal Childcare remains to be the highest from the responses with 298 reporting that they use family/friends 
(unpaid).  

 With Breakfast Club being the second highest choice of Childcare used by 173 respondents.  Caution must be taken here as it is likely 
that this is the free provision available through schools and not in registered Childcare provision. 

 112 respondents accessed a Cylch Meithrin. 
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Table 14.2: Current use of all types of Childcare – School Holidays  per MSOA 

Do you currently 

use any of the 

following types of 

Childcare or early 

education DURING 

SCHOOL 

HOLIDAYS? (Please 

tick all that apply): B
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Childminder 6 2 5 6 7 5 14 16 8 7 76 

Holiday Care 21 9 7 4 0 1 1 1 17 0 61 

Private Day Nursery 21 5 19 13 1 8 4 6 29 1 107 

Pre-Prep (Private) 

School 0 0 0 0 0 0 0 0 0 0 0 

Playgroup 2 1 0 1 0 1 1 0 3 0 9 

Cylch Meithrin 2 0 3 1 1 1 0 0 1 0 9 

Drop Off Crèche 0 0 0 1 0 1 1 0 0 0 3 

Nanny 0 0 1 0 0 0 0 1 2 1 5 

Au Pair 0 0 0 0 0 0 0 0 0 0 0 

Playscheme 2 1 3 2 1 2 0 0 2 2 15 

Family / Friends 

(paid) 7 2 4 1 9 1 8 1 3 4 40 

Family / Friends (not 

paid) 45 16 38 27 24 20 30 20 71 15 306 
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None During School 

Holidays 8 6 12 4 6 7 7 5 18 7 80 

TOTAL 114 42 92 60 49 47 66 50 154 37 

 

711 

 

 The reliance for family and friends remains to be the most popular choice for Childcare during the holidays with 306 respondents.  

 107 reported using a Private Day Nursery.  
 
 

Figure 14.1: Current use of all types of Childcare – Term Time 
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Figure 14.2: Current use of all types of Childcare – School Holidays: 

 
 
 

Parents expressed concern with regard to lack of After School Clubs or childminders: 
 

 “After school club in Ysgol Bro Teifi is not running. I would use it and need to” 

 “I would use after school club if we had one.  Very upset that we haven’t.” 

 “Limited after school club at normal times. There has been no pre-school or after school clubs since the first CV19 lock-
down” 

 “No after school available and no availability with childminders” 
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 “Our usual after school club provider has not been able to run sessions since September 2021 due to staff shortages and 
seems to have difficulties to recruit appropriate personnel to re-instate the club. We are therefore have to collect our 
children and care for them after 3pm every day, meaning some work has to take place in the evenings, etc.” 

 “We don't have access to any after school clubs in our area. This service stopped just before the beginning of the school 
term due to issues with staffing. The provision for after school clubs is non-existent making it very difficult for working 
parents.” 

 “None as there is no Childcare in cardigan except for childminders. Who are all completely full” 
 

 
Childcare Hours used  
The Parent/Carer survey asked parent on their average hours used per week of any form of Childcare.  The survey allowed for parents to input 
hours and the vast variations were challenging to analyse. Hours used ranged from 1 to 50+. 
For future surveys it would be advisable to provide options for parents to choose from a set range of hours, and to allow for hours per child to 
be recorded for parents with more than one child using Childcare.  From the responses to the survey we can see that parents continue to rely 
on part-time provision with the average number of hours during term time being 19 and during the holidays 26 hours.  
 
 
Therefore these figures are not statistically correct as we applied an ‘average hours used’ manually. 
 
Table 14.3: Average Childcare Hours used: 

Average Childcare Hours used Average 

During term time? 19 

During school holidays? 26 
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Figure 14.3: Average fees paid per week for Childcare 

 

Figure 14.4: Satisfaction with current Childcare provider 

 
 

 118 respondents reported paying between £10 and £49 per week for Childcare with just under a 100 paying between £100 and £199. 

 The majority of respondents were happy with their current Childcare provider. There were regional differences with regard to demand for 
certain services e.g. demand for evening and weekends was high in some areas, or that settings were too busy or full to offer all hours 
required.  Caution must be taken as the figures may not be representative of the actual provision available, but will be used with other 
available information before drawing any conclusions. 
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Figure 14.5: How current Childcare could be improved: 
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Table 14.4: How current Childcare could be improved: 

If you are unhappy with a 
certain aspect of your 
Childcare arrangements, 
please tell us how it could 
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More hours available (setting 
is too busy /full) 

2  3  6 1 3 1 3  

Extend opening hours - early 
mornings 3  2 1 3 2 3 1 1  
Extend opening hours – 
evenings 2  2  5 1 3 2 3  
Extend opening hours – to 
cover weekend 2    3 1 1 1   
Extend opening hours – 
overnight care 2    1  1    
More flexible sessions (ad 
hoc care) 3  3  2 1 1 3 3  
More affordable 2 1 3 1 2 3 2 1 4  
Different location 2 1   2 1 1  3  
Childcare that is better at 
meeting my child’s additional 
learning needs   1 1       
Better quality provision  1 2 1 1 1 1  1 1 

No improvements needed           
TOTAL 18 3 16 4 25 11 16 9 18 1 

 

 The response rate was relatively low when asked if you are unhappy with a certain aspect of your Childcare arrangements, how could it 
be improved which could reflect on the whole respondents are happy. 

 Most responses (25) were from the New Quay and Penbryn MSOA, where suggestions were made for more hours (6), extended 
opening hours (5) and more affordable provision (2).  
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Access to Childcare: 
 

 

Table 14.4: Reasons why not accessing childcare per MSOA 

If you do not access any Childcare, please 

tick the reason(s) why: 
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My child is on a waiting list for a provider and 

we are waiting for a place to become 

available 2 2 1 2 5 1 1 2 1 1 18 

I use informal Childcare such as a family 

member or friend 9 5 15 7 14 7 14 8 22 9 110 

I choose not to access any Childcare 0 1 3 4 2 3 1 2 1 2 19 

I am a stay at home parent and have no need 

for Childcare 3 2 3 2 3 2 1 1 4 2 23 

My children are old enough to look after 

themselves 2 1 1 1 1 3 1 0 3 1 14 

There is no Childcare with sufficient quality 3 1 4 2 6 0 8 2 7 4 37 

There is no suitable Welsh Language 

provision 0 1 1 1 1 0 0 0 1 1 6 

No suitable provision in our language, which 

is neither Welsh nor English 0 1 0 0 0 1 1 1 1 1 6 
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The Childcare available is not flexible enough 

for my needs 7 0 6 7 10 3 16 8 13 6 76 

The cost of Childcare is too expensive 11 11 19 4 8 7 19 7 28 5 119 

Childcare times are unsuitable 9 0 5 2 8 1 12 3 7 5 52 

There is no Childcare available that is 

suitable for my child’s age 4 3 6 3 9 4 8 4 23 3 67 

There is a problem with transport 5 1 3 1 3 2 5 1 6 1 28 

There is no Childcare where I need it to be 5 3 11 4 12 3 10 5 22 6 81 

There is no Childcare that can cater for my 

child’s specific needs 3 0 0 1 2 0 1 1 3 2 13 

I only use Childcare on an ad hoc basis and it 

is impossible to plan 3 0 3 1 0 4 3 3 6 1 24 

Other (please explain): 6 5 4 6 4 4 4 8 8 2 51 

TOTAL 72 37 85 48 88 45 105 56 156 52 744 

 

 When asked what the reason was for not using Childcare most responded that it was too expensive (119,) and 110 identified that they 
use family and friends is generally free or more accessible for parents 

 81 respondents reported that there was no Childcare where they needed it to be. The Rheidol, Ystwyth & Caron; New quay & Penbryn; 
and Aberystwyth South were highlighted as the top three MSOA’s with no Childcare available. 

 67 said there was no Childcare available that was suitable for child’s age - again this was identified in the Rheidol, Ystwyth and Caron 
area.   

 52 said Childcare times were unsuitable.  This was most noticeable in the Cardigan and Aberporth MSOA. 
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Figure 14.6: Reasons why not accessing childcare per MSOA 

 
 

If you do not access any Childcare, please tick the reason(s) why:   
 

 “I use Childcare when it is available. School holidays are very difficult as there isn't always Childcare available and with 
no family living nearby I have to rely on friends which is not always appropriate” 

 “We would like to use an after school club for both children on four days a week but our usual provider currently suffers 
from staff shortages and can't provide this. All other possible providers have no free places.” 

 “No Childcare available for older children and school holidays” 
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 “Since Covid there has been no after school child care provision at school, where as there use to be a very good 
service available. Also, although breakfast club has returned since Covid it is limited to pre booking day before.” 

 “Affordability: I am a childminder but I feel that my choices of work were greatly reduced due to cost of Childcare and 
so had to choose something that fit around my children” 

 
Some parents reported that they did not need to use Childcare:  

 “I work part time by choice to enjoy my children’s youth. My partner works flexible hours and is able to collect the 
children on the 2 days a week I am unavailable.” 

 “No need as working hours suit around school drop off an pick-up” 

 “I work within the school hours so do not need additional Childcare as it stands.” 

 “I work nights and my partner works days so no child care” 

 “Our jobs allow us not to have child care, only use family when child is ill” 

 “My partner is a stay at home parent so we don't need to use Childcare 
 

 
Table 14.5: Statements of satisfaction with Childcare used 

Thinking about all the Childcare you use for your children, or are aware of, 

how much do you agree with the following statements: 

Tend to 

Agree 

Strongly 

Agree 

Tend to 

Disagree 

Strongly 

Disagree 

I am satisfied with my Childcare in term time 160 254 59 65 

I am satisfied with my Childcare in school holidays 134 153 99 87 

The quality of Childcare is high 191 268 32 21 

There is a good choice of Childcare in my area 126 57 170 224 

Childcare is well located 191 134 121 124 

Childcare caters for my children’s needs 188 202 47 71 

I would like my child to attend more registered Childcare 149 169 73 28 

Childcare is too expensive 172 307 59 12 
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I would prefer to use family/friends for Childcare 126 96 182 75 

I have a problem with Childcare arrangements that are unreliable (eg. cancel 

sessions at short notice) 48 41 94 158 

Childcare is a barrier to me accessing employment or training 147 160 73 79 

I know where to find out information about Childcare 231 120 161 67 

I know where to find out info on financial assistance for Childcare 178 71 178 138 

 

 254 strongly agree that they are satisfied with the Childcare during term time yet 65 strongly disagree.  However, this is reduced during 
the holidays with only 153 respondents saying ‘strongly agree’ with the Childcare in the holidays. 

 268 strongly agree that the quality of Childcare is high in Ceredigion. 

 When asked if there was a good choice of Childcare, 224 respondents strongly disagreed with this statement which highlights the gap 
we have in type of provision available. 

 As already highlighted in this report the cost of Childcare remains to be an issue as (307) strongly agreed that Childcare is expensive.  

 When asked “I know where to find information about Childcare” 231 respondents said “tend to agree” whilst 161 “tend to disagree”.  
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Do you anticipate you will need more or less Childcare in the next couple of years? 
 
Figure 14.7: Parent/Carer Future use of Childcare 

 
 

 The graph above demonstrates that there will be a demand for more Childcare provision in all 9 of the MSOA areas.  In particular in the 
Rheidol, Ystwyth and Caron area.  This is where the demand for provision is identified the most – and is in the bottom 4 areas for 
number of registered places (ranks 6th from 9 areas for registered Childcare places).  Caution must be used here as the Rheidol, 
Ystwyth and Caron MSOA is by far the largest area in the county.  Therefore, more localised analysis will be needed in these areas to 
identify where exactly the provision is required.  

 Borth and Bontgoch and Aberystwyth South are also identified as areas where it is likely that more Childcare will be needed in the next 
couple of years. 
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Figure 14.8: Number of Children Currently Registered to Care For per MSOA 
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Figure 14.9: Parent/Carer using less Childcare 

 
 

“Youngest child will start primary school in a few years so whilst term time Childcare needs will be less, arranging Childcare during the 
holidays will become very difficult as there is no holiday Childcare provision for primary aged children in the county” 

 
 

 
 
 
 
 
 
 

0 10 20 30 40 50 60 70 80 90

Child will be older

Expect to work / study less hours

Expect to work / study from home more

Trying to have more time with family

Concerns around COVID-19 / infections

Concern about COVID-19 disruption to services / closure

Other (please specify):

You mentioned you will be using less Childcare, why is this? 

T
udalen 253



 

188 | P a g e  
 

 
Figure 14.10: Type of Childcare or early education future use 

 
 

Breakfast Club and After School Provision are the care requirements that will be in most demand in the next couple of years, and highlights 
that the ‘wrap around’ care in schools is the main concern for parents and carers. 
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15 
 
WELSH LANGUAGE CHILDCARE 
 

 

Table 15.1: Current access of Welsh medium Childcare 

Do you access Childcare through the 
medium of Welsh?  

Not answered 337 

No 84 

Unsure/Do not know 10 

Yes   202 

TOTAL 633 
 

Table 15.2: Wish to access Welsh medium Childcare 

If no, would you like to access Childcare 
through the medium of Welsh?  

Not answered 547 

Don't know 3 

Maybe 17 

No  49 

Yes  17 

TOTAL 633 
 

 

 202 respondents replied that they accessed Childcare through the medium of Welsh.  However, 337 had not answered this question. 

 When asked if you would like to access more Welsh medium Childcare, 58% (49) replied that they did not wish to access more, 20% 
maybe and yes each. 
 

Table 15.3: Issues accessing Welsh medium Childcare: 

You told us you are not using Welsh medium Childcare, but you might like to.  
What issues do you face accessing Welsh medium Childcare? Please tick all that apply 

Yes 

Distance 7 

Availability 17 

Quality of Care 6 

Staff language capability 7 

Cost 7 

Insufficient hours of care 2 
 

 I don't speak Welsh but I would really like to learn and I would love my kids to learn too. The barrier is that I don't 
speak it myself. 

 My daughter was attending Cylch Meithrin in Aberystwyth, but we had to change setting as I couldn’t get to work 
in time with their opening hours. Therefore I had to change to an English setting as it was the only available 
playgroup that opened early enough. Having said that the care and the range of experiences is second to none. 
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 I could have enrolled my child at a Welsh provision nursery and although I am passionate about the welsh 
language, I chose quality of provision over a Welsh language provider. 

 I chose our current nursery as it's a small nursery, with a cosy, family oriented feeling. It is a shame that not 
many staff speak Welsh there. 

 

 
Table 15.4: Welsh Childcare used during Term Time 
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Childminder 3 0 4 5 5 5 11 7 5 
 

45 

Before School Club/Breakfast 

Club 12 1 5 6 3 3 4 3 9 1 47 

After School Club 13 1 6 5 
 

2 
  

7 2 36 

Private Day Nursery 12 4 13 10 1 6 2 2 20 1 71 

School Nursery 2 1 2 1 
  

1 2 4 
 

13 

Playgroup 1 1 
   

1 1 
   

4 

Cylch Meithrin 17 2 8 7 6 6 5 8 21 1 81 
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1 
 

2 
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1 
  

2 

Au Pair 
          

0 

Family / friends (paid) 3 1 
 

1 1 1 
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Family / friends (unpaid) 20 3 12 10 8 7 7 8 22 2 99 

None During Term Time 
          

78 

 TOTAL 83 14 51 45 24 32 31 31 89 7 485 

 
 
Figure 15.1: Welsh Childcare used during Term Time 
 

 

Figure 15.2: Welsh Childcare used during School Holidays 
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Table 15.5: Welsh Childcare used during School Holidays: 
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Holiday Care 12 2 3 2 
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23 
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Pre-Prep (Private) School 
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Playgroup 1 
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1 4 1 2 9 1 26 
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Other (please explain): 32 

comments 2 
 

3 1 
 

1 1 
  

1 9 

TOTAL 63 12 48 35 14 21 19 19 66 7 304 
 

 

Language of Respondents (primary language spoken at home) 
 
53 completed the survey in Welsh – 8.37% of respondents (91.63% English – 580 respondents) 
 

Table 15.6: Language of Respondents 

Can you understand, speak, 

read or write Welsh? Yes No 

Understand 455 178 

Speak 372 261 

Read 364 269 

Write 320 313 
 

Figure 15.3: Language of Respondents 

 
 

Stakeholders comments: 

I know how hard the Childcare unit have worked, with Cered, to increase the level of Welsh used by Childcare providers.  

Just keep doing what you've been doing so far! 

There is a need to ensure that enough Welsh speakers consider working in Childcare so that sufficient staff are available 

to work in this field. Ensure that the professionals e.g. language therapists able to speak Welsh with Welsh speaking 

families. 

Ensure that support and assessments are available in Welsh. 

Propose that Welsh is everyday, not too formal. 
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Mudiad Meithrin's Cylchoedd Meithrin and Day Nurseries and a wide range of settings provide high quality Welsh Medium 

Childcare. 

There are difficulties at present in appointing staff, especially qualified staff who can speak the Welsh language. 

 
 

Providers comments: 

 More advertisement for Welsh Childminders. 

 Free welsh lessons and templates to use in settings 

 Childminder numbers are affected by local Cylch Meithrin accepting children from the age of 2 years. Parents often 
seeking wrap around care for these children which affects the child ratios. 

 Recruitment issue. 

 Single parents not wanting to work more than 16 hours for fears of losing their benefits and security.  

 Part time workers not wanting to take on second job as they would be heavily taxed for it.  

 It's a worry in this minimum wage sector when we hear comments like ' I'm better off on benefits'. 

 We could expand to offer more space but staffing is too much of a worry to even consider this. 
 

 
 
 

16 
 
BARRIERS TO CHILDCARE PROVISION 
 

 

 
Working families require Childcare for parents to work or attend education or training.  Childcare Providers must also ensure that their fees and 
income are sufficient to cover overheads and ensure all staff (if applicable) are paid the National Minimum Wage.  A current barrier for 
Childcare Providers is the qualification requirements which change regularly leading to the workforce needing to update or add to their current 
qualifications.  Childcare providers are finding it difficult to balance overheads with regional variances in demand for Childcare provision, 
leading to low uptake in some areas and type of provision, and waiting lists in others. 
 
These challenges were present prior to the pandemic, which has further exacerbated the issues facing the sector. Striking the balance for 
affordability and business sustainability is one that the sector cannot resolve by itself. 
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Childcare provider comments: 
“we have spaces available in our after school club since the pandemic and with parents working from home we currently have less children 
requiring care. It’s then a fine balance to match staff numbers to child ratios and trying not to lose money on every session.  It also appears to 
be costing the business more to provide 1to1 Childcare.” 
 
“It can be a challenge to maintain 50% qualified staff ratios, this will probably increase as the Playwork qualification is introduced as well.” 
 
 

“All childminders in Ceredigion are currently full which will affect my new position in the NHS” 
 
“What I need most is after school Childcare where he can be collected from school by the care provider, in order to enable 
me to work through school pick up time.   Also breakfast club available at school would be helpful (he's in year 5 and 
there's never been breakfast club, although there used to be before school 'club')” 
 
“Childcare is limited and non-existent for an 11 year old in Ceredigion. Since my mother passed away last year, this 
means I am currently having to consider term time working as I do not have any Childcare provision during school 
holidays for my 11 year old and none has been available with the school.” 
 
“After school club pick up to 6pm. Youngest is not able to go to breakfast club until age 4 despite being in the school for 
the morning session” 
 
“Availability of Childcare /suitable hours issues” 
 
“One child is 4 days in Childcare. Other child has 2 days, on various waiting lists for another 2 days per week” 
“I have only just starting with a nursery placement this week, we have been on a waiting list for quite a long time and a 
place has just become available.” 
 
“Lack of Childcare in my area” 
“It would be good to have the option for English provision” 

 
The feedback received was valuable and all taken into consideration in highlighting barriers to Childcare. 
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Barriers to accessing Childcare include the knowledge that parents may or may not have on what is available locally and what financial support 
is available to them.  Knowledge of the Childcare Offer was high from the responses in the Stakeholder Survey, and was seen as supporting 
families into employment.  More work is required to ensure that stakeholders promote the Family Information Service to their families. 
 

Figure 16.1: Stakeholder knowledge of Childcare Offer 

 

Figure 16.2: Stakeholder – Childcare offer help to gain 
employment 

 
Figure 16.3: Stakeholder knowledge of Tax Free Childcare 

 

Figure 16.4: Stakeholder use of Family Information Service 
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(i) Working Parents 
 
The highest response to the parent/carer survey was from working parents.  Feedback through this report highlights issues that working 
parents have when it comes to Childcare which include cost, availability and flexibility of provision. Wrap-around provision in terms of before 
and after-school care and holiday care is one of the biggest barriers to Childcare highlighted in this assessment. 
 

Stakeholder comments: 
“… there are a couple of staff members working with me who are working flexible hours because they can't access Childcare, luckily they 
have family members nearby who can look after the children or pick them up from school and as an employer, we can be pretty flexible, but 
it's not a perfect scenario.” 
 
“….. The number of community -led, voluntary run settings has significantly diminished year on year, particularly impacting 
rural/disadvantaged areas (where there is already reduced Childcare availability), leading to lower income/rural families being 
disproportionately affected in terms of ability to enter/remain/progress in employment (where privately managed provision replaces these 
settings, it will often require higher fees to cover costs). As an example, one voluntary run Holiday club’s fees in Ceredigion are £26 pounds 
per day, whilst a private provider in the area charges £46 per day for a similar service, although there is some resistance by voluntary 
groups to raise fees for their families to more sustainable levels.” 
 
“Childminders can be well placed to provide quality, flexible Childcare for families working atypical hours, shifts, or even provide overnight 
care. Childminders can also care for children from birth up to the age of 14 (or 16 if children have additional learning needs). Childminders 
can provide out of school and holiday care, as well as Childcare Offer and Flying Start provision - especially in areas where demand may 
exceed available places.” 
 
 

 

Parent’s comments: 
“We are trying to find care so we can work but unable to” 
“He spent the majority of lock down on a building site as I wasn’t seen as a ‘key worker’” 
“I used to only work term time as there were no holiday options for any age group in my area” 
“I would like to so I can work, but nothing available” 
“Have to take unpaid leave from work” 
“Nana who lives an hour away and taking annual leave.” 
“Reduce hours and take holiday leave” 
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 “No after school Childcare. The school don’t provide and no childminders available in the area. It is causing massive 
problems for working families and have heard a number of mothers stating that they will have to finish employment 
because of the situation.” 
“Covid restrictions in my area have had huge implications on Childcare provisions. My work commitments are such that I 
would struggle to manage the additional pressure of having to drop off and pick up” 
“Cannot afford any Childcare and have to rely on family which stops them working” 
 
Some parents who were Shift workers expressed challenges with Childcare: 
“As a nurse and HGV driver both working shifts” 
“I need child care for a baby on a rota system as my partner works shifts. No Childcare providers adapt to shift patterns” 
 

 
 

Providers comments: 
 

 No comments received 

 
 
 

 

(ii) Parents seeking work or training opportunities 
 
Parents seeking work or training opportunities living in Flying Start areas are currently able to access 12.5 hours of Childcare per week for 2 – 
3 year olds.  This is limited to specific postcodes.  However, as this report is being compiled a commitment by Labour Government and Plaid 
Cymru has announced that 12.5 hours of funded Childcare will be available for all 2 year olds.  How and when this will be introduced is yet to 
be confirmed.  However, any additional hours over and above the 12.5 will need to be paid for. 
 
All three year olds are also eligible for 10 hours of funded early education provision in a non-maintained setting or up to 12.5 hours in a 
maintained setting.   
 
Parents and Childcare Employment (PaCE) can also support unemployed households to get back to the labour market by assisting them with 
any training opportunities etc. and covering the cost of Childcare.  It is a Welsh Government project in partnership with DWP and is funded by 
the European Social Fund (ESF).  The project has been extended until March 2023. 
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The Childcare Offer can support parents with up to 20 hours of Childcare in addition to the early year’s education.  Providing that a parent can 
demonstrate they are about to start work with confirmation from an employer then they may be eligible for the offer. 
 

Stakeholder comments: 

The PaCE project seems to work from the reports provided by DWP but I haven't heard any teams talking about the scheme, it doesn't 

feel as though DWP and the Childcare Unit are working jointly on this scheme and this perhaps could be improved. 

School age Childcare costs can continue to be a barrier in parents/carers increasing working hours / progressing in careers / taking up 

employment. 

PACEY Cymru is working in partnership with JCP, PaCE, Careers Wales and other agencies to support recruitment to become a 

childminder, which not only provides wider Childcare options for families in their local area but supports people back into work. 

 
 

Parent’s comments: 
“I am a postgraduate student at Aberystwyth university, they provide zero Childcare provision.  That is my issue.” 
“My kids' dad luckily isn't working so he has them around school hours while I'm working as if he was working, I'd have to 
give up work because of lack of Childcare” 
 

 
 

Providers comments: 

 No comments received 
 

 
 

 

(iii) Unemployed Households 
 
Many of the initiatives identified above are also of relevance to unemployed households.  
 
 

Stakeholders comments: 
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The "top ups" are unfair on parents who do not receive and income so the children do not attend, do not attend full time / regularly, this 

affects their development. 

Many children especially from the Lampeter area do not attend any pre-school provision, many of these are vulnerable. This town needs a 

non-maintained setting. 

We are seeing more and more children needing early intervention within Childcare settings so it is essential that funding is available to 

support these children. The Outreach that has been offered over Covid has had a positive impact on the children and families but it must 

be ensured that these children have been recognised and referred and if the funding ends there will be a big gap once again. 

 

 
 

Parent’s comments: 

 No comments received 
 

 
 

Providers comments: 

 Funding made available to those who are students. 

 
 

 

(iv) Low income families 
 
The biggest barrier for parents accessing Childcare appears to be the cost of Childcare.  307 respondents strongly agreed that Childcare is too 
expensive and 172 stated that they ‘tend to agree’.     
 
Table 16.1: Provider - affordability by parents 

Provider feedback Yes Sometimes Often No/Never 

Parents unable to cover fees 1 17 1 13 

Outstanding parent debts/overdue fees of over 4 weeks 2 18 2 10 
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Figure 16.5: Provider  - affordability by parents 

 
 
Affordability of Childcare has been identified as an issue by providers and parent/carers.  The number of Children in Poverty has increased 
2.7% since 2014/15 with 3 in 10 children living in poverty, with 6.9% of children living in workless households (The % of children living in 
workless households in Ceredigion is based on a low sample size and therefore these figures should be used with caution).   
 
Median annual earnings in Ceredigion by place of residence is £23,576 and is below the Wales median (Source: Office of national Statistics - 
Annual survey for hours and earnings 2020) 
 
The number of people on Universal Credit has increased by 112% since March 2020, with 10.5% of working aged people in Ceredigion 
receiving Universal Credit. 
 
32.4% of households in Ceredigion are living in poverty compared to 35% in Wales 
*Sources: Department of Work and Pensions, NOMIS, Welsh Government, Welsh Index of Multiple Deprivation, Census 2011 
 
ACTION: Work with the Tackling Hardship group / establish a task group to carry out further research to identify issues or areas 
where affordability by parents is also impacting on sustainability of Childcare settings.  Research into 20 most deprived areas and 
any correlation with sustainability of settings, and link with proposed housing development. 
 
ACTION: There is a need to promote Childcare support schemes to parent/carers and businesses, and we propose to take this to the 
Tackling Hardship Strategy Group which aims to address in-work poverty in Ceredigion 
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Table 16.1: Provider – income and funding 

 Provider feedback – income and funding Yes Sometimes Often No/Never 

Enough income to cover staff and rent/overheads costs 14 7 5 6 

Enough funding for resources 14 14 2 2 

 
Figure 16.6: Provider – income and funding 

 
 
Financial help for settings has been made available through Welsh Government funding in recent years through the Childcare Offer Capital 
Small Grants Scheme as well as Foundation Phase Nursery grants for resources etc.  However, covering revenue costs remains challenging 
for Settings. In particular, the charitable status Playgroups, where Committees often rely on fundraising activities to cover costs, and these 
have been dramatically curtailed during the last two years due to the pandemic.  Welsh Government sustainability grants have been made 
available, and although these provided an additional workload for the settings, have enabled most to cover the larger revenue costs. 
 
Non-maintained settings who also provide the Foundation Phase education have benefited from additional funding for resources.  
 
Stakeholder comments: 
“Please establish a subsidised Childcare scheme to enable working parents on a low income to access work, the Childcare Offer is good but 
many parents are ineligible.  Rates of in-work poverty are increasing and the cost of Childcare means that many parents simply can't afford to 
work, even with the Childcare Offer.” 
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We are seeing more and more children needing early intervention within Childcare settings so it is essential that funding is available to support 
these children. The Outreach that has been offered over Covid has had a positive impact on the children and families but it must be ensured 
that these children have been recognised and referred and if the funding ends there will be a big gap once again. 
There are rumours that the living wage is rising again, this is going to have a negative impact on fees and affect the sustainability of the 
settings. 
 
Stakeholder Comments: 
 
“I feel that children ages 2 to 2 1/2 years in Lampeter area are missing an opportunity of having early education like other areas. Other areas in 
Ceredigion such as Felinfach, Dyffryn Cledlyn offer a Ysgol Meithrin which I think this service is a fantastic opportunity and a great start for the 
children's educational journey. This would reduce later referrals for speech and language by being identified at an earlier stage.  This is also a 
cheaper and suitable service for low income families that are unable to afford to send their children to nurseries or childminders” 
   
There is a need to ensure that systems are in place so that parents know where to find up-to-date information on Childcare and what support is 
available to them i.e. Tax free Childcare, Childcare Offer, Flying Start Support.” 
 
There is also a need for grants available to allow settings to be able to offer an affordable service. 
Settings do consider their customers and offer a service that meets the needs of as many parents as possible. 
 
PACEY Cymru is working in partnership with JCP, PaCE, Careers Wales and other agencies to support recruitment to become a childminder, 
which not only provides wider Childcare options for families in their local area but supports people back into work. 
 
 

Parent’s comments: 
“Take him to work because I can’t afford Childcare” 
 
“Something based in cardigan other than childminders. There a lot of families in the area many of whom don’t drive or 
have access to a vehicle. Needs to be local for work and school” 
 

 

Providers comments: 

 Expanding the Childcare Offer to cover those families on lower incomes.  

 Some families struggle to pay for After School Club provision although we keep fees as low as possible. ie £ 3.25 
per hour. 
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(v) Lone parent families 
 

Similar issues as to low income families see above.  
 
 

Stakeholder comments: 

There is a need to ensure that systems are in place to provide parents with up to date information on the help available to them to pay for 

Childcare and that grants are available to allow settings to offer an affordable service 

Settings do consider their customers and offer a service that meets the needs of as many parents as possible. 

 
 

Parent’s comments: 
 “I can’t afford to send my child to holiday club any more. One year it cost me £600 for the 6 weeks holiday. I am a single 
parent. I have had to resort in taking my son to work with me if my family aren’t available to help me with Childcare. This 
ended up being the majority of the lockdowns” 
 
“After school club only 3 days a week and only until 4:30pm. There is hardly any Childcare in Ceredigion. It is impossible 
for a single parent to work a 9-5 job. Absolutely impossible. There is no provision for after 4:30 and the majority of jobs are 
an hour’s drive away so have to leave work by 2:30 3 days a week and 3:30 2 days a week. If you are a single parent you 
are literally stuck in poverty until the children are no longer dependant it has been nearly 14 years for me stuck in poverty 
unable to work as I would like because of lack of Childcare provision. It is another 10 years until my youngest is 17. That’s 
23 years stuck in poverty with no prospect of things improving due to being a single parent and there being a serious lack 
of wraparound Childcare in Ceredigion. It severely affects my mental health to see that other people who have the 
privilege of a partner or family to care for their children can get good jobs and have a decent income while I am completely 
trapped due to lack of wraparound Childcare.” 
 
“No wraparound Childcare. After school club only available 3 days a week and only until 4:30. This works for couples or 
those with family who help and can share pick up times, makes it impossible for single parents who have to be available 
for the entirety of the Childcare needs” 
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(vi) Families from ethnic minority backgrounds 
 

 

Table 16.2: Respondents by Ethnic Group Number % 
Census 
2011 (%) 

 

1. Welsh/English/Scottish/Northern Irish/British 582 91.9 93.1 - 

2. Irish 1 0.2 0.6 - 

3 Gypsy or Irish Traveller 0 0 0.1 - 

4. Any other White background, please describe: 8 1.3 2.9 - 

5 White and Black Caribbean 6 0.9 0.3 + 

6 White and Black African 3 0.5 0.1 + 

7 White and Asian 4 0.6 0.3 + 

8 Any other Mixed/multiple Ethnic background, please describe 1 0.2 0.3 - 

9 Indian 4 0.6 0.5 + 

10 Pakistani 0 0 0.1 - 

11 Bangladeshi 0 0 0.1 - 

12 Chinese 1 0.2 0.4 - 

13 Any other Asian background, please describe 1 0.2 0.3 - 

14 Africa  4 0.6 0.2 + 

15 Caribbean 0 0 0.1 - 

16 Any other Black/African/Caribbean background, please describe 0 0 0 1 

17 Arab 2 0.3 0.3 1 

18 Any other ethnic group, please describe 3 0.5 0.2 + 

TOTAL 633 100  
 

 
The responses are broadly representative of the Ceredigion populations.  In fact, in a number of different backgrounds there are higher returns 
than normally received from engagements/consultations, for example the Mixed background which is a real positive.  
There are some groups not represented at all, including Gypsy Traveller, Pakistani and Bangladeshi, but this is to be expected due to the very 
small numbers in Ceredigion. 
 
Ceredigion County Council has recently produced its new Gypsy and Traveller Accommodation Assessment 2022, in accordance with the 

Housing (Wales) Act 2014.  Currently there are no local authority Gypsy Traveller sites and only one authorised private site in the County; nor 

is there any permanent provision for Showmen. There are three known Gypsy Traveller households whose accommodation needs are 
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currently being met by bricks and mortar accommodation. It is recognised that this number may be higher and that further engagement with the 

Gypsy Traveller community is needed. A number of initiatives have been undertaken to develop the engagement and form an ongoing 

dialogue, but the onset of the COVID-19 pandemic during 2020/21 impacted on the progress that could be made due to restrictions in place.  

 
Syrian Refugee Support and Restoring Family Links is managed by the British Red Cross, and within their response to the Play Sufficiency 
Assessment noted that families within the resettlement scheme noted what was on in terms of holiday playschemes was difficult especially if 
not on social media. They noted that second-language applicants were at a disadvantage due to their communication barriers when registering 
for some schemes combined with the competition to register before spaces were filled,  as some cultures did not live by the concept of 
‘committing far in advance’ to a leisure activity. 
 
Transport was also highlighted as an issue when having to travel by public transport especially if pick-ups / drop-offs were involved and this 
would apply to all families living in rural areas not well serviced by public transport. 
 
 
 

Stakeholder comments: 

I work with refugees and they have difficulty making themselves understood, they are learning English but it's a slow process.  Some 

awareness training re working with people with other languages could be useful.  

 
 

Parent’s comments: 

 No comment’s provided. 
 

 
 

Providers comments: 
Interpreter if required and a knowledge of individual cultures to be respected. 
 

 
 
 
 
 

T
udalen 272



 

207 | P a g e  
 

 

(vii) Families with children who have special educational needs, or a disability 
 
Settings reported on the need for support for children with additional learning needs: 
 
Table 16.3: Provider – Support for children with additional learning needs 

Provider feedback Yes Sometimes Often No/Never 

Support required for additional staffing for children with additional needs 6 12 6 8 

Resources, equipment and training to support children with additional needs 5 18 3 6 

 
Figure 16.7: Provider issues with additional learning needs support 

 
 
The current support for pre-school children with additional learning needs is provided by the Cynllun Cyfeirio Scheme in Playgroups and Day 
Nurseries. The scheme is well recognised and understood by the sector with dedicated officers employed by Mudiad Meithrin and Flying Start, 
all funded by Ceredigion County Council and Welsh Government grants. 
 
Anecdotal evidence during the last 18 months states an increase in children requiring support which may be due to children not being able to 
attend regular Childcare during the pandemic period and restrictions in allowing key professionals to assess the children. The inability to recruit 
staff to provide the support required within settings further impacts on provision of early intervention. 
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An essential element of addressing gaps in provision must be maintaining Childcare provision which is already operating and run/staffed by 
qualified and experienced practitioners.  All types of Childcare settings are experiencing low morale and fatigue following the pandemic, and 
reporting this to the Childcare Unit.  They are facing the additional pressures of identifying need and putting in place provision for an increasing 
number of children with developmental delay and additional or emerging needs.  This is compounded by the additional tasks required to ensure 
COVID safety, and additional paperwork needing to be undertake in relation to this and in applying for grants. 
 
ACTION: Need to commission research into ALN demand and provision, recruitment and retention of qualified staff, including area 
analysis and link to housing development to address the issues experienced by settings regarding ALN support 

 
ACTION: Need to ensure that all Childcare settings are meeting the requirements of the ALN code. 

In response to the new ALN Code a training package of modules has been developed by the EYALNLO.  This is a series of 9 modules which 
have been rolled out in different stages to the Childcare sector.  Training has been offered to all Childcare provider types with a high 
percentage of staff accessing the training. Feedback from providers has been positive to the training as many have reported that it has given 
them the confidence to discuss any concerns they may have about a child with a parent.  By offering the training to childminders they now feel 
more confident in getting in touch with the EYALNLO if they need any further advice on how to accommodate a child of if they have any 
concerns. 

 
Childcare remains to be an issue for some families accessing Childcare for a child with a disability or additional learning need.  However, the 
results of the parent survey identified that (71) parents felt that does not cater for their child’s needs.  It is unclear from the survey what these 
specific needs are.  
 

Care Inspectorate Wales (CIW) published their national report on National Review of early help, care and support and transition for 
disabled children in Wales in autumn 2021 following a review of the support offered to disabled children in Wales.  CIW also carried out 
inspections of disabled children’s services in 4 Local Authority areas including Ceredigion County Council and noted that consideration had 
been given to the Additional Learning Needs and Education Tribunal (Wales) Act 2018.  The Schools Service has appointed an Early Years 
Additional Learning Needs Coordinator (EYALNLO) to be responsible for the pre-school children identified with additional learning needs. 

 
The Children and Communities grant funding supports 2 specialist holiday playschemes for children with disabilities or additional learning 
needs – one in the north and one in the south of the county in the summer, as well as Easter activities.  Unfortunately, due to the Covid-19 
pandemic, these services have been severely disrupted, with only targeted provision allowed, and the summer playschemes where siblings 
could also attend were not able to be delivered. 
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However, there is a strong commitment by the Local Authority to continue to support the provision when regulations and restrictions allow. 
 
Closure of two of our out of school settings has impacted children that used to access additional support through the Ymuno funding by DASH 
in these clubs.  Work is underway to with Mudiad Meithrin and re-establish new clubs in Cardigan and Llwyn yr Eos. Allowing children to 
access provision once again.   
 
The pandemic has led to an increase in the number of children being identified with developmental delay. This will put a strain on resources as 
more help is needed to ensure early intervention is put into place to support these children to access Childcare.  
 

Stakeholder comments: 

We need more Childcare for children with disabilities as families with disabled children don't seem to feel that they can use mainstream 

Childcare providers.  The Ymuno scheme appears to work well but is not well used, particularly during the pandemic (which may be due to 

perception of increased risk to vulnerable children). 

Naturally more specialist care should be available to families with children in this category and dependent on the needs of the child. Whilst 

this is available at some locations within the county, accessing it can be problematic in terms of transport etc.  

Ceredigion settings are offered a number of training sessions by various services e.g. Mudiad Meithrin, Education, Flying Start, Speech and 

Language Department etc. 

The settings are also well supported by various agencies who work closely together e.g. Referral Scheme, Language Therapists, ALN Lead 

for Early Years, Team Around the Family etc... 

There is a need to ensure that good practice is consistent across the County in all settings. 

Support for settings with children who have additional learning needs or a disability is usually available through the Referral Scheme when 

children turn 2 and until they have started in an Education setting, unless they are on the Childcare Offer. There is no support for placements 

before the children are 2 years old. Children do not have access to the same support in an education setting as they would in a Childcare 

setting. 

 
 

Parent’s comments: 
“I don’t need child care right now but did need it for 11+ as my son had ADHD and couldn’t be left home alone” 
“There is no Childcare for my 3 year or and my 5 year old with SEN during school holidays.” 
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“Ours shut down. Nothing else for disabled secondary aged children at all” 
 

 
 

Providers comments: 
extra training for Childcare worker's to accommodate additional learning needs or a disability, quicker recognizing children 
with additional needs, listening to early year's under 2s Childcare worker's, such as childminder's as we have had training 
to develop our skills but don't feel we are being listened to.  
More additional support available in terms of funding for staffing issues 

 
 

 

(viii) Any other specific target groups relevant to the Local Authority area 
 
Rurality is an issue for many families – especially those that have to rely on public transport.  
 

Parent’s comments: 
 “There is no after school Childcare available in the rural village where I live” 
“Need to have holiday clubs that cover a whole day - none for over an hour’s drive” 
 
“There is a lack of Childcare in Cardigan in any [language] medium! We have to drive to Newcastle Emlyn twice a day to 
access a nursery, which takes around 2 hours total each day. It is ridiculous that Cardigan can't provide Childcare other 
than childminders, which have no vacancies anyway. Meithrin is only for children aged 2+ and only for a few hours per 
day. For 2 full time working parents who have no family help, it is very difficult and expensive! The government is doing 
nothing to help mothers get back to work.” 

 
 

 
 

Further evidence of feedback from parents can be seen in Annex 2.  The feedback is recorded per MSOA. 
 

17 
 
FUNDED NURSERY EDUCATION AND FLYING START PROVISION 
 

  

T
udalen 276



 

211 | P a g e  
 

FUNDED NURSERY EDUCATION 
 

 

 
Every three-year-old is eligible for 10 hours of funded early education if a parent / carer wishes to access this.  In Ceredigion the early 
education entitlement is available through the maintained sector (nursery class within a large primary school) which provide up to 12.5 
hours per week, or the non-maintained sector (Cylchoedd Meithrin/Playgroups/Day Nurseries) which provide 10 hours per week the 
term following a child’s third birthday.  No childminders deliver the early education.   
 
Full-time education in schools is available to all children the term following their 4th birthday.   
 
The funded education element is included in the Welsh Government Childcare Offer of 30 hours funded Childcare for eligible working 
parents.  The 10 or 12.5 hours is available to ALL parents, but the marketing and messaging has created some confusion amongst 
parents as to what they are eligible for, and which hours are education or Childcare.   
 
Table 17.1: Number of Childcare providers funded to provide Early Years Part Time Education: Autumn 2021 

Type of provider 
Providers have changed 
categories into following:  

Total number Total number of places 
available 

Total number of places 
accessed  
(202 in Childcare settings) 

Sessional Day Care settings  
6 

 
101 

 
54 

Sessional Full Day Care 
settings 

 
13 

 

 
243 

 
139 

Full day care Nurseries   
2 

 
40 
 

 
9 

Schools  
14 

 

 
469 

 
362 

Total  
35 

 

 
853 

 
564 
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Since the last CSA was completed the number of non-maintained settings delivering three-year-old education has decreased.  This has 
fallen from 24 settings to 21 settings a decrease of 3.  Whilst the numbers of schools offering the funded part-time education has 
increased from 13 to 14.   
 
Ysgol Gynradd Llanddewi Brefi and Ysgol Gynradd Tregaron have moved to a single site on the grounds of Ysgol Henry Richard a 3 – 
16 school.  The school provides the three-year-old education whilst the Cylch Meithrin offer the wrap around Childcare provision.  
Funding from the Childcare Offer Capital Grant has enabled the Cylch to move from a cabin into a purpose-built building in January 
2022.   
 
A new area school Ysgol Dyffryn Cledlyn opened September 2017and offered 3-year-old education within the school nursery class and 
the Cylch Meithrin provision offer the wrap around Childcare facility.  
 
21st Century Schools funding and Childcare Offer Capital grant has been committed to the development of a new 3-11 Primary school 
in the Lampeter and Llanfihangel Ystrad areas (mid Ceredigion). This will enable the local Cylch Meithrin playgroup to relocate into 
larger premises (currently registered for 12 and offers two sessions for 24 places). No other non-maintained settings will be affected by 
this new school. 
 
Any future re-organisation proposals that draw 3 year old education into schools may have an impact on childcare providers.  Appropriate 
actions will need to be considered to mitigate any decline in childcare places which will mean we are not securing sufficient childcare as is our 
statutory duty. 
 
In Autumn 2021, 202 children received the early year’s entitlement in a non-maintained setting and 362 children received the part-time 
entitlement in a school.  
 
Most of the funded education in Ceredigion is delivered through the medium of Welsh. In addition there are 3 Childcare settings where 
provision is delivered in English with some Bilingual elements. 
 
Table 17.2: Attendance profile of children attending provision (Childcare providers and schools): 

 
 
April  2021 PLASC* – 
*PLASC data was 
received a term later 
than usual, so must 

Gender Total number of 3 year 
olds in a Cylch 

Meithrin 

Total Number of 3 year 
olds in a school 

Total number of 4 year 
olds in a school 

Total 180 346 983 

Male  170 501 

Female  176 482 
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not be compared to 
previous years   

 
PLASC data 
Autumn Term 2021 

Gender Total number of 3 year 
olds in a Cylch 

Meithrin 

Total Number of 3 year 
olds in a school 

Total number of 4 year 
olds in a school 

Total 202 362 576 

Male 103 163 318 

Female 97 199 258 

    

 
The above table includes Spring 2021 figures which were lower than average due to the gradual return to post pandemic closure. Figures for 
this CSA is based on the data for Autumn Term 2021 which better reflects average attendance. 
 
 
Autumn Term 2021 
 
There are 21 non-maintained settings providing three-year-old education and these are categorised in the 9 Middle Super Output Areas of 
Ceredigion. 
 
Table 17.3: Number of Childcare places available and filled for three-year-old education, language of service provider: 

Cylch Meithrin (CM) / 

Playgroup name 
CHILDCARE TYPE 

Total number 

of registered 

spaces/spaces 

available  

Total 

number of 

children 

attending 

Autumn 

2021 

Language 

of Provider  

CIW 

Categories 

of: Welsh; 

English or 

Both 

Middle Super Output 

Area  

MSOA Name 

Llangwyryfon Sessional Day Care 
15 3 Welsh 

Aberaeron & 

Llanrhystud 

Glan y Mor Llanrhystud Sessional Full Day Care 
19 16 Welsh 

Aberaeron & 

Llanrhystud 
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Gofal Plant Mes Bach / 

Little Acorns 

Sessional Full Day Care 
20 6 English  

Aberystwyth North 

St Padarn's Playgroup Sessional Full Day Care 
19 7 Both 

Aberystwyth North 

Camau Bach Full Day Care Nursery 
24 2 Welsh 

Aberystwyth South 

Trefeurig Sessional Full Day Care 
19 12 Welsh 

Borth & Bont-goch 

Talybont Sessional Day Care 
20 7 Welsh 

Borth & Bont-goch 

Plas Gogerddan Nursery Full Day Care Nursery 
16 7 Both 

Borth & Bont-goch 

Aberporth Bilingual Sessional Day Care 
21 8 Both 

Cardigan & Aberporth 

Llechryd Sessional Day Care 
14 8 Welsh 

Cardigan & Aberporth 

Penparc Sessional Full Day Care 
19 13 Welsh 

Cardigan & Aberporth 

Ffrindiau Bach Tegryn Sessional Full Day Care 
19 11 Welsh 

Cardigan & Aberporth 

Ynys y plant Felinfach Sessional Day Care 
12 18 Welsh 

Lampeter & Llanfihangel 

Ystrad 

Cei Newydd Sessional Full Day Care 
19 9 Welsh 

New Quay & Penbryn 

Llanarth Sessional Full Day Care 
20 16 Welsh 

New Quay & Penbryn 

Talgarreg Sessional Full Day Care 
15 6 Welsh 

New Quay & Penbryn 

Llanfarian Sessional Full Day Care 
20 7 Welsh 

Rheidol, Ystwyth & 

Caron 

Llanilar Sessional Full Day Care 
19 10 Welsh 

Rheidol, Ystwyth & 

Caron 

Penllwyn Sessional Full Day Care 
19 13 Welsh 

Rheidol, Ystwyth & 

Caron 
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Pontrhydfendigaid Sessional Full Day Care 
16 13 Welsh 

Rheidol, Ystwyth & 

Caron 

Llangeitho Sessional Day Care 
19 10 Welsh 

Rheidol, Ystwyth & 

Caron 

21 settings   384 202     

 
 
Since the last CSA 3 settings have closed – Cylch Meithrin Gwennog (education moved into school), Cylch Meithrin Borth and 1 Day Nursery 
setting have stopped providing early education. 
 
Table 17.4: Number of School places available and filled for three-year-old education, language of service provider: 

Name of School 

Total 
number of 

spaces 
available 

*Admissio
n Number* 

Total 
number 

of 
children 
attendin

g 

Language of Provider MSOA Name 

Aberaeron 28 27 Welsh Aberaeron & Llanrhystud 

Llwyn yr Eos (Penparcau) 31 22 
English Medium with significant 

use of Welsh 
Aberystwyth South 

Plascrug 58 41 
English Medium with significant 

use of Welsh 
Aberystwyth South 

Ysgol Gymraeg 
Aberystwyth 

52 51 Welsh Aberystwyth South 

Bro Teifi (Llandysul) 51 42 Welsh Beulah, Troed-yr-aur & Llandysul 

Cenarth 10 12 Welsh Beulah, Troed-yr-aur & Llandysul 

Rhydypennau 27 21 Welsh Borth & Bont-goch 

Aberteifi 60 46 Welsh Cardigan & Aberporth 

Bro Pedr (Lampeter) 53 30 Welsh Lampeter & Llanfihangel Ystrad 

Dyffryn Cledlyn (Drefach) 17 13 Welsh Lampeter & Llanfihangel Ystrad 

Y Dderi (Llangybi) 19 10 Welsh Lampeter & Llanfihangel Ystrad 
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Bro Sion Cwilt (Synod Inn) 21 13 Welsh New Quay & Penbryn 

T. Llew Jones 
(Brynhoffnant) 

25 19 Welsh New Quay & Penbryn 

Henry Richard (Tregaron) 17 15 Welsh Rheidol, Ystwyth & Caron 

40 schools primary - 14 
deliver FPN 

469 362   

 
Table 17.5: Summary of Provision of Foundation Phase Nursery (FPN) Education for 3-year-olds per MSOA: 

Provision of Foundation Phase 
Nursery (FPN) Education for 3-year-

olds 

Number of 
primary 
schools 
in area 

Number of primary 
schools delivering 

FPN 

Number of 
Childcare settings 

delivering FPN 

Borth & Bont-goch 4 1 3 

Aberystwyth North 2 0 2 

Aberystwyth South 3 3 1 

Aberaeron & Llanrhystud 5 1 2 

New Quay & Penbryn 5 2 3 

Lampeter & Llanfihangel Ystrad 5 3 1 

Cardigan & Aberporth 4 1 4 

Beulah, Troed-yr-aur & Llandysul 2 2 0 

Rheidol, Ystwyth & Caron 10 1 5 

TOTAL 40 14 21 
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Figure 17.1: Provision of Foundation Phase Nursery (FPN) Education for 3-year-olds per MSOA in Schools and Childcare settings  
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Table 17.6: Schools and Childcare per MSOA: 
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Primary Schools   4 2 3 5 5 5 4 2 10 40 

               

Sessional Day 
Care Term Time Only 1   2 1 1 2  1 8 

Sessional Full Day 
Care Term Time Only 2 1 2 1 2 1 3 1 5 18 

Sessional Full Day 
Care 

Term time and 
holidays  1   2     3 

Full Day Care 
Nursery 

Term time and 
holidays 1 1 1 1  2    6 

Childminder Term Time only   1       1 

Childminder 

Term Time only / 
After school        1  1 

Childminder 

Term time and 
holidays 5  5 6 3 3 12 7 2 43 

Out of School Care Term Time Only   1   1  1 2 5 

Out of School Care 
Term time and 
holidays 1   1      2 

Out of School Care Holidays only   1  1     2 

Crèche and 
Holiday 
Playscheme 

Term Time and 
Holidays 

   1      1 

Crèche    Term time only       1   1 

 

TOTAL Childcare 
settings 10 3 11 12 9 8 18 10 10 91 
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Figure 17.2: Schools and Childcare per MSOA: 

 
 
There are 14 schools delivering three-year-old education throughout the county.  12 of the schools are Welsh medium schools with two 
schools in the north of the county identified as English medium with significant use of Welsh.  
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Figure 17.3: Schools and Childcare settings delivering Foundation Phase Nursery (FPN) education: 

 
 

Number of parents not claiming their free entitlement and reasoning 
 
The Local Authority do not collect information on the number of children not claiming their free entitlement.  However, the Parent/Carer 
Survey asked whether their “child(ren) age 3 or 4 accessing funded early education place at school or nursery?”  157 were accessing the 
service or about to start, and 37 did not. 
 
There was confusion between early education entitlement and the Childcare Offer in this section; but some respondents had concerns such 
as not knowing how to apply to the school, and that there was no Cylch at the school for the child to attend. 
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Table 17.7: Parent/Carers accessing early years education: 

Is your child(ren) age 3 or 4 accessing funded early 
education place at school or nursery?  

Yes, In same local authority as I live 141 

Yes in a different local authority to where I live 2 

Will start soon 14 

No 24 

Not sure 7 

Not applicable 6 

TOTAL 194 

 

Q. If choose not to, why? (16 responses) including 

Due to Covid, there wasn’t really an opportunity, and he is shortly turning 4, so didn’t seem worth it 

Will when turns 3 

The school doesn’t have a ‘cylch’  

Gets the 10 hours but have applied for the 30hrs as husband is self-employed and it’s difficult to get the paperwork to complete the form.  

Was denied  

 
 
 
Childcare required by parents to enable them to claim their full entitlement 
 
The COVID pandemic had affected the ability of children to attend an education setting, but most responses indicated the frustration from 
self-employed parents who wanted to take advantage of the full 30 hours Childcare Offer 
 
It was hoped that the Childcare Offer would provide parents with clarity about the difference between early education and Childcare, but 
there is still some confusion on eligibility, and the difference between both elements of the Offer.  
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ACTION: The term before child is eligible arrange information sessions for parents with Childcare settings so that they can explain 
the Offer to parent/carers.  
 
 

Table 17.8: Schools which have Childcare provision available on site or close by in a neighbouring venue either provided by a Day 
Nursery or another provider - SUMMARY TABLE 
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 16 4 10 

27 + 1 un 
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*12 Holiday providers (covers 13 school areas including specialist DASH x 2) 
14 schools offer FPN 
10 ASC on site with 2 in local Day Nurseries  
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Table 17.9: Schools which have Childcare provision available on site or close by in a neighbouring venue either provided by a Day 
Nursery or another provider - FULL RESULTS per MSOA:  
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Aberaeron Yes W Yes     Yes School   Yes     Yes 1     

Ciliau Parc (Ciliau 
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  W     Yes                   Attend CM 

Ynys y Plant 

Llangwyryfon   W   yes   Yes Village 

Hall 

                

Llanon   W     yes                   Attend CM 

Glan y Mor 

Myfenydd 

Llanrhystud 
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site 
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  Yes     Yes       

St Padarns   EM Yes     Yes Other site Yes Yes     Yes       
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Llwyn yr Eos 

(Penparcau) 

Yes EM Yes     Yes School 

site 

Yes       DASH 1 1 Attend 

Ffrindiau 

Bach yr Eos 

for wrap 

around - 

New Cabin 

opened 

2022 

Plascrug Yes EM Yes             Un 

registered 

ASC   

        Attend CM 

Aberystwyth 

or St 

Padarns for 
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around 

Ysgol Gymraeg 

Aberystwyth 

Yes W Yes       Other site   Yes   Yes Yes 1 1 Attend CM 

Aberystwyth 

for wrap 

around 
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Bro Teifi 

(Llandysul) 

Yes W Yes     Yes School  Yes Yes     Yes 7 4   

Cenarth Yes W Yes     Yes School - 

not yet 

registered 

              New build 

Cylch 

Meithrin 

(Awaiting 

registration 

B
o
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h

 &
 B

o
n
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ch
 Craig yr Wylfa 

(Borth) 

  W                           

Penrhyncoch   W     Yes Yes School 

site 

Yes Yes       1     

Rhydypennau Yes W     Yes Yes School 

site 

  Yes     Yes       
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Talybont   W     Yes Yes School 

site 

    Un 

registered 

ASC   
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Aberporth   W Yes     Yes x 

2 

Village 

Hall & 

Flying 

Start 

building 

          2 1   

Aberteifi Yes W Yes     Yes Integrated 

Children 

Centre 

Yes         7 4   

Llechryd   W       Yes School     Un 
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ASC   

          

Penparc   W Yes     Yes School 
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Yes               
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Bro Pedr 

(Lampeter) 

Yes W Yes               Yes Yes 1   Wrap-

around at 

Meithrinfa 

Seren & Y 

Dyfodol 

Dihewyd   W                         Attend CM 

Ynys y Plant 

Dyffryn Cledlyn 

(Drefach) 

Yes W Yes     Yes School Yes Yes           NEW school 

since last 

CSA 

Felinfach   W       Yes School 

site 

          1 1   
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Bro Sion Cwilt 

(Synod Inn) 

Yes W     Yes             DASH       

Cei Newydd   EM Yes     Yes Near 
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Yes   Un 
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ASC   

  Yes       

Llanarth   W Yes     Yes School 

site 

Yes             New Cabin 

T. Llew Jones 

(Brynhoffnant) 

Yes W   Yes   Yes School         Yes       

Talgarreg   W Yes     Yes Village 
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          2 1   
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Henry Richard 

(Tregaron) 

Yes W       Yes School 

site 

Yes             Newly built 

building for 

Cylch 

Meithrin on 

Campus 

Llanfarian   W       Yes School 

site 

Yes               

Llanfihangel y 

Creuddyn 

  W                           

Llanilar   W   Yes   Yes School 

site 

  Yes             

Mynach (Devil's 

Bridge) 

  W                     1 1 Attend CM 

Penllwyn 
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Penllwyn (Capel 

Bangor 

  W     Yes Yes School 

site 

  Yes             

Pontrhydfendigaid   W       Yes Village 

Hall 

Yes               

Rhos Helyg 

(Llangeitho) 

  W     yes Yes School 

site 

              Attend CM 

Llangeitho 

Rhos y Wlad 

(Bronant) 

  W     Yes                     

Syr John Rhys 

(Ponterwyd) 

  W                         Attend CM 

Penllwyn 

RESULTS 

/TOTALS 
40 schools 

14 

schools 

offer 

FPN 

  16 4 10 
27 + 1 

unreg 
  14 

10 on 

site - 2 

in 

nursery 

  3 

12 

Holiday 

providers 

(covers 

13 school 

areas inc 

DASH x 

2) 

25 14   

KEY W =Welsh 
 

EM =   English Medium with significant use of Welsh  
 

CM = Cylch Meithrin 

   

Source: SASS July 2021 data 
 
 
Some schools do not have a Cylch Meithrin on site.  However, children do attend neighbouring Cylchoedd Meithrin but will then go on to 
their local school rather than the school of where the Cylch is located.  Many parents value the benefit of keeping their children in the local 
school.  The following table is a summary of the results from the table above. 
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Table 17.10: A summary of the information from the tables above: 

Total number of primary schools (including 3-16 and 3-19 schools) 40 

Total number of schools with a breakfast club 20 

Total number of schools with a breakfast club (no food) 10 

Total number of schools with a REGISTERED After School Club 
8 

(not all open) 

Total number of schools with an UNREGISTERED after school club 3 

Total number of After School Clubs in a Day Nursery 4 

Total number of schools providing 3 year old education 14 

Total number of schools with Wrap-around provision 19 

Total number of schools with a Cylch Meithrin 29 

Total number of UNREGISTERED Cylchoedd Meithrin 1  

Total number of schools with a Sessional Care setting in the School 
5 + 1 

unregistered  

Total number of schools with a Sessional Care setting on the school site 15 

Total number of schools with a Sessional Care setting in another venue 

8 + Sessional 

Outdoor Day 

Care 

Total number of schools with a Childminder collecting children 

25 deliver after 

school care 

14 deliver before 

school care 
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Stakeholder comments: 
Childcare on school sites needs to be considered from the early planning stages, engaging with relevant stakeholders to 
ensure the space is designed in a CIW registerable way and there needs to be continued partnership working between 
Education and Childcare to ensure that community needs can be met in terms of both education AND Childcare. This 
needs to include consideration of local Childcare that is not able to be based on school-sites to ensure that displacement 
does not occur. 
 
There was a Transition meeting last term at Ysgol Bro Pedr and over 12 children starting in September 2021 were not in 
any Childcare provision so there was no previous information about them. We feel strongly that a non-maintained setting 
is needed in Lampeter. 
Placements find it difficult to recruit new staff without qualifications let alone staff who are qualified to NVQ L3 and 5. 

 
 

17.
1 

 
ADDITIONAL LEARNING NEEDS (ALN)  
 

 

 
All Childcare settings are expected to meet the needs of all children within their provision.  The following analysis explains the support available 
within Ceredigion to ensure that children with an additional learning need can access mainstream Childcare provision.   
 

Due to the introduction of Additional Learning Needs and Education Tribunal (Wales) Act 2018, the Local Authority must appoint an Early 
Years Additional Learning Needs Lead Officer (EYALNLO) to be responsible for the pre-school children identified with additional learning 
needs.  This position commenced in post autumn 2020.  The ALN Act is about ensuring the right support is put in place to help a child/young 
person and ensuring that schools/Childcare settings become more inclusive making reasonable adjustments to meet the needs of all children.  

The Childcare Unit has worked closely with the EYALNLO to deliver specific training for Childcare professionals this has included all settings 
and many childminders.  The feedback to the training has been positive with providers reporting that they are now more aware of the ALN 
Code and feel more confident in raising a concern regarding a child’s development with parents.   

 
Disabled Children  
Up until June 2021, Ceredigion Tim Plant Anabl operated as a joint team of health board staff and social care staff, and supported children and 
families with their identified needs, whether they be social, health or educational by allocating the most appropriate support.  
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Ceredigion Tim Plant Anabl was restructured in June 2021 and the Specialist Health Practitioners supporting children and young people with 
additional needs / disabilities and additional health needs moved to a new team called Tim Iechyd Plant Anabl / Children’s Disability Health 
Team (TIPA/ CDHT). This was in order to maximise the resources of the small team of Hywel Dda University Health Board resources to deliver 
the health agenda and support those with significant health difficulties. 
CDHT and the Disabled Children`s Team although no longer an integrated team, continue to work closely together and meet weekly to triage 
and discuss all new referrals.  
 
 
CYNLLUN CYFEIRIO  
 
The Cynllun Cyfeirio referral programme supports children aged 2-4 with a disability and / or additional needs to take part in educational play 
and learning opportunities during term time in a pre-school registered setting. 

Referrals are made by professionals, parents or staff of pre-school settings to a multi-agency Panel for approval. 

The scheme is funded by Welsh Government Children and Communities Grant (Flying Start and Families First programmes) and Ceredigion 
County Council (Porth Cymorth Cynnar and School Services) funds and is managed by Mudiad Meithrin (new contract has been awarded up to 
March 2024).  The funding can be used to pay for early intervention or additional support (Helping Hands) staff. In Flying Start settings, Core 
staff monitor children’s progress using Foundation Phase Profile and Wellcomm Screen (for language).  

The scheme experienced an increased number of children with delayed development coming in to pre-school settings during 2021/22, probably 
due to the impact of Covid restrictions.  This resulted in increased financial pressure on the scheme.  An additional 24.8% of funding was 
required to ensure that each child referred to the scheme could benefit.   
 
With the increase in National Minimum and Living Wage, National Insurance and on-costs in 2022-2023 this may not be sufficient to provide 
the current level support in the pre-school settings. The extra support and funding received for the Covid-recovery programme will be available 
for one more year only. 
 
Speech and Language in Maintained settings 
Over the years, most pre-school children in Ceredigion attended Cylchoedd Meithrin across the county until they turned 4 years old.  When 
attending Cylchoedd Meithrin, children with Speech Language and Communication Needs (SLCN) were referred to the Cynllun Cyfeirio 
scheme and accessed the helping hands support.  Cylchoedd were offered funding so that a member of staff could follow a speech and 
language therapy programme within the setting on a regular basis.  This helped develop children’s SLCN before they started school on a full-
time basis at the age of 4 years old. 
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Now, many children attend one of the 14 school based 3–4-year nursery classes which are part of mainstream schools across Ceredigion, and 
this is likely to increase in coming years.  No funding is available to support a scheme like Cynllun Cyfeirio in the maintained settings.  There is 
therefore a need to support staff in the maintained settings to further develop their skills to help support children who present with SLCN.   
 
Funding through the Child Development Grant has enabled the EYALNLO to establish a ‘Rhwydwaith Meithrin / Nursery Network, which 
started in autumn 2021. The purpose of the network is to share good practice, provide training etc. Amongst Nursery Class Teachers in the 
maintained sector.    
 
 

 

Strengths  

 Ceredigion has a high number of non-maintained settings that provide quality Early Years education through the medium of Welsh.  
There are only 3 settings that are predominantly English with some use of Welsh. 

 There are enough places available for children to access the part-time funded education either through a non-maintained setting or in a 
maintained setting 

 The settings reacted positively to the introduction of the Childcare Offer in 2018 by extending their sessions and opening hours in 
relation to parents' demand, and re-registering as Sessional Full Day Care.  

 Most children in Ceredigion attend pre-school provision. Very few attends full time school without having attended any pre-school 
provision. 

 The numbers of children attending non-maintained settings have risen back to the pre-pandemic numbers 

 The recently created area schools can provide the three-year-old education alongside the wrap-around provision of a lunch club and a 
Cylch Meithrin in the afternoon and provide parents with access to ‘full-day’ care provision (school hours).  However, the after-school 
provision has not been as successful, with some not re-opening since the COVID-19 pandemic.  However, steps are being taken to 
address this by joint working between the schools and the Childcare Unit. 

 The support offered by the Early Years Advisory teachers is crucial to the non-maintained sector. 

 Children with additional learning needs attending non-funded early education can access additional support for up to 10 hours per week 
in pre-school settings term-time only. 
 

Weaknesses 

 Increase in the number of schools providing three-year-old education impacts the sustainability of the non-maintained sector. 

 The current model of voluntary run committees to be responsible for all aspects of running a Childcare setting is becoming more difficult 
to sustain.  Committees are expected to be responsible for employment and staffing issues, fundraising, ensuring compliance of 
registration etc. and this is not sustainable.  

 There is no support for children accessing early education through the maintained settings.  This is a significant gap in support as 
identified by the Speech and Language Therapy (SALT) Team.  
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 The confusion between the education and Childcare element of the Childcare Offer at settings continues to be challenging, as each year 
presents a new cohort of parents, and the high staff turnover may add to the knowledge gap. 

 Lack of understanding in the general population of the importance of high quality Childcare provision in the formative years.  This leads 
to lack of status and respect for the qualifications and professionalism of practitioners. 

 
 
Due to the vulnerability of the settings, qualified staff are looking elsewhere for more secure employment.  Most settings are also voluntary 
organisations, with a huge burden on volunteer/committee members to manage the current and future delivery and provision of regulated, 
registered childcare for working parents.  
The future sustainability of the settings is more related to Committee membership and management rather than demand from parents.   
 
ACTION: Need to work with Business Wales and Welsh Government on developing a pilot scheme for a robust structure for future 
provision. 
 
ACTION: Over reliance upon Voluntary Committee run provision, an overhaul is needed of the Childcare infrastructure.  Potential for 
Childcare Umbrella Organisations to consider taking on the responsibility for managing the settings.   
 
Many Sessional Day Care providers have operated under the ‘Cylch Meithrin’ model for many years (Mudiad Meithrin recently celebrated their 
50 Years anniversary).  However, demands driven by registration regulations under CIW during the last 20 years and Estyn requirements for 
those delivering 3-year olds education have increased significantly over this period and there is a need to consider if the model is fit for 
purpose.   
 
ACTION: Termly campaign for Setting staff/parents to explain the Childcare Offer. 
 
 

17.
2 

 
FLYING START AND PATHFINDER PROJECT 
 

 

 
Flying Start is a Welsh Government programme aimed at tackling poverty in some of Wales’s most deprived areas and the funding currently 
sits within the Welsh Government Children and Communities Grant (CCG). 
The programme has been running since 2006 and was originally introduced in three areas of the county in 2007 – Penparcau, Llanarth and 
Cardigan.  In 2013 it expanded to a further two locations Aberporth and Llandysul.  Of the five areas in Ceredigion 4 are based in the south of 
the county and 1 in in the north. 
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Pathfinder Pilot Project 
In April 2019 an Integrated Early Year's Plan based on multi agency working, developing an effective data and IT portal to coordinate consent 
for multi-agency support and key workers with families was created.  
The ‘Pathfinder’ pilot project is a multi-agency approach to improve outcomes for targeted cohorts with a ‘place-based approach’ funded by 
Welsh Government for Carmarthenshire, Pembrokeshire and Ceredigion who are all within the Hywel Dda University Health Board footprint. 
 
Five areas were identified in Ceredigion. Vulnerable families are referred by a Health Visitor for Family Support.  These areas build on the 
existing Flying Start and Families First infrastructure. It has succeeded in improving relationships between sectors, improve community 
engagement and build safe and supportive environments, which will mitigate or reduce the long-term impact of Adverse Childhood Experiences 
(ACEs) and will address the barriers associated with delivery in Adverse Community Environments (ACEs).   
 
Figure 17.2.1: Map of Flying Start, Pathfinder Pilot; Homestart, Family Centres and Integrated Children’s Centres 
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The multi-agency approach aims to build both individual and community resilience to enable families to live safe, healthy and fulfilling lives 
where they can successfully raise their children and fully optimise their potential. 
 
The pilot programme has been very well received by agencies working across the areas and this has resulted in some good outcomes e.g. - 
increased engagement with Family Centres., delivery of integrated multi-agency plans for supporting vulnerable families have been very 
successful e.g.  
The Speech and Language Therapists (SLT) work as part of a multidisciplinary team alongside other health professionals e.g. Health Visitors 
and will work with families, carers, Family Support Workers, Family Centre staff, Childcare setting staff and other professionals to support 
children to develop their speech, language and communication skills. 
Children are identified through a variety of means i.e. by WellComm trained Childcare staff, Health Visitor checks, queries from parents. 
 
Childcare and family centre staff will be offered training e.g. Elklan, to provide them with strategies to support the communication development 
of all children, and to adapt the environment so that they are communication friendly settings.  Parents and carers will be offered training 
through attending groups e.g. Babbling Babies.  
 
The project funded a Social Emotional Wellbeing & Training officer (SEWTO). The Flying Start Advisory Teacher and Social, Emotional 
Wellbeing and Training Officer work in partnership to offer training to the staff from all settings within the pathfinder project areas. 

Transition will be an important part of the SEWTO. Building positive relationships between parents and Childcare setting staff in partnership 
with the Health Visitors and Family Support Workers. Transition from home into nursery and the transition from nursey into school. Good 
practices from Flying Start will be adopted. During transition the importance of good attendance and sharing vital information will be crucial 

Table 17.2.1: Services per MSOA: 
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T
udalen 300



 

235 | P a g e  
 

Family Centre 1   1  1  1 1 5 

Children’s Centre       1   1 

Pathfinder Project 1   1 1 2   2 7 

Integrated Children Centre   1    1 1  3 

 
 
Number of Childcare providers funded to provide Flying Start, including Flying Start only provision  
 
Flying Start aims to provide all 2 – 3-year-old children living in the Flying Start geographical areas with a funded sessional Childcare place 
within approved Childcare settings.  Ceredigion provides a mixed provision ranging from private day nurseries, Welsh and Bilingual 
Sessional/Sessional Full Day playgroups and childminders.  Parents have a choice of where they send their child, and the funding follows the 
child. 
 
During 2020/21 27 Childcare settings received funding through Flying Start (from 32 providers who do receive Flying Start support when 
required).  This differs from term to term depending on parental choice.   
Of those 27, 6 were Core Flying Start settings (i.e. they are within Flying Start areas), 9 provided sessional care, 2 are full day care nurseries 
and 10 are childminders.   
 
ACTION: Childcare Unit to share responses from the Parent/Carer Survey with Flying Start Team for use in service planning and 
delivery.   
 
Table 17.2.2: Childcare settings and Flying Start provision: 

Self-Assessment of Service 
Statement (SASS) data  
Service Finance - Service 

Funding 
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Sessional Day Care 2 0     1  1   2 
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Sessional Full Day Care 13 0 1 2 2 0 2 0 3 1 2 

1

3 

Full Day Care Nursery 4 0 1 1 1   1    4 

Childminder 13  0 1 0 4 2 0 0 4 2 0 

1

3 

TOTAL 32           

3

2 

 
 
 
 
Figure 17.2.2: Flying Start uptake 2011-2021: 
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Weekly attendance profile of children attending Flying Start provision 
 
All Flying Start children are offered a funded Childcare place at a provider of their choice.  Overall, 89% of children take up a Childcare place 
either funded by Flying Start or through other sources e.g. Universal Tax credits, Childcare Vouchers, Student Finance Childcare Grant.  The 
following graph highlights good attendance rates of children attending Flying Start funded Childcare.  It must be remembered that these are 
very young children and the last 2 years have been affected by the global COVID-19-19 pandemic. The attendance rates are above target. 
Fluctuation in take-up is also affected by population changes – as birth rates have been declining since 2015 (ONS data). 
 
Figure 17.2.3: Flying Start Attendance Rates 2008-2021 
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Table 17.2.3: Flying Start Evaluation: 

 
 
 

Last year’s attendance was much better than anticipated especially as COVID-19-19 was causing anxiety in parents. 
12 Childcare related training courses were delivered during 2020-21 with 124 Childcare workers completing the training. 
23 settings were supported by FS Advisory teacher and Wellbeing and Training Support Officer. 
 
Figure 17.2.4 below demonstrates the percentage of Flying Start children receiving additional support through the Cynllun Cyfeirio. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2020/21 2020/21

# %

102 100%

7,678 87%

6,188 3%

89
90%

3 91%

1 1%

# of children offered a full offer of childcare % of children offered childcare

How much did we do? How well did we do it?

Indicators Measures

# of children taking up a part offer of childcare funded by Flying Start % total uptake of childcare places funded by FS and other agencies

# of sessions funded % taking up full offer of childcare

# of sessions attended % taking up part offer of childcare

# of children taking up an offer of childcare not funded by Flying Start % unauthorised absence rates

# of children taking up a full offer of childcare funded by Flying Start % total uptake of childcare places funded by Flying Start
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Figure 17.2.4: Flying Start Children in receipt of Helping Hands through Cynllun Cyfeirio 

 
KEY:   SALT – Speech and Language Therapist    ASD – Autistic Spectrum Disorder     S&L – Speech and Language 
 
Health visitors - Recruitment challenges within Health Visiting is a risk associated with the Flying Start programme, and identified as a 
considerable risk factor to the delivery of the Healthy Child Wales Programme.  There is also an impact on the Childcare sector where staff 
have to identify and address issues not previously identified due to lack of Health Visitor visits.    
 
Local Authority and Health Board representatives have met with Welsh Government to highlight concerns. A recruitment campaign between 
the Health Board and Local Authority (+ Discover Wales) was carried out in 2021, but there is still a shortage. 
 
ACTION: Work with Public Service Board Partner - Aberystwyth University are launching a nursing degree, and investigate option of 
developing the Health Visitor qualification in order to retain the learners who go on placement in Ceredigion whilst studying in 
Aberystwyth. 

69%

7%

0%

0% 3%

0%

2%
0% 5%

3%

2% 9%

Reasons for Flying Start Childcare Accessing Additional Support in 
Childcare settings 2020-2021

SALT alone

SALT & Behaviour

SALT & Audiology

SALT & Physical

SALT & Paediatrician

SALT & Other

Global Delay

Sensory Impairment

Other

Suspected S&L disorder

Behaviour

ASD
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Childcare Outreach. 
 
Part of Flying Start’s funding is to support families through Outreach funding.  This is available only for families living within 5 km to a Flying 
Start Area. 27 out of the 28 referred cases were supported through FS Childcare Outreach during 2020-21. 
 
 
In order to address the profound impact Coronavirus had on our most vulnerable children and families, Welsh Government introduced the Child 
Development Fund in Autumn 2020 which was introduced to assist with COVID recovery, and is monitored through our Parenting & Family 
Support framework.  Part of the funding was used for Outreach, and has been invaluable in supporting vulnerable children in Childcare settings 
outside of Flying Start areas which has benefitted families from the whole of Ceredigion and Pathfinder areas, and used for upskilling the 
workforce in knowledge of the new ALN code.  The Outreach funding element is managed by Flying Start.  
 
This was initially a grant to LA’s for a 6 month period to develop a package of support to help our most vulnerable families’.  Funding was used 
to provide support to children and families to address concerns around developmental delays in areas such as speech, language and 
communication, motor skills, and personal and social development during the pandemic. This funding was extended until March 2022.  
 
31 out of the 34 referred received Outreach support during 2020-21. 
 
Other programmes supported by the Child Development Fund included funding support to the Play sector (to support the Play Sufficiency 
Assessment) and funding of resources for the childminders to support the ALN training they had received through the EYALNLO. 
 

 

Strengths  

 Number of three-year-olds accessing their early year’s entitlement is high. 

 The quality of provision within the non-maintained settings is good or excellent. 

 Settings are well-supported by the Early Years Advisory Teachers, Flying Start Advisory Teacher, Childcare Unit and Umbrella 
organisations development officers.   

 Take up of Flying Start Childcare is high with good attendance rates. 

 Child Development Fund has been of real benefit to support vulnerable families to access additional support – which included accessing 
Childcare provision. 

 
Weaknesses 

 Sustainability of Childcare settings will be impacted if more schools provide the three-year-old education. 
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 Child Development Fund is a temporary measure to address developmental delays identified because of COVID-19 when children were 
unable to attend Childcare/socialise through other opportunities. 

 Flying Start is a post coded service and not means tested.  Many families in outlying areas of deprivation are missing out on additional 
support.  

18 

 
WORKING TAX CREDIT/ UNIVERSAL CREDIT AND EMPLOYER SUPPORTED CHILDCARE/ TAX FREE CHILDCARE / CHILDCARE 
OFFER 
 

 

From the parent survey response 29.5% indicated that they received help towards Childcare costs from one or more of the following - 
Childcare element of the Working Tax/Universal Credit; Childcare vouchers / Tax free Childcare; Childcare Grant for Students or Employer 
contribution. 
 
63% of settings reported that parents received tax free Childcare or used Childcare vouchers at their setting.  The data on numbers of parents 
was not collected in the SASS submissions. 
 

Figure 18.1 - Percentage of parents that received help 
towards Childcare costs 

 

Figure 18.2 - Percentage of settings that reported use of tax 
free childcare or childcare vouchers 

 

 
 
UNIVERSAL CREDIT  
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Childcare element of the Working…

Childcare vouchers / Tax free childcare
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Table 18.1: Households on 
Universal Credit: Childcare 

Entitlement 
Number 

Mar-19 9 

Jun-19 18 

Sep-19 25 

Dec-19 30 

Mar-20 44 

Jun-20 9 

Sep-20 38 

Dec-20 55 

Mar-21 57 

Jun-21 62 

Aug-21 66 
 

Figure 18.3: Households on Universal Credit: Childcare 
Entitlement 2019-2021 

 
Source: Stat-Xplore: Ceredigion: Households on Universal Credit - 
Childcare Entitlement by month 2019-2021 
 

The Number of households receiving the Childcare Entitlement is illustrated above. The numbers have increased since the pandemic (66 
households) – which may be due to more awareness of support available since the pandemic. However, when analysing the number of families 
in work, the number of families per thousand out of work or receiving Working Tax Credit (WTC) and Child Tax Credit (CTC) has decreased 
between 2015 and 2020. Figures are not available for 2020/2021.   
 
ACTION: Raise awareness of the Tax-free Childcare initiative amongst Childcare providers and with parents as this supports 
Childcare costs for children 0-12 years of age.      
 
ACTION: Investigate if the low take-up of the Childcare Offer is down to not wanting to impact accessing the Childcare element 
support of Universal Credit. 
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Table 18.2: Average number of benefiting families and annual entitlements in Ceredigion (in thousands, unless otherwise stated): 

In 

thousands, 

unless 

otherwise 

stated 

Total 

out-of-

work 

families 

In-work families 

Total in receipt 

(out-of-work and 

in-work families) 

With children Of 

which, 

lone 

parents 

With no children 

receiving WTC 

and CTC 

Receiving 

CTC only 

Receiving WTC 

only 

2019/20 0.7 1.2 0.8 0.8 0.7 3.4 

2018/10 0.9 1.5 0.9 0.9 0.8 4.2 

2017/18 1.0 1.6 1.0 1.0 0.9 4.5 

2016/17 1.0 1.7 1.0 1.0 1.0 4.7 

2015/16 1.0 1.8 1.0 1.0 1.1 5.0 

KEY: WTC – Working Tax Credit    CTC – Child Tax Credit 

Source: Stat-Xplore 

 
Table 18.3: Number of children in recipient families 

thousands, unless 
otherwise stated 

Number of children in recipient families 

Total out-of-work 
families 

In-work families 

Receiving WTC 
and CTC 

Receiving CTC only 

2019/20 1.4 2.3 1.7 

2018/10 1.7 2.8 2.0 

2017/18 1.9 3.0 2.1 

2016/17 1.8 3.1 2.2 

2015/16 1.8 3.3 2.2 
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Table 18.4: Families benefiting from Childcare element: 

thousands, unless 

otherwise stated 

Families benefiting from 

Childcare element 

disabled worker 

element lone parents couples 

average 

weekly 

value (£) 

2019/20 0.1 0.1 £51.73 0.2 

2018/10 0.2 0.2 £50.92 0.2 

2017/18 0.2 0.2 £49.62 0.3 

2016/17 0.2 0.2 £45.50 0.3 

2015/16 0.2 0.2 £47.51 0.3 

 
Table 18.5: Average annualised value (£ per year) 

thousan

ds, 

unless 

otherwis

e stated 

Average annualised value (£ per year)   

Total out-of-work 

families 

In-work families     
Total in 

receipt 

(out-of-work 

and 

in-work 

families) 

With children 
With no 

children All in-

work 

families receiving WTC 

and CTC 

Receiving 

CTC only 

All families 

with children 

Receiving 

WTC 

only 

2019/20 £6,316 £9,128 £3,951 £7,098 £2,969 £6,012 £6,077 

2018/10 £6,101 £9,042 £3,915 £7,098 £2,880 £6,007 £6,028 

T
udalen 310



 

245 | P a g e  
 

2017/18 £6,163 £9,048 £3,811 £7,074 £2,892 £5,992 £6,030 

2016/17 £6,176 £8,958 £3,875 £7,055 £2,853 £5,930 £5,983 

2015/16 £6,228 £9,047 £3,884 £7,166 £2,913 £5,938 £5,996 

 
 
CHILDCARE OFFER 
 
The Welsh Government Childcare Offer for Wales provides 30 hours a week of funded Foundation Phase Nursery (FPN) early education and 
Childcare for eligible working parents of three- and four-year-olds for up to 48 weeks of the year.  The Offer was introduced in Ceredigion in 
September 2018, and increased the opportunities for parents to work more hours, enabled children more opportunities to access play and 
learning opportunities, as well as changing the landscape of the Childcare sector.  Childcare Providers are paid £4.50 per hour for the 
Childcare booked hours. 
 
Foundation Phase Nursery (FPN) also known as Three-Year-Old Education is delivered in both the maintained and non-maintained sector in 
Ceredigion.  This means schools offer 12 ½ hours of FPN whilst the Cylchoedd Meithrin/Playgroups offer 10 hours FPN per week. The number 
of hours of Childcare a child receives is dependent on how many FPN hours they receive.  
 
Table 18.6: Childcare Offer and FPN breakdown: 

Element Cylch Meithrin/Playgroup Nursery class within a school 

FPN 10 hours per week 12.5 hours per week 

Childcare Offer 20 hours per week 17.5 hours per week 

Total 30 hours per week 30 hours per week 

 
An Additional Support Grant is available to support settings and for a child with additional needs to access additional support if required. 
Referrals are made to the Cynllun Cyfeirio panel for consideration of the support needed.  
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To ensure national consistency in approach for the Childcare Offer WG have commissioned the development of a national digital platform 
which will mean parents and providers across Wales will have access to the same service.   Ceredigion will pilot the live test during the autumn 
term 2022 with a national rollout expected by January 2023.  
 
The rate of £4.50 has remained since the offer started in 2017.  However, a rate review is underway to look at increasing the hourly rate.  An 
announcement is expected in the coming weeks.  The review includes alignment with the FPN rate. 
 
Parents/Carers must apply for the Childcare Offer, provide evidence for eligibility checks and ensure that there is space for their child by 
contacting the Childcare Provider directly. 
 
The Childcare Offer makes payments directly to the Childcare provider. The Childcare Offer team deliver the Childcare Offer for 
Carmarthenshire, Pembrokeshire and Powys in addition to Ceredigion families. 
 
The COVID-19-19 pandemic impacted the Childcare Offer as accepting new children for the summer term 2020 was temporarily suspended.   
The Childcare Offer was temporarily replaced by the Coronavirus Childcare Assistance Scheme (C-CAS) during the first pandemic ‘lockdown’ 
of April to August 2020 and provided funded Childcare for children aged under five of critical workers and vulnerable children.  The children 
accepted onto this scheme are not all in the figures below as the scheme was open to children under 5 years old.   
 
Ceredigion wages are below the Wales average when looking at average income and ‘in-work’ poverty is also an issue. As a result, this has an 
impact on the uptake of the Childcare Offer in Ceredigion as parents do not meet the income threshold.  We also have a high percentage of 
self-employed workers and a high percentage of part-time workers who again find it difficult to demonstrate eligibility for the offer. The low 
wages within the area indicates that parents cannot demonstrate that they meet the income threshold of 16 hours at national minimum wage or 
living wage.  We also have a number of family businesses where family members do not receive a weekly payslip etc. from the family business 
which means that they are unable to demonstrate the income eligibility.   
 
Evidence gathered from the applications for the Childcare Offer is that parents in Ceredigion live in a minimum wage-based area.  There is high 
self-employment, but many cannot reach the 16 hours living wage equivalent and have little scope to increase their hours. They therefore do 
not qualify for the Childcare Offer.  The Local Authority has also witnessed a rise in children living in Poverty (See Sections 5, 6 & 18).  Parents 
also report to the Childcare Offer team that remaining on the Universal Credit / Tax Free Childcare is more beneficial than applying for the 
Childcare Offer  
 
As we deliver the Childcare Offer for four counties, it is evident that Ceredigion parents earn less income than neighbouring authorities. Very 
few parents are ineligible for the offer due to earning more than £100k.  The Childcare Offer for 3–4-year-olds has highlighted the difference in 
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income between parents in the 4 local authorities.  The introduction of the Childcare Offer has supported some providers to become more 
sustainable, where previously the Childcare providers were in a fragile financial position.   
 
ACTION: Monitor local take up of the Childcare Offer, compare national trends. Implement any actions needed to ensure all eligible 
parents can access the Childcare Offer. Welsh Government need to look at the eligibility to support working parents on low income. 
 
ACTION: Work with WG to promote the new guidance being developed to inform agricultural families what information is required in 
readiness to apply for the Childcare Offer. 
 
ACTION: Ensure all Childcare providers are ready for the new digital platform.   
 
ACTION: Childcare Unit require access to Social Media platform to raise awareness of the Childcare Offer.  Opportunity to engage 
with Childcare providers, parents and employers to raise awareness of the scheme and other initiatives to help with help with 
Childcare costs to mitigate in-work poverty and reduce the percentage of children living in poverty. 
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Table 18.7: Number of children aged 3- 4 years old accessing 
the Childcare Offer 2018-2021 

Ceredigion 
Number of children aged 3- 4 years old 

accessing the Childcare Offer 

Academic year 

September 

2018 –  

August 2019 

September 

2019 –  

March 

2020* 

September 

2020 –  

August 

2021 

Number 

children 
476 359 339 

 

Figure 18.4: Number of children aged 3- 4 years old accessing 
the Childcare Offer 2018-2021 

 
 
The Childcare Offer started in Ceredigion in September 2018, and there was a large number of applicants within two cohorts at the beginning 
of the scheme. The Covid-19 pandemic had an impact on the take up of the Childcare Offer from March to September 2020, but figures have 
improved and now settling into termly intake patterns. 
 
Table 18.8: Childcare Offer Wales and Ceredigion: 

 WALES 
 

CEREDIGION 
 

Number of children accessing the Offer in each local 
authority between September 2019 and March 2020  
 
Source: Evaluation of the Childcare Offer: Year 3 
(gov.wales) 

 
16,377  

 

 
359 

(2.19% of Wales take up) 

July 2021 
% of those children estimated to be eligible for the Offer 

 
48% 

 
45% 

 
Based on PLASC data of 3-year-olds in 

receipt of FPN April 2021 
(Total of 526 in receipt of FPN) 
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% children accessing the offer through Welsh or 
bilingually. 
 

 
23% 

 
77% (184 children) 

Average number of hours booked and used per month 
 

Just under 72 hours. Just over 80 hours 

Number of applications for children with SEN/additional 
needs 

Just over 3% 0% 

Percentage of children (%)  in receipt of Childcare Offer 
Additional Support Grant 

Not available 2% 

 
 
Benefit for Childcare Settings: 
 
The introduction of the Childcare Offer changed the landscape of the Childcare provision.  Many previous ‘sessional day care’ settings such as 
Cylch Meithrin/Playgroups were able to open longer hours / morning and afternoon sessions due to this increased demand from parents and 
funding support at £4.50 per hour per eligible child.  This enabled settings to register as ‘Full Day Care’ with CIW which has changed the way 
we are able to measure Childcare places in Ceredigion. The hourly rate was also higher than what the sessional settings were charging 
parents. However, the amount was similar or less than the fees charged by Day Nurseries and Childminders. 
 
During Autumn Term 2021, the Childcare Offer has paid £198,009.49 to 82 Childcare settings in Ceredigion (which includes support for 
children with additional needs); which is a significant saving in Childcare costs for each family on the Offer. 
 
Anecdotal evidence from Advisory Teachers within Schools Service reported that since the introduction of the Childcare Offer, there has been 
a positive impact on the workforce.  As hours have increased working hours at the setting, staff have been able to stay and have one job, 
instead of many jobs in various settings.  Staff are at the setting all day, they are happier, and have more time to improve the resources and 
displays. 

 
However, there is an increasing gap between the attainment of underprivileged children who cannot afford the Childcare sessions, and the 
children attending the Childcare element i.e. attending all day. 
 
Expanding the Childcare Offer  
 
The Welsh Government Programme for Government 2021-2026 was published in June 2021 with two commitments; one to expand the amount 
of Childcare offer support offered for parents in education and training and another to maintain their commitment to Flying Start. 
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In Autumn 2021, a 'co-operation agreement' between Plaid Cymru and the Labour-run Welsh Government (December 2021 – 2024) was 
agreed.  The agreement included plans to extend free Childcare to cover all two-year-olds (details yet to be confirmed at time of writing this 
Assessment). This action is supported by the Children in Wales Annual Child and Family Poverty Survey Report which highlighted ‘expanding 
the Childcare offer to younger children’ within its summary ‘to support the rise in work poverty’ 
 
The second target affecting Childcare is the one on ‘School Reform’ which is exploring changing school term dates and school hours, which in 
turn will affect parents and Childcare provision. 
 
ACTION: Ceredigion Local Authority to work with WG on how to implement the funded Childcare for 2-year-olds across Ceredigion 
and help with planning any additional provision. 
Investigate possible capital grant funding opportunities in line with further expansion of the Childcare Offer or 2 year old funding. 
 
ACTION: Contribute to Welsh Government School Reform consultations and reviews and implement any actions 
 

Feedback from Childcare Provider Consultation: 

“Inadequate information regarding the funded spaces for parents. They don’t get told about the holidays and how it works, and they 

don’t understand how the funding works.”  

“I work within the community I live in to ensure that "word of mouth" and my reputation has been enough to keep me busy. Most 

parents go back to work between 9 months to a year after baby is born and then School settings and Meithrin now providing all day 

spaces for 3-year-old children.  This means that the age range which childminders currently look after children is getting squeezed 

more and more.  Parents want to share placements between Playgroups and Meithrin and I am now experiencing spaces within my 

setting for the first time.” 

“I have a waiting list for children Under 5 up until 2023. With me having 2 [children] of my own in this age bracket this only allows 

me to care for one more child under 5 years old following the ratio's. I have had no interest/enquiries for children aged over 5. 

There is a much greater need for Childcare spaces for younger children.” 

 
Some Childminders have identified that the Childcare Offer is having a negative impact on their service as parents are favouring utilising the 
Offer within one setting which tends to be the full day care provision: 
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“Childminder numbers are affected by local Cylch Meithrin accepting children from the age of 2 years. Parents often seeking wrap around care 
for these children which affects the child ratios.”  
 

 POVERTY 

 

 
Households living in poverty is defined as when a household income is less than 60% of the GB median income. In 2020, this was £19,967. 
(Source: CACI Paycheck) 
 
According to the Welsh Government 31% of children in families in Wales were living in relative poverty between 2017 and 2020. Growing up in 
poverty affects children’s well-being, their early year’s development, physical & mental health, educational achievement & future life chances. 
Recognising & understanding the effects of poverty on children & families is vital to improving their outcomes. 
 
In Ceredigion, 3 in 10 children are living in poverty or 31.8% (Source: End Child Poverty Coalition in 2019/20). Next update due May 2022).  
This is not only higher than average for Wales, but Ceredigion has also seen the second highest increase nationally at 2.7% points over the 
previous five years. Poverty remains one of the biggest challenges for the county. Low earnings and incomes, affordable Childcare, Universal 
Credit reduction and high housing costs/ housing affordability are the drivers of poverty in Ceredigion.  
 
‘Ceredigion Tackling Hardship Strategy 2020-2022’ recent progress report identified the following problems relating to Childcare:  

 Low incomes in Ceredigion means that some families can’t demonstrate that they meet the income threshold for the Childcare Offer.  

 A shortage of staff, including Welsh speaking staff, within the sector makes it difficult to recruit and maintain staff to child ratios. This is 
impacting on the ability of some settings to offer places to additional children.  

 The Strategy recognised that Parents’ working patterns have changed and this has reduced the demand for after school Childcare. Two 
settings, in the North and South of the county, which supported many children with Additional Learning Needs have closed permanently. 

 
Economic measures do not immediately highlight the issue of in-work poverty.  For example, the economic activity rate, employment rate and 
the proportion of workless households in Ceredigion all perform better than the national average. Yet, there are still 32.4% of households living 
in poverty in Ceredigion* compared to 35% in Wales. These figures, combined with low average earnings and incomes in the county strongly 
point to in-work poverty continuing to be a significant issue in Ceredigion.  
 
6.9% of children are living in workless households (The % of children living in workless households in Ceredigion is based on a low sample 
size and therefore these figures should be used with caution).   
 
*Sources: Department of Work and Pensions, NOMIS, Welsh Government, Welsh Index of Multiple Deprivation, Census 2011 
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Median annual earnings in Ceredigion (by place of residence is £23,576 and is below the Wales median  
(Source: Office of national Statistics - Annual survey for hours and earnings 2020). 
 
The number of people on Universal Credit has increased by 112% since March 2020, with 10.5% of working age people in Ceredigion 
receiving Universal Credit. 
 

 Latest data available: Children living in poverty is currently 31.8% for 2019/20. next update is May 2022  

 Self-employed is 1 in 6 as at March 2021 updated every 3 months.  

 Ceredigion self-employment ratio is 14.9% compared to a Wales figure of 8.9%  

 The take up rate of the Self Employment Income Support Scheme (SEISS)  during the pandemic ranged from 76% for the first grant  to 

22% by the fifth grant (5500 potential claimants), but  was lower than the Wales take-up rate in each claim.* 

 23,700 employees were eligible for the Coronavirus Job Retention Scheme (furlough) where employees placed on leave received 80% of 

their pay, up to a maximum of £2,500 per month. Furlough scheme take up ranged from 6500 in May 2020 to 700 employees in 

September 2021.This equated to a 3% take up rate compared to the Wales rate in comparison which was 3.3%.* 

 Universal credit claimants rose by 112% from March 2020 to November 2021 with 4,477 people on Universal Credit (12% of population 

compared to 18% Wales**  

*Sources: Self-Employed Income Support (Furlough) Scheme - HM Revenue & Customs, Self-employed – NOMIS Local Authority Profile 

**Sources: Universal Credit - Department of Work and Pensions ; Economic Activity – NOMIS; Employment Rate – NOMIS 
 
Table 18.9: Percentage of households living in poverty (below 60% GB median income: 

MSOA Name / Community Area 

Percentage of households living in 

poverty (below 60% GB median 

income £19,967) 

Aberystwyth North 37.8% 

Cardigan & Aberporth 36.7% 

Aberystwyth South 36.6% 

Lampeter & Llanfihangel Ystrad 35.9% 

Beulah, Troed-yr-aur & Llandysul 33.8% 
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Rheidol, Ystwyth & Caron 29.0% 

Aberaeron & Llanrhystud 28.9% 

New Quay & Penbryn 28.4% 

Borth & Bont-goch 25.6% 

Source: ONS Mid-Year Population Estimates, 2020. 

 
Aberystwyth North has a high student population so caution must be taken when looking at these figures.  The table below may be more 
representative of the level of poverty, supported by the fact that Flying Start is available in the top 3 areas listed below.  However, Lampeter 
and Llanfihangel Ystrad area feature 4th in both lists suggesting this is an area where we need to develop additional support. 
 
ACTION: Investigate the possibility of establishing a Sessional Day Care provision for 2-3 year olds without impacting on the two 
Full Day Care Providers and Childminders in Lampeter. 
Further research into Childcare needs of families living in Lampeter and Llanfihangel Ystrad MSOA community. 
 
Table 18.10: People in Income Deprivation % 

MSOA Name / Community Area 
People in Income 

Deprivation % 

Cardigan & Aberporth 19% 

Beulah, Troed-yr-aur & Llandysul 14% 

Aberystwyth South 13% 

Lampeter & Llanfihangel Ystrad 12% 

New Quay & Penbryn 12% 

Aberaeron & Llanrhystud 11% 

Rheidol, Ystwyth & Caron 10% 

Borth & Bont-goch 10% 
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Aberystwyth North 6% 

TOTAL   

Source: ONS Mid-Year Population 

Estimates, 2020. 
 

 
During spring 2021 Children in Wales undertook their annual Child and Family Poverty Survey which was published in Autumn 2021.  6% of 
the responses to the survey were from Ceredigion which highlighted cost/availability of Childcare as being within their top 5 poverty related 
issues.  Other related issues included impact of benefits, low wages, debt and housing barriers and rising cost of living.   
 
The survey highlighted how some parents had to give up jobs because of lack of, or affordability of additional Childcare or had to choose 
between working or providing Childcare.  Low-income workers could not work from home.  

 
The Impact of the COVID-19 pandemic resulted in redundancies, job losses in the seasonal industries; Childcare sector and those on zero 
hour’s contract.  However, poverty was there prior to the pandemic (albeit worse now) and cannot be used as an excuse. 
 
With regard to Childcare costs and availability cited as an issue by respondents in the report, comments focussed on the high cost of Childcare 
compared to low-income employment, as well as the availability of Childcare. These comments focused not only on the geographical 
availability, but on the times of day that Childcare was available. 
 

 “I work with a lot of single mothers who would like to work, but finding Childcare is very difficult and also the cost of the Childcare when 
they do find” 

 
 
 
 
 
 
 
 
 
 
 

Case Study:  

Childcare professional working 16 hours a week on Minimum Living Wage was offered additional 

hours within a setting.  On further investigation, the individual who was a single parent would be worse 

off financially if working more than 16 hours at minimum wage as would lose their Universal Credit, 

Housing Tax Benefits; Free School Meals (and associated Uniform grant).  The employee was willing 

to work more hours, but it was not a financially sustainable decision.  Meanwhile, the setting continues 

to face staffing issues to meet ratios and hours required. 
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Summary:  
There is a clear call for more affordable Childcare; with particular focus on expanding the Childcare offer to younger children. 
Childcare needs to be more accessible, with more flexible hours.  Although evidence calls that Childcare needs to be more flexible, we need to 
investigate if the demand is there to make it sustainable.  Without the number of families accessing the provision it is not sustainable to ask 
providers to extend opening hours etc.  This would encourage more flexible working and support shift patterns; as well as better pay for the 
Childcare workforce. 
 
Strengths: 

 Schemes such as Flying Start, Early Education and the Childcare Offer are all funded Childcare provision which some parents can 
access. 

 The introduction of funded part-time Childcare for two-year-olds will support families to access Childcare without having to worry about 
the cost.  

 
Weaknesses: 

 The rate of poverty and in-work poverty is increasing in Ceredigion this is likely to impact parents being able to afford Childcare as a 
result to rising costs.  At the same time Childcare providers are having to consider increasing fees in order to ensure they can sustain 
the provision with all the additional on-costs they have to continue to meet.  

 

19 
 
SUSTAINABILITY 
 

 

 
Sustainability can be described as the ability to be maintained at a certain rate or level.  When we look at sustainability in respect of the 
Childcare market, we do consider the ability to maintain the provision we have and what factors can impact or influence the existence of 
Childcare provision. 
 
The SASS survey asked providers ‘based on the current situation, are you fairly confident that it would be financially sustainable to continue to 
run your Childcare provision for?  The following table highlights the results of the survey. 
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Table 19.1: Childcare Provider confidence to continue  
 % Don't Know % six month % another year or longer % No 

Sessional Day Care 0 25 75 0 

Sessional Full Day Care 14 0 81 5 

Full Day Care Nursery 50 0 50 0 

Childminder 20 0 78 0 

Out of School Care 33 0 67 0 

Crèche and Holiday Playscheme 100 0 0 0 

Crèche    100 0 0 0 

TOTAL 22% 2% 74% 1% 

 
It is encouraging to see that 74% are intending to remain operational for 6 months or longer.  However, it is concerning that 50% of our full day 
care provision don’t know how long they will be sustainable for.  We have a low number of full day care providers within Ceredigion, therefore, 
if a provider was to close there would be a significant impact to Childcare places for parents, particularly as we see that the full day care 
providers are relatively full, and 2021 saw a closure of one Full Day Care provision which affected many families. 
 
Figure 19.1: Confidence in sustainability to continue 
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Providers were also asked as part of the SASS ‘due to COVID-19, are you currently operating at full capacity?’  The following table clearly 
demonstrates that none of our providers reported that they were operating at full capacity.  With the out of school sector clearly affected the 
worst with only 22% operating at full capacity.   Sessional full day care at 76% and sessional care at 75% reported to operating the closest to 
their full capacity in June 2021.  This figure may have changed. 
 

Table 19.2: Percentage operating at full capacity 
 

 

% operating at 

full capacity 

Sessional Day Care 75 

Sessional Full Day Care 76 

Full Day Care Nursery 67 

Childminder 69 

Out of School Care 22 
 

Figure 19.2: Percentage operating at full capacity 
 

 
 

 
The following graph demonstrates the impact COVID-19 has had on staffing within the sector.  Again, the out of school sector has reported the 
need for more staff to child ratios.  The reason for this was due to a period of time when children had to be kept in bubbles.  
 
 
 
 
 
 
 
 
 
 

0 10 20 30 40 50 60 70 80

Sessional Day Care

Sessional Full Day Care

Full Day Care Nursery

Childminder

Out of School Care

% operating at full capacity

T
udalen 323



 

258 | P a g e  
 

Figure 19.3: Impact of pandemic on staffing ratios  

 
 
The sector has had a lot to deal with over the last two years as they adapt to new ways of working, updating risk assessments, implementing 
extra cleaning regimes, introducing COVID-19 secure measures whilst at the same time trying to provide the best possible care for the 
children. 
 
One major impact on the sustainability is the wages.  Childcare has for too long remained as a low paid profession, yet the expectations on 
staff continue to rise and ensure they have the right qualifications.   If we are to ensure quality within a setting the pay needs to reflect the 
duties within the job. 
 
Sustainability grants are awarded annually through Welsh Government and Local Authority funding who acknowledge the fragility of the sector, 
and the availability of grants is instrumental in ensuring that the costs of Childcare are not passed on to families, however, it is not sustainable 
to be awarding grants every year to the providers 
 
National Living Wage; Hourly Rates and National Insurance: 
 
The National Living Wage (NLW) will rise to £9.50 from 1 April 2022. This represents an increase of 59 pence or 6.6 per cent. 
The increases will support the wages and living standards of low-paid workers at a time when pay growth is robust across the economy 
according to Large minimum wage increase to boost low-paid workers’ incomes - GOV.UK (www.gov.uk).  
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Table 19.3: National Living Wage: 

Rate from April 2022 Current rate (April 2021 to March 2022) Increase 

National Living Wage £9.50 £8.91 6.6% 

21-22 Year Old Rate £9.18 £8.36 9.8% 

18-20 Year Old Rate £6.83 £6.56 4.1% 

16-17 Year Old Rate £4.81 £4.62 4.1% 

Apprentice Rate £4.81 £4.30 11.9% 

Accommodation Offset £8.70 £8.36 4.1% 

Source: Minimum wage rates for 2022 - GOV.UK (www.gov.uk) 
 
Along with National Insurance contributions increasing by 1.25% in April 2022 the average increase in staff costs per day per employee on 
minimum wage will increase, and these additional costs will have to be met by all Childcare providers whether private or voluntary run settings.   
With utility and overhead costs also increasing this is not something that providers will be able to take on board without considering to increase 
the parent fees. 
 
On costs must be considered when hourly rate and National Insurance contributions are increasing, and if working 16+ hours, consideration 
must be taken for pension and holiday contribution.  However, Childcare settings cannot pass on this additional cost increase to parents.   
FPN education funding is being gradually increased to reach the £4.50 per hour, at the Local Authority’s discretion, but will take another two 
years to reach this threshold.  If the Childcare Offer rate is to increase, further funding will be required to ensure the FPN rate also increases.  
 
The following table demonstrates the difference in hourly rates for staff within the Childcare sector in comparison to an Early Years Teacher 
starting salary at £14.00 per hour.   A Cylch Meithrin leader averages around the £9.50 per hour whilst an assistant is just on national minimum 
wage. Compare this with the hourly rate for staff in retail and it is understandably why the sector is in crisis at the minute with qualified staff 
leaving the profession to go and work in schools or even out of Childcare completely. 
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Figure 19.4: Hourly pay 2021-2022 

 
 
Provider quote: 

“We have spaces available in our after school club since the pandemic and with parents working from home we currently have less 
children requiring care. It’s then a fine balance to match staff numbers to child ratios and trying not to lose money on every session.  It 
also appears to be costing the business more to provide 1 to 1 Childcare.” 

 
 
Small Business Rates Relief for registered Childcare premises 
 
Since April 2019, registered Childcare providers in Wales received 100% small business rate relief. This scheme was for three years initially 
and confirmed up until 31 March 2022.  In September 2021 Welsh Government Ministers announced a three year extension to 100% non-
domestic Rates Relief for registered Childcare for an additional three years until 2025 following a review in July 2021.  The extension of the 
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rates relief was welcomed news by providers, until 31 March 2025.  This will provide £9.7m of additional support for registered Childcare 
premises in Wales.  
 
Welsh Government Sustainability Funding 
 
WG Children and Communities Grant (CCG) is awarded to support Flying Start and Families First services, including Early Help and Support.  
One of the funding streams is to support the Childcare and Play programme, predominantly aimed at the Out of School sector, and addressing 
gaps in the CSA and PSA. 
 
Funding is used for Development officer time; Supporting children with additional needs to attend an after school club/holiday Playscheme 
(Ymuno), subsiding training costs and supporting the sector by offering annual Sustainability Grants to cover staff and overhead costs. 
 
Due to COVID-19  Additional grant support was awarded in the form of a CWTCH grant in 2020 of £135,486.00 
2021-2022 saw a 0.49% increase with a further CWTCH grant allocated in September 2021 as a small scale sustainability grants to help 
support Childcare settings recover from the impact of COVID-19. 
 
Table 19.4: Sustainability Funding: 

Childcare & Play Grant (Out of 
School Childcare grant) 

 

 
Additional COVID-19 

Funding 
TOTAL 

2017-2018 £58,796  £58,796 

2018-2019 £58,796  £58,796 

2019-2020 CCG £58,796  £58,796 

2020-2021 £58,796 £58,796 + £76,690 
£135,486.00 

£194,282 

2021-2022 – 0.49% increase £59,084.46 
 

£89,472 £158,556.46 

2022-2023 £58,796.00 
+ Early Help of 5% of 
£2,939.80 
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CHILDCARE OFFER CAPITAL GRANTS 
 
The introduction of the Childcare Offer provided an opportunity for LAs to apply for capital funding to develop new Childcare provision or 
funding to utilise a small grants scheme which would support Childcare providers to improve the environment within their setting.  This funding 
has purely been for capital work.  However, it has been of a significant benefit to Childcare providers in Ceredigion.  Funding has allowed the 
development of an extension to Ysgol Cenarth to develop wrap around Childcare, purpose built building for Cylch Meithrin Tregaron, a 
permanent building to replace the cabin for Ffrindiau Bach yr Eos (Flying Start) provision, new cabin for Cylch Meithrin Llanarth (Flying Start 
capital), extension to Cylch Meithrin Llanilar, improvements to the cabin for Cylch Meithrin Rhydypennau and Penllwyn.  With work expected to 
start soon on the 3-11 school Ysgol Dyffryn Aeron which will also include wrap around provision for the Cylch Meithrin.  This is expected to 
open by September 2023. 
 
Grant funding has also been made available through the Welsh Government Childcare Offer Small Grants scheme for providers and 
childminders to improve the physical environment inside or outside of their setting. Coupled with additional COVID-19 funding a total of 
£502,000 has been made available since 2019. 
 
School Day Reform  
The WG commitment between Plaid Cymru and the Labour Government are committed to exploring the reform of the school day and school 
year dates in order to support the learner and staff wellbeing, tackle educational inequalities and bring those more in line with patterns of family 
life and employment.   It is unclear yet what this will mean to Childcare provision and what impact it will have.  However, we will need to 
consider the implications on this as part of our five year plan.   
 

20 
 
CROSS BORDER 
 

 

 
Since 2018 Ceredigion County Council Childcare Unit has become the delivery authority for the Childcare Offer in West Wales, and works 
closely with the engagement authorities of Carmarthenshire, Pembrokeshire and Powys.  As a result, a close working relationship has 
developed with counterpart officers within these Authorities. This has been especially important when working with Childcare providers on the 
county boundaries where cross border issues are identified and addressed by the officers. 
 
Due to the COVID-19 pandemic, all Local Authorities and Welsh Government Childcare, Play and Early Years Division have been meeting on a 
more regular basis, which has added real value to the work.  Welsh Government agreed to lead on the Parent/Carer Survey. 
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Not only do we work with neighbouring Authorities on the Childcare Offer, but we also support each other with regards to other issues around 
Childcare.  Examples of this include investigating the possibility of commissioning an external company to carry out the CSA, sharing good 
practice regarding ALN, Childcare Offer Capital Grant applications etc.   
 
We are aware from our Parent/Carer survey response that some parents use a Day Nursery in Newcastle Emlyn, Carmarthenshire which 
borders Ceredigion. The same is also true for accessing childminders and Sessional Care settings in North Carmarthenshire, North 
Pembrokeshire as three large towns are located on the River Teifi which is on the county boundary. It is inevitable that services users from 
both sides of the river access Childcare settings on either side of the river.  A relatively low number of parents from north Ceredigion are known 
to access Childcare in the Machynlleth area, Powys due to work commitments. 
 

21 
 
WORKFORCE DEVELOPMENT AND TRAINING 
 

 

 
STAFF RECRUITMENT AND RETENTION   
 
Staff recruitment and retention has been highlighted as a real concern by the sector during the last 18 months with providers reporting difficulties 
in recruiting qualified staff and particularly Welsh speaking staff.  The Childcare Unit have raised the concerns with WG. 
 
This risk is increasing and is associated with rates of pay and status of qualifications, as well as staff morale. Childcare sector staff were not 
rewarded when the care sector staff received national bonus payments, despite also remaining open and working throughout lockdown periods 
to enable parents to work. They have not received the same status and protection as school staff, and this has resulted in many Childcare 
qualified staff leaving the sector.  
 
The local FE colleges are reporting a lower number of students studying Childcare and the secondary schools in Ceredigion no longer offer 
level 2 or 3 Childcare qualifications.   
 
ACTION: Further investigation is needed to identify what Childcare and Play training opportunities are available in Ceredigion.  More 
work is needed locally to promote a career working in Childcare. 
 
However, until more is done to increase the pay within the sector, we are unlikely to see an improvement for some time.   
 
Provider Quote  
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“It can be a challenge to maintain 50% qualified staff ratios, this will probably increase as the Playwork qualification is introduced as 
well.” 

 
STAFFING LEVELS, TURNOVER AND VACANCIES 
 
Table 21.1: Staffing levels, turnover, vacancies, by provider type 

Running your Service - 

Your Staff 

Staff who work at your 

service 

No. 

of 

settin

gs 

No of 

indivi

dual 

staff 

curre

ntly 

work 

in the 

servic

e 

No of 

staff 

working 

less than 

16 hrs 

per week 

No of 

staff 

that 

have 

left the 

service 

in last 

12 

months 

No of 

Childca

re or 

play 

posts 

currentl

y 

vacant 

No of 

Childc

are or 

play 

hours 

per 

week 

these 

vacanc

ies 

equate 

to 

No of 

staff 

currentl

y 

employe

d on 

zero 

hour 

contract

s 

Do you 

have 

difficulty in 

offering 

your staff 

16 hour or 

more 

contracts? 

YES 

Do 

you 

undert

ake 

Workf

orce 

Planni

ng? 

YES 

If you 

undertake 

Workforce 

Planning, how 

many additional 

staff do you 

envisage 

needing in the 

next 24 

months? 

Sessional Day Care 8 32 14 7 5 181 5 4 3 3 

Sessional Full Day Care 21 115 36 15 3 113 24 5 18 16 

Full Day Care Nursery 6 111 4 15 15 126 22 1 4 10 

Childminder 45 37 7 1 0 0 4 3 4 0 

Out of School Care 9 40 20 0 0 10 22 2 4 6 

Crèche and Holiday 

Playscheme 1 5 5 4 0 0 0 1 1 0 

Crèche    1 5 1 3 0 0 0 0 0 0 

TOTAL 91 345 87 45 23 430 77 16 34 35 
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 Based on the results of the SASS, 345 people were identified as working in Childcare within Ceredigion.  Although 45 childminders 
completed the SASS only 37 are represented here. 

 A total of 45 staff are reported to have left a post within the last 12 months.  However, no information is collected to track where these 
have gone to. Settings have reported that some have gone to work in schools whilst others have left the sector completely.  

 23 Posts are reported as being vacant.  This is a concern within the current staffing crisis within Childcare, and the ability to recruit and 
fill posts. 

 16 Providers reported that they found it difficult to offer staff more than 16 hours per week, this was spread across the provider types. 

 Providers highlighted that 35 additional staff will be needed over the next 12 months. 
 
Table 21.2: Staff turnover 

Staff turnover by type % 
No of individual staff currently 

work in the service 
No of staff that have left the 

service in last 12 months 
% staff 

turnover 

Sessional Day Care 32 7 22 

Sessional Full Day Care 115 15 13 

Full Day Care Nursery 111 15 14 

Childminder 37 1 3 

Out of School Care 40 0 0 

Crèche and Holiday Playscheme 5 4 80 

Crèche    5 3 60 

Total 345 45 13 

     
Sessional Care combined 147 22 15 

 
When asked in the provider consultation if staff qualifications are an issue?  Respondents noted: 
 

“It can be a challenge to maintain 50% qualified staff ratios, this will probably increase as the Playwork qualification is 

introduced as well.” 
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“Short contracts and low hours not enticing good quality staff to the job as well as very low pay compared to other work 

in the area requiring less qualifications and responsibility” 

“Yes. The number studying Childcare courses at college has decreased substantially. Secondary school in the area 

are no longer offering the course.”  

 

“As a Welsh language nursery, we also need fluent Welsh speakers. Therefore, the availability of Welsh speaking 

qualified workers is even more of an issue.” 

 
TRAINING AND QUALIFICATIONS 
 
87% of staff working in Childcare have a Childcare Qualification; and just under 58% of play practitioners have a play qualification. 
 
Table 21.3: Childminder Qualifications: 

Running 

your Service 

- Your 

Qualification

s (Child 

Minders 

only) 

 

CYPOP 5 

unit or 

IHC & 

PCP 

Children’s, 

Care, 

Learning 

and 

Developme

nt 

qualificatio

n at level 2 

(YES or 

ongoing) 

Children’

s, Care, 

Learning 

and 

Develop

ment 

qualifica

tion at 

level 3 

(YES or 

ongoing) 

Children’

s, Care, 

Learning 

and 

Develop

ment 

qualifica

tion at 

level 5 

Qualific

ation 

relevant 

to 

Childcar

e but 

not 

listed 

None of 

these 

qualificat

ions 

listed 

Childminder 45 20 6 32 5 24 10 
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Figure 21.1: Childminder Qualifications: 

 
 

Table 21.4: Childcare Practitioner Qualifications: 

Children’s, 

Care, 

Learning 

and 

Developme

nt 

qualification 

at level 2 

Children’s, 

Care, 

Learning 

and 

Developme

nt 

qualificatio

n at level 3 

Children’s, 

Care, 

Learning 

and 

Developme

nt 

qualificatio

n at level 5 

Qualification 

relevant to 

Childcare 

but not 

listed 

No formal 

Childcare 

Practitioner 

qualificatio

ns 

Total 

number of 

staff who 

are 

Childcare 

Practitioner

s 

Total 

number 

of staff 

who are 

QUALIFI

ED  

Childcar

e 

practitio

ners 

9 209 33 34 43 328 285 
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Figure 21.2: Childcare Practitioner Qualifications: 

 
Table 21.5: Play Practitioner Qualifications 
Level 

2 

Award 

in 

Playw

ork 

Practi

ce 

(L2AP

P) 

Level 

2 

Diplo

ma in 

Playw

ork 

Level 2 

Diploma 

Playwork; 

Principles 

into Practice 

(P3) - 

comprises 

award, 

certificate 

and diploma 

Level 

3 

Award 

in 

Manag

ing a 

Holida

y Play 

Schem

e 

Level 3 

Award 

in 

Transiti

on to 

Playwo

rk from 

Early 

Years 

Level 3 

Diploma 

Playwork 

Level 3 Diploma 

Playwork; 

Principles into 

Practice. (P3) – 

comprises 

award, 

certificate and 

diploma 

Level 

5 

Diplo

ma in 

Playw

ork 

Qualificat

ion 

relevant 

to play, 

but not 

listed 

Play 

Practition

ers with 

no formal 

qualificati

ons 

Total 

number 

of staff 

who are 

play 

practitio

ners 

Total 

number of 

staff who 

are 

QUALIFIED  

play 

practitioner

s 

2 2 3 1 22 22 9 0 7 52 118 68 
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Figure 21.3: Play Practitioner Qualifications 

 
 
We remain to see a high turnover of staff within the Childcare sector which highlights the importance of ensuring we have an effective training 
programme in place.  As a Local Authority, the Childcare Unit ensure training is available for the mandatory courses (Paediatric First Aid, 
safeguarding and food hygiene) as well as any Continuous Professional Development (CPD) opportunities.   The pandemic has made it difficult 
to ensure the continuation of training as courses have had to be adapted to be delivered on-line.  Paediatric First Aid has been the most 
challenging as face-to-face training remains a requirement, therefore a hybrid course is currently delivered with day 1 as an on-line course and 
day 2 remains to be face to face with additional safety measures and reduced attendance to comply with Covid-19 restrictions.   
 
Additional funding is currently available through the Education Improvement Grant – Regional Consortia School Improvement Grant (RCSIG) 
which has provided an opportunity to offer an extensive training programme to Childcare providers who are not educational settings and to 
Childminders.  Training available will include Jabadao, Wellcomm, Additional Learning Needs awareness etc.  
 
 
CWLWM Support 

All CWLWM partners have been able to offer providers with free membership within their organisation for 2021-2022, this was made available 
through WG funding.  However, Ceredigion have supported Childminders with funded membership and insurance for the last five years.   
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CWLWM have also been able to offer a variety of training sessions, CPCKC have been able to offer training in ‘Transition into Playwork’ and 

Pacey Cymru are able to provide the childminding course at a reduced rate until the end of March.  All this support is gratefully received by the 

sector although it can lead to confusion for providers as to who does what.   

In December 2021 CWLWM partners undertook their own Playwork and Early Years survey on recruitment, pay and job vacancies.  The 

results will feed into their action plans for the coming year.   

ACTION: Ensure CWLWM take note of CSA findings and work with LAs to support the sector.   

 
 
WELSH LANGUAGE TRAINING 
 
The Camau - Learn Welsh Scheme for Early Years Education and Childcare is a free course tailored for Childcare practitioners and open 
to all under the Welsh Government Work Welsh scheme. Camau | Learn Welsh Since Covid this is now offered as an Online Self Study course 
at Entry level (suitable for beginners, and those who have completed the Taster Courses).  
 
Pre pandemic - by March 2020 – 12 had registered online with just 9 attending weekly sessions hosted by a setting in north Ceredigion.   
Post pandemic – the scheme is working with the CWLWM partners to promote the course, and the partners hold the information on learners 
per sector. 
 
Table 21.6: Camau - Learn Welsh Scheme for Early Years Education and Childcare 

Date Type of setting Course Number of staff attended 

March 2020 Playgroup Face to face weekly session - 
North Ceredigion 

6 

 Day Nursery Face to face weekly session - 
North Ceredigion 

1 

 Cylch Meithrin Face to face weekly session - 
North Ceredigion 

1 

 Childminder Face to face weekly session - 
North Ceredigion 

1 

December 2021 Out of School Care Online – Mynediad / Entry 
level 1 

3 

 Childminders Mynediad / Entry level 1 2 
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22 WELSH IN EDUCATION STRATEGIC PLAN (WESP) 
 

 

 
The Welsh Government’s Cymraeg 2050 strategy was published in 2017, with one of the overarching ambitious targets is to reach one million 
Welsh speakers by 2050.  The strategy supports the promotion and facilitation of the use of the Welsh language.  Under this strategy all LAs 
are required by law to have a Welsh in Education Strategic Plan (WESP) available. It is required to plan according to 7 statutory outcomes to 
develop and strengthen the position of the Welsh language within education.    
  

By September 2032, Ceredigion County Council's aspiration is that all pupils in the authority's schools will attend Welsh-medium 
immersion education until the age of seven. Having an excellent foundation in speaking and communicating in Welsh will increase the 
pupil's choice and confidence to follow a fully bilingual path throughout the rest of his or her educational career and in facing the future 
world of work and social life. Not only will this benefit the individual and the position of the Welsh language in Ceredigion as a 
community language, it will also contribute very positively to Wales' national well-being goals and to the Welsh Government's aim of 
increasing the number of Welsh speakers to one million by 2050.  

 
Outcome 1: More nursery children/three-year-olds receive their education through the medium of Welsh.  
  
Towards the end of this strategic plan, the percentage of 3-year-olds in Welsh Medium provision is therefore required to increase. Only through 
the development of further Welsh Medium nursery classes is this possible  
  
The WESP stated “in September 2020, 72.9% of Year 1 pupils in Ceredigion schools were receiving Welsh medium education. By 2032, 
Ceredigion County Council’s aspiration, through full consultation with stakeholders, is that the target of 87% suggested by Welsh Government 
be further exceeded to 100%”.  
  
In Ceredigion 73% of all Childcare settings are Welsh or provide Welsh service and overall only 17% of staff spoke little or no Welsh. 
 
87.5% of the primary schools are Welsh medium.  
As explained in Supply of Childcare section - CIW have changed categorisation of Welsh Language. 
93% of Sessional Care settings are Welsh medium – see table below for full figures. 
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Table 22.1: Main language of settings: 

Main Language/s through which your service is provided 
Other languages used in the provision of the service 

Welsh / Both % English % 

Sessional Day /Full Day Care 93 7 

Full Day Care Nursery 83 17 

Childminder 51 49 

Out of School Care, Holiday Playscheme & Crèche 100 0 

TOTAL 73 27 

 
Table 22.2: Number of children receiving Foundation Phase Nursery Education Autumn 2021: 

No. of children receiving Foundation Phase Nursery 
Education Autumn 2021  

Boys Girls TOTAL number of 
children 

Maintained settings (14 schools)  164 199 363 

Non-maintained settings (21 Childcare settings)  103 98 202 

TOTAL 
  

565 

  
Aberystwyth and Cei Newydd are now the only places where it is possible to create growth in the number of 3-year-olds receiving immersion 
education.  Through consultation and collaboration with headteachers, governing bodies and all stakeholders of Ysgol Cei Newydd, Ysgol 
Plascrug, Ysgol Padarn Sant, Ysgol Llwyn yr Eos and Ysgol Comins Coch, see the development of the current system for it to offer a wider 
linguistic choice to all children in these schools.  
   
The proposal that went out for consultation through the WESP was to:  

 Establish a new 3 year old Welsh medium nursery class at Ysgol Comins Coch, Ysgol Padarn Sant and Ysgol Cei Newydd  
 Develop the existing nursery provision at Ysgol Plascrug and Llwyn yr Eos into Welsh medium  

  
What could this mean for the non-maintained sector?  

 All children who transfer to nursery/reception provision and then the statutory period in Ceredigion schools from the non-maintained and 
care sector will follow a continuum of linguistic immersion through the medium of Welsh until the age of seven  
 It would have specific implications for the current settings in Comins Coch, St Padarn’s and Cei Newydd as they would not then provide 
education for 3-year-olds  
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At the end of the 10-year plan - Without exception, all children in Ceredigion will be provided with full access to Welsh-medium education from 
the early years (aged 3) to aged 7, building on that choice as they move on to the next stages of their education and social life, aged 11 and 
beyond. 
 
Mudiad Meithrin believes that “Building Welsh medium Childcare capacity is integral to delivering greater numbers of Welsh speakers and 
achieving the targets in Cymraeg 2050.  Welsh medium Childcare provides a bridge to Welsh medium education and currently almost 90% who 
go to a Cylch move on to receive their education through the medium of “Welsh”.  
  
The WESP also highlighted the following targets which relate to Childcare.  However, due to the timing of the WESP and the CSA, these 
findings are mainly based on the 2017-2022 CSA.  
  
Some other relevant actions set out in the 2022/32 WESP  

 Prepare an annual campaign to encourage more Welsh speaking child minders (from September 2022 onwards)  

 Expansion of Welsh medium provision in all Childcare provision in the Aberystwyth area (including childminders, Day Nurseries, 
Sessional Care and After School/Holiday Clubs (wrap around care)  

 Ensure close partnership with secondary schools and further education colleges in Ceredigion and ‘Mudiad Meithrin’ 
schemes/apprenticeships to have a sufficient Welsh medium workforce in the Childcare sector (September 2022 onwards).  

 Childcare Unit - through a Childcare Sufficiency Assessment to identify and plan measures to strengthen and expand Welsh medium 
Childcare provision in the area to ensure a seamless pathway towards Welsh medium education. This will ensure that Family 
Information Services for parents/ carers and prospective parents/carers provide information on the advantages of raising children 
bilingually and using Welsh at home on the DEWIS Cymru and FIS website.  

  
These actions may need amending slightly going forward as a result of the findings from this CSA. 
  
Analysis of providers Welsh language delivery can be found in Section 9.1  
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Figure 22.1: Setting Language – percentage Welsh / Both and English: 

 
 
Table 22.3: Breakdown of settings by main language: 
 

Non-maintained settings total sessional:  
 

Welsh  83%  

Welsh & English  10%  

English  7%  

Other   0%  

 
 

Settings not providing education:  
 

Welsh  86%  

Welsh & English  7%  

English  7%  
 

Childminders:  
 

Welsh  16%  

Welsh & English  36%  

English  49%  

Other   0%  
 

 
ACTION: Support the sector with Welsh language training. The difficulties in recruiting qualified Childcare and play workforce is a 
challenge for the sector, and we must ensure Welsh language levels are supported.  
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ACTION:  Ensure all settings are working towards the Care Inspectorate Wales’ Welsh Language Active Offer. 

23 
 
COVID-19 PANDEMIC 
 

 

 
The impact Covid has had on the Childcare sector is reported on throughout this report.  Childcare remained a critical service throughout the 
pandemic as families still required Childcare to work.   
 
The first lockdown the majority of providers in Ceredigion closed their services.  The messages for everybody to stay at home simply did not 
make it sustainable for providers to remain open.  Settings which operate from within a school were forced to close. However, working from 
home was not at option for all families and some required Childcare to enable them to work.  We were fortunate that 11 childminders remained 
open throughout and continued to provide a service for key worker families.    
 
All Mudiad Meithrin settings had closed, However, Flying Start commission Mudiad Meithrin to run three Childcare settings in Ceredigion.   
Due to the lack of Childcare available, the Childcare Unit worked with Flying Start and Mudiad Meithrin to reopen two of the Flying Start 
settings as Emergency Childcare hubs for children under 4 which were funded by the WG Coronavirus Childcare Assistance Scheme (C-CAS).  
We had to find alternative staff to work in the hubs as the regular staff were reluctant or unable to work in the early stages of the pandemic.  
Staffing Rotas were arranged to ensure sufficient staff were available to meet the child ratios within the hubs.  Within a few weeks the regular 
staff of the settings returned to work. 
 
Childcare providers have been kept informed of all changes to guidance and the Coronavirus Job Retention Scheme (CJRS Furlough) etc. 
throughout the pandemic and a variety of funding support streams have been made available through Government schemes and through WG 
funding via the LA. 
 
As the lockdown was lifted it was encouraging to see the Childcare sector start to reopen and begin to work towards the ‘new normal’.  The last 
two years has not been easy for them but, it is important that the sector are given the appreciation they deserve for keeping things going.  
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Table 23.1: Number of closures reported in the SASS: 

Temporary Closures 
Did your service 

temporarily close at any 
time due to COVID-19? 

Number of times Temporarily closed up until SASS 
date 

Sessional Day Care 8 3 closed once; 3 closed twice ; 2 closed 3 times 

Sessional Full Day Care 20 8 closed once; 8 closed twice; 4 closed 3 times 

Full Day Care Nursery 6 1 DN closed 3 times; 4 DN closed once; 1 unknown 

Childminder 24   

Out of School Care 6   

crèche and Holiday Playscheme 1   

Crèche    -   

TOTAL 65   

 
 
ACTION:  Continue to monitor the impact of COVID-19 on pre-school children, children and staff in Childcare settings 
 
Consideration to be given to Delphi Study on the impact of COVID-19 on children under age 5 | GOV.WALES and the impact on Early 
Childhood Education and Care (ECEC) https://www.childreninwales.org.uk/news/ECECKeyfindings/ 
 
Stakeholders provided the following comments in regards to the impact of Covid-19 on Childcare provision: 
 

Pre-school Childcare providers and childminders seem to be surviving the pandemic fairly well but the out of school sector/holiday 

playschemes for 4-11 year olds, which has always struggled, has been hit very badly.  I think people are now making their own 

arrangements even more and children are losing out on the opportunity to socialise and play after school with their peers. 

Yes “The committee do not want to increase fees as they are a charity and they do not find it fair on the parents that do use the club but they 

are just about covering costs due to the decrease in the number of children attending.” 
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Since the pandemic, no-one is applying for jobs in the sector whether part-time or full-time, school term or year-round. The sector does not 

attract new workers but is losing many to jobs that offer better working conditions eg allowing work from home, working flexi, paying better 

wages or being able to go on holiday during term time when it's cheaper. 

 
 

24 
 
GAP ANALYSIS AND AREAS FOR IMPROVEMENT 
 

 

 
Having analysed the supply of Childcare provision in Ceredigion and compared it with the demand for Childcare we can see that we 
have an insufficiency of Childcare places available to meet parents demand.  There are pockets of areas where families are reporting 
difficulties in finding certain types of Childcare, in particular after school, holiday provision and full-day care provision.  Since the last 
assessment 2017 – 2022 we have seen a loss of 375 Childcare places across all Childcare types.  Accessible high quality and affordable 
Childcare is essential for families as it enables parents to access education / training or employment opportunities which contributes to the 
economy of Ceredigion as it enables parents to be economically active.   
 
The table below show the number of registered places per 1,000 population all ages, and per 1000 population of 0-12 year olds per MSOA.  
This table shows that Aberaeron & Llanrhystud area and Aberystwyth North have the highest percentage of 0-12 year olds according to ONS 
Mid-Year Population Estimates, 2020.  20% of all children attend a registered Childcare setting. 
 
Table 24.1: Population and Registered places per 1,000 population per MSOA: 

MSOA Name 
All 

Ages 

Number 
of 

registered 
places 

No of 
registered 
places per 

1,000 
population 

% of 
population 

Population 
Aged 0-12 

No of 
registered 
places per 

1,000 
population 
aged 0-12 

% of 0-12 
population 

Borth & Bont-goch 7,466 199 26.7 2.7 973 204.5 20.5 

Aberystwyth North 9,001 120 13.3 1.3 479 250.5 25.1 

Aberystwyth South 6,629 215 32.4 3.2 932 230.7 23.1 

Aberaeron & Llanrhystud 7,113 198 27.8 2.8 776 255.2 25.5 

New Quay & Penbryn 6,579 117 17.8 1.8 740 158.1 15.8 
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Lampeter & Llanfihangel Ystrad 8,191 180 22 2.2 1170 153.8 15.4 

Cardigan & Aberporth 8,873 201 22.7 2.3 1174 171.2 17.1 

Beulah, Troed-yr-aur & 
Llandysul 

7,420 157 21.2 2.1 887 177 
17.7 

Rheidol, Ystwyth & Caron 11,623 183 15.7 1.6 1481 123.6 12.4 

Source: ONS Mid-Year 
Population Estimates, 2020. 

72,895 1570 21.5 2.2 8612 182.3 18.2 

 
 

Table 24.2: Places per 1000 populations aged 0-12 – per 
MSOA: 

MSOA Name 
No of registered 
places per 1,000 
population aged 0-12 

Borth & Bont-goch 204.5 

Aberystwyth North 250.5 

Aberystwyth South 230.7 

Aberaeron & Llanrhystud 255.2 

New Quay & Penbryn 158.1 

Lampeter & Llanfihangel Ystrad 153.8 

Cardigan & Aberporth 171.2 

Beulah, Troed-yr-aur & 
Llandysul 

177 

Rheidol, Ystwyth & Caron 123.6 

Source: ONS Mid-Year 
Population Estimates, 2020. 

182.3 
 

Figure 24.1: Places per 1000 populations aged 0-12 – per 
MSOA: 

 

Table 24.3: Places per % of 0-12  population – per MSOA: 

MSOA Name % of 0-12 population 

Aberaeron & Llanrhystud 25.5 

Aberystwyth North 25.1 

Aberystwyth South 23.1 

Figure 24.2: Places per % of 0-12  population – per MSOA: 
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Borth & Bont-goch 20.5 

Beulah, Troed-yr-aur & 
Llandysul 17.7 

Cardigan & Aberporth 17.1 

New Quay & Penbryn 15.8 

Lampeter & Llanfihangel Ystrad 15.4 

Rheidol, Ystwyth & Caron 12.4 

Source: ONS Mid-Year 
Population Estimates, 2020. 18.2 

 

 
 

 The assessment has identified that there will be a demand for more Childcare provision in all 9 of the MSOA areas.   
 

 The Parent/Carer survey suggested the Rheidol, Ystwyth and Caron as an area in need of more provision. However, the Aberaeron and 
Llanrhystud area shows the highest percentage of children aged 0-12, and Childcare providers in this area have identified the need for 
more provision in this area. 
 

 Caution must be used here as the Rheidol, Ystwyth and Caron MSOA is by far the largest area in the county, and travelling time must 
also be considered.  Therefore, more localised analysis will be needed in these areas to identify where exactly the provision is required.  
 

 Breakfast Club and After School Provision are the care requirements that will be in most demand in the next couple of years, and 
highlights that the ‘wrap around’ care in schools is the main concern for parents and carers. 
 

 We still see a high reliance upon using family and friends to provide Childcare across the county.  The reason for this is affordability – 
wages remain below the national average in Ceredigion which impacts the ability to afford Childcare; or availability of Childcare.  If the 
provision isn’t available or no spaces are available, families are reverting to relying on family and friends.  
 

 Private providers (Day Nurseries and Childminders) are struggling to cover costs, but know that if they increased their daily fees, parents 
would not be able to afford to place their children in day care.  Many parents require part time care – which is difficult for settings to fill 
e.g. more afternoon vacancies within the settings.  Funding for the Childcare Offer and Early Education needs to be reviewed in line with 
increased overheads. 
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 Childcare sector professionals are committed to providing a high quality service to the children in their care.  They are a dedicated 
workforce who continually strive to improve their own skills, with most only being paid the National Minimum/Living Wage. The pandemic 
has shown that providers are resourceful, adapt to change and now working in a ‘new normal’.  However, qualified professionals, who 
are faced with moving goalposts (increased qualification requirements etc.), are looking elsewhere for employment in other sectors in 
order to be valued and appropriately paid for their skills.  Staff morale is low since the pandemic started. They remained open to enable 
key workers to work – but were not acknowledged or rewarded like the health and care sector. 
 

 Providers are reporting that they are finding it difficult to recruit staff with the appropriate qualifications and who are able to converse in 
the medium of Welsh in order to be able to work in a Childcare setting.  Expectations on staff are equal to what is required from schools 
– but rate of pay, status and recognition are not equal.  The level of staff vacancies and recruitment challenges are indicators of the 
health of the sector.   Staff in Sessional and Full-day care settings who provide early education should be rewarded and acknowledged 
in the same way as those in school settings. In addition to the same Estyn requirements and inspections, they also have unannounced 
CIW inspections that schools do not have to consider. 
 

 Any future re-organisation proposals that draw 3 year old education into schools may have an impact on childcare providers.  
Appropriate actions will need to be considered to mitigate any decline in childcare places which will mean we are not securing sufficient 
childcare as is our statutory duty. 
 

 WG and LAs have a statutory duty to ensure sufficient Childcare to enable parents and carers to work or attend training, therefore a new 
way of working needs to be considered.  An overhaul of the current model is required to ensure that more qualified professionals are not 
lost from the workforce. The Childcare sector can, and have adapted to change as proven in recent years.  Voluntary run committees 
are not a sustainable model if Childcare is to be run as a business model.  Volunteer Committees are facing increasing challenges and 
expectations, but in reality their workload has increased in recent years. 

 

 WG are making changes to the curriculum which are influenced by models of effective early years curricula from other countries. 
However, there is little evidence of such models being adopted in regard to funding, management structure and committee models for 
early years Childcare providers in Wales. 

 

 Many Sessional Day Care providers have operated under the ‘Cylch Meithrin’ model for many years (Mudiad Meithrin recently 
celebrated their 50 Years anniversary).  However, demands driven by registration regulations under CIW during the last 20 years and 
Estyn requirements for those delivering 3-year olds education have increased significantly over this period and there is a need to 
consider if the model is fit for purpose.   
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Table 24.4: School model: Sessional Care model: 

School Model Current Sessional Care Model 

 Local Authority (LA) pay and manage staff 

 LA Advisory teachers support early years teachers 

 LA cover overheads of premises 

 Volunteer committee (Parent Teacher Association 
PTA) fundraising for additional income for extra 
play equipment etc. 

 

 Volunteer committee pay and manage staff, however staff 
often have to arrange fundraising events to cover costs. 

 Support provided by Childcare Unit, Umbrella bodies & LA 
Advisory teachers 

 Grants offered to support sustainability, and overhead 
costs of premises 

 Volunteer committees responsible for all management, 
administration and fundraising 

 

 
 

 Unregistered activity clubs for Children are driving registered Childcare out of the market. CIW need to revisit the exemptions list as part 
of the review of the National Minimum Standards in 2022. 
 

 The CSA Action plan will need to take account of WG initiatives that will have an impact on Childcare providers that are yet to be 
confirmed e.g. funded Childcare for 2-year olds and School Day Reform and ensure that Childcare providers are engaged with the 
consultation process 

 
National issues – beyond control of Welsh Government and Local Authorities 
 

 Parents need better Tax Free Childcare / financial support to use to pay for Childcare which is managed by HMRC and not under WG 
control.  More needs to be nationally to promote all financial support for parents. The Child Tax Credit scheme number of claimants have 
decreased in Ceredigion in recent years and needs to be investigated. 

 

 Childcare Staff are unable to work more than 16 hours or risk losing their own Working Tax Credit and associated benefits. Most are on 
National Minimum Wage, and working more hours does not make them ‘better off’. This is a challenge for the employers in the sector.  
The whole benefit system does not allow the flexibility to work more.  

 
As outlined in the Local Well-Being Needs Assessment in Section 5 the socio-economic factors must be considered along with gaps identified 
below. 
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Childcare provision for children of parents who work atypical hours 
 
Stakeholder comment 

 “There is a need for Childcare out of normal working hours but possibly not enough need to make this type of provision financially 
sustainable.  There is a dire need for more Childcare during school holidays, particularly in Aberystwyth and Cardigan which have both 
recently lost after school club and holiday playscheme provision.  We also need more Childcare for children with disabilities as families 
with disabled children don't seem to feel that they can use mainstream Childcare providers.” 

 

 Demand identified for provider to offer longer hours of service e.g. from 8am - 6pm. 
 

 

Welsh medium Childcare provision 
 

 We have a high level of Welsh medium Childcare available across all Childcare types.  However, there is a demand for more Welsh 
speaking Childminders across the county. 

 
 

 

Childcare provision for different language categories 
 
 
With regard to language, the Welsh medium provision is high. However, Childcare provision must be available for all families. Aberystwyth in 
particular welcomes a large number of families for very short periods within the University employee and student population and Hospital 
employees for example.  Provision is needed for families who have neither Welsh nor English as a first language including the refugee families 
that Ceredigion County Council have welcomed in the last few years under the re-settlement scheme. 
 

Parent’s Survey comments: 
“There must be at least one bilingual setting because of our many overseas children that come to Aberystwyth because parents start to work 
here.” 
 
“Yes a bilingual or English speaking setting must be available for these children and English/welsh classes made available to the parents.” 

 
 
 

 
Types of Childcare available 
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 “The quality of provision is good where it is available, but overall, there is just not enough! Working families are especially affected as 
there are no after-school clubs, no holiday provision and limited numbers of childminders. It is also too expensive for working families on 
low incomes to have to pay for a childminder space as they would mostly have to pay for a half-day, and that is dependent on finding a 
childminder with spaces! There is also very few nurseries in the County, with some areas having none.” 

 

 “South Ceredigion and rural Ceredigion seem to be lacking in Childcare provision, especially in the Llanarth area down to Cardigan 
area. Childcare providers or childminders that provide school pick up are also an issue.”  

 

 One prospective private provider tried to address the gap in 2021 but due to planning permission along the river Teifi being temporarily 
suspended, this application is on hold. If no decision is made soon this potential business owner could decide to not proceed with the 
development. 

 
ACTION: Request that Economy & Regeneration Services e.g. planning and property services consider Childcare setting 
applications as a matter of urgency. 
 

 “PACEY Cymru are concerned to note a general decline in the number of childminders across Wales, and have been reporting on this 
for the last five years.  In Ceredigion we understand there to have been four de-registrations in the six months between April 2021 and 
September 2021.  We are also concerned about the low number of new registrations across Wales, in Ceredigion there has been one 
new registrations during the same period”. 

 

 The Out of school sector has become very fragile.  The model of committee run clubs is not sustainable.  Three clubs have deregistered 
during the last 18 months with another club currently closed looking for somebody to take over the running of the club.  Work is 
underway to try and reopen two of the closed clubs through a new model.   
 

 Additional funding required to support Children with additional learning needs e.g. Cynllun Cyfeirio hours are not sufficient to support all 
children. 

 
 

 

Age of children for whom Childcare is available 
 
 

 “Attending high quality Childcare can improve outcomes for children.  Our State of the Sector Report with 2050 parental responses 
across Wales also tells us that children learn new skills (59%), have better social skills (78%) participate in new activities (61%) and 
children are happier (43%).”  (CPCKC) 
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 “There still is a need for registered Childcare for school age children. We estimate for example that there are still 23 Welsh medium 
Primary Schools without access to Out of School Care.  To support the WG Cymraeg 2050 goal this is an area that needs growth. 
Having registered Childcare based on school site can be a factor in parental choice of school - Wrap around provision needs to be 
available in every area school.” 

 
 

 

Affordability of Childcare 
 

 In terms of affordability there is no fee consistency, some locations charge "top ups" while others keep the price low. The "top ups" are 
unfair on low paid / unpaid parents so children do not attend full time / regularly, this affects their development. 

 

 Need to ensure that Childcare places that are funded are at a level that ensures sustainability. 
. 
 

 

Times at which Childcare is available 
 

 Demand identified for provider to offer longer hours of service e.g. from 8am - 6pm. 
 

 

Location of Childcare 
 

 Location is a major factor (See Transport chapter) due to the rurality of the county, and lack of certain types of Childcare in some areas 
for children under age of 2 in particular where there are waiting lists.  We are aware of parents who use Childcare requiring travelling in 
the opposite direction to work, or making a long round trip to a Day Nursery and then back to work location.  Provision for 3-4 years olds 
during term time is plentiful, but there are gaps for holiday provision in all age groups. 

 

 In Lampeter, there is no funded pre-school provision.  There is a need to develop provision to prepare for 2-year old funding.  However, 
caution must be taken not to negatively impact on the sustainability of the two Day Nurseries and Childminders in that area, by 
developing a system where funded service is available in the Day Nursery settings for working parents, and alternative provision for 
families who wish to take up sessional care only.  

 

 “It is also a plus when Childcare is provided in the more rural areas as it can be more convenient at times to parents and can help 
reduce costs of taking children to their nearest town.”  
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 “South Ceredigion and rural Ceredigion seem to be lacking in Childcare provision, especially in the Llanarth area down to Cardigan 
area. Childcare providers or childminders that provide school pick up are also an issue.”  

 
 

 

 
ACTION PLAN 

 

The Action Plan will be developed following any recommendations, and approval by the Learning Communities Overview and Scrutiny 
Committee prior to opening for public consultation. 
 
The Early Years, Childcare And Play Strategy Group members will develop actions based on the Findings and Themes identified, with 
responsibilities, priorities and timescales identified. 
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ANNEXES 

 

 
ANNEX 1 

 
FLYING START PROVISION 
 

 Parent Survey (October 2021) responses: 
From 633 responses – 211 indicated a child aged 2-3, and responded to the question regarding Flying Start 

 
C9. A yw eich plentyn/plant 2 neu 3 oed yn manteisio ar ofal plant Dechrau'n Deg? 
Q9. Is your age 2 or 3 year old child(ren) accessing Flying Start Childcare? 
 

Ydy/Ydyn 23 Yes 

Nac ydy/Nac ydyn 158 No 

Ddim yn siŵr 18 Not sure 

Amherthnasol 12 Not Applicable 

CYFANSWM 211 TOTAL 
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Q10. Os ydych wedi dewis peidio â manteisio, pam? 46 ymateb  
Q.10 If choose not to, why? 46 responses 
 

Unable to 

access/not in 

area/not 

eligible 

Do not 

know 

about it 

Going to 

use it 

Used it but 

unhappy Other 

22 16 3 1 3 

 
 

Unable to access/not in area/not eligible MSOA 

Not eligible  Aberaeron & Llanrhystud 

Don’t live in flying start area Aberaeron & Llanrhystud 

We don’t qualify as partner earns too much / not right postcode Aberystwyth North 

Not applicable  Aberystwyth North 
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Dim yn gymwys. Aberystwyth North 

Not available to me Aberystwyth South 

We aren’t in the catchment area Beulah, Troed-yr-aur & Llandysul 

Not avaliable to us Beulah, Troed-yr-aur & Llandysul 

Don’t live in the area Beulah, Troed-yr-aur & Llandysul 

Ddim o fewn ardal Dechrau'n Deg Beulah, Troed-yr-aur & Llandysul 

Nothing suitable locally  Beulah, Troed-yr-aur & Llandysul 

We do not live in a flying start area Borth & Bont-goch 

Not in area Borth & Bont-goch 

Not eligible Borth & Bont-goch 

No in area Borth & Bont-goch 

Do not qualify Borth & Bont-goch 

Wasn’t provided the option, would have accessed it if it was fair for 
all families, not down to postcode alone, this should be changed  Cardigan & Aberporth 

Not in catchment area  Cardigan & Aberporth 

Not in the flying start postcode Rheidol, Ystwyth & Caron 

Not in a flying start area.  Rheidol, Ystwyth & Caron 

Not available in my area but would use if it was  Rheidol, Ystwyth & Caron 

Not available in my area Rheidol, Ystwyth & Caron 

 
 

Do not know about it MSOA 

Not heard of it. Aberaeron & Llanrhystud 

I'm not sure what it is, if we are eligible or if we need it. We don't 
qualify for free hours at the moment  Aberystwyth South 

Haven't heard of it Aberystwyth South 

Ddim yn ymwybodol ohonno Aberystwyth South 

Not sure what flying start child care is  Beulah, Troed-yr-aur & Llandysul 

Didn’t know about it  Beulah, Troed-yr-aur & Llandysul 

I’m not sure what flying start stands for. 
He attends playgroup twice a week which I pay for Borth & Bont-goch 
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What is this? Lampeter & Llanfihangel Ystrad 

What is flying start? Never heard of it  Lampeter & Llanfihangel Ystrad 

I’m not sure what this means? my two year old starts meithrin in 
January I therefore pay for her! New Quay & Penbryn 

Whats that? Me and my partner work so i assume we are not 
eligible for help Rheidol, Ystwyth & Caron 

Not heard of  Rheidol, Ystwyth & Caron 

Not been informed about this. Rheidol, Ystwyth & Caron 

I don’t know anything about it Rheidol, Ystwyth & Caron 

Don't know what it is  Rheidol, Ystwyth & Caron 

Don’t no about this but don’t think I can get it in my Area Rheidol, Ystwyth & Caron 

 

going to use it MSOA 

They will be once they turn 3 Beulah, Troed-yr-aur & Llandysul 

Ddim eto  Borth & Bont-goch 

She will at 3 Cardigan & Aberporth 

 

Used it but unhappy MSOA 

We have accessed flying start Childcare, but due to the illnesses 
picked up at nursery it is very disruptive to work, and expensive 
due to paying for full days. My child attended for 3 days out of his 
first 5 weeks, and has been off sick the rest of the time. Due to 
handing over at the door I also haven't been able to help him settle. 
It was easier not using Childcare as we didn't have to change plans 
at the last minute. Aberystwyth South 

 

Other MSOA 

Agwedd staff y cynllun  Beulah, Troed-yr-aur & Llandysul 

She’s in foundation funding sceme Borth & Bont-goch 

Not enough hours available  Borth & Bont-goch 

Goes to nursery  Rheidol, Ystwyth & Caron 
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MSOA 

Q. Were there any specific difficulties finding Childcare for one or more of your 
children? If so, why? Please also complete this box if you have had difficulty finding 
Childcare for a disabled child who is 18 or older. 

Aberystwyth South 
I had to decline a job offer as there was no space for my child in a flying start 
nursery for lunch and afternoon session 

Cardigan & Aberporth 

1. Cylch Meithrin does not offer enough hours or flexibility for me to be able to work 
(i.e only 2 hours twice a week and nothing in school holidays  
 
2. I have only found one private nursery within a 30 minute drive and they are 
unable to open as their planning application has been pending since February. My 
daughter is registered to attend two days a week as soon as they can open but 
until then I am unable to return to work. 
 
I find the Welsh schemes very confusing (Flying Start, Cylch system). I wish there 
was more private nurseries rather than the trend towards local authority run 
Childcare. 

 

 
ANNEX 2 

 

 
PARENT/CARER SURVEY ADDITIONAL COMMENTS 

 MSOA Q. Were there any specific difficulties finding Childcare for one or more of your children? If 
so, why? Please also complete this box if you have had difficulty finding Childcare for a 
disabled child who is 18 or older. 

Aberaeron & 
Llanrhystud There is no provision in Aberaeron  

Aberaeron & 
Llanrhystud 

Most Childcare settings have a waiting list. Not many in local area. Most settings target under 5s, not 
many options for older children 10+. 

Aberaeron & 
Llanrhystud Everyone in my area is full no spaces for Childcare 

Aberaeron & 
Llanrhystud 

My son has disabilities and Childcare was difficult.  He is older now and his brother can help. I had to 
work in a school as there are no Childcare for older children who still need supervising. There are no 
holiday clubs and none of it is affordable as money is difficult anyway let alone paying Childcare 
during school holidays for 2 children.  

Aberaeron & 
Llanrhystud 

Lack of childminder services. Difficulty in obtaining Childcare to accommodate my Childcare and my 
working pattern (i work shifts until 8pm, Childcare closes at 6pm) 
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Aberaeron & 
Llanrhystud 

Yn anffodus does dim digon o ddewis yn ein hardal ni sef Aberaeron.  
Ma un meithrinfa sy tua 15munud i ffwrdd o’r ardal yn llawn dop. Wedi dod ben a chael un diwrnod 
yn y feithrinfa. Mae galw mawr o fewn yr ardal!! 

Aberaeron & 
Llanrhystud 

No issues finding Childcare but it was so expensive that I gave up work to look after my third child 
and am now self-employed. However I need to find employed work but I’m struggling to find anything 
on a term time only basis. 

Aberaeron & 
Llanrhystud 

The difficulties we came across were to do with after school care, between 3.30pm and 5.30pm. 
There is no after school club in school and only one after school childminder, who is currently full. We 
currently ask a grandparent once a week and I’ve had to finish work at 3pm for 3 days a week to 
unable me to pick up the children after school. This has stopped me working full time hours as my 
husband is self employed and works away. 

Aberystwyth North 

Initially we used a University run nursery when our children were younger which unfortunately had to 
close due to financial struggles. We then only had two other options for English medium provision in 
Aberystwyth, we went with a charity run playgroup which was the only option as there were lack of 
sessions in the other nursery. The staff was skilled and created a very homely environment for the 
children. However the charity based nature meant we had to be more involved as parents than what 
we ideally had time for and the premises were not (and are still not) fit for the purpose as it is small, 
damp and have mould growing up the walls, not ideal to keep little children in or staff for that matter. 
In general we felt like there were too little choice for English medium provision in preschool age. As 
much as we are very positive towards the Welsh language we strongly disagree with the idea of our 
children in a Welsh medium setting when there are no Welsh speakers in thier home to support 
them. For us as parents the Welsh language is an add on and not an essentially skill for our children 
as future citizens of an increasingly globalized world.  

Aberystwyth North 

When doing my undergrad degree at Aberystwyth, I had to get countless buses back & forth between 
campus & my eldest son's nursery & consequently his school. As the best nursery is actually out of 
town.  
Now I'm a postgrad with a second child, with the same issue, but in fact the nursery down the road 
from me has no spaces. The university used to have its own on campus nursery, but they couldn't 
afford to keep it on.  
The government needs to better support universities in providing Childcare options. Even a drop off 
Crèche on campus so I can run to a seminar would change my life.  

Aberystwyth North Does dim clwb ar ol ysgol ar gael ar hyn o bryd i fy mlant oherwydd ddiffyg staff. 

Aberystwyth North 
While looking for a job, my daughter’s school only does after school club till 5:30 when most jobs I 
was looking at finished at 6. My partner sometimes works away so I cannot apply as I have no 
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Childcare for that last 30mins. Also Cylch Meithrin starts at 8:45, although the staff are amazing it 
would be better if they started at 8:30 so again it gives me time to drop off and arrive at a job in time. 

Aberystwyth North 
All holiday clubs have closed in Aberystwyth or south of the town. The after school club has closed. 
How are single parents meant to work full time?  

Aberystwyth South 
Lot of childminders full. Child care is so expensive I had to reduce my work in health care to reduce 
some costs  

Aberystwyth South 
Wasn’t able to get the hours we wanted at the nursery, found the financial support available was very 
complicated. 

Aberystwyth South 

After-school provision is very important for our own particular circumstances.  Our employment 
means both my partner and I are contracted until 5:30pm.  Unfortunately, most after school clubs 
only run until 5:00pm, which effectively means having to leave work at 4:45pm.  Earlier starts to 
make up the working hours aren't possible due to the timings of school drop-offs.   

Aberystwyth South 

Struggled to find Childcare for my disabled child after nurseries re-opened in summer 2020 -- his 
private nursery made staff redundant and claimed they had none to act as his 1:1 even if there was 
funding via the Childcare Offer available. Luckily, found a different provider, but with shorter opening 
hours. 
 
We're also struggling to find Childcare for mid-term school holidays and after 3.30 during term time at 
present.    

Aberystwyth South 

One after school provider in Aberystwyth , haven’t operated since July. No regular holiday Childcare 
so have to relay on Urdd clubs, sports, football camps etc. Most of which have stopped operating in 
Aberystwyth since March 2020. Have been unable to find anything for my 13 year old in school 
holidays. Only football at the local town pitch had been available for 5 hrs a day during some of the 
school holidays for my 8 year old boy. 

Aberystwyth South 

Ar hyn o bryd nid oes clwb ar ol ysgol ar gael. Ar hyn o bryd mae fy nghyflogwr yn caniatau i mi adael 
y gwaith i nol y plant trwy ddefnyddio oriau "flexi" ac rydym i gyd yn gweithio o adref ond yn teimlo 
fod hyn yn hynnod anymarferol. Rwyf hefyd yn dechrau swydd newydd mis Tachwedd ac yn poeni ni 
fyddant mor hyblyg a mae clwb ar ol ysgol wedi stopio ar hyn o bryd achos diffyg staffio 

Aberystwyth South 

I work in a patient facing role in the NHS, and my work did not stop during the pandemic. Ceredigion 
Council responded well to ensuring that critical workers were able to access Childcare initially. As the 
pandemic progressed, there was a period during the second lockdown which was a real struggle, as 
there was no additional Childcare available outside of diminished school hours. Due to my work, it 
was hard to get Childcare. I ended up swapping Childcare with other parents who were also critical 
workers, but that I did not previously know so well. This worked okay, but felt like a juggling act. 
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Aberystwyth South 

We are on a waiting list to increase our Childcare provision. There is not enough provision of 
Childcare through the medium of Welsh. The cost of Childcare is a huge burden on us as a family. 
We struggle to pay the cost for even part time Childcare. We do not have family nearby to help with 
Childcare arrangements - and even if they were near, grandparents work full time as well. The fact 
that we are on a high income and struggle to pay Childcare costs really highlights the astronomical 
costs of having a child in Wales. These costs prohibit many women from returning to work. I myself 
am unable to have a second baby until we can access the 30 hours a week Childcare offer as there 
is no way we would be able to afford pre-school costs for 2 children at the same time. This coupled 
with the fact that birth rate is decreasing across the whole UK, and areas such as Ceredigion are 
particularly hit is contributing to a burgeoning economic crises on top of the social and healthcare 
crisis already taking place!! 

Beulah, Troed-yr-aur & 
Llandysul 

I work shifts, early starts or late finishes. No Childcare will have my children at those times. My 
partner also works unsociable hours.  

Beulah, Troed-yr-aur & 
Llandysul 

Finding it difficult to find after school care for my Child. The school she attends no longer  provides 
this service since COVID-19. This has made it difficult for us as a family as well as many other 
families in the area. 

Beulah, Troed-yr-aur & 
Llandysul 

Yes. Post COVID-19-19 as a household we were reliant on breakfast club and after school 
Club as we work full time. This facility was taken away by the local Authority in 2020. Breakfast club 
has recently been reintroduced. But After school club provision has not been reinstated making it 
increasingly difficult for full time working parents, especially for those still required to work from 
home. All childminders are either full or can not facilitate school pick up. It is also getting increasing 
difficult to rely on family and friends due to the increase in COVID-19 numbers within the county.  

Beulah, Troed-yr-aur & 
Llandysul 

There are currently no playschemes running in the area. If our PA has holiday or sickness I have no 
cover. There are no after school clubs for disabled children. 

Beulah, Troed-yr-aur & 
Llandysul No after school club available still!! 

Beulah, Troed-yr-aur & 
Llandysul 

Trying to find information regarding schools and when to apply, when they start and what is avaliable. 
Very challenging to find this information without ringing the schools and with working it is hard to find 
time to do this during school hours 

Beulah, Troed-yr-aur & 
Llandysul 

Because the school. Ysgol bro teifi do not provide after school care currently. And didn’t offer any 
support during the COVID-19 pandemic. Where as many schools in Carmarthenshire had this 
options for student parents. Was sooo disappointing and difficult  

Beulah, Troed-yr-aur & 
Llandysul No after school or holiday provision in a 3-19 school. Causing lots of problems.  
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Beulah, Troed-yr-aur & 
Llandysul 

No after school club at school and this directly impacts hours I’m able to work. No school holiday 
provision that also has an impact on hours I can work during holidays.  

Beulah, Troed-yr-aur & 
Llandysul 

Before the COVID-19 lockdown the school used to offer an after school club however this was 
unregistered and we as two full time working parents felt at a disadvantage as we could not benefit 
from the schemes available to support us. This needs to be looked at by Welsh Government as the 
financial schemes available to working parents cannot be used to their fullest as Childcare settings 
are not registered. Working parents get very little support to cover the cost of their Childcare and 
therefore having varied registered Childcare would mean there would be a choice of different 
Childcare as well as enabling access to the financial support. Also it would start to level the playing 
field slightly between working parents and non working parents, who seem to be able to access a lot 
more financial support to fund Childcare. We are being penalised for being working parents who are 
trying to be the best role models possible and setting good examples. 

Beulah, Troed-yr-aur & 
Llandysul 

I was happy with the local school nursery and the Cylch Meithrin within the school is fantastic the 
staff really do go above and beyond caring for the children .... I would love to find some local holiday 
clubs with flexible times for my 2 and 3 year old as I don't need 8-6 which is what seems to be on 
offer flexible drop off and pick up just so the children have a few hours would be brilliant during 
holidays  

Beulah, Troed-yr-aur & 
Llandysul 

Currently no after school club which is a massive problem to constantly try and arrange around work, 
having to depend on family to help out. What job finishes at 3:00??? 

Borth & Bont-goch 

Waiting lists for nursery’s are long. Local cylch is only 9-12 with no afternoon support, useless if both 
parents work and have no family nearby to do lunchtime pickup and afternoon care. Afternoon care 
provided in same location for those that need it would be ideal, even if had to pay for it. Otherwise 
there’s absolutely no benefit to parent of leaving childminder /private nursery. Want to support the 
cylch, ease transition into school by being on same school site/similar children etc but can’t justify it 
when would have to leave work at lunchtimes  

Borth & Bont-goch 
Breakfast club and after school club closed during COVID-19 as required, starting to open back up 
again which is good news. 

Borth & Bont-goch 
Our children are adopted, not many Childcare providers have a good understanding of childhood 
trauma  

Borth & Bont-goch 

No Childcare available for disabled children and teenagers either during term time or school holidays 
in Ceredigion. This is a long term problem and has prevented me from returning to work in the 
healthcare sector 

Borth & Bont-goch 
Childcare provided by gogerddan nursery during school holidays is exceptional and the hours are 
fantastic, staff are also exceptional. The issue I gave is breakfast club provided by the school, it 
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starts at 8.20am, I have to start work at 8:30am. 8am would be far more suitable given the morning 
rush to get to work and find parking to get to my place of work. I am a single parent working 48 hours 
a week  

Borth & Bont-goch 
Unable to find Childcare to start when i needed it to due to availability for both of my children. 
Wanting to access Welsh/Bilingual care but unable to find suitable ones.  

Borth & Bont-goch 
I wasn’t able to put my child into a private nursery when we moved back into the area as they all 
have waiting lists. We were fortunate to utilise Cylch however. 

Borth & Bont-goch 

Both my children have medical needs and one has learning difficulties which make finding a 
Childcare setting difficult. They are both of an age where most children could be left alone but they 
can't. There isn't child care for children like this. None of the children I know with additional needs are 
able to access any form of Childcare other than those who use respite services which is nit the same 
thing. 

Borth & Bont-goch 
School breakfast club opening at 8:25 would like them to consider earlier start so I can actually get to 
work for 8:30am  

Borth & Bont-goch 
The Childcare we have is ok the only issue is that our Pre-school/ Breakfast club doesn’t start early 
enough at 8.20am. I’m aware other primary schools in our area start at 8-8.10am  

Borth & Bont-goch 

Once COVID-19 hit, our private nursery were refusing to take children under the age of 2 once 
restrictions ended. My husband and I were both key workers, and once key worker Childcare finished 
and schools reopened we had to rely on family and friends to take care of our youngest. She has 
since turned 2 and can now access the Childcare, but it was very difficult for us at the time. 

Borth & Bont-goch 
The cost is insane compared to minimum wage, working is pointless if all I'm doing if working so 
someone else can be paid to look after my kids. 

Borth & Bont-goch Childcare is in such high demand that it seems almost impossible to get a place 

Borth & Bont-goch My child is autistic 

Borth & Bont-goch 

No childminder in Borth anymore. No Cylch Meithrin in Borth anymore. I work from home therefore 
Childcare provision in this area is more convenient without having to travel further afield to 
Aberystwyth.  

Cardigan & Aberporth 
The Childcare hours available are Monday - Friday 9-5. I have turned down several jobs I 
desperately needed due to insufficient Childcare.  

Cardigan & Aberporth 

I rely heavily on friends and family for help with my Childcare as my hours change weekly so is hard 
to find a place with a childminders also as I work less than 16 hours I'm not sure I'm intilted to help 
with cost of Childcare, it's worse in the holidays when you need even more help as the hours are 
longer as the children aren't in school so can be harder to find family and friends who are willing to 
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help when they also have their own children at home or perhaps don't want to do the longer hours for 
free  

Cardigan & Aberporth No nursery in the area, nearest is over 10 Miles away and very few childminders that have spaces  

Cardigan & Aberporth 

Childcare in our area is very poor there are no spaces available for my child, for been picked up after 
school I start my new job next month with the NHS which I will be working all shifts. Luckily our local 
school has just started breakfast club so my husband can drop him at school, but really struggling to 
find Childcare for after school. 
If the government want parents to work they need to provide more Childcare facilities in this area. 

Cardigan & Aberporth 

Nothing in the area except for childminders. Childminders are all full. Childminders couldnt take both 
children so would have to split them up and find different childminders. Was stuck in the rut of cant 
accept a job as no Childcare, Childcare becomes available but cant accept it as no job offers etc. 
This went for a year. 

Cardigan & Aberporth 

No Childcare available for before or after school for a 4-5 year old. Spaces all full or unavailable due 
to COVID-19 restrictions.  
Most Childcare has children transitioning from full time to wrap around care, so not accepting new 
children. Few available were not in my area.  

Cardigan & Aberporth There is no nurseries in Cardigan 

Cardigan & Aberporth 

Limited cylch meithrin groups which work around working parents. Usually 9-11.30 put as a full time 
teacher this is impossible. Need a reasonably priced Childcare option and not available. Need cylch 
meithrin all day. Currently spending £48 a day on Childcare. 

Cardigan & Aberporth 

1. Cylch Meithrin does not offer enough hours or flexibility for me to be able to work (i.e only 2 hours 
twice a week and nothing in school holidays  
 
2. I have only found one private nursery within a 30 minute drive and they are unable to open as their 
planning application has been pending since February. My daughter is registered to attend two days 
a week as soon as they can open but until then I am unable to return to work. 
 
I find the Welsh schemes very confusing (Flying Start, Cylch system). I wish there was more private 
nurseries rather than the trend towards local authority run Childcare. 

Cardigan & Aberporth 

I am a nurse working 13 hour shifts and my partner is a plumber working 8-5 daily. Pre COVID-19 my 
partner would drop our youngest at breakfast club before going to work himself and then my son 
would stay in after school club until my partner finished work. Now we have to rely on a taxi to take 
my youngest son home because there is no after school club. Occasionally I can ask friends to help 
but constantly asking for favours is not nice.  
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There are no there Childcare options in the area, childminders are all full. Childcare has been 
extremely difficult for the last two years, with services not being available, even to myself as a front 
line worker as an intensive care nurse. As my partners was not classed as a front line worker we had 
no help. Resulting in unpaid days off or having to leave our children by themselves. Childcare is 
without doubt a problem in the area for working families.  

Cardigan & Aberporth 
There is no Childcare in Cardigan except childminders who are all full! Something needs to be done 
and a Crèche set up so parents can work  

Cardigan & Aberporth 

Welsh medium childminders are booked up in advance(have a waiting list) and are very limited. It is 
important to us as a family to have a first language Welsh setting for our children as we are first 
language Welsh, many of the childminders are not fluent or confident in first language  Welsh. I also 
find that the registration is a Lengthy process and puts many off childminding because of the length it 
takes and the extremes needed to start up. 

Lampeter & 
Llanfihangel Ystrad 

Childcare is expensive and there is not enough provision for my needs. Places fill up fast. I am 
currently on maternity leave and my son will be 10 months old when I return to work. There are not 
many Childcare providers that look after children that young.  

Lampeter & 
Llanfihangel Ystrad 

Prefer a structured/sports activities. However very few available and only certain occasional 
days/times in the holidays, and none during term time. 
We would be happy to pay, but they’re just not available. Also no after-school club available since 
COVID-19. Lack of available Childcare is forcing me to reduce my working hours and I work for the 
NHS.  

Lampeter & 
Llanfihangel Ystrad 

There is nothing available suitable for older children.  When younger they went to Ray Ceredigion but 
now they find it too childish and boring. There are a few places like Urdd Llangrannog and Llain 
activity centre etc. that run full day activities for older children however they don't take Childcare 
vouchers so are too expensive to send the kids every day during the holidays when my husband and 
I need to work. 

Lampeter & 
Llanfihangel Ystrad 

Yes we have difficulty as there is no after school club in our area & we have to travel to holiday club if 
we are able to get a place . We have no family assistance  

Lampeter & 
Llanfihangel Ystrad 

If my sons play leader at meithrin had not been as informed or knowledgeable about behavioural 
difficulties, I think I would have had issues with him being able to stay at his placement,but thankfully 
she had personal knowledge of this and was able to help to get extra government funding to enable 
my boy to get extra support whilst there. There now is a support worker to help all the staff during 
many difficult times with him. Had the play leader not identified this problem so early on,I believe 
there would have been huge difficulty for him in keeping a place within meithrin.  

T
udalen 363



 

298 | P a g e  
 

Lampeter & 
Llanfihangel Ystrad Lack of school holiday provision and after school provision makes it very difficult to work full time 

Lampeter & 
Llanfihangel Ystrad 

There is no Childcare provision in Tregaron and no after school club so dependent on family which is 
very stressful 

New Quay & Penbryn 

Really need the schools to open up the after school club facility, due to COVID-19 I can't ask 
vulnerable family members to help with school pick ups and Childcare. I'm having to take time off 
work to do it myself and it's having a negative impact on work, family life and mental health- don't 
understand why they haven't restarted when Carmarthenshire etc have?!  

New Quay & Penbryn Non verbal autism and hypermobility, Childcare can't cater for his needs they are not trained 

New Quay & Penbryn 

There is no Childcare available so it is impossible to work. 
 
The school has a breakfast club. There is after school club 3 times a week, but at least one session 
is cancelled a week so it is unreliable. 
 
There is no holiday care available. 

New Quay & Penbryn 

There are only 2 childminders in my area and both are full with long waiting lists. The school does 
breakfast club which is great but after school clubs get cancelled at short notice and only goes on till 
4 30 which makes it difficult to do full time hours as a single parent 

New Quay & Penbryn 
There is only 2 childminder in my area that are both full. The school does breakfast club which is 
great but after school club finishes at 4.30 which is difficult when working 45 mins away till 5pm.  

New Quay & Penbryn 

No breakfast club or after school clubs at our child's school. No child minder willing to do pick ups. 
 
No holiday clubs so working during holidays are extremely difficult and we loose a lot of money.  

New Quay & Penbryn 

Yes. All of them. There is virtually nothing available. No wraparound care. Meithrin was  Only 3 hours 
a day when kids little. After school club only been available last couple of years and only 3 days a 
week and only for 1 hour, finishes at 4:30pm there is no provision for after school care in secondary 
school.. 

New Quay & Penbryn 

Our school offers no breakfast or after school club, and the meithrin is only open term time, 9-3 
(max). 
Childminders who can collect from school are impossible to find, and this severely affects the hours I 
can work due to the industry I am in. If I could get Childcare until 6.30 I could massively increase my 
working hours, and there is demand for that, but I have unreliable free Childcare (family) 

Rheidol, Ystwyth & 
Caron 

Little or no Childcare available for older - secondary age children 
Limited availability for my primary age child  

T
udalen 364



 

299 | P a g e  
 

Rheidol, Ystwyth & 
Caron 

Difficulty finding affordable Childcare in holidays. 
Difficulty finding places and space for child care in holidays. 
Difficulty finding Childcare in holidays that matches shift patterns. 
Employer not flexible in holidays to accommodate Childcare. 

Rheidol, Ystwyth & 
Caron 

Childcare is so expensive for two children. It's hardly worth working. More government help is 
needed for those who work but don't receive universal credits 

Rheidol, Ystwyth & 
Caron 

I found it difficult this summer to find Childcare for my daughter, we needed a welsh language setting 
due to my daughters delayed speech, but were unable to find anywhere. I’m the end there was one 
place left in st padarns, although they are a bilingual setting the key worker speaks welsh and they 
have been very accommodating of my daughters need and we couldn’t be happier.  
 
We also looked for welsh childminders but there was non available- there is a huge shortage of 
Childcare providers in Welsh in Aberystwyth area.  

Rheidol, Ystwyth & 
Caron 

My son has multiple and complex needs and attends a resource base educational setting managed 
by the local authority. There is currently no after school provision in my local town and although we 
have been awarded direct payments to support him in attending after school enrichment activities, 
there are no Personal Assistants applying for the post. As my husband and I do not live near family, 
and our friends are not able to help us with after school Childcare because of his complex medical 
and behavioural needs, we have to either use our annual leave on covering after school care or face 
reducing our working hours and a subsequent reduction in our family income to look after him after 
school on the days that we are both working.  
There used to be an after school club that could apply for additional funding to pay an additional staff 
member to support my son 1:1 but that closed before COVID-19 19 due to staffing issues. We 
desperately need something similar to be reinstated in our local area to enable parents to stay in 
work. 

Rheidol, Ystwyth & 
Caron 

My children's school does not provide any after school club wich means unless I pay people (other 
parents usually) to take and feed my children I can not work full time hours and even if I pay 
somebody to have them I sometimes pay so much that iam actually out of pocket  

Rheidol, Ystwyth & 
Caron Relying on buses to and from nursery  

Rheidol, Ystwyth & 
Caron 

Moving from England to Wales, we wished to send our daughter to a bilingual nursery so that she 
could adapt to the nursery and learn the language gradually rather than be thrown in at the deep end 
into a Welsh only nursery. This restricted or choice in the area.  

T
udalen 365



 

300 | P a g e  
 

Rheidol, Ystwyth & 
Caron 

There is no Childcare where I live. 
There is no after school club. So we have to work earlier and longer hours around these issues  

Rheidol, Ystwyth & 
Caron Long distance to travel to any Childcare providers 

Rheidol, Ystwyth & 
Caron 

My 11 yr old is too old for holiday clubs, but not old enough to be left all day at home alone. 
Holiday club difficult as some not allowed to operate due to COVID-19 and now it can it’s still on 
reduced numbers so getting a 0lace is hard. 

Rheidol, Ystwyth & 
Caron 

Both of us work full time - we have no family living near us that are physically well enough to help 
with Childcare of our 4 year old during the school holidays. Our child starts school in Jan 2022 and 
between the two of us, we just do not have the annual leave entitlement that covers all 11 weeks of 
the school holidays. Since the pandemic, holiday club provision has been slow to open back up. We 
are concerned that this will continue to be the case into 2022. At this rate one of us might as well quit 
work.  

Rheidol, Ystwyth & 
Caron After school Childcare is almost non existent around Aberystwyth.  

Rheidol, Ystwyth & 
Caron Lack of transport makes it difficult to take my children to certain childminders/Meithrins/Childcare  

Rheidol, Ystwyth & 
Caron 

Llwynyreos primary haven’t run breakfast or after school clubs since COVID-19 lockdown in 2020, I 
need to be in work Penglais school by 8.30, my Autistic son can’t go into unit until 8.45  

Rheidol, Ystwyth & 
Caron 

The hours don’t fit with most jobs . In a remote location, many people have to travel a distance to or 
from work. I’m a teacher , but am currently working minimum wage teaching online, because the 
Childcare available to me isn’t available early or later , so I can’t travel to or from teaching jobs in 
time to collect my son from Meithrin. I could put him in a private nursery , but I want him to have a 
welsh medium nursery and I believe that the ethos of the Cylch is exactly what I want for my son. I 
sacrifice my salary and career to allow him to get the welsh education I feel will be best for him.  

Rheidol, Ystwyth & 
Caron No nurseries or childminders around to the Tregaron/pontrhydfendigaid area. My child is 17 months  

Rheidol, Ystwyth & 
Caron There is no nurseries/childminders in the area for my 18month old boy!  

Rheidol, Ystwyth & 
Caron 

My job starts at 8am which means I need to leave the house before 7am to be there by 7:40 to 
change and have hand over. My eldest attends primary school and there is nothing in the area to 
cater for that time in the morning. Breakfast club starts after 8am and even though she is 10 I do not 
feel comfortable leaving her at home by herself. On days where both myself and my partner may be 
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at work we need something for that time in the morning, which is not available as childminders here 
mai ly cater for younger children and later in the morning.  

Rheidol, Ystwyth & 
Caron 

There aren't enough providers in our area for under 2 years old.  
We would have to travel half an hour and it is expensive! 

Rheidol, Ystwyth & 
Caron 

We had to travel 10 miles when our children were younger to access welsh Childcare provision - no 
local provision available 

Rheidol, Ystwyth & 
Caron 

I am unable to claim child tax credits for my third child. I am unable to work due to no local Childcare 
being open long enough for the working hours I need.  

Rheidol, Ystwyth & 
Caron 

I need Childcare locally that's open every weekday to accommodate a 9am - 5pm job. With my third 
child I cannot claim child tax credits so I can't afford to pay for Childcare to go to work.  

 

there is a massive shortage of child care  in Ceredigion  and lack of  before or after school clubs   
which has got worse thanks to COVID-19 and there are very limited  Childcare providers that can 
help after school and holidays   in this area  especially when you are a shift worker plus add single 
parent to the mix  who has very little support  network the stress of organising it all and juggling work   
through and since the pandemic has seriously stressed me to the max but you just plough through  
these things as you have no other choice  

 

Previous provision has been withdrawn and not re-instated since cv-19- i.e Childcare after school, 
which has caused great difficulty and have had to change my working hours and pattern of work to 
accommodate and now rely heavily on family, which results in them not being able to work. 
Lack of holiday clubs has also had an impact and family holidays i.e time off all together isn't that 
possible to achieve as we have to juggle to manage Childcare issues. This can be particularly difficult 
when employers are reluctant to give additional leave or are trying to be equitable to share out leave 
amongst all their employees. 

 

Childminders in Cardigan don't usually work on Fridays.  Childcare provision is (for us) unreliable at 
times, with childminder taking holidays in school holidays 

Aberystwyth North 
Parent students, while in the minority, seem regularly overlooked by both the universities and the 
authorities. We need way more support, financially & morally. 

Rheidol, Ystwyth & 
Caron 

Would have liked to have been able to tick something saying full time stay at home parent rather than 
just unemployed not seeking work. 
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Cyngor Sir CEREDIGION County Council 
 

ADRODDIAD I'R: 
 

Pwyllgor Trosolwg a Chraffu Cymunedau sy'n Dysgu 

DYDDIAD: 
 

 02.03.22 

LLEOLIAD:  Rhithwir 
 

TEITL: 
 

 Asesiad o Ddigonolrwydd Cyfleoedd Chwarae Ceredigion 
2022 (Drafft) 
 

PWRPAS YR ADRODDIAD: Ystyried drafft cyntaf yr Asesiad o Ddigonolrwydd 
Cyfleoedd Chwarae 2022. 

RHESWM PAM BOD Y 
PWYLLGOR WEDI GOFYN 
AM Y WYBODAETH: 
 

Er gwybodaeth a chyfle i drafod er mwyn caniatáu i’r 
pwyllgor gyfrannu at yr Asesiad o Ddigonolrwydd 
Cyfleoedd Chwarae 2022 cyn ei gyflwyno i Lywodraeth 
Cymru. 
 

CEFNDIR: 
 
Mae Llywodraeth Cymru yn cydnabod ei nod o greu Cymru lle mae cyfle i chwarae a rhoi 
cyfleoedd gwych i’n plant chwarae. O dan adran 11(1) Mesur Plant a Theuluoedd Cymru 
2010 mae rhwymedigaeth ar bob Cyngor Sir ynghylch cyfleoedd chwarae.  
 
Ers 2013 a phob 3 blynedd ers hynny, mae’n rhaid i bob awdurdod lleol gwblhau Asesiad o 
Ddigonolrwydd Cyfleoedd Chwarae. Dylid cyhoeddi pob Asesiad o Ddigonolrwydd Cyfleoedd 
Chwarae ar wefan yr Awdurdod Lleol. Mae dwy elfen i'r ddyletswydd; yn gyntaf, asesiad o 
gyfleoedd chwarae digonol lleol; ac yn ail, cynllun gweithredu i sicrhau cyfleoedd chwarae 
digonol cyn belled ag y bo'n rhesymol ymarferol. 
 
Mae Llywodraeth Cymru yn diffinio Chwarae fel unrhyw weithgaredd hamdden ac mae 
digonolrwydd, mewn perthynas â chyfleoedd chwarae, yn ymwneud â nifer ac ansawdd y 
cyfleoedd i blant chwarae.  
 
Mae’r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae yn cynnwys:  

 Proffiliau demograffig yr ardal; 

 Asesiad o: 
- Fannau agored ac ardal chwarae bosib; 
- Darpariaeth chwarae benodedig; 
- Darpariaeth hamdden; 

 Ffactorau eraill sy'n hybu cyfleoedd chwarae gan gynnwys cynllunio, traffig, 
trafnidiaeth, gwybodaeth, cyhoeddusrwydd a datblygu'r gweithlu.  

 
 

SEFYLLFA AR HYN O BRYD: 
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Dyma’r 4ydd Asesiad o Ddigonolrwydd Cyfleoedd Chwarae a gynhaliwyd gan Gyngor Sir 
Ceredigion.  
Darperir pecyn cymorth asesu gan Lywodraeth Cymru i gefnogi’r broses sydd wedi’i  
rannu’n 9 adran (materion). Mae gofyniad i ymgynghori’n eang â phartneriaid,  
y gymuned, plant a phobl ifanc a rhieni.  Mae rhai o'r ymgynghoriadau hyn yn  
yn dal i fynd rhagddynt a chaiff hyn ei amlygu mewn meysydd penodol drwy gydol y drafft.  
 
Y 9 mater yw:  
A. Poblogaeth 
B. Anghenion amrywiol 
C. Y lle sydd ar gael i chwarae 
D. Darparu cyfleoedd i chwarae dan oruchwyliaeth 
E. Codi tâl am ddarpariaeth chwarae 
F. Mynediad i le/darpariaeth 
G. Gweithlu 
H. Ymgysylltu â’r gymuned a’i chynnwys 
I. Polisïau a Gweithredu 

 
Anfonwyd adrannau perthnasol o’r pecyn cymorth at y partneriaid/sefydliadau mewnol ac 
allanol a ganlyn: 
 

Mewnol    Allanol 

Perfformiad ac Ymchwil DASH 

Gofal plant Y Groes Goch 

Economi ac Adfywio RAY Ceredigion 

Teithio Diogel a Llesol CAVO 

Iechyd a Diogelwch Gweithredu dros Blant 

Economi a Gwasanaethau Cymunedol Canolfannau Teuluoedd 

Canolfannau Lles Bwrdd Gwasanaethau Cyhoeddus 

Theatr Felin-fach Partneriaeth Gofal Gorllewin Cymru 

Gwasanaeth Ieuenctid Sustrans 

Gwasanaeth Ysgolion Homestart 

Tim Plant Anabl Mudiad Meithrin 

Dechrau'n Deg  

Cered  

 
Mae’r adroddiad sydd wedi’i atodi yn amlinellu Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 
Ceredigion 2022 (Drafft) ac yn cynnwys cynllun gweithredu ar y diwedd. Rhaid cyflwyno’r 
ddogfen derfynol i Lywodraeth Cymru erbyn 30ain Mehefin 2022.  

 
 

LLESIANT 
CENEDLAETHAU'R 
DYFODOL: 

Oes Asesiad Effaith Integredig 
wedi ei gwblhau? Os nad oes, 
dywedwch pam 

 I ddilyn 

Crynodeb: 
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Hirdymor: Cynhelir yr asesiad bob 3 blynedd gyda 
golwg ar welliannau hirdymor i 
gyfleoedd chwarae. 

Integreiddio: Nod y cynllun gweithredu yw cael effaith 
gadarnhaol ar deuluoedd, yr 
amgylcheddau a'n diwylliant. 

Cydweithio: Roedd y cynllun gweithredu yn gofyn 
am gydweithio rhwng partneriaid 
mewnol ac allanol ac aelodau'r 
gymuned. 

Cynnwys: Mae'r asesiad yn cynnwys nifer o 
randdeiliaid y mae eu safbwyntiau 
wedi'u hystyried. 

Atal: Mae diffyg cyfleoedd chwarae yn cael 
effaith er gwaeth ar blant. Mae’r cynllun 
gweithredu yn ein galluogi i gydweithio i 
gynnal a gwella cyfleoedd chwarae 
Ceredigion. 

ARGYMHELLIAD: 

Ystyried canfyddiadau’r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae a’i gynllun 
gweithredu. 
 
 
 
RHESWM DROS YR ARGYMHELLIAD: 

Cael barn y Pwyllgor Trosolwg a Chraffu Cymunedau sy'n Dysgu. 
 
 
 
 
Enw Cyswllt: Alwyn Davies 

Swydd: Rheolwr Tîm: Gweithgarwch Corfforol a Chwarae 

Dyddiad yr Adroddiad: 02.03.22 
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Ffurflen Asesu Digonolrwydd Cyfleoedd Chwarae 

 

 

 
  

 
 
 
 
 
 
Enw’r awdurdod lleol: Cyngor Sir Ceredigion 
 
Enw’r swyddog cyfrifol: Alwyn Davies 
 
Teitl swydd: Rheolwr Tîm: Chwarae a Gweithgarwch Corfforol Gydol Oes 
 
Dyddiad cwblhau: 02.03.2022 
 
Noder bod yn rhaid i Lywodraeth Cymru dderbyn yr Asesiad o Ddigonolrwydd Cyfleoedd 
Chwarae erbyn 30 Mehefin 2022 

 
 
 
 
 
 
 
 
 
 
 

  

 

 
 
Ffurflen Asesu Digonolrwydd Cyfleoedd 
Chwarae 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cynnal yr Asesiad – Asesiad o Ddigonolrwydd Cyfleoedd Chwarae  
 
Yn ogystal â phennu darpariaeth sylfaenol, bydd yr Asesiad o Ddigonolrwydd Cyfleoedd 
Chwarae yn ei gwneud yn bosibl i gyflawni'r canlynol: 
 

 Nodi bylchau o ran gwybodaeth, darpariaeth, darparu gwasanaethau a gweithredu 
polisïau 

 Cefnogi'r gwaith o sefydlu tystiolaeth er mwyn rhoi syniad o'r cynnydd a wnaed 
mewn perthynas â digonolrwydd cyfleoedd chwarae 

 Amlygu ffyrdd posibl o fynd i'r afael â materion sy'n ymwneud â gweithio mewn 
partneriaeth 

 Mewnbwn a chyfranogiad pob partner sy'n meithrin gwybodaeth a dealltwriaeth 

 System fonitro a fydd yn cynnwys ac yn gwella cyfathrebu rhwng gweithwyr 
proffesiynol   

 Nodi enghreifftiau o arfer da   

 Mwy o waith partneriaeth wrth asesu digonolrwydd cyfleoedd chwarae   

 Nodi camau gweithredu ar gyfer y Cynllun Gweithredu ar Sicrhau bod Digon o 
Gyfleoedd Chwarae ar gael sy'n cyd-fynd â'r Asesiad o Ddigonolrwydd Cyfleoedd 
Chwarae   

 
Lluniwyd templed i gefnogi arfarniad corfforaethol o'r materion y mae angen eu hystyried 
fel y nodir yn y Canllawiau Statudol. Cyflwynir y dangosyddion a restrir ym mhob mater 
fel dangosyddion enghreifftiol y dylid eu diwygio i ymdrin â materion lleol fel y bo'n 
briodol. 
 
Mae'n rhaid i'r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae ddangos bod yr Awdurdod 
Lleol wedi ystyried ac asesu'r materion a nodir yn Rheoliadau'r Asesiad o Ddigonolrwydd 
Cyfleoedd Chwarae (Cymru) 2012 a'r Canllawiau Statudol. 

 
Yn ogystal â rhoi gwybodaeth sylfaenol, gall yr Asesiad gynnwys enghreifftiau o arfer 
cyfredol y mae'r Awdurdod Lleol am dynnu sylw ato. 

 
Efallai y bydd Awdurdodau Lleol am ystyried strwythuro'r Asesiad o Ddigonolrwydd 
Cyfleoedd Chwarae yn y ffordd ganlynol ac o leiaf fynd i'r afael â'r holl adrannau a nodir. 
 

Prif ddatganiad 
Dylai'r adran hon gael ei defnyddio i gyfleu'r ffaith bod yr Awdurdod Lleol yn cydnabod 
gwerth a phwysigrwydd chwarae ym mywydau plant. 

 

Cyd-destun 
Dylai'r adran hon ddisgrifio'r fethodoleg a ddefnyddir i gynnal a chymeradwyo'r Asesiad 
o Ddigonolrwydd Cyfleoedd Chwarae a'r Cynllun Gweithredu ynghyd ag unrhyw 
ymgynghori â phartneriaid ar yr Asesiad/Cynllun Gweithredu. Dylai hefyd restru'r 
partneriaid allweddol a fu ynghlwm wrth y broses a nodi unrhyw heriau a wynebwyd 
wrth gynnal yr Asesiad. Dylai ddisgrifio'r dull y mae'r Awdurdod Lleol yn cynnig ei 
ddefnyddio i ddatblygu'r camau gweithredu a nodir ar gyfer y cynllun gweithredu. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

 

Gweithio mewn partneriaeth 
Dylai'r adran hon ddangos i ba raddau y cyfrannodd y canlynol (ac eraill) at yr Asesiad 
a datblygu'r cynllun gweithredu: 

 Cynghorau Tref a Chymuned 

 Sefydliadau trydydd sector, yn arbennig cymdeithasau chwarae a darparwyr 
cyfleoedd chwarae 

 Y sector preifat, os yw'n briodol 

 Grwpiau cymunedol 

 

Ymgynghoriad a chyfranogiad 
Dylai'r adran hon ddisgrifio sut y mae'r Awdurdod Lleol wedi: 

 Casglu barn plant am y cyfleoedd chwarae sydd ar gael iddynt ar hyn o bryd, sut y 
byddent yn hoffi i'r gymuned eu helpu i achub ar gyfleoedd chwarae yn well a pha 
rwystrau sy'n eu hatal rhag chwarae 

 Casglu barn rhieni, teuluoedd a rhanddeiliaid eraill ar ddarpariaeth chwarae   

 Dadansoddi’r wybodaeth a’i defnyddio i lywio cynlluniau ar gyfer y dyfodol 

 

Defnyddio adnoddau i’r eithaf 
Yn yr adran hon dylech roi trosolwg o’r modd y mae partneriaid yn defnyddio eu 
cyllidebau presennol ar hyn o bryd i gefnogi rhoi cyfleoedd i blant fanteisio ar gyfleoedd 
chwarae. Dylid nodi sut mae cyllidebau wedi’u hailflaenoriaethu fel rhan o Asesiadau o 
Ddigonolrwydd Cyfleoedd Chwarae 2022 a chynlluniau dilynol. 

Defnyddiwch yr adran hon i dynnu sylw at yr hyn sydd wedi newid ers Cynllun 
Gweithredu Digonolrwydd Cyfleoedd Chwarae 2019 o ran y modd mae adnoddau’n 
cael eu dyrannu.  

Nodwch hefyd sut mae rhaglenni Llywodraeth Cymru wedi’u defnyddio’n lleol i 
ddarparu cyfleoedd chwarae a sut yr aethant i’r afael â’r blaenoriaethau yn eich 
asesiad o ddigonolrwydd cyfleoedd chwarae yn 2019.  

 

Y Cynlluniau Asesu Digonolrwydd Cyfleoedd Chwarae a Llesiant 

Yn yr adran hon dylech nodi sut mae Asesiadau o Ddigonolrwydd Cyfleoedd Chwarae 
yn rhan o’r asesiad o anghenion lleol ac i ba raddau mae’r Asesiad o Ddigonolrwydd 
Cyfleoedd Chwarae a’r Cynllun Gweithredu wedi’u hintegreiddio i’r Cynllun Llesiant a’r 
Bwrdd Gwasanaethau Cyhoeddus.  

 

Monitro Digonolrwydd Chwarae 
Dylai’r adran hon nodi’r cyfarwyddwr arweiniol a’r aelod arweiniol ar gyfer 
gwasanaethau plant a phobl ifanc. Dylai hefyd ddisgrifio’r Grŵp Monitro Chwarae neu 
grŵp tebyg. Gofynnwn i chi ddarparu rhestr o’r aelodau a disgrifio sut y cafodd gwaith y 
grŵp ei hwyluso, ynghyd â manteision y grŵp a’r heriau y mae’n eu hwynebu. 

 

Mewnweliadau yn sgil y coronaferiws 
Dylai’r adran hon drafod yr effaith y mae’r coronafeirws wedi’i chael ar allu’r awdurdod 
lleol i wneud cynnydd o ran y camau gweithredu ar ddigonolrwydd cyfleoedd chwarae.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Meini prawf 
 
Mae’r adran hon yn cynnwys y “materion y mae angen eu hystyried” fel y nodir yn adran 
10 o’r Canllawiau Statudol. 
 
Y golofn Meini Prawf: mae’n nodi’r data y bydd angen iddynt fod ar gael ac i ba raddau 
y mae Awdurdodau Lleol yn bodloni’r meini prawf a nodir. 
 
Y golofn statws RAG: mae’n darparu cwymplen, lle gall yr Awdurdod Lleol ddangos ei 
asesiad o p’un a yw’r maen prawf wedi’i fodloni’n llawn, wedi’i fodloni’n rhannol neu heb 
ei fodloni o gwbl. Mae’r rhain wedi’u nodi’n Goch, yn Oren ac yn Wyrdd sy’n ymddangos 
fel geiriau yn y gwymplen. (Yn y golofn “Statws RAG ”, dwblgliciwch y gair STATWS. Fe 
welwch wedyn y ddewislen a fydd yn cynnig meysydd i ddewis o’u plith. Defnyddiwch y 
fysell sy’n dynodi saeth i lawr hyd nes bydd y statws sy’n ofynnol, sef COCH, OREN, neu 
WYRDD, ar y brig ac yna cliciwch ‘Iawn’.) 
 
Mae’r statws Coch, Oren, Gwyrdd (RAG) yn adnodd i ddangos y statws yn gyflym ac yn 
effeithiol. 
 

Bodlonwyd y meini prawf yn llawn. Bodlonwyd yn llawn 

Bodlonwyd y meini prawf yn rhannol. Bodlonwyd yn rhannol  

Ni fodlonwyd y meini prawf. Ni fodlonwyd  
 

Mae’r golofn 2022 yn galluogi’r awdurdod lleol i ddangos trywydd y gwaith drwy 
ddefnyddio saethau. 
 
Y golofn Tystiolaeth i ategu cryfderau: dylid defnyddio'r golofn hon i roi rheswm dros 
statws dewisol y meini prawf ac ym mha ffurf y mae'r dystiolaeth. 
 
Y golofn Diffygion: dylid defnyddio'r golofn hon i egluro'r meysydd lle nad yw'r 
Awdurdod Lleol yn bodloni'r meini prawf yn llawn. 
 
Y golofn Cam gweithredu a nodir ar gyfer y cynllun gweithredu: dylid defnyddio'r 
golofn hon i ddangos sut y mae'r Awdurdod Lleol yn bwriadu cynllunio ar gyfer y Mater 
hwnnw. 
 
Yr adran Sylwadau: ceir rhai cwestiynau penodol ar gyfer pob mater a ddylai roi 
trosolwg clir o sut y mae'r Awdurdod Lleol yn cydymffurfio â bwriad a gweithrediad y 
mater hwn fel y nodir yn llawn yn y Canllawiau Statudol. Mae hefyd yn gyfle i nodi unrhyw 
heriau a sut y gellir eu goresgyn.
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Mater A: Poblogaeth 

  

Mae’r adran hon yn rhoi trosolwg ar ddata poblogaeth a data demograffig awdurdod lleol Ceredigion.  

  

Y boblogaeth a newid yn y boblogaeth 

Mae Ceredigion yn cwmpasu arwynebedd o 1,900km ac mae’r rhan fwyaf o’i thirwedd yn dir amaethyddol, yn rhostir ac yn goedwigoedd, gyda’r 
ucheldiroedd i’r dwyrain yn ffurfio rhan helaeth o Fynyddoedd Cambria.  
Mae ffigurau diweddaraf Llywodraeth Cymru’n amcangyfrif mai 72,895 (2020) yw maint poblogaeth Ceredigion, sef y boblogaeth isaf ond tair yng 
Nghymru. Mae poblogaeth Ceredigion wedi codi a disgyn ers 2001, ac amcangyfrifir iddi ostwng bob blwyddyn ers iddi gyrraedd uchafbwynt o 
75,900 yng nghanol 2012. Mae nifer y marwolaethau wedi bod yn gyson uwch na nifer y genedigaethau bob blwyddyn, er bod y boblogaeth wedi 
tyfu yn ystod rhai blynyddoedd yn sgil mewnfudo net (er enghraifft, yn ystod y cyfnod 2009–2012).  
 
Ers 2013, cafwyd allfudiad net sydd wedi peri i’r boblogaeth leihau. Mae amcanestyniadau diweddaraf Llywodraeth Cymru a ddangosir yn Ffigur 
1.1 yn awgrymu y bydd poblogaeth Ceredigion yn parhau i ostwng dros y 25 mlynedd nesaf, o 72,895 yn 2021 i 68,745 yn 2043, sef gostyngiad 
o 6% a gostyngiad amcanestynedig o tua 4,150 o bobl. Er bod disgwyl i’r boblogaeth leihau, mae disgwyl i boblogaeth hŷn Ceredigion (65+) 
dyfu’n sylweddol dros yr ugain mlynedd nesaf (cynnydd o 23.7% neu +4,305 o bobl), tra mae disgwyl i’r boblogaeth oedran gweithio (16–64) a’r 
boblogaeth o blant (0–15) ostwng. 
 

Oedran 0-5 oed 6-10 oed 11-15 oed 16-18 oed CYFANSWM 

Oedrannau plant (amcangyfrif canol blwyddyn 2020) 3,592  3,617  3,565  2,231  13,031 

 

Cefndir ethnig 
Mae pobl ag ethnigrwydd ac eithrio Gwyn Prydeinig a Gwyddelig wedi’u crynhoi o amgylch y ddwy brifysgol ac maent yn meddu ar gymwysterau 
uwch (mae 47% o’r bobl 16 oed a throsodd yn meddu ar radd gyntaf neu gymhwyster uwch, a dim ond 9% sydd heb gymwysterau, o’i gymharu 
â 27% a 21% yn achos y boblogaeth Gwyn Prydeinig a Gwyddelig) ac maent yn fwy tebygol o fod yn gweithio mewn galwedigaethau 
proffesiynol uwch (11% o’r bobl ag ethnigrwydd arall) neu’n fyfyrwyr (42%) o’i gymharu â 7% ac 16% o’r boblogaeth Gwyn Prydeinig a 
Gwyddelig. Mae’r Cyfrifiad diwethaf a gynhaliwyd yn 2011 yn dangos bod 96.7% o boblogaeth Ceredigion yn wyn a bod 3.3% yn Ddu, Asiaidd 
ac Ethnig Leiafrifol (cymunedau ethnig lleiafrifol). Gweler y tabl isod. Mae mwyafrif y boblogaeth o bobl wyn (93.8%) yn wyn Prydeinig neu 
Wyddelig, gyda thros 2,000 yn nodi eu bod yn wyn ‘arall’. Mae’r gyfran fwyaf o’r bobl hyn yn dod o Wlad Pwyl. Mae poblogaeth cymunedau 
ethnig lleiafrifol Ceredigion yn Asiaidd/Asiaidd Prydeinig yn bennaf (1,100), ac yna Cymysg/aml-ethnig (700), Grŵp ethnig arall (400) a Du/Du 
Prydeinig (300). 
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 Gwyn 
Cymysg/grwpiau 

aml-ethnig 

Asiaidd/Asiaidd 

Prydeinig 

Du/Affricanaidd/ 

Caribïaidd/Du 

Prydeinig  

Grŵp ethnig arall  

Grŵp ethnig  96.7% 1.0% 1.4% 0.4% 0.5% 

 

Iaith 
Bu i’r Asesiad Llesiant Lleol nodi bod siarad Cymraeg yn bwysig iawn o ran yr ymdeimlad o gynhwysiant a hunaniaeth sy’n gallu cael 
canlyniadau cadarnhaol o ran llesiant. Mae’r gallu i siarad Cymraeg hefyd yn ofynnol ar gyfer llawer o swyddi, yn enwedig yn y sector 
cyhoeddus. Tybir bod Ceredigion yn un o gadarnleoedd y Gymraeg, ac er gwaethaf poblogaeth fawr o fyfyrwyr a lefelau mudo sylweddol, roedd 
canlyniadau’r Cyfrifiad diwethaf yn 2011 yn dangos bod 47.3% o drigolion Ceredigion yn gallu siarad Cymraeg. Hon yw’r ganran uchaf ond dwy 
o siaradwyr Cymraeg yng Nghymru, tu ôl i Wynedd (64.3%) ac Ynys Môn (56.1%).  
 

Iaith 3-4 oed 5-9 oed 10-14 oed 15-19 oed 

% y plant a’r bobl ifanc sy’n gallu siarad 

Cymraeg fesul grŵp oedran (Cyfrifiad 2011)   58.3%  81.6%  82.8%  45.4%  

 

Sylwch: mae’r cohort o blant a phobl ifanc 15-19 sy’n gallu siarad Cymraeg yn cynnwys pobl ifanc sy’n mynd i brifysgolion Ceredigion 

 

Rhwng y naill Gyfrifiad a’r llall, mae’r Arolwg Blynyddol o’r Boblogaeth yn parhau i gadw llygad ar sgiliau Cymraeg. Mae gwybodaeth ac 
astudiaethau eraill o ran y Gymraeg yn dangos bod canran y siaradwyr Cymraeg yng Ngheredigion wedi bod yn cynyddu. Er enghraifft, 
datgelodd yr Arolwg Blynyddol o’r Boblogaeth yn 2014 fod 52.7% o boblogaeth Ceredigion yn siarad Cymraeg, ac roedd y ganran hon wedi 
cynyddu i 60.9% erbyn 2021. Mae canran y trigolion sy’n defnyddio’r Gymraeg bob dydd yng Ngheredigion wedi cynyddu hefyd dros y 
blynyddoedd diwethaf, a hynny o 43% yn 2016 i 45% yn 2021.  
 

 

Arolwg Blynyddol o’r Boblogaeth: Cyfran y bobl tair oed a throsodd sy’n 

dweud eu bod yn gallu siarad Cymraeg yng Ngheredigion 

2014 2015 2016 2017 2018 2019 2020 2021 

52.7% 54.0% 54.9% 57.6% 58.9% 59.2% 60.9% 60.9% 
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Yn genedlaethol, mae canlyniadau’r Arolwg Blynyddol o’r Boblogaeth yn dangos bod nifer y bobl tair oed a throsodd sy’n gallu siarad Cymraeg 

wedi bod yn cynyddu ers 2010. O ran y flwyddyn diwethaf (y flwyddyn a ddaeth i ben ar 30 Mehefin 2021), dangosodd yr arolwg fod 29.2% o’r 

bobl tair oed a throsodd yn gallu siarad Cymraeg. Mae hyn yn gyfwerth â thua 884,300 o bobl, ac mae 0.6% yn uwch na’r flwyddyn flaenorol, sef 

cynnydd o tua 17,900 o bobl. 

 

Mae lefel y sgiliau Cymraeg yn amrywio’n ddaearyddol yn y sir gan fod gwahanol ffactorau cymdeithasol ar waith. Mae cyfran y trigolion sy’n 

gallu siarad, darllen ac ysgrifennu Cymraeg yn dueddol o fod yn uwch mewn aneddiadau mwy gwledig, fel Tregaron (56%), na’r ardaloedd mwy 

trefol fel Aberystwyth Penglais (sydd wedi’i lleoli yn Ardal Cymuned Gogledd Aberystwyth) (18%). Gellir priodoli hyn i’r gyfran fawr o fyfyrwyr sy’n 

byw yn Aberystwyth (tua 39% o boblogaeth Aberystwyth) a all fod yn astudio yn y Brifysgol ond yn dod o rannau eraill o’r Deyrnas Unedig (y DU) 

neu o dramor.  

 

Mae sgiliau Cymraeg hefyd yn amrywio o’r naill grŵp oedran i’r llall. Mae pobl iau yn fwy tebygol o siarad Cymraeg na phobl hŷn Ceredigion. 

Mae’n debygol y gellir priodoli hyn i’r defnydd o’r Gymraeg mewn ysgolion. Mae’r sgiliau bywyd ychwanegol sy’n deillio o addysg cyfrwng 

Cymraeg yn estyn i bob agwedd ar lesiant. 

 

Nifer a chanran y siaradwyr Cymraeg yng Ngheredigion fesul grŵp oedran, Cyfrifiadau 2001 a 2011 

 
3-15 oed 16-64 oed 65+ Pawb dros dair 

oed 

Yn gallu siarad 
Cymraeg – 
Cyfrifiad 2001 

8,232 
(77.2%) 

22,195 
(45.9%) 

13,868  
(54.0%) 

37,918 
(52.0%) 

Yn gallu siarad 
Cymraeg – 
Cyfrifiad 2011 

7,175 
(78.4%) 

20,503 
(41.9%) 

7,286 
(46.4%) 

34,964 
(47.3%) 

 

Ffynhonnell: Stats 

 

Y gymuned Sipsiwn a Theithwyr 

Yn ddiweddar, mae Cyngor Sir Ceredigion wedi paratoi Asesiad o Anghenion Llety Sipsiwn a Theithwyr 2022 yn unol â Deddf Tai (Cymru) 2014. 

Ar hyn o bryd, nid yw’r awdurdod lleol yn darparu unrhyw safleoedd ar gyfer Sipsiwn a Theithwyr, a dim ond un safle preifat awdurdodedig sydd 

ar gael yn y sir. Ni cheir unrhyw ddarpariaeth barhaol ar gyfer Siewmyn ychwaith. Ceir tair aelwyd o Sipsiwn a Theithwyr yr ydym yn gwybod 

amdanynt ac y mae eu hanghenion o ran llety yn cael eu diwallu ar hyn o bryd drwy lety brics a morter. Cydnabyddir y gall y ffigur hwn fod yn 

uwch a bod angen ymgysylltu ymhellach â’r gymuned Sipsiwn a Theithwyr. Cafodd nifer o fentrau eu llunio i ddatblygu’r ymgysylltu hwnnw ac i 
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greu deialog barhaus, ond bu i ddyfodiad pandemig COVID-19 yn ystod 2020/21 effeithio ar y cynnydd yr oedd modd ei wneud oherwydd bod 

cyfyngiadau ar waith.  

 

Yr Asesiad o Ddigonolrwydd Cyfleoedd Chwarae a’r Asesiad Llesiant Lleol 

Gall nifer o ffactorau economaidd, cymdeithasol, amgylcheddol a diwylliannol effeithio ar lesiant unigolion a chymunedau. Mae’n ofynnol i bob 

Bwrdd Gwasanaethau Cyhoeddus yng Nghymru baratoi Asesiad Llesiant Lleol unwaith bob pum mlynedd. Bu i Fwrdd Gwasanaethau 

Cyhoeddus Ceredigion gwblhau fersiwn ddrafft ei Asesiad diweddaraf ym mis Tachwedd 2021, ar ôl mynd ati i ddadansoddi data ac i ymgysylltu 

ar raddfa helaeth yn ystod yr haf 2021. Defnyddir canfyddiadau’r Asesiad hwnnw i gefnogi’r gwaith o baratoi’r Asesiad o Ddigonolrwydd 

Cyfleoedd Chwarae.  

 

Mae’r Asesiad Llesiant Lleol yn dangos bod plant yng Ngheredigion yn teimlo cysylltiad rhyngddynt a’r amgylchedd naturiol a bod eu hagwedd 

tuag at chwarae awyr agored yn gadarnhaol. Rhennir sawl agwedd ar hyn drwy’r Asesiad hwn. Drwy ein gwaith i ymgysylltu â phobl iau, 

tynnwyd sylw at eu dyhead i gael mwy o ardaloedd chwarae a chyfleusterau hamdden yng Ngheredigion. Yn nigwyddiad rhanddeiliaid grŵp 

cyfeirio GUS (Give Us Support) a hwyluswyd gan RAY Ceredigion, ailadroddwyd y pryderon o ran digonolrwydd cyfleoedd chwarae. Bu i’r bobl 

ifanc a oedd yn rhan o’r grŵp hwn nodi fod prinder pethau i’w gwneud yn eu hardal oherwydd nad oes neuadd na pharc lle y gallant gwrdd â 

phobl eraill. Dywedodd un nad oedd yn teimlo’n rhan o’i gymuned oherwydd nad oes unrhyw beth i’w wneud. Mynegwyd y pryderon hyn hefyd 

mewn digwyddiad arall i randdeiliaid gyda Fforwm Darparwyr Gwasanaethau Plant a Phobl Ifanc Ceredigion. Yn y fforwm hwn, y problemau 

cymdeithasol a diwylliannol amlwg oedd prinder cyfleusterau chwarae a hamdden i bobl ifanc, rhywbeth a oedd, yn ei dro, yn eu hatal rhag 

cymryd rhan mewn gweithgareddau celfyddydol a diwylliannol.  

 

Yn 2020/21, dangosodd y Cyfrifiad Ysgolion Blynyddol ar Lefel Disgyblion (CYBLD) fod 2,433 o ddisgyblion ag Anghenion Addysgol Arbennig 

yng Ngheredigion. Yn 2020, nododd Partneriaeth Gofal Gorllewin Cymru (Asesiad o’r Boblogaeth) ei bod yn amcangyfrif bod 1,107 o blant yng 

Ngheredigion â salwch/anabledd hirdymor. Mae’r amcanestyniadau yn dangos y bydd y ffigur hwn yn gostwng i 882 erbyn 2043.  

  

Sylwch y bydd rownd gyntaf canlyniadau Cyfrifiad 2021 yn cael eu cyhoeddi ym mis Mawrth 2022, a hynny ar sail cyfrifiadau yn hytrach nag 

arolygon. Bryd hynny, bydd sylfaen yr holl ddata demograffig a’r amcanestyniadau o’r boblogaeth yn cael ei hailosod. 

 

Beth sydd wedi newid o ran y tueddiadau demograffig ac o ran y boblogaeth ers Asesiad Digonolrwydd Cyfleoedd Chwarae 2019? 

Amcangyfrifir y bydd poblogaeth gyffredinol Ceredigion yn gostwng 6% dros y 25 mlynedd nesaf, a hynny o 72,895 yn 2021 i 68,745 yn 2043. O 
blith y 22 awdurdod lleol yng Nghymru, rhagwelir mai ym mhoblogaeth Ceredigion y bydd y gostyngiad canrannol mwyaf yn digwydd yn ystod y 
cyfnod 2018-2043. Erbyn 2028, mae’r pyramidau poblogaeth yn dangos y bydd y gostyngiadau amcanestynedig mwyaf yn y grŵp oedran 
gweithio yn digwydd ymhlith rhai 22-28 a 45-54 oed. Gellir priodoli’r gostyngiad hwn i raddau helaeth i allfudiad mewnol (yn y DU) y grwpiau hyn 
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i wahanol rannau o’r DU. Mae hyn yn cynnwys y gyfran fawr o fyfyrwyr yng Ngheredigion sy’n dueddol o adael yr ardal ar ôl graddio i achub ar 
gyfleoedd cyflogaeth ac addysg tu allan i’r sir. Mae i’r newidiadau demograffig hyn ganlyniadau pwysig o ran y boblogaeth oedran gweithio, a 
bydd hyn, yn ei dro, yn effeithio ar yr economi ac yn benodol ar yr arian sydd ar gael ar gyfer gwasanaethau cyhoeddus lleol. At hynny, disgwylir 
y bydd y boblogaeth sy’n heneiddio’n rhoi mwy o straen ar ein gwasanaethau iechyd lleol.  
 
Mae’n broblem wybyddus a drafodir yn aml fod llawer o bobl ifanc yn gadael y sir i achub ar gyfleoedd mewn rhannau eraill o Gymru neu 
ymhellach i ffwrdd ledled y DU. Gellir priodoli hyn yn rhannol i ostyngiad yn nifer y swyddi yn y sector cyhoeddus, swyddi sydd bob amser wedi 
bod yn rhan bwysig o economi Ceredigion, ond hefyd i’r ffaith eu bod yn chwilio am gyfleoedd gyrfa ac am swyddi uwch eu gwerth. 
 
Sut yr aeth/y bydd yr Awdurdod Lleol yn mynd ati i ddefnyddio’r data sydd ganddo am y boblogaeth i gynllunio cyfleoedd chwarae 
digonol yn lleol? 
Bu Byrddau Gwasanaethau Cyhoeddus Ceredigion, Sir Gaerfyrddin a Sir Benfro’n cydweithio ar ymarfer casglu data pen bwrdd i ddod i ddeall 
llesiant yn y tair ardal. Ystyriwyd ystod eang o ffynonellau lleol, rhanbarthol a chenedlaethol. Cynhaliodd Ceredigion hefyd weithdai rhithiol â 
phartneriaid y Bwrdd Gwasanaethau Cyhoeddus i gael gafael ar ddata ac arsylwadau lleol o ran y dadansoddiad o’r sefyllfa a’r ymateb, a hynny i 
helpu i ddilysu’r data a’r themâu. Cafodd yr asesiad ei arwain gan yr egwyddor o ymgysylltu i sicrhau mai barn ein dinasyddion oedd y prif 
sbardun dros lunio’r ddogfen, gan sicrhau eu bod wrth galon y Cynllun Llesiant nesaf. Cafodd chwarae ei gynnwys yn yr asesiad hwn fel 
canlyniad llesiant. Roedd y canlyniadau’n dangos: 

 bod agweddau plant Ceredigion tuag at chwarae awyr agored yn gadarnhaol; 

 yn ystod y cyfnod adfer byrdymor yn sgil COVID-19, ei bod yn hanfodol darparu cyfleoedd i blant gymryd rhan mewn gweithgareddau 
awyr agored a’u hannog i wneud hynny; 

 drwy ein gwaith i ymgysylltu â phobl iau, tynnwyd sylw at eu dyhead i gael mwy o ardaloedd chwarae a chyfleusterau hamdden yng 
Ngheredigion. 

 
Yn flaenorol, rydym wedi canolbwyntio ar ardaloedd Dechrau’n Deg a’n prif drefi, ac rydym yn dibynnu ar adborth gan randdeiliaid i fynd i’r afael 
â phroblemau sy’n codi mewn ardaloedd gwledig. Mae hyn yn caniatáu inni roi sylw i ardaloedd cymharol fach lle ceir angen, ond mae’n golygu 
ein bod yn dueddol o weithio mewn ffordd adweithiol yn hytrach na rhagweithiol – bydd hyn yn parhau.  
Rydym yn cyfathrebu’n dda â’n rhanddeiliaid ac rydym yn cynllunio cyfleoedd chwarae ar y cyd â darparwyr gofal plant a darparwyr cyfleoedd 
chwarae, gwasanaethau cymorth i deuluoedd, cynghorau tref a chymuned, a rhieni/plant/pobl ifanc.  
 
A wnaethoch chi wynebu unrhyw heriau? 

 Mae tlodi plant yng Ngheredigion yn uwch na’r cyfartaledd ac mae’r sir wedi wynebu’r cynnydd canrannol mwyaf ond un yn genedlaethol 

ers 2014/15. Yng Ngheredigion, mae 3,459 o blant yn byw mewn tlodi. Mae hon yn broblem ranbarthol bwysig sy’n effeithio ar Sir 

Gaerfyrddin a Sir Benfro hefyd.  
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 Mae angen ymgymryd â mwy o waith ymchwil i ddeall effaith lwyr pandemig COVID-19 a’r ynysu a fu’n gysylltiedig ag ef ar lesiant plant 

mewn gwahanol gymunedau yng Ngheredigion.  

 Dim ond cyllid cyfyngedig a oedd ar gael i ariannu cyfleoedd chwarae pur (cyn mentrau’r Haf o Hwyl a’r Gaeaf Llawn Lles). Mae ein 

poblogaeth yn wasgaredig iawn ac mae’n anodd darparu ar gyfer plant/pobl ifanc sy’n byw mewn ardaloedd gwledig.   

 Yn yr un modd, mae plant ag anghenion amrywiol (e.e. gofalwyr ifanc, plant a phobl ifanc ag anableddau) wedi’u gwasgaru ledled y sir ac 

mae angen cryn dipyn o adnoddau i ddiwallu eu hanghenion chwarae a hamdden.  

 
Sut mae eu goresgyn? 

 Mae’r Gwasanaeth Chwarae wedi symud i adran newydd yng Nghyngor Sir Ceredigion yn ddiweddar. Erbyn hyn, mae’n rhan o 

Wasanaeth Canolfannau Llesiant y Porth Cymorth Cynnar sy’n rhan o’r Model Gydol Oes a Llesiant. Y gobaith yw y bydd hyn yn gwella’r 

cyfleoedd i gydweithio â phartneriaid allweddol mewnol a’r grwpiau a dargedir, yn ogystal â’r trydydd sector. 

 Cafodd mentrau’r Haf o Hwyl a’r Gaeaf Llawn Lles effaith fawr ar ymyriadau wedi’u targedu yng Ngheredigion. Roedd hyn yn cynnwys 

plant sy’n derbyn gofal, pobl ifanc ag anableddau, pobl ifanc sy’n byw mewn tlodi, a phobl ifanc sydd wedi dadrithio.  

 Bu inni hefyd ariannu darpariaeth chwarae deithiol i gryfhau’r ddarpariaeth gymunedol, er enghraifft, drwy ddarparu hyfforddiant am ddim 

drwy’r Rhwydwaith Ardaloedd Chwarae (grŵp rhithiol o’r rheini sy’n berchen ar ardal chwarae yn y sir, y rheini sy’n rheoli ardal chwarae 

yn y sir, neu’r rheini â diddordeb mewn chwarae).   

 
Sylwadau 
 
 

Statws RAG ar gyfer Mater A: OREN 
 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
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Mater B: Diwallu Anghenion Amrywiol 
 

Dylai'r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae gyflwyno data ar sut mae'r Awdurdod Lleol a phartneriaid yn bwriadu cynnig cyfleoedd 
chwarae sy'n gynhwysol ac sy'n annog plant i chwarae a chymdeithasu gyda'i gilydd.   
 

Statws RAG: 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Deellir a bodlonir 
gofynion chwarae 
plant sy'n byw mewn 
ardaloedd gwledig 
anghysbell 

OREN OREN Yn 2019, cynhaliwyd astudiaeth 
ddichonoldeb o’r cyfleoedd i 
bobl ifanc ac unigedd gwledig 
ymhlith pobl ifanc Ceredigion, a 
gosododd y canfyddiadau 
sylfaen ar gyfer yr angen i 
sicrhau cyfleoedd allgymorth 
symudol ar gyfer pobl ifanc 
mewn cymunedau gwledig. Bu 
inni sicrhau arian drwy Grant 
Pobl a Lleoedd y Loteri 
Genedlaethol a’i ddefnyddio i 
brynu ‘bws ieuenctid symudol’.  
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn darparu 
cyfleoedd allgymorth i bobl 
ifanc mewn ardaloedd gwledig 
drwy gynnal gweithgareddau 

Caewyd y rhan fwyaf 
o’r ddarpariaeth i 
bobl ifanc yn ystod y 
pandemig, ac ni fu 
iddi ailagor hyd nes 
bod y cyfyngiadau’n 
caniatáu i hynny 
ddigwydd.  
 
Mae nifer o glybiau ar 
ôl yr ysgol, yn ogystal 
â darpariaeth yn 
ystod y gwyliau, wedi 
cau’n barhaol neu’n 
dal i gynllunio i 
ailagor ar ôl y 
pandemig.  
Mae nifer y ceisiadau 
i fanteisio ar y 

Llunio rhaglen waith ar 
gyfer y ‘bws ieuenctid 
symudol’.  
 
Cydweithio ag ysgolion a 
lleoliadau gofal 
plant/chwarae yn yr 
ardaloedd gwledig hyn i 
weld a oes ganddynt 
ddiddordeb mewn datblygu 
darpariaeth newydd neu 
ehangu’r ddarpariaeth 
bresennol. 
 
Ystyried y posibilrwydd o 
gofrestru cyfleusterau’r 
Gwasanaeth Canolfannau 
Llesiant ag Arolygiaeth 
Gofal Cymru er mwyn i 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

anffurfiol/mynediad agored neu 
gymorth llesiant. 
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn darparu 
gweithgareddau ar ôl oriau’r 
ysgol mewn cymunedau 
gwledig i sicrhau bod pobl ifanc 
yn cymryd rhan mewn 
gweithgareddau yn eu 
cymunedau.  
 
Mae Ceredigion yn darparu 
gwaith ieuenctid/cyfleoedd dros 
dro mewn ardaloedd gwledig, 
gan roi cyfle i bob person ifanc 
gymryd rhan. 
 
Mae Gwasanaeth Canolfannau 
Llesiant y Cyngor wedi 
cydweithio â’r Cynllun Ysgolion 
Iach i ddylunio marciau 
cynhwysol ar gyfer meysydd 
chwarae. Mae 19 ysgol wedi 
llwyddo i gael gafael ar arian 
grant i osod pum marc ar eu 
safleoedd. Erbyn hyn, mae pob 
un o’r ysgolion wedi 
mabwysiadu Polisi Chwarae fel 
rhan o’r rhaglen. O ganlyniad i’r 
rhaglen hon, mae’r Rhaglen 

Cynllun Ymuno 
drwy’r Adran Gofal 
Plant wedi lleihau. Os 
na all y plant gael 
mynediad i’r 
ardaloedd chwarae 
hyn, ni fyddant yn 
elwa ar yr adnoddau 
hyn. 
 
Ceir llai o 
ddarpariaeth, neu 
ddim darpariaeth o 
gwbl, mewn rhai 
ardaloedd gwledig.  
 
Mae cludiant i’r 
ddarpariaeth ac 
ohoni yn peri 
anhawster i rieni sy’n 
byw mewn ardaloedd 
gwledig.  
 
Cafwyd oedi cyn 
gosod y marciau ar 
feysydd chwarae 
oherwydd na 
roddwyd caniatâd i’r 
cwmni fynd i 
safleoedd ysgolion 
tra’r oedd 

deuluoedd allu cael gafael 
ar dalebau gofal plant ar 
gyfer gwersylloedd gwyliau.  
 
 
Darparu gwybodaeth i 
ysgolion am ddarparwyr 
gofal plant/chwarae preifat 
a allai gasglu plant. 
 

Bydd y Gwasanaeth 
Chwarae’n cynnal 
cymorthfeydd ac yn helpu 
cynghorau cymuned i 
wneud cais i gael grantiau 
perthnasol i’w cynorthwyo i 
gynnal a chadw parciau 
mewn cymunedau lleol. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Ysgolion Iach eisoes wedi 
darparu enghreifftiau o 
amseroedd chwarae syml o 
ansawdd i athrawon ysgol. At 
hynny, mae cynlluniau ar y 
gweill i helpu ysgolion i ddeall 
chwarae rhannau rhydd a 
chwarae rhydd. 
 
Mae cynlluniau ar y gweill i 12 
meithrinfa arall ennill arian 
grant i osod marciau maes 
chwarae yn 2022-23. 
 
Ceir nifer o Gylchoedd Ti a Fi, 
Cylchoedd Meithrin, 
meithrinfeydd, clybiau’r Urdd, 
clybiau’r Ffermwyr Ifanc, 
clybiau’r Sgowtiaid, ac ati, yn 
enwedig yn ein hardaloedd 
gwledig.  
 
Mae nifer fawr o’n cynghorau 
tref a chymuned yn berchen ar 
ardal chwarae â chyfarpar, ac 
yn rheoli ardal o’r fath, yn eu 
tref neu gymuned. Mae’r 
awdurdod lleol yn hwyluso 
Rhwydwaith Ardaloedd 
Chwarae i’w cynorthwyo.  
 

cyfyngiadau COVID 
yn dal i fod ar waith. 
Mae’r gwaith o osod 
y marciau’n dal i fynd 
rhagddo.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Mae’r Rhaglen Grantiau Cyfalaf 
Gaeaf Llawn Lles wedi dyfarnu 
arian grant i 11 cyngor 
cymuned gwledig i gynnal / 
addasu / gwella eu parciau a’u 
hardaloedd chwarae.  
 
Mae saith o ystadau tai Barcud 
hefyd wedi cael cymorth 
ariannol. 
 
Mae gan RAY Ceredigion dîm 
o weithwyr chwarae 
cymwysedig sy’n gallu darparu 
hyfforddiant gwaith chwarae i 
staff a gwirfoddolwyr newydd o 
Lefel 1 i Lefel 3.  
 
Mae Canolfannau i Deuluoedd, 
RAY Ceredigion, Canolfannau 
Plant Integredig a Chanolfan 
Plant JigSo yn darparu 
cyfleoedd chwarae ac yn 
cynnal cyrsiau sy’n 
canolbwyntio ar bwysigrwydd 
chwarae gyda’ch plentyn. Mae’r 
rhain wedi’u lleoli yn ein trefi 
(Llandysul, Aberteifi, 
Aberystwyth, Aberaeron, 
Llanbedr Pont Steffan a 
Thregaron). Ceir Canolfan i 

 
 
 
 
 
 
 
 
 
 
 
Bu i’r rhaglen 
Teuluoedd yn Gyntaf 
ariannu RAY 
Ceredigion i gynnal 
sesiynau chwarae 
mynediad agored fel 
modd o ymgysylltu â 
theuluoedd ‘anodd 
eu cyrraedd’.  O 
2023, defnyddir yr 
arian hwn yn hytrach 
i ddarparu mwy o 
gyfleoedd o leoliadau 
fel Canolfannau i 
Deuluoedd, Canolfan 
RAY Ceredigion, 
Canolfannau Plant 
Integredig a 
Chanolfannau Plant.  
Mae RAY Ceredigion 

 
 
 
 
 
 
 
 
 
 
 
Sicrhau bod darpariaeth 
cymorth i deuluoedd y 
Canolfannau i Deuluoedd, 
RAY Ceredigion, y 
Canolfannau Plant 
Integredig a Chanolfan 
Plant JigSo yn parhau i 
ganolbwyntio ar ddulliau 
sy’n seiliedig ar chwarae. 
 
 

Datblygu’r tîm Chwarae a 
Gweithgarwch Corfforol 
Gydol Oes er mwyn i’r 
Cyngor allu darparu 
sesiynau chwarae 
mynediad agored ochr yn 
ochr â gweithgareddau 
chwaraeon a hamdden 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Deuluoedd yn y Borth hefyd, ac 
fe gynhelir sesiynau allgymorth 
yn Llechryd, Tal-y-bont, Bow 
Street, Cellan a Llannon. Mae 
Dechrau’n Deg yn cynnal 
sesiynau tebyg yn Aber-porth a 
Llanarth.  
 
YCHWANEGU’R YMATEB I’R 
HOLIADUR A GYNHALIWYD 
AR DRAWS Y RHWYDWAITH 
FAN HYN 

yn cael gafael ar 
arian o ffynonellau 
eraill i dalu am 
sesiynau chwarae 
mynediad agored. 
 
 
 
 

mwy traddodiadol ar gyfer 
pobl ifanc. 
 
 
 
 
 
 
 
 
 
 
 

Parhau i ariannu ac i 
hyrwyddo’r Cynllun Ymuno 
ymhlith lleoliadau gofal 
plant/chwarae, a sicrhau 
bod lleoliadau sy’n cofrestru 
o’r newydd yn y sector gofal 
tu allan i oriau ysgol yn 
gwybod am y Cynllun 
Ymuno. 
 

Ymweld â phob ardal 
chwarae i weld pa waith 
mynediad a chynnal a 
chadw sy’n ofynnol. 
Cydweithio â chynghorau 
tref a chymuned i helpu i 
fynd i’r afael â’r materion 
hyn. 

 Deellir a bodlonir 
gofynion chwarae 
plant Cymraeg eu 
hiaith 

OREN GWYRDD Mae Gwasanaeth Ieuenctid 
Ceredigion yn rhoi prosiectau 
ar waith i gefnogi cyfleoedd i 
bobl ifanc drwy gyfrwng y 
Gymraeg. Mae Prosiect 
Cymraeg 2050 yn enghraifft o 
hyn.  
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn defnyddio’r 
Gymraeg yn rheolaidd drwy 
gynnwys menter iaith Cered a’r 
Urdd yn ei waith i ddarparu 
gweithgareddau drwy gyfrwng y 
Gymraeg, fel gweithgareddau 
awyr agored, coginio, grwpiau 
dawns ac ati.  
 

Mae angen dod i 
ddeall y dull trochi a 
ddefnyddir gan 
Mudiad Meithrin yn 
well i wella iaith plant.  
Mae llawer o 
gyfleoedd cyfrwng 
Cymraeg yn rhai 
sydd wedi’u cynllunio 
a’u strwythuro yn 
hytrach na 
chyfleoedd chwarae 
pur. Yr her o hyd yw 
sicrhau bod plant a 
phobl ifanc sy’n 
siarad Cymraeg yn 
teimlo’n ddigon 
cyfforddus a hyderus 
i gyfathrebu yn 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Darperir achrediadau yn 
ddwyieithog, ochr yn ochr â’r 
holl adnoddau hyrwyddo.  
Mae Gwasanaeth Ieuenctid 
Ceredigion hefyd yn darparu 
cymorth i saith Cytundeb Lefel 
Gwasanaeth â Gwasanaethau 
Cymorth. I sicrhau bod 
Cytundebau Lefel Gwasanaeth 
yn darparu gwasanaeth 
dwyieithog, un targed y 
disgwylir iddynt ei fodloni yw 
nifer y sesiynau a ddarperir i 
godi ymwybyddiaeth plant a 
phobl ifanc o werth 
cymdeithasol, diwylliannol ac 
economaidd y Gymraeg. 
 

Mae’r timau lleferydd ac iaith 
wedi darparu byrddau 
cyfathrebu dwyieithog mewn 
nifer o ardaloedd chwarae. Mae 
hyn yn cynorthwyo dysgwyr 
Cymraeg, siaradwyr Cymraeg a 
phlant di-eiriau. 
 

Mae rhai ysgolion hefyd wedi 
prynu rhai byrddau cyfathrebu. 
 

Mae’r holl ddeunydd sy’n 
ategu’r marciau meysydd 

Gymraeg pan 
fyddant am wneud 
hynny.  
 
 

 

 
Mae Swyddog Arweiniol 
Anghenion Dysgu 
Ychwanegol y Blynyddoedd 
Cynnar newydd yn ei 
swydd ac felly gall 
gynorthwyo’r darparwyr 
gofal plant/chwarae i ddeall 
y Cod Anghenion Dysgu 
Ychwanegol (ADY) newydd 
a’i roi ar waith, yn ogystal â 
darparu modiwlau hyfforddi 
penodol. 
 

Bydd y Model Gydol Oes a 
Llesiant newydd yn sicrhau 
bod modd i arbenigwyr o 
wahanol wasanaethau 
gydweithio. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

chwarae yn hollol ddwyieithog, 
gyda’r Gymraeg yn gyntaf. 
 
Mae’r rhaglenni Teuluoedd 
Actif, Codau QR a Ffit yn 5 a 
luniwyd gan Ceredigion Actif 
(Canolfannau Llesiant) yn cael 
eu darparu gan dimau o staff y 
mae pob aelod ohonynt yn 
siarad Cymraeg.  
 
Mae gan y rhan fwyaf o’r 
lleoliadau gofal plant 
cofrestredig a phob darparwr a 
gomisiynir gan yr awdurdod 
lleol bolisi iaith Gymraeg.  
 
Mae’r Uned Gofal Plant yn 
annog defnydd o’r Gymraeg yn 
y sector gofal plant, er 
enghraifft, drwy rannu 
gwybodaeth am apiau, gêmau, 
jig-sos Cymraeg ac ati.  
 
Ar raglenni gwyliau’r 
Canolfannau Llesiant, gall o 
leiaf un aelod staff ddarparu 
gweithgareddau drwy gyfrwng y 
Gymraeg.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

T
udalen 389



Pecyn adnoddau asesu 

  18 

Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Mae’r holl ohebiaeth a anfonir 
at y Rhwydwaith Ardaloedd 
Chwarae ynghylch y cymorth 
a’r arian sydd ar gael yn 
ddwyieithog, gyda’r Gymraeg 
yn gyntaf. 
Mae’r holl wybodaeth a 
ffurflenni cais ar gyfer Grant 
Cyfleoedd Chwarae Cymru 
Gyfan, Haf o Hwyl a Gaeaf 
Llawn Lles yn ddwyieithog, 
gyda’r Gymraeg yn gyntaf.  
 
Mae mwyafrif y rhaglenni a 
gynhelir drwy’r cynlluniau Haf o 
Hwyl a Gaeaf Llawn Lles ar 
gael drwy gyfrwng y Gymraeg 
neu’r Saesneg. 
 
Mae ein menter iaith, Cered, yn 
cynnal llawer o weithgareddau i 
annog mwy o ddefnydd o’r 
Gymraeg yn y gymuned, e.e. 
sesiynau jamio, 
gweithgareddau galw heibio 
mewn digwyddiadau 
cymunedol, Minecraft yn 
Gymraeg, clwb theatr a 
pherfformio, gweithdai roc, a 
Ras yr Iaith. Mae Cered hefyd 
yn hyrwyddo Siarter y Gymraeg 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

i annog sefydliadau i 
ddefnyddio’r Gymraeg ac i 
ddarparu hyfforddiant i helpu 
staff i fod yn fwy hyderus i 
ddefnyddio’u Cymraeg. Mae 
Cered wedi paratoi deg sach 
straeon Cymraeg i’w rhoi ar 
fenthyg am gyfnod i 
warchodwyr plant.  
Mae Cered wedi llunio cynllun 
Siarter Iaith mewn Ysgolion – 
Ceri Siarad – i annog mwy o 
ddefnydd o’r Gymraeg. 
 
Sicrhau bod darpariaeth 
cymorth i deuluoedd y 
Canolfannau i Deuluoedd, RAY 
Ceredigion, y Canolfannau 
Plant Integredig a Chanolfan 
Plant JigSo yn parhau i 
ganolbwyntio ar ddulliau sy’n 
seiliedig ar chwarae. 
 

Datblygu’r tîm Chwarae a 
Gweithgarwch Corfforol Gydol 
Oes er mwyn i’r Cyngor allu 
darparu sesiynau chwarae 
mynediad agored ochr yn ochr 
â gweithgareddau chwaraeon a 
hamdden mwy traddodiadol ar 
gyfer pobl ifanc. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cynorthwyo darparwyr 
gweithgareddau i fod yn 
ymwybodol o anghenion 
teuluoedd o wahanol 
gefndiroedd diwylliannol a’r 
rheini nad ydynt yn siarad 
Cymraeg na Saesneg, ac i 
ddiwallu’r anghenion hynny.  
 
Mae Ceredigion yn 
groesawgar ac yn gyfeillgar 
pan fydd pobl yn cyrraedd 
digwyddiadau. Yn aml, 
mae’r rhwystrau’n 
ymwneud â chael hyd i’r 
digwyddiadau a gwybod y 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Deellir a bodlonir 
gofynion chwarae 
plant sydd o gefndir 
diwylliannol gwahanol 

OREN OREN Rydym yn awyddus iawn i 
ddeall ac i fodloni gofynion 
chwarae plant o gefndiroedd 
diwylliannol gwahanol, e.e. 
mae RAY Ceredigion yn 
darparu cyfleoedd chwarae a 
fynychir gan blant o ystod eang 
o oedrannau, o fabanod i rai yn 
eu harddegau, plant o 
gefndiroedd ieithyddol a 
diwylliannol amrywiol a phlant 
ag ystod eang o alluoedd – 
mae’r math hwn o chwarae’n 
gyfle i’r plant greu’u chwarae 
eu hunain, felly mae’n caniatáu 
i’r chwarae adlewyrchu 
gwahaniaethau diwylliannol, ac 
i blant o wahanol gefndiroedd 
diwylliannol ystyried yr hyn sy’n 
debyg rhyngddynt a’r hyn sy’n 
wahanol drwy chwarae. 
 
Mae’r awdurdod lleol wedi 
croesawu nifer o deuluoedd o 
dan y Rhaglen Adsefydlu 
Ffoaduriaid. Yr amcan yw eu 
cynorthwyo i ddod yn rhan o’r 
gymuned. Mae gweithwyr 
cymorth i ffoaduriaid yn mynd 
â’r teuluoedd i ardaloedd 
chwarae a digwyddiadau 

Mae’r gweithwyr 
cymorth i ffoaduriaid 
yn dweud y gall fod 
yn anodd cael hyd i 
weithgareddau ar 
gyfer un rhyw yn unig 
pan fydd merched a 
bechgyn yn troi’n 
ddeg oed a bod eu 
crefydd/diwylliant yn 
eu gwahardd rhag 
cymysgu. Er 
enghraifft, byddai 
sesiynau nofio i 
ferched yn unig yn 
dda; pan fyddant yn 
troi’n ddeg oed, mae 
arnynt angen 
sesiynau ar wahân 
neu nid ydynt yn 
nofio o gwbl.  
 
Ar wibdeithiau ac yn 
ystod 
gweithgareddau, gall 
fod yn anodd cael 
hyd i fwyd halal.  
 
Gall gweithgareddau 
fel syrffio a 
marchogaeth fod yn 

bydd rhywun yn cael croeso 
ynddynt – mae angen 
gwneud mwy i dargedu 
gwahoddiadau at bobl o 
gefndiroedd diwylliannol 
eraill ac i baratoi 
rhieni/plant er mwyn iddynt 
wybod beth i’w ddisgwyl 
pan fyddant yn mynd i 
ddigwyddiad. Os cynhelir 
diwrnod gweithgareddau 
cyffredinol, darperir lle i 
ofyn i bobl pa weithgaredd 
y byddent yn hoffi iddo gael 
ei gynnwys. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

cymunedol er mwyn i’r plant 
chwarae ag eraill sy’n byw yno 
ac i’r teuluoedd weld pa 
gyfleoedd sydd ar gael i 
chwarae. Bu i’r Cyngor 
gyfieithu prif ddogfennau polisi 
a chofrestru lleoliadau i sicrhau 
bod teuluoedd yn teimlo bod 
croeso iddynt a’u bod yn 
ddiogel.   
 
O ganlyniad i’r Rhaglen 
Adsefydlu Ffoaduriaid, mae 
Llyfrgell y Dref Aberystwyth yn 
darparu llyfrau i blant mewn 
Arabeg erbyn hyn. Mae’r rhain 
yn cael eu defnyddio’n helaeth 
gan y gymuned ehangach yn 
ogystal â theuluoedd sy’n 
ffoaduriaid.  
O bryd i’w gilydd (yn ystod 
gwyliau’r ysgol fel arfer), caiff 
pwll nofio lleol ei logi ar gyfer 
sesiynau i fenywod yn unig – 
telir am hyn gan y Rhaglen 
Adsefydlu Ffoaduriaid.  
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn darparu cymorth 
ar gyfer saith Cytundeb Lefel 
Gwasanaeth ar sail flynyddol 

anodd oherwydd bod 
cyswllt corfforol 
rhwng y darparwyr a’r 
bobl ifanc tra maent 
yn cael eu dysgu. 
Gall y gweithwyr 
cymorth helpu i gael 
hyd i fwyd halal ac 
egluro am gyswllt 
corfforol, ond nid yw 
rhai darparwyr yn 
gwybod am y pethau 
hyn. Felly, gall fod 
nad yw’r darparwyr 
mor hygyrch ag y 
maent yn ei dybio.  
Mae’r Rhaglen 
Ffoaduriaid yn cael 
adnoddau a 
chymorth da iawn. 
Roedd hi’n hawdd 
cael adborth gan yr 
holl blant eraill 
niferus o gefndiroedd 
diwylliannol 
gwahanol (mewn un 
ysgol gynradd leol, 
ceir plant o 38 o 
wledydd a siaredir 27 
o ieithoedd 
gwahanol).  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

sy’n cynorthwyo gwasanaethau 
i ddarparu cyfleoedd eang ar 
gyfer pobl ifanc o gefndiroedd 
diwylliannol gwahanol.   
 
Cafodd y Groes Goch arian 
drwy’r cynllun Gaeaf Llawn Lles 
i gynorthwyo teuluoedd sy’n 
ffoaduriaid. 
 
Dywedodd y Groes Goch hefyd 
fod darpariaeth gyffredinol ar 
gael – cynlluniau chwarae yn yr 
haf, clybiau ar ôl yr ysgol, 
dosbarthiadau nofio – a bod y 
rheini sy’n gweithredu’r 
cynlluniau wedi croesawu a 
chynnwys unrhyw blant o’r 
Rhaglen Adsefydlu sydd wedi 
cofrestru i fynd i’r 
digwyddiadau. 
 

 
Dywedodd y Groes 
Goch fod cyfathrebu 
da yn hollbwysig: 
1. Mae dod i wybod 
am yr hyn sy’n 
digwydd yn anodd 
(yn enwedig os nad 
ydych yn defnyddio 
Facebook). 
2. Mae trefn gofrestru 
rhai cynlluniau’n 
gymhleth, ac nid oes 
llawer o argaeledd 
neu ceir 
cystadleuaeth am 
adnoddau, er 
enghraifft, sesiynau 
dysgu nofio. Os ceir 
ras i gofrestru cyn i’r 
lleoedd gael eu 
llenwi, mae 
ymgeiswyr ail iaith 
dan anfantais.  
Hefyd, nid yw rhai 
diwylliannau’n byw yn 
ôl y cysyniad o 
‘ymrwymo ymhell 
ymlaen llaw’ i 
weithgaredd 
hamdden. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

3. Cludiant / 
goruchwyliaeth. Gall 
gweithgareddau fod 
yn llai deniadol os 
oes raid i bobl deithio 
ar gludiant 
cyhoeddus, yn 
enwedig os oes raid 
casglu/gollwng. Gall 
rhywun (nad yw’n 
siaradwr cynhenid) 
fod yn ofnus, a gall 
fod yn ddrud, gall 
gymryd llawer o 
amser, a gall 
weithiau fod yn 
amhosibl heb gar. 

Mae Cyngor Sir Ceredigion 
yn mynd ati i ennill 
Achrediad Aur Insport drwy 
Chwaraeon Anabledd 
Cymru.  
 
 
 
 
 
 
 
 
Dim ond yn ddiweddar y 
mae’r Gwasanaeth 
Chwarae wedi symud i’r 
Gwasanaeth Canolfannau 
Llesiant ac felly nid oedd 
ganddo gysylltiad 
uniongyrchol ag arbenigedd 
Chwaraeon Anabledd 
Cymru yn flaenorol. Gan 
fod y cysylltiad hwnnw’n 
bodoli nawr, bydd 
cynhwysiant yn chwarae rôl 
flaenllaw pan fydd 
gweithgareddau chwarae’n 
cael eu cynllunio drwy 
Gyngor Sir Ceredigion. 
 
 

 Deellir a bodlonir 
gofynion chwarae ac 
anghenion cymorth 
plant anabl 

OREN OREN Mae clybiau ieuenctid 
Ceredigion yn darparu 
cyfleoedd cyffredinol ac maent 
yn agored i bobl ifanc o bob 
cefndir a gallu. Cafodd un 
ganolfan ieuenctid ei haddasu 
yn 2018 i sicrhau bod mynedfa 
addas i berson ifanc sy’n 
defnyddio cadair olwyn ac yn 
mynd i’r ganolfan.  
 
Mae gweithwyr ieuenctid wedi 
cael Hyfforddiant Cynhwysiant 
Anabledd i sicrhau bod 

Mae angen rhoi sylw 
i waith cynnal a 
chadw ac i 
broblemau mynediad 
mewn rhai ardaloedd 
chwarae.  
 
Gall cyfarpar sydd 
wedi torri neu sy’n 
swnllyd orlwytho 
synhwyrau plant ag 
anghenion 
ychwanegol. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

cyfleoedd yn hygyrch i bawb. 
Mae’r wybodaeth a ddysgwyd 
drwy’r hyfforddiant hwnnw wedi 
galluogi’r gweithwyr ieuenctid i 
adolygu eu ffurflenni aelodaeth 
blynyddol (drwy ddiwygio’r 
derminoleg) a’u posteri 
hysbysebu er mwyn iddynt fod 
yn fwy cynhwysol o ran 
anabledd.  
 
Mae Gwasanaeth Ieuenctid 
Ceredigion wedi meithrin 
perthynas dda â 
gwasanaethau, clybiau a 
chyfleusterau cludiant i sicrhau 
bod modd inni ddarparu ystod 
eang o weithgareddau lle 
cynigir cludiant sy’n addas i’w 
hanghenion i’r holl bobl ifanc er 
mwyn iddynt fynd i 
weithgareddau.  
 
Mae pum ysgol uwchradd wedi 
cwblhau sesiynau wythnosol 
Pêl-fasged Parth Cynhwysol 
dros y pum mlynedd diwethaf, 
gyda 70 o blant yn cymryd rhan 
ynddynt ar gyfartaledd, a llawer 
o’r plant hynny ag anabledd yn 
eu coesau. Mae hyn yn arwain 

Nid oes digon o arian 
ar gael i ddarparu 
gofal cofleidiol i blant 
y mae angen staff 
ychwanegol arnynt er 
mwyn iddynt fynd i 
ddarpariaeth feithrin 
ran-amser mewn 
ysgol a chael gofal 
plant rhan-amser 
weddill y dydd. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

at gêmau ledled y sir bob 
blwyddyn. Yn 2019, teithiodd 
Ysgol Uwchradd Aberaeron i 
Nottingham i gymryd rhan yn 
rowndiau terfynol y DU. 
 
Mae tîm Pobl Ifanc Egnïol 
Ceredigion yn darparu rhaglen 
arweinyddiaeth gynhwysol o’r 
enw Play Unified i bum ysgol 
uwchradd ac i ddwy uned AAA 
mewn ysgolion cynradd.  
 
Cyn COVID, byddai’r tîm Pobl 
Ifanc Egnïol hefyd yn cynnal 
gwyliau chwaraeon / 
gweithgarwch corfforol 
anabledd yng ngogledd a de’r 
sir. 
 
Mae holl staff y Canolfannau 
Llesiant wedi cael Hyfforddiant 
Cynhwysiant Anabledd. 
 
Mae ein Llysgenhadon Ifanc i 
gyd yn cael Hyfforddiant 
Cynhwysiant Anabledd fel rhan 
o’u hyfforddiant cychwynnol. 
Mae’r rhaglen Arweinwyr Ifanc 
yn gynhwysol ac mae’r rhaglen 
Play Unified yn faes arbenigol 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

nad yw ond ar gael i bobl ifanc 
ag anableddau dysgu.  
 
Mae Ceredigion wedi ennill 
Achrediad Arian Insport, ac 
mae Hyfforddiant Cynhwysiant 
Anabledd ar gael i’r holl staff 
drwy borth CERI. 
 
Cyn pandemig COVID-19, 
roedd sesiynau chwarae 
mynediad agored RAY 
Ceredigion yn hygyrch ac yn 
fuddiol i blant ag anableddau, 
gan gynnwys plant sy’n 
defnyddio cadair olwyn, a 
phlant â Syndrom Down, parlys 
yr ymennydd ac awtistiaeth. 
Mae natur chwarae mynediad 
agored yn sicrhau bod modd i 
blant ymgysylltu mewn ffordd 
sy’n gyfforddus iddyn nhw drwy 
chwarae gyda phlant eraill neu 
ochr yn ochr â nhw. 
  
Mae’r Grant Cyfalaf ar gyfer 
Chwarae wedi caniatáu i 17 o 
barciau ac ardaloedd chwarae 
gael eu gwella ledled y sir. 
 
Mae llawer o raglenni’r Haf o 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ni chafwyd amser hyd yma 
i wreiddio’r Cod ADY 
newydd mewn ymarfer, felly 
ni ellir mesur ei lwyddiant 
eto. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Hwyl a’r Gaeaf Llawn Lles yn 
cael eu targedu (yn enwedig 
wrth i’r cyfyngiadau gael eu 
llacio). Mae hyn wedi bod o 
gymorth enfawr i blant a phobl 
ifanc ag anableddau.  
 
YCHWANEGU’R YMATEB I’R 
HOLIADUR A GYNHALIWYD 
AR DRAWS Y RHWYDWAITH 
FAN HYN 

Cyngor Sir Ceredigion i 
gamu ymlaen i lefel 
Achrediad Aur Insport. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae gan brosiectau a 
darparwyr chwarae 
fynediad i amrywiaeth 
o adnoddau sy'n 
cefnogi cynhwysiant 

OREN OREN / 
GWYRDD 

Darperir hyfforddiant i grwpiau 
a sefydliadau yn y trydydd 
sector am Gonfensiwn y 
Cenhedloedd Unedig ar 
Hawliau’r Plentyn. Mae’n tynnu 
sylw at bwysigrwydd erthygl 31 
a’r angen i ymgynghori â phlant 
a phobl ifanc ynghylch 
penderfyniadau sy’n effeithio 
arnynt (erthygl 12). 
 
Erbyn hyn, darperir 
Hyfforddiant Cynhwysiant 
Anabledd drwy Adran 
Hyfforddiant Gorfforaethol 
Cyngor Sir Ceredigion. 
 
Mae’r Cyngor yn ariannu’r 
Cynllun Ymuno (i rai 4-11 oed) 
a’r Cynllun Cyfeirio (i rai cyn-

Nid oes digon o arian 
ar gael i gynorthwyo 
lleoliadau chwarae i 
gynnig lleoedd i blant 
ag anableddau – 
mae’r arian wedi’i 
gyfyngu i ddeg awr yr 
wythnos ar gyfer 
cylchoedd chwarae a 
200 awr y flwyddyn 
ar gyfer cynlluniau 
chwarae a chwarae 
mynediad agored. 
  
 
Bydd hyn yn cynyddu 
ar gyfer grwpiau 
penodol wrth i’r 
Cynnig Gofal Plant 
gael ei gyflwyno, ond 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

ysgol). Mae’r cynlluniau hyn yn 
gallu ariannu hyfforddiant, 
adnoddau neu staff 
ychwanegol i sicrhau bod modd 
i ddarparwyr cofrestredig fod yn 
gynhwysol.  
 
Ceir cyfathrebu da yn y sir 
rhwng gwasanaethau sy’n 
cynorthwyo plant a theuluoedd 
ag anableddau a darparwyr 
chwarae, ac mae’r Cynllun 
Ymuno yn galluogi lleoliadau 
cynhwysol prif ffrwd i ddarparu 
cyfleoedd chwarae i blant ag 
anableddau heb iddynt fod ar 
wahân.  
 
Bu i’r rhaglenni Haf o Hwyl a 
Gaeaf Llawn Lles gynorthwyo 
llawer o bobl ifanc ag 
anableddau a darparu 
gweithgareddau wedi’u targedu 
ar gyfer pobl ifanc ag 
anableddau. 
 
Mae Ceredigion Actif wedi 
defnyddio trosglwyddiad 
cyllideb oddi wrth Chwaraeon 
Anabledd Cymru i gynorthwyo 
plant ag anableddau mewn 

nid yw’r cynllun hwn 
yn agored i bob 
teulu.  
 
Mae arian ar gyfer 
cynhwysiant yn 
seiliedig ar 
anghenion addysg 
a/neu ofal plant yn 
hytrach nag 
anghenion chwarae.  
 
Nid oes arian ar gael 
i rieni sydd am gael 
mynediad at fwy na 
200 awr o ofal plant 
sy’n seiliedig ar 
chwarae. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

ysgolion i chwarae ac i fod yn 
egnïol. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Ceir dull hysbys cytûn 
a ddefnyddir i nodi'r 
angen i gynnig 
darpariaeth ar wahân 
i blant anabl 

GWYRDD GWYRDD Mae darparwyr gofal 
plant/chwarae yn cynnig 
darpariaeth ‘agored’ i bawb, yn 
hytrach na darpariaeth 
‘benodol’, gan fod darparwyr yn 
gwneud addasiadau rhesymol 
ac yn teilwra’r ddarpariaeth yn 
ôl anghenion unigolion. 
 
Gellir defnyddio’r Cynllun 
Cyfeirio mewn lleoliadau gofal 
plant/chwarae. 
 
Mae DASH a’r Cyngor yn cyd-
ddylunio ac yn cyd-ariannu 
darpariaeth ar wahân i blant a 
phobl ifanc ag anableddau 
(cynlluniau chwarae yn ystod y 
gwyliau i rai 4-11 oed, grwpiau 
ar ôl yr ysgol yn ystod y tymor, 
a gweithgareddau yn ystod y 
gwyliau i rai 11-25 oed). 
Mae DASH yn trefnu dau 
gynllun chwarae arbenigol dros 
yr haf i blant ag ADY a’u brodyr 
a’u chwiorydd. 
 
Mae’r rheini sydd wedi’u 
cofrestru â’r Tîm Plant Anabl yn 

Gan fod nifer o 
glybiau ar ôl yr ysgol 
a darpariaeth yn 
ystod y gwyliau wedi 
cau’n barhaol neu’n 
dal i gynllunio i 
ailagor ar ôl y 
pandemig, cafwyd 
gostyngiad yn nifer y 
ceisiadau i fanteisio 
ar y Cynllun Ymuno.  
 
Mae gan bob plentyn 
hawl i chwarae o dan 
erthygl 31 o 
Gonfensiwn y 
Cenhedloedd Unedig 
ar Hawliau’r Plentyn, 
ni waeth beth fo’i 
anghenion, a dylai 
fod modd i blant gael 
mynediad at ofal 
plant a darpariaeth 
chwarae. Serch 
hynny, nid oes arian 
ar gael i bawb.  
 
Mae lefel y 
ddarpariaeth yn 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

cael mynediad awtomatig at y 
cynlluniau hyn. Gall plant sy’n 
cael cymorth gan y Tîm o 
Amgylch y Teulu hefyd 
ddefnyddio’r ddarpariaeth hon.  
 
Mae amrywiaeth dda o 
gyfleoedd a chlybiau 
chwaraeon ar gael ar gyfer pobl 
ifanc ag anableddau yng 
Ngheredigion.  
 
Ceir rhaglen Llysgenhadon 
Ifanc gref ar gyfer pobl ifanc ag 
anableddau o’r enw Play 
Unified. Mae’r rhaglen hon ar 
waith mewn pum ysgol 
uwchradd.  
 
Mae darparwr allanol, BMO, 
wedi dechrau cynorthwyo’r 
oedolion ifanc hyn wrth iddynt 
gamu i addysg drydyddol. Mae 
hyn yn rhan o’r rhaglen Camu 
‘Mlaen drwy Goleg Ceredigion. 
 
Mae’r tîm Pobl Ifanc Egnïol 
wedi llunio dogfen sy’n 
cynnwys enghreifftiau o gêmau 
cynhwysol a syniadau er mwyn 
i blant chwarae ar y marciau 

gostwng o flwyddyn i 
flwyddyn oherwydd 
cyfyngiadau ariannu.  
Gall plant ag 
anableddau nad 
ydynt wedi’u 
cofrestru â’r Tîm 
Plant Anabl ei chael 
yn anoddach dod i 
wybod am y 
gwasanaeth hwn. 
  
 
Wrth i bobl ifanc 
wella yn eu campau, 
mae llawer wedi 
gorfod mynd allan o’r 
sir i gael mynediad at 
lwybrau ar lefel 
ranbarthol drwy 
ddarpariaeth NGB.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

newydd ar eu meysydd 
chwarae. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Sicrhau ein bod yn deall ac 
yn diwallu anghenion 
Gofalwyr Ifanc. 
 
Cafodd manyleb y 
gwasanaeth Gofalwyr Ifanc 

 Cynhelir archwiliadau 
o fynediad ar gyfer yr 
holl ddarpariaeth 
chwarae fel y disgrifir 
yn y canllawiau 

OREN OREN Mae darparwyr sydd wedi’u 
cofrestru ag Arolygiaeth Gofal 
Cymru yn cynnal asesiadau 
risg – sy’n cynnwys mynediad – 
yn ôl y gofyn, pan fydd plant ag 
anableddau am ddefnyddio’r 
ddarpariaeth.  
Rhaid i bawb sy’n darparu 
gwasanaeth cyhoeddus, e.e. 
darparwyr gofal plant, clybiau 
ieuenctid, cyfleoedd chwarae 
mynediad agored, ardaloedd 
chwarae â chyfarpar, ac ati, 
gydymffurfio â’r Ddeddf 
Cydraddoldeb. 
 

Rhaid i berchnogion ardaloedd 
chwarae sy’n gwneud cais i 
gael arian cyfalaf i wella’u 
hardaloedd chwarae ddisgrifio 
yn eu ceisiadau sut y maent yn 
gwneud yn siŵr bod eu 
hardaloedd chwarae’n hygyrch 
i blant neu bobl ifanc ag 
anabledd. 
 

YCHWANEGU’R YMATEB I’R 
HOLIADUR A GYNHALIWYD 

Ni chynhelir 
archwiliadau 
mynediad fel mater o 
drefn.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

AR DRAWS Y RHWYDWAITH 
FAN HYN 

ei hadolygu ochr yn ochr â’r 
rheini sy’n gweithio gyda 
Gofalwyr Ifanc, a chafodd 
gweithwyr proffesiynol eraill 
eu cynnwys yn yr 
ymgynghoriad. Mae 
manyleb gwasanaeth 
newydd yn destun ymarfer 
tendro ar hyn o bryd, ac 
mae’n rhoi sylw i’r 
gwendidau a bennwyd ac 
yn adeiladu ar arferion 
gorau. 
 
Rydym wedi sicrhau arian 
ychwanegol ar gyfer y tendr 
hwn ym mis Ebrill 22/23 a 
23/24. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Caiff man chwarae 
dynodedig ei 
ddarparu a'i gynnal a'i 
gadw'n dda ar 
safleoedd sipsiwn a 
theithwyr 

COCH OREN Cynhaliodd yr awdurdod lleol 
Asesiad o Anghenion Llety 
Sipsiwn a Theithwyr yn 2015-
16 yn unol â Deddf Tai (Cymru) 
2014. Pwrpas yr asesiad hwn 
oedd pennu’r angen i ddarparu 
safle tramwy, safle dros dro 
neu safle parhaol dros y pum 
mlynedd nesaf. Canfu’r asesiad 
nad oes angen safleoedd 
ychwanegol yn y sir ar hyn o 
bryd. 
  
 

Yn ddiweddar, mae 
Cyngor Sir 
Ceredigion wedi 
paratoi Asesiad o 
Anghenion Llety 
Sipsiwn a Theithwyr 
2022 yn unol â Deddf 
Tai (Cymru) 2014. Ar 
hyn o bryd, nid yw’r 
awdurdod lleol yn 
darparu unrhyw 
safleoedd ar gyfer 
Sipsiwn a Theithwyr, 
a dim ond un safle 
preifat awdurdodedig 
sydd ar gael yn y sir. 
Ni cheir unrhyw 
ddarpariaeth barhaol 
ar gyfer Siewmyn 
ychwaith.  

 Deellir a bodlonir 
gofynion gofalwyr 
ifanc 

GWYRDD GWYRDD Mae’r awdurdod lleol yn 
comisiynu cymorth penodol i 
ofalwyr ifanc sy’n cynnwys:  

 Sesiynau galw heibio ym 
mhob ysgol uwchradd ac 
mewn rhai ysgolion 
cynradd.  

 Grwpiau 
gweithgareddau ar ôl yr 

Mae’r Gwasanaethau 
Cymorth i Ofalwyr 
Ifanc yn effeithiol, 
ond yn yr un modd â 
phob gwasanaeth 
arall, byddai mwy o 
incwm yn caniatáu 
iddo gyflogi mwy o 
staff a, thrwy hynny, 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

ysgol. 

 Gweithgareddau i 
ofalwyr ifanc a’u 
teuluoedd yn ystod y 
gwyliau.  

 Y gofalwyr ifanc sy’n 
arwain y 
gweithgareddau.  

Caiff y Gwasanaeth Cymorth i 
Ofalwyr Ifanc ar gyfer gofalwyr 
ifanc 8-25 oed ei hwyluso gan 
Gweithredu dros Blant. Mae’r 
gwasanaeth yn codi 
ymwybyddiaeth o anghenion 
gofalwyr ifanc, ac mae’n 
darparu cyfleoedd, profiadau 
newydd, a seibiannau rheolaidd 
rhag eu rôl ofalu. Darperir y 
gwasanaeth drwy grwpiau 
cymunedol, sesiynau 1:1 a 
chymorth mewn ysgolion.  Ar 
hyn o bryd, mae dros 60 o 
ofalwyr ifanc yn cael cymorth. 
 
Bob blwyddyn, estynnir 
gwahoddiad i gynrychiolydd 
gofalwyr ifanc fod yn rhan o 
Gyngor Ieuenctid Ceredigion.  
 
Mae e-fodiwl Ymwybyddiaeth o 
Ofalwyr ar gael ac fe’i darperir 

byddai gofalwyr ifanc 
yn cael mwy o oriau 
cyswllt.  
 
Ers dechrau 
pandemig COVID, 
cafodd y gwasanaeth 
ei atal rhag mynd i 
safleoedd ysgol ac 
mae’r rhan fwyaf o’r 
gwasanaeth yn cael 
ei ddarparu ar-lein. 
 
Mae cludiant at 
ddarpariaeth ac 
ohoni yn broblem 
mewn ardaloedd 
gwledig, yn enwedig 
i’r cohort hwn nad 
ydynt yn aml yn gallu 
dibynnu ar eu rhieni.  
 
Nid yw’r gwasanaeth 
hwn yn cyrraedd 
gofalwyr ifanc sy’n 
siarad Cymraeg fel 
iaith gyntaf. 
 
Nid oes mynediad 
cyfartal at y 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

fel rhan o hyfforddiant cynefino 
corfforaethol Cyngor Sir 
Ceredigion i sicrhau bod pob 
cyflogai’n gwybod am ei 
ddyletswyddau i ofalwyr di-dâl 
o bob oed.  
 
Yn ystod 2021, cynhaliwyd 
adolygiad o Wasanaeth 
Gofalwyr Ifanc Ceredigion, a 
lluniwyd manyleb newydd ar 
gyfer ymarfer tendro yn hwyr yn 
2021. Cafodd taflen newydd i 
ofalwyr ifanc ei chreu hefyd.  

gwasanaeth ledled y 
sir.  
 
Nid yw’r gwasanaeth 
yn diwallu anghenion 
gofalwyr o dan wyth 
oed. 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Bydd y Rheolwr Ymgysylltu 
a Chynhwysiant yn 
ymgysylltu ac yn 
ymgynghori mwy â’r 
gymuned LGBQT+ 
 

 Deellir a bodlonir 
gofynion plant sy’n 
lesbiaidd, yn hoyw 
neu’n ddeurywiol 

OREN OREN Mae gweithwyr ieuenctid yn 
cael hyfforddiant i ddod i ddeall 
mwy am sut i sicrhau eu bod yn 
darparu cymorth cynhwysol o 
ansawdd uchel i bobl ifanc 
LGBT. 
 
Mae’r tîm Pobl Ifanc Egnïol sy’n 
rhan o’r Adran Canolfannau 
Llesiant wedi cael hyfforddiant 
LGBTQ+ drwy Chwaraeon 
Cymru. 

Nid oes unrhyw 
grwpiau penodol. 
Ceisiodd 
Gwasanaeth 
Ieuenctid Ceredigion 
sefydlu grŵp, ond 
bryd hynny nid oedd 
digon o ddiddordeb 
mewn cael 
darpariaeth o’r fath 
yn y gymuned. 
 
Cafodd diffyg 
ymgysylltiad â 
dinasyddion LGBQT+ 
ei nodi fel diffyg yn yr 
Asesiad Llesiant 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Lleol. 

 

 
Diwallu Anghenion Amrywiol 
Sut y cafodd y data eu defnyddio (neu sut y bydd y data yn cael eu defnyddio) i fynd i’r afael â’r rhwystrau y mae plant ag anghenion 
amrywiol yn eu hwynebu wrth ddod o hyd i gyfleoedd cynhwysol a hygyrch i chwarae? 
Mae Ceredigion yn ymgymryd ag ymarfer ailstrwythuro i greu Model Gydol Oes a Llesiant. Ymhlith y gwasanaethau sy’n rhan o’r ymarfer hwn 
mae’r Gwasanaeth Gofal Plant, y Gwasanaeth Chwarae a Chanolfannau Llesiant, a’r Gwasanaeth Ieuenctid, yn ogystal â gwasanaethau 
arbenigol sy’n cael eu targedu fel Gwasanaethau i Oedolion ac i Blant, Gwasanaethau Cymdeithasol, Gwasanaethau Cymorth i Deuluoedd, 
Cymorth i Blant ag Anableddau, a Dechrau’n Deg. Yn ogystal â dod â gwasanaethau’n nes at ei gilydd, bydd yr ymarfer ailstrwythuro hwn yn 
sicrhau bod modd cydweithio’n agos ar draws rhaglenni, a bydd hyn yn gwella’r cyfleoedd sydd ar gael. 
Mae grant sy’n caniatáu i deuluoedd (y mae angen cymorth ariannol arnynt) gael dillad chwarae awyr agored am ddim wedi bod yn eithriadol o 
boblogaidd, gyda 461 o siwtiau gwrth-ddŵr undarn, 94 cot a 162 pâr o esgidiau glaw yn cael eu dosbarthu i sicrhau bod modd i fabanod a phlant 
chwarae’n ddirwystr yn yr awyr agored beth bynnag fo’r tywydd. I ategu hyn, bydd Grant Cotiau Awyr Agored newydd ar gael i blant hŷn cyn bo 
hir. Prosiect ar y cyd rhwng Teuluoedd yn Gyntaf, Cymorth i Ieuenctid a’r Canolfannau Llesiant yw hwn. 
 
A wnaethoch chi wynebu unrhyw heriau? 

 Yn sgil COVID, mae darpariaeth gofal plant a oedd wedi’i sefydlu wedi cau ac mae hyn, yn ei dro, wedi arwain at anawsterau o ran cadw 
a recriwtio staff cymwysedig ym maes gwaith chwarae. 

 Cynaliadwyedd lleoliadau a chyfleusterau sy’n wynebu costau rhedeg uwch. 

 Mae llawer o sefydliadau’n cael eu harwain gan wirfoddolwyr, felly maent yn cael eu rhedeg gan bwyllgorau sy’n gyfrifol am gyflogaeth a 
rheolaeth ariannol, materion sy’n gallu bod yn heriol. 

 Anghysondeb o ran clybiau ar ôl yr ysgol a darpariaeth yn ystod y gwyliau. A ellir cysylltu’r ddarpariaeth hon, gyda sefydliadau’n gweithio 
tuag at gofrestru ag Arolygiaeth Gofal Cymru? Mae darpariaeth gwyliau / ar ôl yr ysgol rhatach ar gael gan glybiau chwaraeon, 
canolfannau hamdden, clybiau’r Urdd. Gan nad yw’r ddarpariaeth hon wedi’i chofrestru ag Arolygiaeth Gofal Cymru ac nad yw’n cael ei 
harolygu ganddi, nid yw rhieni’n gallu cael cymorth ariannol gan Lywodraeth Cymru drwy gynlluniau gofal plant. 
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 Nid yw clybiau ar ôl yr ysgol na darpariaeth yn ystod y gwyliau yn cael gafael  ar gyllid drwy’r Cynllun Ymuno. Nifer gyfyngedig o oriau 
sydd ar gael ar gyfer y Cynllun Cyfeirio/Ymuno hefyd. 

 Mae cludiant hefyd yn broblem i rieni mewn ardaloedd gwledig, yn enwedig i’r rheini sy’n fwy agored i niwed (e.e. plant ag anabledd a’u 
brodyr a’u chwiorydd). 

 Bydd yr Uned Gofal Plant yn parhau i gynorthwyo’r sector gofal plant a chwarae i fod yn gynaliadwy, a bydd yn sicrhau bod amodau 
ariannu’n cynnwys yr angen i ddarparu tystiolaeth eu bod yn darparu amgylchedd chwarae cyfoethog. 

 Ceir perthynas dda rhwng yr Uned Gofal Plant a’r Gwasanaeth Chwarae, ac mae’r berthynas hon wedi datblygu ymhellach yn sgil y 
gwaith diweddar ar yr Asesiad o Ddigonolrwydd Gofal Plant a’r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae. Bwriedir i’r gwasanaethau 
gydweithio ymhellach, a bydd swyddog newydd (a ariennir ar y cyd gan y ddau wasanaeth) yn canolbwyntio ar amcanion ar gyfer y ddau 
faes. 

 Mae’r Gwasanaeth Chwarae wedi meithrin perthynas agos â’r Gwasanaeth Perfformiad ac Ymchwil, ac mae hyn wedi sicrhau bod modd 
i’r Cynllun Llesiant Lleol lywio’r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae a dylanwadu arno.  

 Diffyg ymgysylltu/ymgynghori â’r gymuned LGBQT+. 
 
Sut mae eu goresgyn? 

 Bydd y Gwasanaeth Chwarae a’r Uned Gofal Plant yn cydweithio â lleoliadau nad ydynt wedi’u cofrestru er mwyn iddynt gofrestru a 
chwblhau Cynllun Asesu Sicrwydd Ansawdd ag aelodau CWLWM a sicrhau bod gan staff gymhwyster perthnasol o ran gwaith chwarae. 

 Bydd y ddarpariaeth symudol i bobl ifanc yn datblygu llwybr i adeiladu capasiti cymunedol ar gyfer darpariaeth chwarae mewn cymunedau 
gwledig.  

 Bydd Rheolwr Ymgysylltu a Chynhwysiant newydd yn cael ei benodi (Ebrill 2023) a bydd yn mynd ati i ymgysylltu â’r gymuned LGBQT+. 
 

Sylwadau:  
 Bydd y Model Gydol Oes a Llesiant yn helpu i wella cydweithio mewnol. 
 Ceir rhwydweithiau trydydd sector da yng Ngheredigion i sicrhau ein bod yn clywed am y rhwystrau y mae plant ag anghenion amrywiol 

yn eu hwynebu o ran cael mynediad cynhwysol a hygyrch at gyfleoedd chwarae.  
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Mater C: Y lle sydd ar gael i blant chwarae: mannau agored a mannau chwarae dynodedig yn yr awyr agored lle nad oes staff 
 
Dylai'r Awdurdod Lleol gydnabod y gall pob man agored yn ei ardal fod yn fan pwysig i blant chwarae ynddo neu basio drwyddo i gyrraedd 
ardaloedd chwarae eraill neu fannau eraill y maent yn mynd iddynt. 
 
Statws RAG 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

Mannau agored 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

 Mae'r Awdurdod Lleol 
wedi cynnal Asesiad o 
Fannau Agored sy'n 
mapio ardaloedd a 
ddefnyddir, neu a allai 
gael eu defnyddio ar 
gyfer chwarae, fel y 
rhestrir yn y Canllawiau 
Statudol 

OREN GWYRDD Mae’r is-bolisïau hyn wedi’u 
cynnwys yn y Cynllun 
Datblygu Lleol. 
 
Nod polisi LU24 yw darparu 
mannau agored ychwanegol 
lle bo’n briodol fel rhan o 
ddatblygiadau newydd. 
Drwy wneud hynny, bydd 
iechyd a lles cymunedau yn 
gwella a bydd cydlyniant 
cymunedol yn cael hwb. 
 

Er bod rhai 
ardaloedd yn y sir 
yn bodloni’r 
targedau penodedig 
fel y’u nodir yn y 
Safonau Meysydd 
Chwarae (FIT), nid 
yw eraill yn 
ddigonol. Oherwydd 
y diffyg hwn, bydd y 
Cyngor yn ceisio 
cael hyd i fannau 
agored ychwanegol 
ar bob safle tai a 
ddyrannwyd. Mae’r 
Rhestr o Safleoedd 

Gwella ein dealltwriaeth o 
Fannau Agored a Mannau 
Gwyrdd Hygyrch, a 
hyrwyddo eu heffaith fuddiol 
ar lefelau llesiant. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

a Ddyrannwyd ar 
gyfer pob dyraniad 
tai yn egluro a yw’r 
Cyngor yn chwilio 
am ddarpariaeth 
mannau agored. 

 Mae'r Awdurdod Lleol 
wedi cynnal Astudiaeth 
o Fannau Gwyrdd 
Hygyrch sy'n mapio 
ardaloedd a ddefnyddir 
ar gyfer chwarae 

OREN GWYRDD Cwblhawyd Asesiad o’r 
Seilwaith Gwyrdd gan WSP 
ym mis Tachwedd 2020, 
ond ni chafodd ei gyfieithu 
hyd yma, felly nid yw ar gael 
ar wefan y Cyngor. Mae’r 
astudiaeth yn canolbwyntio 
ar ganolfannau 
gwasanaethau trefol 
Ceredigion, sef y chwe ‘phrif 
dref’, ac ar asesiad mwy 
cyffredinol o’r sir gyfan, felly 
nid yw’n debygol o roi darlun 
cynhwysfawr o gefn gwlad 
Ceredigion. Cwblhawyd yr 
astudiaeth hon gan 
ddefnyddio’r holl ddata GIS 
diweddaraf y gallai’r tîm 
polisi cynllunio gael hyd 
iddynt ar ein systemau o ran 
mannau agored a mannau 
gwyrdd hygyrch. 

Cafodd parciau a 
meysydd chwarae 
eu cynnwys yn yr 
Asesiad o’r 
Seilwaith Gwyrdd a 
gynhaliwyd gan 
WSP. 
 
 
 

 Mae'r Awdurdod Lleol 
yn cynnal archwiliadau o 
fynediad ym mhob man 

OREN OREN Caiff mannau agored a 
mannau cyhoeddus sy’n 
eiddo i’r awdurdod lleol eu 

Caiff gwelliannau o 
ran mynediad a 
diogelwch eu 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

agored ac yn rhoi 
cynigion ar waith i wella 
mynediad a diogelwch 

harchwilio a’u cynnal a’u 
cadw’n rheolaidd. Mae'r 
awdurdod lleol yn dibynnu 
ar i’r cyhoedd roi gwybod 
iddo am unrhyw broblemau 
o ran diogelwch yn y 
mannau agored hyn, ac o 
ran mynediad iddynt.  
 
Rydym yn darparu cymorth, 
arweiniad ac arian (pan fo ar 
gael) i grwpiau cymunedol 
lle bo’n briodol.  
 
Eleni, mae Cyngor Sir 
Ceredigion wedi dosbarthu 
£108k o arian cyfalaf i wella 
mannau chwarae a pharciau 
yn y sir. Rhaid i unrhyw gais 
i gael cymorth ddisgrifio sut 
y mae’r perchennog yn 
sicrhau hygyrchedd. 

cynnwys mewn 
ceisiadau i gael 
arian grant lle bo’n 
ymarferol.  
 
Nid oes rhestr o 
archwiliadau 
mynediad ar gael ar 
hyn o bryd. 
 
 

 Mae'r Awdurdod Lleol 
wedi llunio ei safonau ei 
hun ar gyfer mannau 
agored yn unol â 
chyngor a gofynion 
Polisi Cynllunio Cymru 

GWYRDD GWYRDD Gwnaed hyn ar gyfer y 
Cynllun Datblygu Lleol, a 
chafodd Canllawiau 
Cynllunio Atodol eu paratoi i 
egluro’r safonau.  
Cafodd y cyd-destun polisi 
ehangach ei adolygu yn 
ystod y broses o baratoi’r 
Cynllun Datblygu Lleol, nid 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

dim ond y polisi cynllunio 
cenedlaethol. Mae hyn yn 
cynnwys Cynllun Gofodol 
Cymru (LlCC, 2008) a 
gwaith rhanbarthol i’r 
graddau y mae wedi 
datblygu. Yn lleol, mae 
Ceredigion 2020 (C2020) – 
Strategaeth Gymunedol 
Ceredigion (CSC, 2003) a 
dogfennau lleol pwysig eraill 
wedi dylanwadu ar y Cynllun 
Datblygu Lleol. Ceir mwy o 
wybodaeth am brif 
elfennau’r cynlluniau a’r 
strategaethau cenedlaethol, 
rhanbarthol a lleol hyn yn 
adran 2 o’r Cynllun Datblygu 
Lleol. 

 Mae'r Awdurdod Lleol 
yn cynnal ac yn ymdrin 
ag asesiadau o werth 
mannau agored 
cyhoeddus o ran 
cyfleoedd chwarae 

COCH OREN Cafodd parciau a meysydd 
chwarae eu cynnwys yn yr 
Asesiad o’r Seilwaith 
Gwyrdd a roddodd sylw i 
saith prif dref y sir:  

 Aberystwyth  

 Aberaeron  

 Aberteifi  

 Llanbedr Pont Steffan  

 Adpar  

 Llandysul  

Dim asesiadau 
penodol o werth. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

 Tregaron  
 

Ardaloedd chwarae plant 
oedd un o’r dewisiadau a 
gafodd ei gynnwys yn yr 
holiaduron defnydd a 
lanwyd gan 246 o bobl.  

 Caiff safleoedd tir llwyd 
sy'n eiddo i'r Awdurdod 
Lleol eu hasesu i weld a 
oes potensial i'r safle 
gael ei adennill i 
ddarparu cyfleoedd 
chwarae i blant 

COCH OREN Ychydig iawn o safleoedd tir 
llwyd sy’n eiddo i’r 
awdurdod lleol mewn 
ardaloedd heb fannau 
chwarae a hamdden sy’n 
bodloni’r lefel statudol.  
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Mannau chwarae dynodedig yn yr awyr agored lle nad oes staff 
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

 Mae'r Awdurdod Lleol 
yn cadw cofnod wedi'i 
ddiweddaru o'r holl 
fannau chwarae 
dynodedig fel y disgrifir 
yn y Canllawiau 
Statudol 

OREN GWYRDD Crëwyd rhestr o fannau 
chwarae a meysydd chwarae 
dynodedig yn 2013/14. Gellir 
gweld yr ardaloedd chwarae 
ar wefan DEWIS Cymru neu 
fan hyn: Ardaloedd Chwarae 
Ceredigion 
(easymapmaker.com) 

Nid yw’r rhestr o 
fannau chwarae’n 
cynnwys y rheini 
sydd ar gael gan 
gymdeithasau tai.  

 

Sicrhau bod y cofnodion o’r 
mannau chwarae 
dynodedig yn gyfredol. 
Ychwanegu meysydd 
chwarae at y rhestr os yw 
capasiti’n caniatáu. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae'r Awdurdod Lleol 
yn asesu mannau 
chwarae o ran gwerth 
chwarae a'r potensial i 
gynyddu chwarae, fel y 
nodir yn y Canllawiau 
Statudol 

OREN OREN Cynhaliwyd asesiad o werth 
mannau chwarae dynodedig 
o ran cyfleoedd chwarae yn 
flaenorol.  
Er nad yw’r awdurdod lleol 
ond yn berchen ar un o 74 
man chwarae’r sir, mae’r 
Rhwydwaith Ardaloedd 
Chwarae’n sicrhau bod modd 
inni gynorthwyo ac annog 
perchnogion mannau 
chwarae i ddeall gwerth 
chwarae a’r posibilrwydd o’i 
gynyddu. 

Mae angen 
ailgynnal yr 
asesiad a’i 
gyflwyno i 
ddarparwyr 
mannau chwarae i 
osod sail ar gyfer 
cynlluniau yn y 
dyfodol. Cafwyd 
oedi o ran y gwaith 
hwn oherwydd 
COVID.  
 

 Mae'r Awdurdod Lleol 
yn cynnal archwiliadau o 
fynediad ym mhob man 
chwarae dynodedig ac 
yn rhoi cynigion ar waith 

OREN OREN Cynhaliwyd asesiad o werth 
mannau chwarae dynodedig 
o ran cyfleoedd chwarae yn 
flaenorol. Roedd hwn yn 
cynnwys archwiliad anffurfiol 

Erbyn hyn, nid yw’r 
awdurdod lleol ond 
yn berchen ar un 
o’r 74 man 
chwarae 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

i wella mynediad a 
diogelwch 

o fynediad.  
Dosbarthwyd cyhoeddiad 
Chwarae Cymru, ‘Creu 
mannau chwarae hygyrch – 
pecyn cymorth’ i’r 
Rhwydwaith Ardaloedd 
Chwarae pan y’i 
cyhoeddwyd. 
 

dynodedig a geir 
yn y sir, ac nid 
yw’n cynnal 
archwiliadau 
mynediad mewn 
mannau chwarae 
sy’n eiddo i 
gymunedau na 
chwmnïau 
masnachol. 
Darperir cyngor a 
chymorth i 
berchnogion 
cymunedol.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae'r Awdurdod Lleol 
wedi llunio ac wedi 
cytuno ar safon newydd 
benodol ar gyfer 
darpariaeth chwarae ag 
offer sefydlog 

COCH COCH Nid oes gan yr awdurdod lleol 
safon ar gyfer darpariaeth 
chwarae ag offer sefydlog. 
Mae unrhyw ganllawiau a 
roddir gennym yn seiliedig ar 
ganllawiau diogelwch EN a 
pholisïau/deddfwriaeth 
perthnasol eraill. 

Gan nad yw’r 
awdurdod lleol ond 
yn berchen ar un 
ardal chwarae, nid 
yw’n debygol o 
lunio safon ar gyfer 
darpariaeth 
chwarae ag offer 
sefydlog.  

 Mae'r Awdurdod Lleol 
yn cynnal asesiadau o 
fannau chwarae mewn 
mannau chwarae 
dynodedig ac yn 
gweithredu arnynt 

OREN GWYRDD Cafodd mannau chwarae a 
meysydd chwarae eu 
cynnwys yn yr Asesiad o’r 
Seilwaith Gwyrdd a 
gynhaliwyd yn 2020. Cafodd 
ardaloedd sy’n rhoi cyfle i 
blant a phobl ifanc chwarae 
eu cynnwys, fel tir hamdden 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

ag offer chwarae. Cafodd 
meysydd chwarae a 
ddefnyddir ar gyfer 
chwaraeon anffurfiol a 
gweithgarwch hamdden 
cyffredinol, fel cerdded a 
chael picnic, eu cynnwys 
hefyd.  

Byrfodd: Hectar – ha 

Aberystwyth: 19ha o fannau 
chwarae, 24ha o feysydd 
chwarae. 
Aberaeron: 9ha o feysydd 
chwarae. 
Aberteifi: 6ha o feysydd 
chwarae.  
Llambed: caeau chwaraeon 
(10ha), mannau chwarae 
(8ha) a meysydd chwarae 
(5ha).  
Adpar: 7ha o feysydd 
chwarae.  
Llandysul: 6ha o feysydd 
chwarae a 5ha o fannau 
chwarae.  
Tregaron: 6ha o feysydd 
chwarae. 

 Mae'r Awdurdod Lleol 
wedi cyflwyno lleoedd 

GWYRDD GWYRDD Prynwyd arwyddion ar y cyd 
ag Iechyd Cyhoeddus Cymru 
ac fe’u dosbarthwyd i 

Fe’u cynigiwyd i 
bob aelod o’r 
Rhwydwaith 

Cafodd y mater hwn ei 
gynnwys yn yr holiadur 
diweddar i’r Rhwydwaith 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

chwarae di-fwg. 

Mae’r Awdurdod Lleol 
yn cydymffurfio â 
Rheoliadau 
Mangreoedd a 
Cherbydau Di-fwg 
(Cymru) 2020 sy’n gofyn 
i bob lle chwarae fod yn 
ddi-fwg. 

berchnogion meysydd 
chwarae.  
 
Defnyddiwyd Grant 
Cyfleoedd Chwarae Cymru 
Gyfan i brynu 100 o 
arwyddion ‘safle di-fwg’.  
 
Mae’r fenter Ysgolion Iach 
wedi prynu arwyddion i 
hyrwyddo gatiau ysgol di-fwg 
a’u dosbarthu i bob ysgol. 
 

YCHWANEGU’R YMATEB 
I’R HOLIADUR A 
GYNHALIWYD AR DRAWS 
Y RHWYDWAITH FAN HYN 

Ardaloedd 
Chwarae. Hyd 
yma, dim ond 15 
o’r 100 sydd wedi 
hawlio arwydd. 
 
 

Ardaloedd Chwarae i 
sicrhau bod parciau ac 
ardaloedd chwarae’n 
manteisio ar y cynnig. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cafodd y mater hwn ei 
gynnwys yn yr holiadur 
diweddar i’r Rhwydwaith 
Ardaloedd Chwarae i 
sicrhau bod parciau ac 
ardaloedd chwarae’n 
manteisio ar y cynnig. 
 
 
 
Cafodd y mater hwn ei 
gynnwys yn yr holiadur 
diweddar i’r Rhwydwaith 
Ardaloedd Chwarae i 

 Mae'r Awdurdod Lleol 
wedi symud arwyddion 
'dim gemau pêl' er 
mwyn annog mwy o 
blant i chwarae yn y 
gymuned 

OREN OREN Nid yw’r awdurdod lleol wedi 
cael gwybod am unrhyw 
arwyddion 'dim gemau pêl' 
sy’n atal plant rhag chwarae 
yn eu cymunedau.  
 

YCHWANEGU’R YMATEB 
I’R HOLIADUR A 
GYNHALIWYD AR DRAWS 
Y RHWYDWAITH FAN HYN 

Ni chytunwyd ar 
bolisi i wneud hyn.  
 
 

 Mae'r Awdurdod Lleol 
wedi gosod arwyddion, 
fel Arwyddion 
Blaenoriaeth i Chwarae, 

OREN OREN Mae’r awdurdod lleol yn 
annog gosod eitemau a allai 
annog mwy o chwarae, e.e. 
meinciau, cabanau chwarae, 

Mae’r 
gweithgaredd hwn 
yn dibynnu ar yr 
arian sydd ar gael. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

er mwyn annog mwy o 
blant i chwarae yn y 
gymuned 

llwybrau troed a llwybrau 
beicio, yn hytrach nag 
arwyddion 

 sicrhau bod parciau ac 
ardaloedd chwarae’n 
manteisio ar y cynnig. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae'r Awdurdod Lleol 
yn cydnabod 
pwysigrwydd meysydd 
chwarae o ran y 
cyfleoedd chwarae sydd 
ar gael i blant pan wneir 
unrhyw benderfyniadau 
gwaredu 

OREN GWYRDD Nod polisi LU22 yw gwarchod 
mannau agored ac annog 
camau i ddatblygu 
cyfleusterau newydd lle bo’n 
briodol.  
 
Dylid ystyried bod unrhyw fan 
agored ac iddo werth i’r 
cyhoedd yn fan agored, gan 
gynnwys mannau sy’n 
darparu cyfleoedd ar gyfer 
chwaraeon, hamdden a 
thwristiaeth. Gall hefyd 
weithredu fel amwynder 
gweledol a gall fod o bwys o 
ran cadwraeth a 
bioamrywiaeth.  
 
Os oes darpariaeth 
gymunedol ar safle sy’n 
bodoli eisoes a bod yr 
Awdurdod Cynllunio Lleol 
wedi nodi hyn yn adran 
‘Nodweddion, gofynion a 
chyfyngiadau safleoedd’ o’r 
SGS, bydd rhaid i’r cais 
cynllunio gydymffurfio â 

Ceir lle i wella 
ansawdd 
Asesiadau o’r 
Effaith ar 
Gydraddoldeb. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

pholisi LU22. 
 
Mae atodiad 6 yn nodi 
dyraniadau tir sy’n 
gysylltiedig â chyfleusterau 
cymunedol a hamdden yn y 
Cynllun Datblygu Lleol. 
 
Un o nodau polisi LU22 yw 
gwarchod y rhwydwaith o 
fannau agored sy’n bodoli ar 
hyd a lled y sir ar hyn o bryd i 
sicrhau bod cymunedau’n 
parhau i fod yn iach ac yn 
egnïol (amcanion 6 a 7).  
 
Mae’r Gwasanaeth Cynllunio 
wedi sefydlu system er mwyn 
i oedolion sy’n dadlau o blaid 
chwarae gael e-bost pan fydd 
cais cynllunio’n dod i law a 
allai effeithio ar gyfleoedd 
plant i chwarae.  
 
Rhaid cynnal Asesiadau o’r 
Effaith ar Gydraddoldeb i 
gefnogi unrhyw fenter y mae 
angen i’r Cabinet benderfynu 
arni, fel gwaredu meysydd 
chwarae.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Hyrwyddo’r system a 
sefydlwyd gan y 
Gwasanaeth Cynllunio er 
mwyn i fwy o oedolion sy’n 
dadlau o blaid chwarae gael 
e-bost pan fydd cais 
cynllunio’n dod i law a allai 
effeithio ar gyfleoedd plant i 
chwarae. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

 Mae'r Awdurdod Lleol 
yn cynnwys plant a'u 
teuluoedd mewn unrhyw 
ymgyngoriadau 
ynghylch 
penderfyniadau i 
waredu meysydd 
chwarae 

OREN OREN / 
GWYRDD 

Mae ymgysylltu ag unigolion 
a sefydliadau (rhanddeiliaid) 
amrywiol wedi bod yn rhan 
allweddol o broses y Cynllun 
Datblygu Lleol.  
 
Ymhlith y gweithgareddau 
ymgysylltu a gynhaliwyd 
roedd trafodaeth â 
swyddogion (yn fewnol ac yn 
allanol), gweithdai thematig, a 
digwyddiadau mawr i 
randdeiliaid. Mae hyn wedi 
helpu’r Cyngor i goladu 
tystiolaeth ac i gasglu 
safbwyntiau sydd wedi 
dylanwadu ar bolisïau ac ar 
faterion lleol. 
 
Cafodd Grŵp Rhanddeiliaid 
Allweddol ei sefydlu hefyd i 
gynorthwyo ac i weithredu fel 
seinfwrdd drwy gydol y 
broses o baratoi’r Cynllun 
Datblygu Lleol. Mae hefyd 
wedi bod yn hollbwysig 
cynnwys Aelodau lleol ym 
mhob cam o’r broses, gan 
ystyried y sylfaen dystiolaeth 
a oedd yn dod i’r amlwg a’i 
rhoi ar waith o ran 

Nid yw’n hawdd i 
blant a’u teuluoedd 
ddeall dogfennau 
cynllunio nac 
ymateb iddynt.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a nodir 
ar gyfer y cynllun 

gweithredu 

strategaeth a pholisïau 
priodol.   
 
Bydd darpariaeth gymunedol 
yn cael ei darparu drwy bolisi 
LU22. Y nod yw gwarchod 
darpariaeth gymunedol sy’n 
bodoli eisoes ac annog 
camau i ddatblygu 
darpariaeth newydd lle bo’n 
briodol yn unol ag amcanion 
5, 6, 7, 8, 9, 11, 12 a 14. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ystyried ffyrdd y gall plant a 
phobl ifanc fynegi eu barn 
am benderfyniadau 
cynllunio sy’n effeithio ar eu 
cyfleoedd i chwarae. 
 

 Mae’r Awdurdod Lleol 
yn cyfeirio at ganllawiau 
ynghylch creu lle 
chwarae hygyrch wrth 
ailwampio neu 
ddatblygu meysydd 
chwarae newydd 

OREN OREN Nid yw’r awdurdod lleol yn 
adnewyddu nac yn datblygu 
meysydd chwarae newydd.  
Yn hytrach, bu modd i’r 
Rhwydwaith Ardaloedd 
Chwarae wneud cais i gael 
arian eleni drwy’r Gronfa 
Cyfalaf Gaeaf Llawn Lles. 
Daeth 17 cais i law ac fe’u 
cefnogwyd. 
 
Dosbarthwyd cyhoeddiad 
Chwarae Cymru, ‘Creu 
mannau chwarae hygyrch – 
pecyn cymorth’ i’r 
Rhwydwaith Ardaloedd 
Chwarae pan y’i 
cyhoeddwyd.   
 

Ceir potensial i 
lunio strategaeth o 
ran y mater hwn y 
byddai modd ei 
rhannu â phob 
perchennog ardal 
chwarae, gan 
gynnwys 
landlordiaid 
cymdeithasol 
cofrestredig, a 
byddai modd iddo 
fod yn amod er 
mwyn iddynt gael 
arian neu gymorth. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

 

Mannau agored 
 
Sut mae’r Awdurdod Lleol wedi sicrhau cydweithredu rhwng yr Asesiad o Fannau Agored / Strategaethau Seilwaith Gwyrdd a’r 
Asesiadau o Ddigonolrwydd Cyfleoedd Chwarae i wella mannau chwarae? 
  
Cafodd ardaloedd chwarae a mannau chwarae eu cynnwys yn y Cynllun Datblygu Lleol o dan is-bolisïau LU 22-24. Cafodd chwarae hefyd ei 
gynnwys yn yr Asesiad o’r Seilwaith Gwyrdd a gynhaliwyd yn 2020, gydag ymgynghoriad penodol am ardaloedd chwarae i blant. 
 
A wnaethoch chi wynebu unrhyw heriau? 
Nid yw’n hawdd i blant a’u teuluoedd ddeall dogfennau cynllunio nac ymateb iddynt.  
 
Sut mae eu goresgyn? 
Dogfennau hawdd eu darllen ac ymgyngoriadau penodol drwy ddarparwyr cyfleoedd chwarae lleol.  
Mae’r Gwasanaeth Cynllunio wedi sefydlu system er mwyn i oedolion sy’n dadlau o blaid chwarae gael e-bost pan fydd cais cynllunio’n dod i law 
a allai effeithio ar gyfleoedd plant i chwarae. Byddai modd hyrwyddo hyn er mwyn ychwanegu mwy o oedolion at y rhestr.  
 
 
Sylwadau:  
 
 

 

Mannau chwarae dynodedig yn yr awyr agored lle nad oes staff 
 
Sut mae’r Awdurdod Lleol wedi ystyried yr holl faterion sy’n gysylltiedig â hygyrchedd wrth ddatblygu mannau chwarae? 
Mae’r Cyngor wedi trosglwyddo pob ardal chwarae (ac eithrio un) i berchnogion yn y gymuned. Mae hyn yn golygu nad oes gennym unrhyw 
ddylanwad dros ansawdd na hygyrchedd y mannau chwarae. Serch hynny, rydym yn darparu cyngor ac arian i wella mannau chwarae 
cymunedol a byddwn yn cynnwys gofyniad ansawdd a gofyniad ymgynghori ar ffurflenni cais i gael arian grant yn y dyfodol.  
 
A wnaethoch chi wynebu unrhyw heriau? 
Mae erthygl 12 o Gonfensiwn y Cenhedloedd Unedig ar Hawliau’r Plentyn (Parch at safbwyntiau’r plentyn) yn datgan bod gan blant hawl i 
ddweud beth y maent yn meddwl ddylai ddigwydd pan fydd oedolion yn gwneud penderfyniadau sy’n effeithio arnynt, a hawl i gael eu 
safbwyntiau wedi’u hystyried. Weithiau, gwneir penderfyniadau cynllunio sy’n effeithio ar gyfleoedd plant i chwarae, ac rydym am lunio proses 
sy’n galluogi plant a phobl ifanc i roi eu barn ar y penderfyniadau hyn.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

 
Sut mae eu goresgyn? 
Llunio dull y cytunir arno, ar y cyd â phobl ifanc, er mwyn i blant a phobl ifanc fod yn rhan o benderfyniadau cynllunio sy’n effeithio arnynt. 
Cynnwys yr angen am bolisi/cynlluniau hygyrchedd mewn meini prawf ar gyfer grantiau’r awdurdod lleol i wella mannau chwarae cymunedol. 
Datblygu grŵp ‘Pobl Ifanc Anabl fel Ymgynghorwyr’, a chynnal archwiliad o hygyrchedd mannau chwarae cymunedol (bydd hyn yn galw am 
lawer o adnoddau ac mae’n ddibynnol iawn ar gyllid heb gyfyngiadau amser).  
 
Sylwadau 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Mater D: Darparu cyfleoedd dan oruchwyliaeth 
 
Dylai'r Awdurdod Lleol anelu at gynnig amrywiaeth o gyfleoedd i chwarae dan oruchwyliaeth. 
 
Statws RAG 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

 
Darparu gwaith chwarae 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

 Mae'r Awdurdod Lleol yn 
cadw cofnod wedi'i 
ddiweddaru o'r holl 
ddarpariaeth gwaith 
chwarae dan 
oruchwyliaeth fel y 
disgrifir yn y Canllawiau 
Statudol 

OREN OREN Gwefan Dewis Cymru yw’r 
ffynhonnell wybodaeth 
genedlaethol ar gyfer 
gwybodaeth o’r fath. 
 

Mae’r Gwasanaeth 

Gwybodaeth i Deuluoedd yn 

cael rhestrau wythnosol gan 

Arolygiaeth Gofal Cymru o’r 

ddarpariaeth gofal 

plant/chwarae gofrestredig.  

 

Mae gan yr Uned Gofal Plant 

restr gyfredol a chyfoes o’r holl 

ddarpariaeth gofal 

plant/chwarae sydd wedi’i 

Mae’n anodd dilyn 

trywydd darpariaeth 

nad yw wedi’i 

chofrestru. 

  

Mae’n anodd cael hyd 
i gyfleusterau addas i 
ddarparu cyfleoedd i 
bobl ifanc ag 
anableddau. Mae 
Cynllun Chwarae Haf 
DASH (Anableddau a 
Hunangymorth) wedi 
gorfod ailgofrestru ag 
Arolygiaeth Gofal 
Cymru sawl gwaith 
oherwydd nad oedd y 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

chofrestru ag Arolygiaeth Gofal 

Cymru.  

 
Mae Canolfan y Celfyddydau 
ym Mhrifysgol Aberystwyth yn 
cadw cofnod cyfredol o’r holl 
ddosbarthiadau. Mae’r 
dosbarthiadau’n rhai 
addysgiadol, diwylliannol a 
chelfyddydol.  

cyfleuster yr arferai ei 
ddefnyddio ar gael. 

 

 

 

 

 

 

 

 

 

Cydweithio â darparwyr 

chwarae a Chwarae 

Cymru i gynnal 

gweithdy am chwarae 

dan arweiniad. 

 

Cynnal cyrsiau gwaith 

chwarae ar gyfer staff 

Gweithgarwch Corfforol 

a Chwarae, yn ogystal â 

staff sy’n gweithio 

mewn Canolfannau 

Llesiant. 

 

 

 

 

 Mae'r Awdurdod Lleol yn 
cynnig darpariaeth 
gwaith chwarae sy'n 
cynnig amgylchedd 
chwarae da fel y disgrifir 
yn y Canllawiau Statudol 

OREN OREN Mae tîm Pobl Ifanc Egnïol y 
Cyngor wedi bod yn rhoi 
prosiectau ar waith ar gyfer 
Canolfannau i Deuluoedd, 
Canolfannau Dechrau’n Deg a 
meithrinfeydd yn yr awdurdod 
lleol: 
Y Prosiect Teuluoedd Actif – 
cydweithio â theuluoedd drwy 
gysylltiadau ag 
ysgolion/lleoliadau cyn-
ysgol/Dechrau’n Deg i 
hyrwyddo gweithgarwch 
corfforol a chwarae ymhlith 
teuluoedd, gan roi bagiau offer 
iddynt i’w hannog i wneud 
ymarfer corff gartref. Darperir 
hyfforddiant i staff ar bob safle. 
 

Gall fod nad yw rhai 

gweithgareddau 

chwarae nad ydynt 

wedi’u cofrestru yn 

bodloni gofynion y 

Safonau Gofynnol 

Cenedlaethol. 

 

Byddai modd gwella 
chwarae dan 
arweiniad.   
 
Mae’n anodd i 
Wasanaeth Ieuenctid 
Ceredigion ddarparu 
amgylchedd chwarae 
cyfoethog oherwydd 
mae’r mathau o 
weithgareddau a 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

Cafodd fideos sgiliau sylfaenol 
a symud eu ffilmio ar y cyd â 
meithrinfeydd ac fe’u rhannwyd 
â phob lleoliad cyn-ysgol lleol 
a’u postio ar y cyfryngau 
cymdeithasol. 
 
Ffit yn 5 – Paratowyd fideos ar-
lein yn ystod y cyfnod clo er 
mwyn i blant wneud pum 
munud o ymarfer corff bob 
dydd. 
 
Footie Families – rhaglen sy’n 
dysgu sgiliau sylfaenol drwy 
gêmau hwyliog i rai 2-4 oed, 
gan ddefnyddio arian 
Ymddiriedolaeth Cymdeithas 
Bêl-droed Cymru. Nid yw’r 
sgiliau’n seiliedig ar bêl-droed 
er gwaethaf yr enw. 
 
Prosiect Beiciau Cydbwysedd 
– darparu beiciau cydbwysedd 
a helmedau i ysgolion a 
meithrinfeydd, a hyfforddi staff. 
Dysgu seiliedig ar chwarae. 
Cynhelir asesiadau ddwywaith 
yn ystod y flwyddyn ysgol i 
fesur gwelliant. 
 

ddarperir ganddo fel 
arfer yn rhai sydd 
wedi’u cynllunio a’u 
strwythuro. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

Mae Dechrau’n Deg yn 

cynorthwyo lleoliadau gofal 

plant yn ei ardaloedd. Mae’r 

Uned Gofal Plant yn 

cynorthwyo lleoliadau tu allan i 

oriau ysgol drwy ddarparu 

hyfforddiant, grantiau/arian, 

adnoddau, a chymorth 

swyddog datblygu. Caiff 

chwarae rhydd ei hyrwyddo ym 

mhob lleoliad gofal plant. 

 

Mae holl ddarpariaeth 
Gwasanaeth Ieuenctid 
Ceredigion (clybiau ar ôl yr 
ysgol, clybiau ieuenctid ac ati) 
yn cydymffurfio â deddfwriaeth 
gwaith ieuenctid Cymru.  
 

Mae gan Ganolfan y 

Celfyddydau ym Mhrifysgol 

Aberystwyth ddarpariaeth 

gyfoethog i rai o bob oed. Nifer 

gyfyngedig o’r cyrsiau sydd ar 

gael am ddim, ac mae rhai yn 

cael cymhorthdal hael. Mae 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

wedi agor ei drysau i 

gyfiawnder ieuenctid ac atal.  

 
 
Adolygu rhaglenni sy’n 
gysylltiedig â chwarae a 
roddir ar waith drwy’r 
Canolfannau Llesiant er 
mwyn bodloni’r safonau 
gofynnol.  
 

Gwella’r dulliau o 

hyrwyddo 

gwasanaethau cymorth 

i deuluoedd a 

chyfleoedd chwarae. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Mae'r Awdurdod Lleol yn 
sicrhau bod partneriaid 
sy’n cynnig gwaith 
chwarae yn cael eu 
cefnogi i gynnig 
amgylcheddau chwarae 
da fel y disgrifir yn y 
Canllawiau Statudol 

OREN OREN Bydd yr Adran Chwarae, ar y 
cyd â RAY Ceredigion, yn 
trefnu i ROSPA roi cyflwyniad 
i’r Rhwydwaith Ardaloedd 
Chwarae (bwriedir cynnal y 
cyfarfod nesaf ym mis Mawrth 
2022). Mae’r gweithdai hyn yn 
trin a thrafod manteision risg, 
yn ogystal â phwysigrwydd 
cynnal archwiliadau rheolaidd.  
 
Mae’r Tîm Gofal Plant yn 
darparu cymhorthdal ar gyfer 
hyfforddiant gorfodol i sicrhau 
bod staff gofal plant a chwarae 
yn bodloni’r safonau gofynnol 
cenedlaethol, ac mae’n ymateb 
i anghenion lleol o ran gwella’r 
amgylchedd chwarae. 
  
Mae’r Swyddog Gofal Plant yn 
weithiwr chwarae sydd wedi 
cymhwyso ar Lefel 3.  
 
Bydd Swyddogion 
Gweithgarwch Corfforol a 
Chwarae newydd yn cael 
hyfforddiant o ran gwaith 

Mae ar gynlluniau 
chwarae yn ystod y 
gwyliau a chlybiau ar 
ôl yr ysgol angen 
cymorth oherwydd eu 
bod bob amser ar fin 
gorfod cau. Gall y 
cymorth hwn fod yn 
ariannol, drwy logi 
cyfleusterau am gost 
isel, neu’n ganllawiau 
cyffredinol.   
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

chwarae yn y gwanwyn 2022.   
 
Mae Tîm Chwarae’r awdurdod 
lleol yn cynorthwyo’r 
Rhwydwaith Ardaloedd 
Chwarae â gwybodaeth a 
chanllawiau sy’n dod i law gan 
Lywodraeth Cymru neu 
Chwarae Cymru, ac mae hefyd 
yn dosbarthu gwybodaeth i’w 
cynorthwyo i ddarparu 
amgylcheddau chwarae 
cyfoethog yn rheolaidd.  
 
Mae menter Haf o Hwyl 
Ceredigion yn enghraifft o’r 
ffordd y bu i’r awdurdod lleol, 
gyda chymorth ariannol 
Llywodraeth Cymru, gydweithio 
â’i bartneriaid i ddarparu 
cyfleoedd chwarae o ansawdd 
uchel yn ystod gwyliau’r ysgol.  
 
Mae’r fenter Gaeaf Llawn Lles 
yn mynd rhagddi ar hyn o bryd, 
gydag 21 o brosiectau’n cael 
cefnogaeth. Yn eu plith mae 
rhaglenni gyda’r Geidiaid, 
mentrau Ysgolion y Goedwig, 
rhaglenni cynhwysiant, 
gweithgareddau ffermio, 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

gweithgareddau adsefydlu 
ffoaduriaid, a gweithgareddau 
penodol cyfrwng Cymraeg. 
 
Mae Datganiad Hunanasesu’r 
Gwasanaeth (SASS) 
(adroddiad hunanasesu’r Uned 
Gofal Plant i Arolygiaeth Gofal 
Cymru) yn dweud yr hyn a 
ganlyn: 
- gwnaeth chwe gwarchodwr 
plant ac un feithrinfa dydd 
newidiadau i’w hardaloedd 
chwarae; 
- mae 58 lleoliad yn darparu 
cwricwlwm sy’n seiliedig ar 
chwarae; 
- bu i ddau warchodwr plant 
nodi pwysigrwydd dysgu drwy 
chwarae;  
- cyflawnodd dau warchodwr 
plant gynllun fframwaith 
ansawdd y Fframwaith Gwaith 
Chwarae. 
 
YCHWANEGU’R YMATEB I’R 
HOLIADUR A GYNHALIWYD 
AR DRAWS Y RHWYDWAITH 
FAN HYN 

 Mae'r cyfleoedd gwaith 
chwarae a ddarperir gan 

GWYRDD GWYRDD Cafwyd 295 o ymatebion i 
arolwg ar-lein y gwasanaeth 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

yr Awdurdod Lleol dan 
oruchwyliaeth staff yn 
bodloni'r gofynion 
rheoliadol a'r Safonau 
Gofynnol Cenedlaethol 

Cymorth i Deuluoedd 
(Gorffennaf–Medi 2021). 
Roedd 90% o’r ymatebion gan 
famau, 6% gan dadau a 4% 
gan ‘arall’. Bu i 93% ymateb yn 
Saesneg a 7% yn Gymraeg.   
 
Roedd mwyafrif llethol yr 
ymatebion i’r cwestiwn ‘Sut y 
gallwn ni wella 
gwasanaethau cymorth i 
deuluoedd lleol?’ yn dweud 
“mwy o bopeth!” Mae 
teuluoedd am gael mwy o 
ymweliadau, mwy o grwpiau, 
mwy o gyrsiau, mwy o 
weithgareddau llesiant a mwy o 
wibdeithiau. Eto, cafwyd 
ceisiadau i estyn oriau agor a 
gweithgareddau ar ôl oriau’r 
ysgol neu sesiynau cylchoedd 
meithrin, yn ogystal ag ar 
benwythnosau ac yn ystod 
gwyliau’r ysgol.   
 
Mae’r Uned Gofal Plant yn 
cefnogi darpariaeth chwarae 
gofrestredig i rai 0-12 oed (sy’n 
bodloni’r Safonau Gofynnol 
Cenedlaethol) drwy grantiau 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

cynaliadwyedd, adnoddau, 
cyngor a chymorth ac ati. 
 
Mae’r awdurdod lleol yn 
darparu cymorth i rieni, yn 
ymgysylltu â theuluoedd 
a/neu’n darparu addysg gofal 
plant drwy wasanaethau eraill y 
Cyngor. 
 
Mae lleoliadau cofrestredig yn 
bodloni cymarebau staff/plant y 
Safonau Gofynnol 
Cenedlaethol. 

 Mae'r cyfleoedd gwaith 
chwarae a ariennir gan 
yr Awdurdod dan 
oruchwyliaeth staff yn 
bodloni'r gofynion 
rheoliadol a'r Safonau 
Gofynnol Cenedlaethol 

GWYRDD GWYRDD Mae’r awdurdod lleol yn 
comisiynu RAY Ceredigion i 
ddarparu gweithgareddau 
ymgysylltu â theuluoedd 
(chwarae). Mae pob sesiwn yn 
bodloni’r Safonau Gofynnol 
Cenedlaethol. 
  
Mae’r holl ddarpariaeth gofal 
plant a gefnogir gan yr 
awdurdod lleol yn bodloni’r 
Safonau Gofynnol 
Cenedlaethol, ac mae’r rheini 
nad ydynt yn cael cymorth i 
gofrestru ag Arolygiaeth Gofal 
Cymru.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

Mae’r awdurdod lleol yn 
ariannu’n rhannol gyfleoedd 
chwarae DASH i blant ag 
anableddau a’u brodyr a’u 
chwiorydd. Mae’r cyfleoedd yn 
bodloni safonau rheoleiddio 
Arolygiaeth Gofal Cymru ac 
maent yn cael eu harolygu. 

 Mae'r ddarpariaeth 
gwaith chwarae dan 
oruchwyliaeth staff a 
ddarperir gan bartneriaid 
yr Awdurdod Lleol yn 
bodloni'r gofynion 
rheoliadol a'r Safonau 
Gofynnol Cenedlaethol 

GWYRDD GWYRDD Nid yw’r awdurdod lleol yn 
cynnig darpariaeth chwarae’n 
uniongyrchol, ond mae gan y 
tîm Pobl Ifanc Egnïol lawer o 
raglenni sy’n cyffwrdd â’r 
maes. Bydd y rhain yn gwella 
ac yn tyfu gan fod y 
Gwasanaeth Chwarae bellach 
yn rhan o’r Gwasanaeth 
Canolfannau Llesiant yn sgil y 
broses ddiweddar i 
ailstrwythuro’r Cyngor. 
Mae pob rhaglen wedi’i 
strwythuro, a darperir 
hyfforddiant gan staff y 
Canolfannau Llesiant. Mae’r 
rhaglenni hyn yn rhan o’r 
blaenoriaethau craidd a 
ariennir drwy Chwaraeon 
Cymru.   

 

Mae gan Wasanaeth 
Canolfannau Llesiant 
yr awdurdod lleol 
raglenni gwyliau a 
gweithgareddau sy’n 
darparu cyfleoedd 
chwarae heb eu 
cofrestru/strwythuredig 
mewn canolfannau 
hamdden. 
 
Gwnaed llawer o 
sylwadau yn yr Arolwg 
Ymgysylltu â 
Theuluoedd am yr 
angen i wella’r modd y 
mae’r gwasanaethau 
a’r gweithgareddau 
penodol a ddarperir yn 
cael eu hyrwyddo: 
 “Nid oeddwn yn 

gwybod am y 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

gwasanaethau 

eraill.” 

 “Mae’n anodd cael 

gafael ar 

wybodaeth am yr 

hyn sy’n digwydd; 

fe gefais wybod 

gan ffrindiau.” 

 “Dim ond ar 

Facebook maen 

nhw’n hysbysebu; 

byddai e-bost yn 

gweithio i mi.” 

 “Byddwn wrth fy 

modd o fynd yn 

amlach, ond dydw i 

ddim yn cael digon 

o wybodaeth.” 

 Caiff y cyfleoedd a 
gynigir i chwarae dan 
oruchwyliaeth staff yn yr 
Awdurdod Lleol eu 
darparu yn unol â 
rhaglen sicrwydd 
ansawdd gydnabyddedig 

COCH OREN Rhoddwyd Rhaglen Gwella 
Gwyliau’r Haf ar waith yng 
Ngheredigion yn 2019. Roedd 
elfen o’r Rhaglen yn cynnwys 
gwaith chwarae, ac roedd yn 
dilyn fframwaith sicrwydd 
ansawdd Llywodraeth Cymru 
ar gyfer y Rhaglen. 

Diffyg 
eglurder/gwybodaeth.  
 
Beth yw’r mesur 
ansawdd? 

 Mae'r Awdurdod Lleol yn 
blaenoriaethu materion 
ansawdd wrth ymgysylltu 

GWYRDD GWYRDD Nid yw’r awdurdod lleol yn 
seilio penderfyniadau caffael ar 
y pris gorau. Mae Strategaeth 

Mae prinder darparwyr 
lleol yn cyfyngu ar y 

T
udalen 434



Pecyn adnoddau asesu 

  63 

Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

â’r sector preifat/ei 
gomisiynu i ddarparu 
gweithgareddau 
hamdden i blant 

Gaffael Ceredigion 2018-2022 
yn dweud: “…bydd proses 
Gaffael Ceredigion yn sicrhau 
(…) [g]werth am arian drwy 
seilio penderfyniadau caffael ar 
gyfuniad priodol o ansawdd a 
phris.” Lluniwyd offeryn ar ffurf 
taenlen i sicrhau bod proses 
gadarn ar waith i werthuso 
ansawdd a phris elfennau o’r 
tendrau a gyflwynir.  
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn cydweithio’n 
agos â sefydliadau allanol a 
darparwyr preifat i wella 
ansawdd y ddarpariaeth sydd 
ar gael i bobl ifanc. Mae pob 
darparwr yn cael ei wirio’n 
briodol ac mae unrhyw 
broblemau ansawdd yn cael eu 
codi ac yn cael sylw ar 
unwaith. 
 
Mae gan Wasanaeth Ieuenctid 
Ceredigion gyfeiriadur o 
sefydliadau/cwmnïau o 
ansawdd uchel sy’n darparu 
gweithgareddau hamdden i 
bobl ifanc, gan sicrhau bod 
ansawdd yn flaenoriaeth a bod 

dewisiadau o ran 
darpariaeth. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

dewisiadau pobl ifanc yn cael 
eu hystyried drwy 
ymgynghori’n rheolaidd â nhw. 
  
Mae Ceredigion Actif yn 
defnyddio ‘holiaduron 
darparwyr allanol’ pan fydd yn 
defnyddio darparwyr allanol. 
Mae hyn yn sicrhau bod pob 
agwedd berthnasol yn ei lle o 
ran hyfforddiant, iechyd a 
diogelwch, ac yswiriant.  

 Mae'r Awdurdod Lleol yn 
darparu safleoedd a 
mannau sy'n eiddo i'r 
cyngor yn rhad ac am 
ddim i sefydliadau sy'n 
cynnig darpariaeth 
gwaith chwarae am ddim 
i blant (ar y pwynt 
mynediad) 

OREN OREN Mae Gwasanaeth Ieuenctid 
Ceredigion yn caniatáu i 
sefydliadau allanol ddefnyddio 
ei ganolfannau ieuenctid er 
mwyn darparu cyfleoedd 
chwarae. 

Mae’r awdurdod lleol 
yn darparu safleoedd 
wedi’u cymorthdalu i 
sefydliadau. Bydd 
ymrwymiad yr 
awdurdod lleol i greu 
tair canolfan lesiant 
yng ngogledd, canol a 
de Ceredigion yn 
cryfhau ymhellach y 
cyfleoedd sydd ar gael 
i sefydliadau yn y 
trydydd sector.   

 

 

 

 

 

 

 

T
udalen 436



Pecyn adnoddau asesu 

  65 

Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

 

Gweithgareddau hamdden strwythuredig i blant 
 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

 Mae cynlluniau 
awdurdodau lleol mewn 
perthynas â chwaraeon, 
gweithgareddau corfforol 
a gweithgareddau 
hamdden egnïol yn 
cyfrannu at gynyddu 
gweithgareddau 
chwarae a hamdden 
sydd ar gael am ddim 
 

GWYRDD GWYRDD Mae rhaglenni gweithgareddau 
blynyddol Gwasanaeth 
Ieuenctid Ceredigion yn 
cyfrannu at gynyddu nifer y 
gweithgareddau chwarae 
rhydd a hamdden sydd ar gael 
i bobl ifanc y sir. Mae’r holl 
gyfleoedd cyffredinol a 
chyfleoedd wedi’u targedu a 
ddarperir i blant a phobl ifanc 
ar gael yn rhad ac am ddim ac 
yn dilyn ‘polisi drws agored’. 
Ymhlith enghreifftiau o’r 
gweithgareddau mae 
chwaraeon awyr agored, 
chwaraeon dŵr, a 
gweithgareddau anffurfiol 
mewn canolfannau sy’n annog 
gweithgarwch corfforol a 
symud.   
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn cefnogi 
cyfleoedd ehangach, fel 
Diwrnodau Chwaraeon y 
Clybiau Ffermwyr Ifanc, i roi 
cyfle i bobl ifanc gymryd rhan 
mewn chwaraeon neu 

Gwybod beth sy’n 
digwydd o fewn ystod 
oedran o ran 
cysylltiadau teuluol. 
 
Yn sgil toriadau 
cyllidebol, bu’n rhaid i 
gynlluniau chwaraeon, 
gweithgarwch corfforol 
a hamdden egnïol gael 
hyd i ffyrdd o gynnal y 
ddarpariaeth bresennol 
yn hytrach na 
chynyddu 
gweithgareddau.  
 
Canfu’r Asesiad 
Llesiant Lleol fod 
fforddiadwyedd 
gwasanaethau 
hamdden a mynediad 
atynt yn broblem, a 
bod angen mwy o 
ardaloedd 
chwarae/cyfleusterau 
hamdden.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

weithgarwch corfforol drwy 
gytundebau lefel gwasanaeth 
penodol. 
 
Canfu’r Arolwg Cenedlaethol o 
Chwaraeon Ysgol yn 2018 fod 
plant Ceredigion yn cymryd 
rhan mewn mwy o 
weithgareddau corfforol nag yr 
oeddent yn 2015. (Cynhelir yr 
arolwg nesaf yn yr haf 2022.)  
 
Mae Ceredigion Actif yn cynnal 
nifer gynyddol o raglenni i 
wella sgiliau corfforol, hyder a 
chymhelliad. Mae’r 
gweithgareddau hyn yn 
gorgyffwrdd mwyfwy ag 
egwyddorion chwarae.   
 
Yn sgil yr ailstrwythuro i 
gynnwys y Gwasanaeth 
Chwarae yn y Gwasanaeth 
Canolfannau Llesiant, bydd 
modd i staff gynllunio a 
darparu gweithgareddau 
chwarae penodol a 
gweithgareddau 
chwarae/gweithgarwch 
corfforol hybrid.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

Mae cynlluniau gwasanaeth yn 
croesi ffiniau gwasanaethau 
erbyn hyn, felly mae llawer o 
wasanaethau’n rhannu 
gwybodaeth, cynlluniau ac 
argaeledd grantiau.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae'r agenda 
chwaraeon yn helpu i 
sicrhau bod digon o 
weithgareddau hamdden 
yn cael eu darparu i 
blant 

OREN GWYRDD Ceir llawer o glybiau 
chwaraeon yng Ngheredigion 
sy’n rhoi cyfle i blant o bob oed 
gymryd rhan mewn 
chwaraeon.  
Mae Cyngor Chwaraeon 
Ceredigion yn cefnogi’r clybiau 
hyn o ran addysgu 
hyfforddwyr, strwythur clybiau, 
arian grant, a materion 
amddiffyn plant.  
Mae canolfannau hamdden 
hefyd yn darparu cyfleoedd i 
gymryd rhan mewn chwaraeon 
a gweithgareddau chwarae 
gydol y flwyddyn. 
 
Ar hyn o bryd, mae’r 
Gwasanaeth Canolfannau 
Llesiant yn ymgynghori ar y 
strategaeth i olynu Strategaeth 
Chwaraeon a Gweithgarwch 
Hamdden y Cyngor, ac mae 
cyfleoedd chwarae wedi’u 
cynnwys ynddi.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

 Mae'r agenda diwylliant 
a'r celfyddydau yn helpu 
i sicrhau bod digon o 
weithgareddau hamdden 
yn cael eu darparu i 
blant 
 

GWYRDD GWYRDD Mae hyn yn arbennig o bwysig 
i blant hŷn pan fo llai o 
gyfleoedd yn y cwricwlwm 
cenedlaethol iddynt ymwneud 
â’r celfyddydau a drama. Mae 
Canolfan y Celfyddydau ym 
Mhrifysgol Aberystwyth yn 
flaenllaw yn y maes hwn ac 
mae wedi rhoi prosiectau ar 
waith ar gyfer teuluoedd incwm 
isel. 
 
Mae rhaglenni gweithgareddau 
blynyddol Gwasanaeth 
Ieuenctid Ceredigion yn 
cyfrannu at gynyddu nifer y 
gweithgareddau chwarae 
rhydd a hamdden sydd ar gael 
i bobl ifanc y sir. Mae’r holl 
gyfleoedd cyffredinol a 
chyfleoedd wedi’u targedu a 
ddarperir i blant a phobl ifanc 
ar gael yn rhad ac am ddim ac 
yn dilyn ‘polisi drws agored’. 
Darperir gweithgareddau ym 
maes drama, celf a chrefft, 
coginio, a chynhyrchu ffilmiau, 
ymhlith eraill.    
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn cydweithio â 

Nid yw llawer o 
gyfleoedd allanol ond 
ar gael i’r rheini sy’n 
gallu eu fforddio. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

sefydliadau celfyddydol, fel y 
Llyfrgell Genedlaethol, 
Amgueddfa Ceredigion, 
Canolfan y Celfyddydau 
Aberystwyth, Theatr Mwldan 
ac ati, i ddarparu ac i 
ddatblygu cyfleoedd sy’n 
gysylltiedig â’r celfyddydau i 
bobl ifanc.  
 
Mae’r Urdd yn amlwg iawn yng 
Ngheredigion, gyda 
gweithgareddau celfyddydol a 
diwylliannol yn digwydd mewn 
ysgolion a chlybiau cymunedol.  
 
Mae Theatr Felinfach yn 
darparu amrywiaeth o 
weithgareddau sy’n 
canolbwyntio ar gerddoriaeth a 
drama, e.e. yn ystod 2021, 
darparodd sesiynau ‘Bore Da 
Drama’ i blant a phobl ifanc 
sy’n cael addysg yn y cartref. 
Mae’r Theatr newydd gychwyn 
ar brosiect i bobl ifanc a fydd 
yn rhoi cyfle i’w grwpiau plant a 
phobl ifanc (Clwb Drama, 
Ysgol Berfformio a Theatr 
Ieuenctid) gydweithio ag 
artistiaid gwadd proffesiynol 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cynnwys staff y 
Gwasanaeth Ieuenctid 
yn yr hyfforddiant 
Arwain Cyfleoedd 
Chwarae.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

mewn meysydd amrywiol.  
 
Mae prosiect ‘Cadw mewn 
Cysylltiad’ y Theatr yn 
cynorthwyo aelodau’r grŵp 
‘Hwyl a Hamdden’ i anfon 
cardiau post at ei gilydd er 
mwyn iddynt gadw mewn 
cysylltiad. 

 Mae Gwasanaeth 
Ieuenctid yr Awdurdod 
Lleol yn rhoi cyfleoedd i 
blant gymryd rhan mewn 
gweithgareddau 
hamdden a 
chymdeithasu 

GWYRDD GWYRDD Mae Gwasanaeth Ieuenctid 
Ceredigion yn rhoi cyfle i blant 
a phobl ifanc gysylltu â’i gilydd 
a chymryd rhan mewn 
gweithgareddau hamdden 
mewn cyd-destunau amrywiol, 
sef ysgolion, clybiau ieuenctid 
a darpariaeth gyffredinol, yn 
enwedig ar benwythnosau ac 
yn ystod gwyliau’r ysgol. Mae 
Gwasanaeth Ieuenctid 
Ceredigion wedi ennill pob un 
o’r tri Nod Ansawdd Gwaith 
Ieuenctid yng Nghymru a 
gymeradwyir gan Lywodraeth 
Cymru, gan dynnu sylw at 
arferion da mewn sawl maes. 
 
Mae Gwasanaeth Ieuenctid 
Ceredigion yn cydweithio â 
sefydliadau sy’n bartneriaid i 
gynnal gweithgareddau o 

Nid yw cymwysterau 
Gwaith Ieuenctid yn 
cynnwys cyfleoedd i 
ddarparu 
gweithgareddau 
chwarae. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

ansawdd uchel, gan gynnwys y 
Gwasanaeth Canolfannau 
Llesiant a’i raglenni, yn ogystal 
â hyfforddwyr pêl-droed 
allanol, hyfforddwyr 
hunanamddiffyn, clwb 
saethyddiaeth lleol, clwb 
rhwyfo lleol, a chwmnïau 
dawns. 

 

 

 
Darparu cyfleoedd chwarae dan oruchwyliaeth 
 
Lle bo’r Awdurdod Lleol wedi asesu lleoliadau fel rhan o’r Asesiadau o Ddigonolrwydd Gofal Plant, sut yr aseswyd y lleoliadau hyn o 
ran ansawdd y cyfleoedd chwarae y maent yn eu darparu ac yn eu cynnig? 
Nid yw’r awdurdod lleol yn asesu lleoliadau fel rhan o’r Asesiad o Ddigonolrwydd Gofal Plant. Pwrpas yr Asesiad hwnnw yw asesu digonolrwydd 
a swm y gofal plant sydd ar gael yng Ngheredigion. Serch hynny, mae’r Asesiad o Ddigonolrwydd Gofal Plant yn gofyn a yw unrhyw leoliadau 
gofal plant neu chwarae wedi cwblhau Cynllun Sicrwydd Ansawdd gyda’r Mudiad Meithrin, Pacey Cymru neu Blynyddoedd Cynnar Cymru (PPA 
Cymru yn flaenorol), cyrff y mae ganddynt eu cynlluniau eu hunain. 
 
Ers yr Asesiad o Ddigonolrwydd Gofal Plant diwethaf ar gyfer 2017 - 2022, mae Arolygiaeth Gofal Cymru wedi newid y categori ar gyfer clybiau 
ar ôl yr ysgol a chynlluniau chwarae yn ystod y gwyliau. Yn wreiddiol, câi’r rhain eu rhestru fel gofal plant, ond maent bellach yn cael eu rhestru 
fel darpariaeth chwarae, ac felly mae’n ofynnol i’r holl staff feddu ar gymwysterau priodol ym maes gwaith chwarae.   
 
Mae Arolygiaeth Gofal Cymru yn parhau i arolygu clybiau ar ôl yr ysgol a chynlluniau chwarae yn ystod y gwyliau, yn ogystal ag unrhyw sesiynau 
chwarae mynediad agored cofrestredig. Pan fydd Arolygiaeth Gofal Cymru’n cynnal arolygiad, bydd yn rhoi sylw i bedwar maes yn benodol, sef 
llesiant, gofal a datblygiad, amgylchedd, ac arweinyddiaeth a rheolaeth. 
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Pan fydd darparwyr gofal plant a chwarae’n gwneud cais i gael grant cynaliadwyedd, gofynnir iddynt nodi ar eu ffurflen gais sut y maent yn 
sicrhau eu bod yn darparu amgylchedd chwarae cyfoethog, ac fe rennir unrhyw gyfleoedd eraill i gael grantiau â’r sector. Cafodd hyn ei 
ychwanegu at y ffurflen gais yn sgil argymhelliad yn yr adroddiad am yr Asesiad o Ddigonolrwydd Cyfleoedd Chwarae blaenorol. 
 
Mae’r Uned Gofal Plant yn parhau i ddarparu gwybodaeth am fanteision chwarae. Darperir hyfforddiant gwaith chwarae gan Glybiau Plant 
Cymru ac fe’i hyrwyddir gan yr Uned Gofal Plant.   
 
Sut yr aseswyd darpariaeth nad yw’n rhan o’r Asesiadau o Ddigonolrwydd Gofal Plant o ran ansawdd y cyfleoedd chwarae y maent yn 
eu darparu ac yn eu cynnig? 
Fel y soniwyd eisoes, pwrpas yr Asesiad o Ddigonolrwydd Gofal Plant yw asesu digonolrwydd a swm y gofal plant sydd ar gael yng 
Ngheredigion. Mae’r Asesiad o Ddigonolrwydd Gofal Plant yn rhoi sylw i bob math o ofal plant a darpariaeth chwarae, boed wedi’i gofrestru ai 
peidio.   
 
A wnaethoch chi wynebu unrhyw heriau? 
Ers mis Mawrth 2020, ni chynhaliwyd unrhyw ymweliadau corfforol ag unrhyw leoliad gofal plant na chwarae oherwydd COVID-19 a 
chyfyngiadau’r awdurdod lleol. Mae hyn wedi bod yn her fawr gan ein bod wedi gorfod cynnal pob ymweliad, a gynhelir unwaith bob hanner 
tymor, yn rhithiol. Mae hyn yn golygu nad yw’r Swyddogion Datblygu’n gallu arsylwi yn yr un ffordd, ac maent yn ei chael yn anoddach rhoi 
cyngor i leoliadau ar sail yr arsylwadau hynny. Oherwydd cyfyngiadau’r cyfnod clo, bu’n rhaid i nifer o leoliadau gofal plant a chwarae gau, gan 
roi’r staff ar ffyrlo. Felly, nid oedd modd iddynt dderbyn negeseuon e-bost/galwadau ffôn. 
 
Her arall yn ystod pandemig COVID-19 oedd y ffaith nad oedd modd i leoliadau gofal plant a chwarae sydd wedi’u lleoli ar safleoedd ysgol agor 
am gyfnod. Roedd yr angen i leoliadau gofal plant a chwarae sicrhau bod plant yn aros yn eu ‘swigen’ hefyd yn broblem, oherwydd byddai rhai 
plant yn cael eu hynysu oherwydd nad oedd neb arall o’u ‘swigen’ yn yr ysgol yn mynd i glwb ar ôl yr ysgol, felly byddai’n rhaid iddynt chwarae ar 
eu pennau eu hunain. Nid oedd yn gynaliadwy i leoliadau staffio swigod ac ynddynt un neu ddau o blant yn unig. Hefyd, dywedodd clybiau ar ôl 
yr ysgol nad oedd plant yn gallu symud o gwmpas yn ddirwystr a’u bod yn cael eu hatal rhag mynd i rai ardaloedd i osgoi cymysgu ac i gadw at 
eu ‘swigen’ yn yr ysgol. 
 
Yn ystod gwyliau’r ysgol, roedd prinder darpariaeth gyffredinol ar gyfer gofal plant a chwarae, ac roedd hyn yn her i deuluoedd a phlant, yn 
enwedig i rieni sy’n gweithio ac i rai plant a gynorthwyir gan y Gwasanaethau Cymdeithasol/Gwasanaethau Plant. Mae hyn yn parhau i fod yn 
her hyd heddiw.  
 
Sut mae eu goresgyn? 
Bu’n rhaid i bob lleoliad gofal plant a chwarae gau am gyfnod. Oherwydd pwysau ariannol a phwysau staffio mae rhai wedi cau’n barhaol. O’r 
herwydd, mae’r ddarpariaeth gofal plant a chwarae gofrestredig sydd ar gael i deuluoedd wedi lleihau. Serch hynny, mae’r Uned Gofal Plant yn 
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parhau i gynorthwyo darparwyr gofal plant a chwarae newydd a rhai a oedd yn bodoli eisoes i sicrhau bod digon o ddarpariaeth gofal plant a 
chwarae ar gael. Gan fod y ddarpariaeth gofal plant a chwarae wedi dechrau ailagor erbyn hyn, mae’r dulliau cyfathrebu rhwng yr Uned Gofal 
Plant a’r darparwyr yn gwella. 
 
Mae’r Canllawiau Gofal Plant a Chwarae a ddarparwyd gan Lywodraeth Cymru’n caniatáu i blant gymysgu erbyn hyn, felly nid oes angen eu 
cadw mewn ‘swigod’ penodol.   
 
Y nod yn y tymor hir yw ystyried yr effaith y mae darpariaeth yn ystod y gwyliau nad yw wedi’i chofrestru yn ei chael ar ddarparwyr gofal plant a 
chwarae cofrestredig, a hynny’n benodol pan fo’r lleoliadau nad ydynt wedi cofrestru’n gweithredu o dan y rhestr eithriadau i osgoi cofrestru ag 
Arolygiaeth Gofal Cymru.   
 
Mae’r Arolwg Coronafeirws a Fi a gynhaliwyd gan Gomisiynydd Plant Cymru yn tynnu sylw at rai pwyntiau pwysig o ran yr angen am gyfleoedd 
chwarae. Drwy greu rôl newydd yn y Gwasanaeth Gweithgarwch Corfforol a Chwarae, y bwriad yw y bydd camau gweithredu allweddol a 
bennwyd mewn arolygon pwysig ac a danlinellwyd yn Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 2022 yn cael eu rhoi ar waith drwy gynllun 
busnes y swyddog newydd.  
 
Bu i’r Arolwg Coronafeirws a Fi a gynhaliwyd gan Gomisiynydd Plant Cymru yng Ngheredigion ym mis Ionawr 2021 ofyn a oedd plant yn 
chwarae mwy neu lai ers iddi fod yn ofynnol iddynt aros gartref oherwydd y coronafeirws. Dywedodd 36% o’r grŵp o blant a ddewiswyd eu bod 
yn chwarae’n amlach ers iddi fod yn ofynnol iddynt aros gartref, dywedodd 31% eu bod yn chwarae’n llai aml, a dywedodd 33% eu bod yn 
chwarae tua’r un faint ag o’r blaen. 
 
Gofynnodd yr Arolwg Coronafeirws a Fi hefyd i blant Ceredigion beth yr oeddent wedi bod yn ei wneud i gadw’u cyrff a’u meddyliau’n iach. 
Y tri gweithgaredd a ddewiswyd amlaf oedd: 
• Chwarae (100%) 
• Ymarfer corff (75%) 
• Siarad â ffrindiau a theulu (75%) 
 
 
Sylwadau:  
 

T
udalen 445



Pecyn adnoddau asesu 

  74 

Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Mater E: Taliadau ar gyfer darpariaeth chwarae 

 

Dylai'r Awdurdod Lleol ystyried pa gyfleoedd chwarae sy'n codi tâl ac i ba raddau y mae'r Awdurdod Lleol yn ystyried y taliadau hyn wrth asesu 
digonolrwydd cyfleoedd chwarae i blant o deuluoedd incwm isel fel y nodir yn y Canllawiau Statudol.   

 
Statws RAG 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae'r Awdurdod Lleol yn 
cadw cofnodion o nifer y 
plant o deuluoedd incwm 
isel 

GWYRDD GWYRDD Cedwir data am nifer y plant o 
deuluoedd incwm isel. Mae 
dangosfyrddau data’n cael eu 
datblygu i sicrhau bod modd 
inni gadw llygad ar ardaloedd 
sy’n peri pryder penodol. Ar 
hyn o bryd, fe’u defnyddir i 
fonitro hynt Strategaeth Mynd 
i’r Afael â Chaledi Bwrdd 
Gwasanaethau Cyhoeddus 
Ceredigion a Strategaeth 
Economaidd Cyngor 
Ceredigion. Fe’u defnyddiwyd 
hefyd gan y trydydd sector i 
gael gafael ar arian grant ar 
gyfer gwasanaethau 
ychwanegol mewn ardaloedd 
lle ceir angen. 

Hyd yma, nid yw’r 
dangosfyrddau’n 
caniatáu inni 
ddadansoddi data ar 
lefel Ardaloedd 
Cynnyrch Ehangach 
Haen Is (LSOA) nac 
Ardaloedd Cynnyrch 
Ehangach Haen 
Ganol (MSOA), ac ni 
chânt eu defnyddio’n 
gyffredinol eto i 
gynllunio ac i 
ddarparu 
gwasanaethau. 

Mae tîm Partneriaethau 
a Pherfformiad y Cyngor 
yn parhau i ddatblygu’r 
dangosfyrddau data i 
sicrhau bod modd 
targedu darpariaeth at yr 
ardaloedd lle ceir yr 
angen mwyaf. 
 

 

 

 

 

 

 

 

 

 

 

 
 Mae'r Awdurdod Lleol yn 

cadw cofnodion o nifer y 
GWYRDD GWYRDD Fel uchod Fel uchod 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

plant sy'n byw mewn 
ardaloedd difreintiedig 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gweithio ar system a 
fydd yn sicrhau bod yr 
holl blant ag anabledd yn 
gallu cael mynediad at 
gynlluniau DASH, nid 
dim ond y rheini ar 
gofrestr y Tîm Plant 
Anabl. 
 

 

 
 
 
 
 
 

 Mae'r Awdurdod Lleol yn 
cadw cofnodion o nifer y 
plant sy'n byw mewn 
ardaloedd gwledig 

GWYRDD GWYRDD Fel uchod Fel uchod 

 Mae'r Awdurdod Lleol yn 
cadw cofnodion o nifer y 
plant anabl a'r rheini ag 
anghenion penodol 

GWYRDD GWYRDD Mae gan y Tîm Plant Anabl 
gofnod o’r plant ag anableddau 
y mae’n eu cynorthwyo, ac 
mae gan y Gwasanaeth 
Addysg gofnod o’r plant ag 
anghenion dysgu ychwanegol.   
 
Comisiynir darparwr o’r trydydd 
sector i gynorthwyo plant ag 
anableddau i gael mynediad at 
gyfleoedd chwarae, gofal plant 
a hamdden. Mae’n cadw ei 
gofnodion ei hun. 

Nid yw’r systemau 
cofnodi’n gysylltiedig 
â’i gilydd – nid oes 
gennym gofnod o 
gyfanswm y plant ag 
anableddau. 
 
Yn flaenorol, roedd 
ein Tîm Plant Anabl 
wedi’i leoli ar y cyd â 
staff plant arbenigol 
Hywel Dda. Mae’r 
tîm 
amlddisgyblaethol 
hwn wedi gwahanu 
erbyn hyn. Nid yw 
pob plentyn ag 
anableddau wedi’i 
gofrestru â’r Tîm 
Plant Anabl. Mae 
rhai wedi’u cofrestru 
â thimau iechyd 
Hywel Dda yn unig.  
Caiff plant sy’n cael 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

cymorth gan y Tîm 
Plant Anabl eu 
hatgyfeirio at 
gynlluniau DASH yn 
awtomatig; ceir 
pryderon y bydd 
plant ag anableddau 
nad ydynt wedi’u 
cofrestru â’r Tîm 
Plant Anabl yn ei 
chael yn anodd cael 
mynediad at 
gynlluniau DASH. 
 
Mae hyn yn cael 
sylw fel rhan o’r 
ymarfer ailstrwythuro 
cyffredinol i 
gyflwyno’r Model 
Gydol Oes a 
Llesiant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae'r Awdurdod Lleol yn 
cofnodi argaeledd 
darpariaeth am ddim 

OREN GWYRDD Erbyn hyn, mae’n ofynnol i bob 
darparwr a gomisiynir gan yr 
awdurdod lleol lwytho 
gwybodaeth am ei 
ddarpariaeth i wefan Dewis 
Cymru er mwyn i deuluoedd 
allu gweld pa ddarpariaeth 
sydd ar gael am ddim yn eu 
hardal. 

Nid yw’n glir a yw 
darpariaeth am ddim 
nas comisiynir gan 
yr awdurdod lleol yn 
cael ei chofnodi ar 
wefan Dewis Cymru.  
Nid yw holl 
ddarpariaeth yr 
awdurdod lleol yn 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Mae’r awdurdod lleol yn 
cydgysylltu Grŵp Statudol y 
Blynyddoedd Cynnar, Gofal 
Plant a Chwarae, a’r Grŵp 
Rhianta a Chymorth i 
Deuluoedd. Rhoddir gwybod i’r 
ddau grŵp hyn am y 
ddarpariaeth sydd ar gael am 
ddim er mwyn i’r darparwyr 
hyrwyddo’r ddarpariaeth 
ymhlith rhieni. 

cael ei chofnodi ar 
wefan Dewis Cymru. 

 
 
 
 
 
 
 
 
 
 
 
Trosglwyddo 
perchnogaeth yr 
wybodaeth am barciau 
chwarae cymunedol ar 
wefan Dewis Cymru o 
ddwylo’r Cyngor i ddwylo 
perchnogion y parciau 
chwarae cymunedol. 
 

 Mae'r Awdurdod Lleol yn 
cofnodi'r safleoedd a 
ddarperir am ddim/am 
gost isel i’w defnyddio ar 
gyfer darpariaeth 
chwarae 

OREN GWYRDD Erbyn hyn, mae parciau 
chwarae cymunedol wedi’u 
rhestru ar wefan Dewis Cymru. 
Ceir dolen at y wefan ar 
dudalen we’r Cyngor am 
gyfleoedd chwarae.   
 
Ar y dudalen we hon, ceir 
dolen at wefan Darganfod 
Ceredigion hefyd, lle ceir rhestr 
o goetiroedd, traethau a 
chyrchfannau awyr agored 
eraill. 

Mae rhestrau Dewis 
Cymru’n eiddo i’r 
Cyngor ar hyn o bryd 
ac mae angen inni 
drosglwyddo’r 
berchnogaeth i 
berchnogion y 
parciau cymunedol. 
 
Nid ydym yn sicr a 
oes unrhyw 
safleoedd dan do ar 
gael am gost isel/am 
ddim at ddibenion 
chwarae – 
canolfannau 
hamdden a 
neuaddau pentref?  
Mae Cymdeithas 
Mudiadau 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Gwirfoddol 
Ceredigion (CAVO) 
wedi creu gwefan 
Neuaddau 
Ceredigion ond nid 
yw’n rhestru pob 
neuadd ac ni cheir 
unrhyw brisiau. 

 Mae'r Awdurdod Lleol yn 
cofnodi'r darpariaethau 
lle mae grantiau neu 
gymorthdaliadau ar gael i 
ddarparwyr cyfleoedd 
chwarae 

OREN OREN Mae gwybodaeth am y 
grantiau sydd ar gael ar gyfer 
chwarae yn dueddol o gael ei 
dosbarthu drwy restrau e-bost 
at y Rhwydwaith Ardaloedd 
Chwarae. O wneud hynny, gall 
yr awdurdod lleol gyfathrebu’n 
uniongyrchol â darparwyr 
cyfleoedd chwarae ynghylch 
grantiau a chymorthdaliadau. 

 
Mae Grant Cymunedol 
Ceredigion ar gael i 
ddarparwyr cyfleoedd chwarae. 
Mae gwybodaeth am y grant 
hwn ar gael yn rhwydd ar 
wefan yr awdurdod lleol.  
  
Yn ogystal â chynnal 
chwiliadau am arian ar gyfer 
darparwyr cyfleoedd chwarae, 
bu CAVO yn ymwneud â’r 

Gall capasiti 
pwyllgorau rheoli’r 
ardaloedd chwarae 
fod yn broblem. Os 
nad oes gan 
ddarparwyr 
cyfleoedd chwarae 
gapasiti i gymryd 
rhan yn y grwpiau 
hyn neu i ymuno â’r 
rhestrau e-bost, ni 
fyddant yn dod i 
wybod am y grantiau 
a’r cymorthdaliadau 
sydd ar gael.   
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

gwaith o hysbysebu a 
hyrwyddo’r Grant Gaeaf Llawn 
Lles, penderfynu arno a’i 
ddosbarthu. 
 
Mae’r holl geisiadau i gael 
grantiau cyfalaf a refeniw’r 
cynllun Gaeaf Llawn Lles ar 
gael ar safleoedd MS Teams 
newydd. Yno, gellir cael gafael 
ar y ceisiadau, cofnodion 
cyfarfodydd, a’r 
penderfyniadau dyfarnu. 

 Mae'r Awdurdod Lleol yn 
darparu trafnidiaeth â 
chymhorthdal i blant sy'n 
teithio i gyfleoedd 
chwarae 

COCH OREN Mae mentrau’r Haf o Hwyl a’r 
Gaeaf Llawn Lles wedi bod o 
gymorth o ran hyn yn ystod 
2021. Darperir cludiant i 
grwpiau sy’n agored i niwed 
(e.e. gofalwyr ifanc, plant ag 
anableddau, plant sy’n derbyn 
gofal a’r rheini sydd mewn 
perygl o droseddu) i’w cludo at 
gyfleoedd chwarae a 
chyfleoedd hamdden.  
 

 

Nid yw’r awdurdod 
lleol fel arfer yn 
darparu cludiant â 
chymhorthdal yn 
benodol i deithio at 
gyfleoedd chwarae. 
(Mae eleni yn 
eithriad.) Mae’n 
anodd gweld hyn yn 
newid yn y tymor hir.  
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Taliadau ar gyfer darpariaeth chwarae 
 
Sut mae’r Awdurdod Lleol yn sicrhau bod plant yn gallu manteisio ar gyfleoedd chwarae am ddim neu am gost isel? 
Mae hyn yn gwella a gwnaed llawer o welliannau dros y 12 mis diwethaf. Gellir cael hyd i gyfleoedd o’r fath drwy wefan Dewis erbyn hyn. Mae 
gennym gryn ffordd i fynd i roi’r holl ddarpariaeth ar y wefan. Mae’r Cyngor yn ceisio sicrhau bod plant y mae ei hangen arnynt yn gallu cael 
mynediad at ddarpariaeth am ddim neu am gost isel. Mae llawer o wasanaethau (fel Dechrau’n Deg) yn targedu ardaloedd difreintiedig. Mae’r 
awdurdod lleol yn darparu cymhorthdal ar gyfer cymorth i deuluoedd mewn lleoliadau yn y Borth, Llandysul, Llanbedr Pont Steffan, Tregaron, 
Aberaeron, Penparcau ac Aberteifi, ac ni chodir tâl am y gweithgareddau hyn. Mae’r awdurdod lleol hefyd yn rhoi cymhorthdal ar gyfer 
darpariaeth a gweithgareddau am ddim/am gost isel i ofalwyr ifanc ac i blant a phobl ifanc ag anableddau. Defnyddir arian y Gronfa Datblygiad 
Plant a chyllid allgymorth Dechrau’n Deg i dalu am ofal plant am ddim i’r plant a atgyfeirir atynt. Bydd Canolfannau Llesiant ar draws yr 
awdurdod hefyd yn gallu cydweithio â gwasanaethau sy’n bartneriaid i wella’r ddarpariaeth am ddim/am gost isel. Bu i fentrau’r Haf o Hwyl a’r 
Gaeaf Llawn Lles ddarparu cyfleoedd niferus i blant ifanc a dargedir, ond nid yw budd hirdymor y grantiau hyn wedi’i brofi hyd yma.  
  
Ceir cysylltiadau da â CAVO, ac mae’r Cysylltwyr Cymunedol hefyd yn gallu hyrwyddo cyfleoedd, darpariaeth a grantiau. Mae Grant Cymunedol 
Ceredigion ar gael i ddarparwyr cyfleoedd chwarae. Mae gwybodaeth am y grant hwn ar gael yn rhwydd ar wefan y Cyngor.  

 
A wnaethoch chi wynebu unrhyw heriau? 
Mae COVID wedi bod yn her enfawr, nid dim ond i’r ddarpariaeth i bobl ifanc, ond hefyd i’r ddarpariaeth cymorth i deuluoedd, ac i staff y Cyngor. 
Mae’n parhau i fod yn her i lawer o wasanaethau.  
Mae Ceredigion yn datblygu systemau data newydd drwy’r Model Gydol Oes a Llesiant a bydd hyn yn helpu gwasanaethau i wybod yn union ble 
mae’r holl blant o deuluoedd incwm isel wedi’u lleoli.  
 
Sut mae eu goresgyn? 
Mae angen gwneud mwy o welliannau ac ychwanegu mwy o wybodaeth at wefan Dewis. Mae’r Gwasanaeth Canolfannau Llesiant (gan gynnwys 
y Gwasanaeth Chwarae) yn pwyso a mesur y ffordd y mae cyfleoedd yn cael eu marchnata a’u hyrwyddo. Maent yn gobeithio y bydd hyn yn 
sicrhau bod gwybodaeth yn llifo’n well a bod yr wybodaeth iawn yn cyrraedd y bobl iawn.  
Mae ymgorffori’r Gwasanaeth Chwarae yn y Gwasanaeth Chwarae a Gweithgarwch Corfforol Gydol Oes hefyd yn hollbwysig o ran datblygu 
rhaglenni’r awdurdod lleol. Byddwn yn parhau i ddosbarthu gwybodaeth am grantiau ac arian i’r Rhwydwaith Ardaloedd Chwarae, a byddwn yn 
parhau i gefnogi cydweithredu rhwng meysydd y blynyddoedd cynnar, cymorth i deuluoedd, gofal plant a darpariaeth chwarae drwy Grŵp 
Strategaeth y Blynyddoedd Cynnar, Gofal Plant a Chwarae.  
 
Sylwadau: 
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Mater F: Mynediad i le/darpariaeth 

 

Dylai'r Awdurdod Lleol ystyried yr holl ffactorau sy'n helpu i sicrhau bod plant yn cael y cyfle i chwarae neu i symud o amgylch eu cymunedau. 
 

Statws RAG 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

 Mae'r Awdurdod Lleol yn 
cadw cofnod wedi'i 
ddiweddaru o nifer y 
parthau 20 milltir yr 
awr/parthau diogelwch 
ysgolion mewn 
ardaloedd preswyl 

GWYRDD GWYRDD Cedwir cofnod cyfredol o’r holl 
derfynau cyflymder ar ein ffyrdd 
sirol ar ffurf gorchymyn sy’n 
seiliedig ar fap. 

 Mae system yn ei lle 
i’w monitro a’u 
hadolygu’n barhaus. 

 Mae gan yr Awdurdod 
Lleol ddull o asesu 
effaith mesurau lleihau 
cyflymder a mesurau 
eraill sy'n ymwneud â 
diogelwch ar y ffyrdd ar y 
cyfle sydd gan blant i 
chwarae y tu allan yn eu 
cymunedau 

GWYRDD GWYRDD Cynhelir adolygiad o’r terfynau 
cyflymder ar ffyrdd a gynhelir gan 
y Cyngor o bryd i’w gilydd. Mae’r 
adolygiad nesaf yn debygol o 
ddilyn y camau i roi ar waith 
gynnig Llywodraeth Cymru i roi 
terfyn cyflymder diofyn o 20mya 
ar waith ar ffyrdd cyfyngedig / 
ffyrdd â goleuadau stryd (ffyrdd â 
therfyn cyflymder o 30mya) ledled 
Cymru (o fis Ebrill 2023). Rydym 
yn aros i gael canllawiau gan 
Lywodraeth Cymru.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

 
Rydym yn ymgymryd â gwaith 
monitro parhaus ar y cyd â Gan 
Bwyll – Partneriaeth Camerâu 
Diogelwch Cymru, yr Heddlu a 
chynrychiolwyr cymunedau lleol, a 
thrwy Is-grŵp Diogelwch ar y 
Ffordd Partneriaeth Diogelwch 
Cymunedol amlasiantaethol 
Ceredigion. Gwneir gwaith gorfodi 
drwy Gan Bwyll a’r Heddlu lle bo 
angen.  
 
Gall cymunedau gysylltu â Heddlu 
Dyfed Powys/Gan Bwyll i drefnu 
menter Gwylio Cyflymder 
Cymunedol, Ymgyrch Snap, a 
mentrau eraill o’r fath i godi 
ymwybyddiaeth.  

 Mae gan yr Awdurdod 
Lleol gynllun(iau) i leihau 
effaith negyddol ffyrdd a 
chyffyrdd prysur drwy 
gyflwyno mesurau 
lleihau cyflymder a 
darparu mannau 
croesi/llwybrau diogel i 
gerddwyr a seiclwyr 

OREN OREN Caiff y terfynau cyflymder ar 
ffyrdd a gynhelir gan y Cyngor eu 
hadolygu o bryd i’w gilydd (gweler 
uchod) a chyflwynir newidiadau 
yn ôl y gofyn. Rydym yn 
cydymffurfio’n rhannol â Deddf 
Teithio Llesol (Cymru) 2013 yn y 
tri anheddiad Teithio Llesol a 
ddynodwyd gan Lywodraeth 
Cymru (Aberystwyth, Aberteifi a 
Llanbedr Pont Steffan) a 
chynlluniau eraill a bennir ac a 

Caiff arian Teithio 
Llesol ei gyfeirio’n 
uniongyrchol i’n 
hardaloedd trefol yn 
unig. Rhoddir rhai 
cynlluniau 
peirianneg 
diogelwch ar y 
ffyrdd ar waith 
mewn lleoliadau 
eraill yn ddibynnol 
ar achos busnes 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

flaenoriaethir (gan ddibynnu ar yr 
adnoddau sydd ar gael).  
 
Cyflwynwyd rhai gwelliannau fel 
mesurau dros dro mewn 
perthynas â pharthau diogel 
Ceredigion yn sgil pandemig 
COVID-19. 

cadarn, trefn 
flaenoriaethu ac 
argaeledd 
adnoddau. 

 Mae gan yr Awdurdod 
Lleol gynllun(iau) i wella'r 
mynediad sydd gan 
gerddwyr a seiclwyr i 
barciau, cyfleusterau 
chwarae awyr agored a 
chanolfannau hamdden 
lleol o ardaloedd preswyl 

OREN GWYRDD Mae gan y Cyngor Gynllun Gwella 
Hawliau Tramwy. Mae hwn yn 
gynllun statudol sy’n gosod sail ar 
gyfer ein hamcanion dros y deg 
mlynedd nesaf. Cyhoeddwyd y 
cynllun yn 2019 ac mae ar gael 
i’w weld fan hyn 
https://www.ceredigion.gov.uk/pre
swyliwr/yr-arfordir-a-chefn-
gwlad/hawliau-tramwy-
cyhoeddus/cynllun-gwella-
hawliau-tramwy-ceredigion/. 
 
Mae’n gysylltiedig â’r 
dyletswyddau statudol o dan 
Ddeddf Teithio Llesol (Cymru) 
2013 yn y tri anheddiad Teithio 
Llesol a ddynodwyd gan 
Lywodraeth Cymru (Aberystwyth, 
Aberteifi a Llanbedr Pont Steffan).  

Mae Teithio Llesol 
yn canolbwyntio’n 
bennaf ar deithiau 
byr a wneir o ddydd 
i ddydd i fynd i’r 
ysgol, i’r coleg, i’r 
gwaith ac i 
ddefnyddio 
cyfleusterau lleol.  
Mae’n anodd i 
gynlluniau tu allan 
i’r tri anheddiad a 
ddynodwyd gael 
mynediad at arian 
grant. 

 Mae potensial i'r 
Awdurdod Lleol gymryd 
camau pellach i leihau 

GWYRDD GWYRDD Caiff terfynau cyflymder y sir eu 
hadolygu o bryd i’w gilydd (gweler 
uchod) a bydd y terfyn cyflymder 

Mae argaeledd staff 
ac adnoddau 
ariannol ar draws y 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

cyflymder traffig a gwella 
diogelwch ar y ffyrdd er 
mwyn hyrwyddo 
cyfleoedd chwarae 

yn cael ei newid yn ddiofyn o 
30mya i 20mya ar ffyrdd 
cyfyngedig / ffyrdd â goleuadau 
stryd o fis Ebrill 2023, yn 
ddibynnol ar eithriadau penodol. 
Caiff y terfynau amser presennol 
eu gorfodi drwy Bartneriaeth 
Camerâu Diogelwch Gan Bwyll 
Cymru a Heddlu Dyfed Powys. 
Mae hyn yn cynnwys mesurau 
tawelu traffig lle y gallant gyfrannu 
at gynllun peirianneg diogelwch ar 
y ffyrdd sy’n targedu’r defnyddwyr 
sydd fwyaf agored i niwed. Mae’r 
rhain yn seiliedig ar ddata am 
wrthdrawiadau traffig ffordd ac 
anafiadau personol, ac yn cael eu 
blaenoriaethu ar sail y data 
hynny. 
 
Mae ein Tîm Diogelwch ar y 
Ffyrdd yn darparu rhaglen 
addysg, hyfforddiant ac 
ymwybyddiaeth o ran diogelwch 
ar y ffyrdd i ysgolion cynradd – 
mae hyn yn cynnwys hyfforddiant 
Kerbcraft am ddiogelwch plant 
sy’n cerdded a’r Safon 
Genedlaethol ar gyfer 
Hyfforddiant Beicio i sicrhau bod 
plant yn meddu ar sgiliau 

sector cyhoeddus 
yn parhau i fod yn 
destun pryder. 
Effaith pandemig 
COVID-19 ar 
raglenni hyfforddi 
diogelwch ar y 
ffyrdd – 
ailflaenoriaethu 
rhaglenni gwaith, 
symud staff i ymdrin 
ag ymateb y Cyngor 
i COVID–19, a 
phenderfyniad y 
Drefn Reoli Aur i 
atal hyfforddiant 
ymarferol mewn 
ysgolion ac i 
aelodau o’r 
cyhoedd (e.e. 
gwersi gyrru uwch / 
gwersi gyrru beic 
modur). 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

sylfaenol i’w trosglwyddo i’w 
teithiau bob dydd. 

 Mae'r Awdurdod Lleol yn 
defnyddio grantiau 
diogelwch ar y ffyrdd 
a/neu arian arall i 
gefnogi'r gwaith o 
ddarparu hyfforddiant 
seiclo i blant yn unol â 
safonau cenedlaethol 

GWYRDD GWYRDD Gweler uchod o ran y Safon 
Genedlaethol ar gyfer 
Hyfforddiant Beicio a ddarperir i 
ddisgyblion Blwyddyn 6 yn 
ysgolion Ceredigion. Fe’i hariennir 
drwy arian refeniw Grant 
Diogelwch ar y Ffyrdd 
Llywodraeth Cymru. 
 

Dim ar hyn o bryd, 
ond ceir pryderon 
fod hyfforddiant yn 
ddibynnol ar 
ddyraniadau grant o 
flwyddyn i flwyddyn 
gan Lywodraeth 
Cymru, a bod y 
rhain yn seiliedig ar 
fformiwla sy’n 
cynnwys ffigurau 
poblogaeth. Mae 
swm y grant wedi 
gostwng yn raddol 
dros gyfnod. 

 

 Mae'r Awdurdod Lleol yn 
defnyddio grantiau 
diogelwch ar y ffyrdd 
a/neu arian arall i 
ddarparu hyfforddiant 
diogelwch cerddwyr i 
blant 

GWYRDD GWYRDD Darperir hyfforddiant Kerbcraft o 
ran diogelwch plant sy’n cerdded i 
ysgolion cynradd Ceredigion ac 
fe’i hariennir drwy’r Grant Refeniw 
Diogelwch ar y Ffyrdd. 
 

Fel uchod 

 Mae gan yr Awdurdod 
Lleol ffordd hygyrch a 
hysbys o gau ffyrdd dros 
dro fel bod mwy o blant 
yn gallu chwarae y tu 
allan i'w cartrefi 

GWYRDD GWYRDD Mae gan y Cyngor wybodaeth, ac 
mae unrhyw ffioedd yn cael eu 
cyhoeddi ar ei wefan neu’u 
darparu drwy Clic Ceredigion.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

Mae gan yr adran Priffyrdd a 
Gwasanaethau Amgylcheddol 
weithdrefnau safonol i dderbyn ac 
i brosesu ceisiadau i gau ffyrdd 
dros dro ar gyfer digwyddiadau 
arbennig.  

 Mae'r Awdurdod Lleol yn 
cyfeirio at y Llawlyfr 
Strydoedd wrth ystyried 
datblygiadau newydd a 
newidiadau i'r 
rhwydwaith 
priffyrdd/amgylchedd 
trefol 

GWYRDD GWYRDD Mae’r Cyngor yn ymlynu wrth 
safonau dylunio priodol ac yn 
rhoi’r safonau hynny ar waith pan 
fydd yn gwella seilwaith neu’n 
creu seilwaith newydd, fel y’u 
cyhoeddir yn y Llawlyfr 
Strydoedd, y Llawlyfr Dylunio 
Ffyrdd a Phontydd, a’r Canllawiau 
Dylunio Teithio Llesol. Defnyddir 
safonau cymeradwy eraill y 
diwydiant o ran mynediad at 
gludiant cyhoeddus. 

Bydd heriau 
neilltuol ynghlwm 
wrth bob lleoliad o 
ran rhoi’r safonau 
dylunio ac adeiladu 
ar waith yn gyson – 
e.e. topograffeg. 

 Mae'r Awdurdod Lleol yn 
cydymffurfio â 
chanllawiau arfer da a 
gydnabyddir yn 
genedlaethol wrth 
ddatblygu cyfleusterau 
cerdded a seiclo 

GWYRDD GWYRDD Ydy, gan gyfeirio at Ganllawiau 
Dylunio Teithio Llesol Llywodraeth 
Cymru. 

 

 Mae'r Awdurdod Lleol yn 
defnyddio data ar nifer yr 
anafiadau i gerddwyr 
sy'n blant a achosir gan 
ddamwain ar y ffordd i 

OREN GWYRDD Defnyddir data am wrthdrawiadau 
traffig ffordd ac anafiadau 
personol, ynghyd ag asesiad risg, 
i osod sail ar gyfer datblygu 
cynlluniau peirianyddol ac i 

Argaeledd data a 
thueddiadau mewn 
sefyllfa lle ceir 
niferoedd cymharol 
isel o anafusion. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

lywio penderfyniadau 
ynghylch lleoliad a 
chynllun ymyriadau sy'n 
helpu plant i symud o 
amgylch eu cymunedau 
yn annibynnol 

dargedu’r adnoddau sydd ar gael 
o ran addysg, hyfforddiant a 
chyhoeddusrwydd.  
Cafodd parthau 20mya â 
chynlluniau tawelu traffig eu 
blaenoriaethu gerllaw ysgolion 
ledled y sir. 
 
Drwy weithio mewn partneriaeth, 
mae’r Cyngor yn cefnogi nifer o 
ymgyrchoedd diogelwch 
cenedlaethol a rhanbarthol, gan 
gynnwys o ran diogelwch wrth 
groesfannau rheilffordd.  

 Mae'r Awdurdod Lleol yn 
ystyried yr angen i blant 
gael cyfle i chwarae wrth 
wneud penderfyniadau 
ynghylch gwariant ar 
drafnidiaeth gyhoeddus 
a'r ffordd y caiff ei 
chynllunio 

OREN OREN Y gwir amdani yw bod y 
gwasanaethau bws cyhoeddus a 
ddarperir yng Ngheredigion (ac yn 
y Gymru wledig yn gyffredinol) yn 
dibynnu i raddau helaeth ar y 
gyllideb sydd ar gael o ran amlder 
y gwasanaethau a’r llwybrau.  
Mae cyllid cyhoeddus i ddarparu 
cymhorthdal ar gyfer llwybrau a 
gwasanaethau wedi dirywio dros 
y blynyddoedd diwethaf, ac nid 
yw cwmnïau bysiau lleol yn tybio 
eu bod yn fasnachol hyfyw. Yr 
eithriad yw rhwydwaith Traws 
Cymru sy’n gwasanaethu coridor 
yr arfordir o Wynedd drwy 

Argaeledd arian 
cyhoeddus, a gall 
penderfyniadau ar 
wasanaethau a 
llwybrau gael eu 
gwneud gan 
sefydliadau ac 
eithrio’r Cyngor Sir. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

Geredigion i Sir Benfro a hefyd i 
Gaerfyrddin. 
 
Mae gwasanaethau trenau i/o 
orsafoedd Aberystwyth, Bow 
Street, y Borth a Chyffordd Dyfi 
yng Ngheredigion yn cael eu 
cynllunio, eu hariannu a’u 
gweithredu gan Trafnidiaeth 
Cymru erbyn hyn. Agorodd y 
Gyfnewidfa Cludiant Cyhoeddus 
newydd yn Bow Street ym mis 
Chwefror 2021, gan ddarparu 
cysylltiadau Teithio Llesol helaeth 
yn Bow Street ei hun a rhwng y 
pentref a Phenrhyn-coch. Mae 
mwy o welliannau’n cael eu rhoi 
ar waith ar hyn o bryd.  

 Mae dealltwriaeth o 
ofynion plant anabl, a 
darperir ar eu cyfer o 
fewn cynlluniau traffig a 
thrafnidiaeth 

GWYRDD GWYRDD Mae’r Canllawiau Dylunio Teithio 
Llesol a chanllawiau eraill o ran 
dylunio priffyrdd yn pennu 
safonau i sicrhau gwelliannau 
hygyrchedd i bawb. 
 
Defnyddir Asesiadau Effaith 
Integredig i rag-weld effaith 
newidiadau i’r seilwaith a’r 
gwasanaethau cyfredol ac effaith 
seilwaith a gwasanaethau 
newydd. Dilynir polisïau a 
gweithdrefnau corfforaethol o ran 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

ymgysylltu â defnyddwyr 
gwasanaethau a grwpiau â 
nodweddion gwarchodedig ym 
mhob cam o’r broses o ddatblygu 
cynlluniau.  

 

Gwybodaeth, cyhoeddusrwydd a digwyddiadau: 
Er mwyn i blant a theuluoedd fanteisio ar gyfleoedd chwarae, gweithgareddau hamdden a digwyddiadau mae angen iddynt wybod 
beth sy'n cael ei gynnig yn eu hardal. 
 

 

 Mae gan yr Awdurdod 
Lleol adran a nodir yn glir 
ar ei wefan sy'n rhoi 
gwybodaeth am 
gyfleoedd chwarae fel y'u 
disgrifir yn y Canllawiau 
Statudol (ardaloedd 
chwarae, darpariaeth 
chwarae, clybiau a'u 
hygyrchedd)   

OREN OREN Erbyn hyn, mae manylion am 
ardaloedd chwarae, darpariaeth 
chwarae a chlybiau, ynghyd â’u 
manylion hygyrchedd, wedi’u rhestru 
ar wefan Dewis Cymru. Ceir dolen at 
y wefan ar dudalen we’r Cyngor am 
gyfleoedd chwarae.   
 
Mae’n ofynnol i ddarparwyr a 
gomisiynir gan yr awdurdod lleol 
sicrhau bod eu manylion ar wefan 
Dewis Cymru yn gyfredol. 

Gall darpariaeth nas 
comisiynir gan yr 
awdurdod lleol fod 
wedi’i chofnodi ar 
wefan Dewis Cymru ai 
peidio. Nid yw holl 
ddarpariaeth yr 
awdurdod lleol yn cael 
ei chofnodi ar wefan 
Dewis Cymru. 

 

 Mae'r Awdurdod Lleol yn 
darparu gwybodaeth am 
fynediad i gyfleoedd 
chwarae a chyswllt i gael 
cymorth os oes angen 

OREN GWYRDD Mae’r cyhoedd yn cysylltu â’r Cyngor 
drwy Clic, ein canolfan gyswllt. 
Anfonir ymholiadau ynghylch 
cyfleoedd chwarae at swyddog 
enwebedig sy’n gyfrifol am 
ddigonolrwydd cyfleoedd chwarae, 
oni bai fod swyddog mwy priodol yn 
cael ei bennu. 
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Yn ddiweddar, mae’r Gwasanaeth 
Chwarae wedi cael ei gynnwys yn y 
Gwasanaeth Canolfannau Llesiant. 
Bydd hyn yn caniatáu iddo gael ei 
reoli gan Reolwr Tîm a dod yn rhan o 
gylch gwaith Cydgysylltydd a benodir 
o’r newydd. Bydd pedwar aelod staff 
hefyd yn rhannu’r cyfrifoldebau dros 
ddarparu’r gwasanaeth ar sail 
ardaloedd daearyddol. 

 Mae'r Awdurdod Lleol yn 
cefnogi ac yn cyhoeddi 
digwyddiadau sy'n annog 
cyfleoedd chwarae a 
digwyddiadau i blant a 
theuluoedd  

OREN 
 
 
 

OREN 
 
 
 

Yn bennaf drwy’r arian sydd ar gael 
(Grant Cymunedol CSC, Grant 
Cyfleoedd Chwarae Cymru Gyfan, 
Teuluoedd yn Gyntaf, Dechrau’n Deg 
ac ati).   
 
Rydym yn hyrwyddo’r math hwn o 
ddigwyddiad drwy ein sianeli 
cyfryngau cymdeithasol. 
 
Bydd gan y Gwasanaeth 
Canolfannau Llesiant Swyddog 
Marchnata ac Aelodaeth newydd, a 
bydd chwarae’n rhan o’i gylch gwaith.  

 

 Mae'r Awdurdod Lleol yn 
cyhoeddi gwybodaeth 
sy'n cyfrannu at 
agweddau cadarnhaol 
tuag at chwarae yn y 
gymuned 

OREN OREN Fel uchod.  

 Mae'r Awdurdod Lleol yn 
rhoi awgrymiadau 

GWYRDD GWYRDD Rydym yn mynd ati i gefnogi ymgyrch 
Llywodraeth Cymru, ‘Magu plant. 
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defnyddiol a chymorth i 
rieni i'w helpu i annog eu 
plant i chwarae 

Rhowch amser iddo’ ac i hyrwyddo 
gwefan a thaflenni gwybodaeth 
Chwarae Cymru.   
 
Bu i’n rhaglen Teuluoedd yn Gyntaf 
ariannu adnoddau a gweithgareddau 
chwarae awyr agored mewn 
Canolfannau i Deuluoedd a Phlant yn 
ystod y pandemig, a defnyddiwyd 
Cronfa Datblygu Plant Llywodraeth 
Cymru i dalu am hyfforddiant 
chwarae awyr agored a hyfforddiant 
ysgol y goedwig i staff Canolfannau i 
Deuluoedd. 
 
Rydym yn hyrwyddo ac yn dathlu’r 
Diwrnod Chwarae Cenedlaethol bob 
blwyddyn. 
 
Mae gan Wasanaeth Ieuenctid 
Ceredigion a’r Canolfannau Llesiant 
bresenoldeb cryf ar y cyfryngau 
cymdeithasol, ac fe’i hadolygir gan yr 
adran TG a Swyddfa’r Wasg bob 
chwe mis. Mae’r ddau wasanaeth yn 
rhannu cyfleoedd mewnol ac allanol. 
Mae gan y naill a’r llall gyfrifon 
Facebook, Twitter ac Instagram.  

 Mae'r Awdurdod Lleol yn 
gwneud defnydd eang o 
arwyddion ar safleoedd i 
ddiogelu a hyrwyddo 
chwarae 

COCH  Amherthnasol   
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 Mae'r Awdurdod Lleol yn 
gweithio gyda'r cyfryngau 
i'w hannog i roi portread 
cadarnhaol o blant yn 
chwarae yn yr ardal leol 

COCH OREN Mae Gwasanaeth Ieuenctid 
Ceredigion a’r Canolfannau Llesiant 
yn mynd ati i hyrwyddo plant yn 
chwarae mewn ffordd gadarnhaol. 
 
Mae COVID wedi effeithio’n fawr ar 
hyn. 
 
Drwy gydol y pandemig, mae’r 
Cyngor wedi rhyddhau canllawiau i 
gynghorau tref a chymuned i’w helpu 
i gadw parciau ac ardaloedd 
chwarae’n ddiogel.  
 
Bu i’r Cyngor roi dau aelod o staff y 
Gwasanaethau Hamdden ar 
secondiad yn ystod y pandemig er 
mwyn iddynt ymweld â’r parciau a’r 
ardaloedd chwarae a reolir gan 
gynghorau tref a chymuned i’w helpu 
ag arwyddion, meini prawf diogelwch 
ychwanegol, a diogelwch cyffredinol 
o ran COVID. 

Ystyried y prif 
agweddau sy’n dod i’r 
amlwg o arolygon 
perthnasol amrywiol.   

 

Mynediad i le/darpariaeth 
 
Sut mae’r Awdurdod Lleol wedi sicrhau cydweithio er mwyn sicrhau y gall plant symud o amgylch eu cymunedau er mwyn cynyddu 
eu gallu i fanteisio ar gyfleoedd chwarae? 
Mae’r Canllawiau Dylunio Teithio Llesol a chanllawiau eraill o ran dylunio priffyrdd yn pennu safonau i sicrhau gwelliannau hygyrchedd i bawb. 
Mae’r Cyngor yn adolygu’r terfynau cyflymder ar ffyrdd a gynhelir ganddo o bryd i’w gilydd. Mae’r adolygiad nesaf yn debygol o ddilyn y camau 
i roi ar waith gynnig Llywodraeth Cymru i roi terfyn cyflymder diofyn o 20mya ar waith ar ffyrdd cyfyngedig/ffyrdd â goleuadau stryd (ffyrdd â 
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therfyn cyflymder o 30mya) ledled Cymru (o fis Ebrill 2023). Mae’r Cyngor hefyd yn cydweithio â Gan Bwyll – Partneriaeth Camerâu Diogelwch 
Cymru, yr Heddlu a chynrychiolwyr cymunedau lleol, a thrwy Is-grŵp Diogelwch ar y Ffordd Partneriaeth Diogelwch Cymunedol 
amlasiantaethol Ceredigion. Mae gwaith monitro parhaus yn digwydd ar y cyd â’r partneriaid allweddol hyn.   
Mae’r cynllun Teithio Llesol a’r cynllun Llwybrau Diogel mewn Cymunedau yn cynnwys camau i osod cysgodfannau beiciau/sgwteri mewn 
ysgolion. Mae ein Tîm Diogelwch ar y Ffyrdd yn darparu rhaglen addysg, hyfforddiant ac ymwybyddiaeth o ran diogelwch ar y ffyrdd i blant 
ysgolion cynradd. Mae hyn yn cynnwys hyfforddiant Kerbcraft o ran diogelwch plant sy’n cerdded a’r Safon Genedlaethol ar gyfer Hyfforddiant 
Beicio i sicrhau bod plant yn meddu ar sgiliau sylfaenol i’w trosglwyddo i’w teithiau bob dydd.  
 
A wnaethoch chi wynebu unrhyw heriau? 
Yn y gorffennol, cafodd cyfleoedd chwarae eu cefnogi gan grantiau blynyddol a bu’n anodd cynllunio ar gyfer y tymor hir. Nid yw’r sefyllfa wedi 
newid, ond cafwyd arian ychwanegol gan Lywodraeth Cymru eleni drwy gynlluniau’r Haf o Hwyl a’r Gaeaf Llawn Lles.  
 
Mae COVID wedi peri anhawster. Fodd bynnag, mae’r awdurdod lleol wedi cynorthwyo cynghorau tref a chymuned drwy roi cyngor a 
gwybodaeth iddynt, yn ogystal â darparu staff i gynorthwyo ag archwiliadau lleol.  
 
Mae hyfforddiant beicio i blant yn ddibynnol ar ddyraniadau arian grant o flwyddyn i flwyddyn gan Lywodraeth Cymru, ac mae’r rhain yn 
seiliedig ar fformiwla sy’n cynnwys ffigurau poblogaeth. Mae swm y grant wedi gostwng yn raddol dros gyfnod. 
Caiff arian Teithio Llesol ei gyfeirio’n uniongyrchol i’n prif ardaloedd trefol yn unig (Aberystwyth, Aberteifi a Llanbedr Pont Steffan). Rhoddir rhai 
cynlluniau peirianneg diogelwch ar y ffyrdd ar waith mewn lleoliadau eraill yn ddibynnol ar achos busnes cadarn, trefn flaenoriaethu ac 
argaeledd adnoddau. 
 
Sut mae eu goresgyn? 
Mae gwasanaethau’n cydweithio’n llawer agosach erbyn hyn yn sgil y gwaith ailstrwythuro i gyflwyno’r Model Gydol Oes a Llesiant. Mae hyn 
wedi ein helpu i ddefnyddio arian ychwanegol. 
 
Sylwadau 
Gwybodaeth, cyhoeddusrwydd, digwyddiadau 
 
Sut mae’r Awdurdod Lleol wedi defnyddio gwybodaeth yn gadarnhaol i sicrhau mynediad i ddarpariaeth chwarae? 
Mae’r awdurdod lleol yn defnyddio llawer o lwyfannau cyfryngau cymdeithasol o dan label Ceredigion Actif (Canolfannau Llesiant erbyn hyn) a 
Swyddfa Gorfforaethol y Wasg.  
Mae adrannau eraill, fel y Gwasanaeth Ieuenctid, hefyd yn weithgar o ran hyn, ac mae pob adran yn cynorthwyo’i gilydd. Caiff cyfleoedd 
chwarae eu hysbysebu ar y llwyfannau hyn. Roedd hyn yn arbennig o bwysig yn ystod yr Haf o Hwyl a’r Gaeaf Llawn Lles pan gafodd 
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canllawiau pwysig eu dosbarthu gan Lywodraeth Cymru. Bu inni hefyd ofyn i bob sefydliad sy’n cael arian grant gan Lywodraeth Cymru rannu 
eu deunydd hysbysebu â ni er mwyn inni ei rannu ymhellach. 
 
A wnaethoch chi wynebu unrhyw heriau? 
Nid ydym yn weithwyr proffesiynol o ran creu posteri ac ymgyrchoedd hysbysebu. Mae’r pethau hyn yn cymryd cryn amser – yn aml, amser 
nad oes gan y staff i’w sbario. Rydym wedi buddsoddi mewn pecynnau proffesiynol â Canva.com a llwyfan cyfryngau cymdeithasol Hootsuite.  
Cymerir yn ganiataol hefyd fod y gynulleidfa darged yn defnyddio’r cyfryngau cymdeithasol ac mai’r rhain yw ei phrif ddull o gael gafael ar 
wybodaeth. 
 
Sut mae eu goresgyn? 
Fel rhan o’r Model Gydol Oes a Llesiant, crëwyd swydd Swyddog Marchnata ac Aelodaeth, a bydd yn ymgysylltu mwy â thîm cyfathrebu 
corfforaethol y Cyngor. Gwneud mwy o ddefnydd o’r wasg leol. 
 
Sylwadau: 
 T
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Mater G: Sicrhau a datblygu'r gweithlu chwarae 
 
Dylai'r Awdurdod Lleol ddarparu gwybodaeth am strwythur sefydliadol y maes polisi sy'n rheoli'r agenda chwarae a'r gweithlu chwarae.  
 
Statws RAG 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

 

Noder – mae’r meini prawf hyn yn ymwneud â’r gweithlu Gwaith Chwarae. Mae Gwaith Chwarae’n broffesiwn hyfedr sy’n cyfoethogi ac 
yn gwella cyfleoedd chwarae. Mae’n digwydd pan fydd oedolion yn cynorthwyo plant i chwarae, ond nid yw’n cael ei lywio gan addysg 
ragnodedig na chanlyniadau gofal. Mae hyn yn cynnwys lleoliadau mynediad agored a lleoliadau gofal plant y tu allan i oriau ysgol. 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu 
a nodir ar gyfer y 

cynllun gweithredu 

 Mae'r Awdurdod Lleol 
yn cadw gwybodaeth 
wedi’i diweddaru am y 
gweithlu yn yr 
Awdurdod Lleol (dylai 
hyn gynnwys nifer y 
gweithwyr chwarae, y 
strwythur rheoli 
chwarae, lefelau 
cymwysterau, 
cyfleoedd hyfforddi a 
gwirfoddolwyr) 

COCH OREN Mae’r Uned Gofal Plant yn 

cofnodi’r staff Gwaith Chwarae 

cymwysedig ym mhob clwb ar ôl 

yr ysgol cofrestredig yn ystod pob 

ymweliad safle/mewn nodiadau 

ymweliad. Caiff staff eu cyfeirio at 

gyfleoedd hyfforddi oherwydd 

bydd cymhwyster Gwaith 

Chwarae Lefel 3 yn ofyniad 

statudol ar gyfer pob darpariaeth 

gwyliau ac ar ôl oriau’r ysgol 

erbyn mis Medi 2022. 

 

Yn hanesyddol, nid 
yw’r awdurdod lleol 
wedi cyflogi gweithlu 
chwarae. Mae cynigion 
yn eu lle i newid hyn yn 
sgil yr ailstrwythuro i 
gyflwyno’r Model Gydol 
Oes a Llesiant.  
 
Fe arferai fod tasglu 
chwarae. Mae angen 
ystyried ailgychwyn y 
grŵp neu addasu’r 
grŵp presennol gan ei 
fod yn canolbwyntio ar 
ofal plant – i roi sylw i 
chwarae mewn 

Mae’r Uned Gofal 
Plant yn parhau i 
ddatblygu’r Modiwl 
Hyfforddi ar wefan 
Dewis Cymru. 
 
Mae data Datganiad 
Hunanasesu’r 
Gwasanaeth wedi 
dod i law ac wedi 
cael eu dadansoddi 
ar gyfer yr Asesiad o 
Ddigonolrwydd 
Gofal Plant – 
defnyddir yr 
wybodaeth i lunio 
cynllun gweithredu 
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meithrinfeydd a 
chlybiau ar ôl yr ysgol.  

pum mlynedd yr 
Asesiad o 
Ddigonolrwydd 
Gofal Plant. 
 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu 
a nodir ar gyfer y 

cynllun gweithredu 
 

 Mae'r Awdurdod Lleol 
yn cynorthwyo pob 
aelod o'r gweithlu i 
gyflawni lefel y 
cymhwyster a nodir yn 
Safonau Gofynnol 
Cenedlaethol 
Llywodraeth Cymru  

COCH OREN Mae’r Uned Gofal Plant yn 

hysbysebu’r hyfforddiant a 

ddarperir gan bartneriaid 

CWLWM. 

 

Mae hyn wedi darparu 
hyfforddiant Gwaith Chwarae 
wedi’i ariannu ar gyfer tua 30 
aelod staff chwarae sy’n gweithio 
yn y sector ar ôl oriau’r 
ysgol/gwyliau’r ysgol yn ystod 
2019/2020 a 2020/2021. 

Ceir cryn alw am 
gyrsiau Gwaith 
Chwarae Lefel 1 yng 
Ngheredigion. Mae 
hwn yn fan cychwyn er 
mwyn i bobl o bob oed 
ymuno â gweithlu’r 
sector gofal 
plant/chwarae. Mae 
hyn, yn ei dro, yn 
dylanwadu’n 
gadarnhaol ar y ffordd 
y mae rhieni ac eraill 
yn diwallu anghenion 
plant ac yn gwella eu 
hiechyd a’u lles. 

Mae RAY 
Ceredigion yn 
ddarparwr 
hyfforddiant 
chwarae sydd wedi 
cofrestru ag Agored 
Cymru.  
 
Bydd yr Uned 
Chwarae’n 
cydweithio â RAY 
Ceredigion i roi 
rhaglen o gyrsiau 
Gwaith Chwarae 
Lefel 1 ar waith ar 
gyfer darparwyr 
cyfleoedd chwarae.  

 Mae gan yr Awdurdod 
Lleol gyllideb datblygu 
staff a neilltuir ar gyfer 
chwarae, gan gynnwys 
gwaith chwarae 

COCH OREN Mae’r Uned Gofal Plant yn 
cyfeirio staff perthnasol at 
hyfforddiant a ddarperir am ddim 
gan bartneriaid CWLWM.  

Nid yw’r Cyngor wedi 
cyflogi unrhyw staff 
chwarae’n 
uniongyrchol. 

Mae’r Uned Gofal 
Plant yn parhau i 
hyrwyddo 
hyfforddiant ‘Pontio i 
Waith Chwarae’ 
drwy CPCKC 
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ymhlith yr holl staff 
gofal plant. 

 Mae amrywiaeth 
cynhwysfawr o 
gyfleoedd Datblygiad 
Proffesiynol Parhaus 
ar gael i weithwyr 
chwarae yn yr ardal 

OREN OREN Mae’r Uned Gofal Plant wedi 
trefnu hyfforddiant ADY ar gyfer 
hyfforddiant gorfodol a Llefaredd 
ac Iaith/Elklan. 
 

YCHWANEGU’R YMATEB I’R 

HOLIADUR A GYNHALIWYD 

AR DRAWS Y RHWYDWAITH 

FAN HYN 

 

 

. 

Cafodd y rhaglen 
hyfforddi ei chwtogi 
oherwydd cyfyngiadau 
COVID. Mae’r holl 
hyfforddiant yn cael ei 
ddarparu’n rhithiol 
erbyn hyn, ac nid yw 
bob amser yn hygyrch 
i’r gweithlu.  
Mae llawer o staff y 
Cyngor sy’n ymwneud 
â mentrau chwarae yn 
gweithio mewn swyddi 
ac iddynt elfen 
amlwasanaeth. Fel 
arfer, maent yn staff y 
blynyddoedd cynnar, 
yn staff cymorth i 
deuluoedd, yn staff y 
gwasanaeth ieuenctid, 
ac ati. 

Gallai unrhyw 
hyfforddiant pellach i 
staff gynnwys 
chwarae anniben, 
chwarae darnau 
rhydd, chwarae 
awyr agored ac 
amgylcheddol, 
chwarae arfordirol, 
ac ati. 

 Mae hyfforddiant ar 
gael er mwyn i 
wirfoddolwyr a rhieni 
ddatblygu eu 
gwybodaeth a'u sgiliau 
ym maes gwaith 
chwarae 

GWYRDD GWYRDD Pan fydd yn gweithio gyda rhieni 
ifanc, bydd Gwasanaeth 
Ieuenctid Ceredigion yn rhannu 
gwybodaeth gan y trydydd 
sector/gwasanaethau statudol i 
hyrwyddo hyfforddiant gwaith 
chwarae i ddatblygu eu 
gwybodaeth. 
 
Yn y gorffennol, mae’r Cyngor 
wedi ariannu RAY Ceredigion i 
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ddarparu hyfforddiant Gwaith 
Chwarae Lefel 1 i unrhyw un y 
mae’r Uned Gofal Plant wedi 
hyrwyddo’r hyfforddiant iddo 
mewn lleoliadau gofal 
plant/chwarae. 
 
Mae Cymdeithas Tai Wales & 
West yn cydweithio â’r awdurdod 
lleol i sicrhau bod ei thenantiaid 
yn deall manteision chwarae. 
Mae wedi darparu hyfforddiant ar 
y cyd â’r awdurdod a threfnu i 
osod blychau chwarae 
cymunedol ar rai o’i hystadau. 
 
Mae darpariaeth hyfforddi 
amrywiol ar gael i rieni, staff y 
blynyddoedd cynnar a staff gofal 
plant, e.e. Cymhwyster Lefel 1 
mewn Chwarae yn y Gymuned, 
NVQ 3 mewn Gwaith Chwarae, 
Rheoli Cynllun Chwarae yn ystod 
y Gwyliau (MAHPS), Chwarae 
Awyr Agored, Ysgol y Goedwig.  
Mae'r awdurdod lleol yn ariannu 
hyfforddiant ar gyfer staff mewnol 
ac allanol perthnasol a rhieni pan 
fydd yn gallu gwneud hynny. 
 
YCHWANEGU’R YMATEB I’R 
HOLIADUR A GYNHALIWYD 
AR DRAWS Y RHWYDWAITH 
FAN HYN 

 
 
 
 
 
 
 
Bu i’r pandemig roi 
terfyn ar y prosiect i 
osod blychau chwarae 
cymunedol. Mae 
cyfarpar chwarae rhai 
cymunedau yn dal i 
gael eu storio yn 
swyddfeydd y Cyngor 
ac mae angen eu 
hanfon i ddwy 
gymuned (Felin-fach a 
Thregaron).   
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu 
a nodir ar gyfer y 

cynllun gweithredu 

 Mae'r Awdurdod Lleol 
yn cynnwys gwaith 
chwarae yn ei 
strategaethau 
Datblygu'r Gweithlu 

COCH COCH Nid yw’r Cyngor yn cyflogi 
gweithwyr chwarae/staff datblygu 
chwarae yn uniongyrchol ar hyn o 
bryd. Mae cynigion yn eu lle i 
newid hyn yn sgil yr ailstrwythuro i 
gyflwyno’r Model Gydol Oes a 
Llesiant. 
 
Mae’r Uned Gofal Plant yn 
cefnogi camau i ddatblygu’r 
gweithlu, ac mae’n cyfeirio 
gweithlu’r lleoliadau cofrestredig 
at hyfforddiant wedi’i ariannu a 
ddarperir gan bartneriaid 
CWLWM. 

  

 Mae'r Awdurdod Lleol 
yn annog partneriaid i 
ddarparu hyfforddiant 
priodol i grwpiau 
cymunedol, rhieni a 
gwirfoddolwyr 
 

OREN GWYRDD Mae’r Gronfa Datblygiad Plant 
wedi cynnwys cyfleoedd i 
bartneriaid ddarparu hyfforddiant 
priodol i grwpiau cymunedol a 
gwirfoddolwyr ym maes chwarae. 
 
Mae’r Uned Gofal Plant yn 
hyrwyddo hyfforddiant ymhlith 
gweithlu lleoliadau cofrestredig. 
 
Cyn COVID, roedd hyfforddiant 
llythrennedd corfforol ar gael i 
Ganolfannau i Deuluoedd, 
Canolfannau Dechrau’n Deg, 
lleoliadau cyn-ysgol ac ysgolion 

 Cwblhau’r trefniadau 
ar gyfer hyfforddiant 
ROSPA a’i 
hysbysebu drwy’r 
Rhwydwaith 
Ardaloedd Chwarae 
a darparwyr 
gwasanaethau. 
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drwy raglen Pobl Ifanc Egnïol  
Ceredigion Actif. 
 
Mae Teuluoedd yn Gyntaf, yr 
Uned Gofal Plant a Dechrau’n 
Deg wedi cydweithio i ddarparu 
hyfforddiant a bagiau adnoddau i’r 
sector gofal plant a chymorth i 
deuluoedd i wella cyfleoedd 
chwarae/chwaraeon a lefelau 
gweithgarwch. Bwriedir estyn hyn 
i feithrinfeydd pan fydd y 
cyfyngiadau’n caniatáu. 
 
Bwriedir cynnal hyfforddiant 
ROSPA ar-lein ym mis Mawrth 
2022 i bawb sy’n ymwneud â 
chwarae. Fe’i darperir gan 
Swyddog ROSPA, David Yearley.  

Noder – mae’r meini prawf hyn yn ymwneud â’r gweithlu Gwaith Chwarae: Mae hyn yn cwmpasu unrhyw un sydd wedi'i eu cyflogi 
mewn swydd sydd ag effaith ar blant yn chwarae - y rhai sydd ag effaith uniongyrchol i hwyluso eu chwarae, cynllunio eu chwarae, 
neu'r rhai sy'n galluogi'r plant i chwarae, neu beidio. 

 Mae'r Awdurdod Lleol 
wedi cynnal 
dadansoddiad 
cynhwysfawr o 
anghenion hyfforddi ar 
gyfer y gweithlu 
chwarae fel y'i diffinnir 
yng ngeirfa'r pecyn 
cymorth 

OREN OREN Mae’r Uned Gofal Plant yn cynnal 
dadansoddiad o anghenion y 
sector gofal plant.  
Mae’r tîm Pobl Ifanc Egnïol yn 
ystyried datblygiad staff yn 
barhaus, ac mae’r staff wedi 
cwblhau nifer o gyrsiau a chael eu 
mentora o ran y ddarpariaeth cyn-
ysgol, y blynyddoedd cynnar a’r 
cwricwlwm newydd.    

 Caniatáu i’r Uned 
Gofal Plant 
ddefnyddio rhestr 
geirfa’r pecyn 
cymorth. 
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 Mae'r Awdurdod Lleol 
yn cymryd camau i 
ehangu'r amrywiaeth o 
gyfleoedd dysgu a 
datblygu a gynigir i 
staff 

GWYRDD GWYRDD Darperir cyfleoedd hyfforddi 
amrywiol i staff Gwasanaeth 
Ieuenctid Ceredigion er mwyn 
iddynt gynnal ac arwain 
gweithgareddau a gweithdai 
amrywiol sy’n ymwneud â dysgu 
drwy weithgareddau fel sgiliau 
cefn gwlad a beicio.  
 
Mae’r Uned Gofal Plant yn 
diweddaru rhaglenni hyfforddi’n 
rheolaidd ac mae’n cael gafael ar 
gyfleoedd hyfforddi priodol ar 
gyfer lleoliadau gofal plant a 
chwarae cofrestredig. 

  

 Mae amrywiaeth 
cynhwysfawr o 
gyfleoedd Datblygiad 
Proffesiynol Parhaus 
ar gael i weithwyr 
proffesiynol sy’n 
gweithio gyda phlant 

OREN OREN Mae Rheolwr y Tîm 
Gweithgarwch Corfforol a 
Chwarae yn aelod o grwpiau 
cenedlaethol ar gyfer sylfeini 
symud sy’n cynnwys Chwarae a 
Chwarae Cymru. Rhennir 
bwletinau wythnosol â staff, ac 
maent yn manteisio ar gyfleoedd 
lleol, rhanbarthol a chenedlaethol 
i gael hyfforddiant datblygiad 
proffesiynol parhaus. 

Bwriedir cynnal cwrs 
Gwaith Chwarae Lefel 
1 ym mis Mawrth 2022 
ar gyfer staff y 
Canolfannau Llesiant 
a’r Gwasanaeth 
Ieuenctid. 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu 
a nodir ar gyfer y 

cynllun gweithredu 

 Mae sesiynau 
hyfforddi 
ymwybyddiaeth ar 
gael i weithwyr 

OREN OREN Mae e-fodiwl hyfforddi ar 
Gonfensiwn y Cenhedloedd 
Unedig ar Hawliau’r Plentyn ar 
gael i weithlu cyfan y Cyngor i 

Cynnwys elfennau o 
hyfforddiant chwarae 
yn hyfforddiant efydd y 
Llysgenhadon Ifanc. 

Dylid ystyried hawl 
plant i chwarae 
(Erthygl 31) ym 
mhob maes fel rhan 
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Sicrhau a datblygu'r gweithlu chwarae 
 
Sut mae’r Awdurdodau Lleol wedi cwrdd â’r gofynion i sicrhau neu ymgymryd â’r gwaith o gyflwyno’r swyddogaethau rheoli a 

chyflenwi sy’n angenrheidiol i sicrhau digon o gyfleoedd chwarae, a’u diogelu?   

Fe arferai fod is-grŵp chwarae a fyddai’n dwyn ynghyd swyddogion addysg, gofal plant, parciau ac ardaloedd chwarae, iechyd a diogelwch, 
cynllunio, a phriffyrdd i ystyried cyfleoedd chwarae yn y sir mewn ffordd gyfannol. (Daeth yr is-grŵp hwn i ben oherwydd diffyg presenoldeb a 
diffyg cysondeb o ran arian i roi prosiectau ar waith ar y cyd.) 
 
 

proffesiynol a 
swyddogion gwneud 
penderfyniadau y 
mae eu gwaith yn 
effeithio ar gyfleoedd 
plant i chwarae 

ddatblygu dealltwriaeth y 
gweithwyr o pryd/sut y mae eu 
gwaith yn effeithio ar gyfleoedd 
plant i chwarae.  
 
Mae Cyngor Ieuenctid Ceredigion 
yn llwyfan lle y gall gweithwyr 
proffesiynol a phenderfynwyr 
ymgynghori â phlant pan fydd eu 
gwaith yn effeithio ar gyfleoedd 
plant (i chwarae, a chyfleoedd 
eraill). Yn y gorffennol, mae 
Cyngor Ieuenctid Ceredigion wedi 
ymateb i bapurau ymgynghori, fel 
y rheini am yr agenda mannau 
gwyrdd. 
 
Mae gan bob ysgol gynradd ac 
ysgol uwchradd Lysgenhadon 
Ifanc sy’n dal yr awenau o ran 
darparu cyfleoedd i bobl ifanc 
eraill fod yn fwy egnïol.  

 
Datblygu dull 
cydgysylltiedig o 
hyfforddi goruchwylwyr 
amser cinio i weithio 
gyda Llysgenhadon 
Ifanc mewn ysgolion.  

o’r broses 
benderfynu. 
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Sut mae’r Awdurdod Lleol wedi sicrhau ei fod yn deall ac yn darparu ar gyfer anghenion datblygu’r gweithlu ymysg y gweithlu 

chwarae (fel y’u diffiniwyd yn Cymru: Gwlad sy'n Creu Cyfle i Chwarae ac uchod)?  

Mae’r Uned Gofal Plant wedi ariannu tua 22 aelod staff o leoliadau chwarae a gofal plant cofrestredig i gwblhau hyfforddiant Gwaith Chwarae 
Lefel 3. Ni chafwyd erioed arian penodol gan Lywodraeth Cymru i ariannu rôl datblygu cyfleoedd chwarae yn y Cyngor, felly rhaid ystyried hyn 
wrth gydnabod unrhyw fylchau cyflawni ar sail yr Asesiad o Ddigonolrwydd Cyfleoedd Chwarae. 
 

Sut mae’r Awdurdod Lleol wedi sicrhau ei fod yn deall ac yn darparu ar gyfer y gweithlu chwarae (fel y’i diffiniwyd yn Cymru: Gwlad 

sy'n Creu Cyfle i Chwarae ac uchod)? 

Nid yw’r awdurdod lleol yn cyflogi swyddog datblygu cyfleoedd chwarae ar hyn o bryd (ac nid yw wedi gwneud hynny yn y gorffennol). Mae gan 
rai o staff yr Uned Gofal Plant gymwysterau Gwaith Chwarae ac maent yn gallu cynorthwyo darparwyr gofal plant i ddeall gwaith chwarae. 
 
A wnaethoch chi wynebu unrhyw heriau? 
Yr her fwyaf yw cydgysylltu chwarae ar sawl lefel (hyfforddiant, darpariaeth, cynorthwyo grwpiau cymunedol, dosbarthu grantiau, cynnal 
rhaglenni) heb unrhyw staff datblygu.   
 
Sut mae eu goresgyn? 
Ceir cynigion i newid hyn yn sgil yr ailstrwythuro i gyflwyno’r Model Gydol Oes a Llesiant. Bydd arian penodol a pharhaus gan Lywodraeth Cymru 

i’r 22 awdurdod lleol yn sicrhau bod modd datblygu cynlluniau gweithredu’r Asesiad o Ddigonolrwydd Cyfleoedd Chwarae a’u rhoi ar waith ledled 

Cymru. 

  
Sylwadau  
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Mater H: Ymgysylltu â'r gymuned a chymryd rhan ynddi 
 
Dylai'r Awdurdod Lleol ymgynghori'n eang â phlant, eu teuluoedd a rhanddeiliaid eraill ynghylch eu barn ar ddarpariaeth chwarae. Dylai hefyd 
hyrwyddo'r broses o ymgysylltu â'r gymuned gyfan wrth ddarparu cymunedau sy'n croesawu cyfleoedd chwarae. 
 
Statws RAG 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

 Mae’r Awdurdod Lleol 
yn hyrwyddo 
cynlluniau i ymgysylltu 
â grwpiau perthnasol 
wrth wella cyfleoedd 
chwarae i blant yn ei 
ardal. 

OREN OREN Mae mentrau i wella cyfleoedd 
chwarae ar draws y sir yn cael 
eu hyrwyddo drwy’r 
Rhwydwaith Ardaloedd 
Chwarae.  
 
Mae Cyngor Ieuenctid 
Ceredigion yn llwyfan lle y gall 
gwasanaethau’r sector 
cyhoeddus a’r trydydd sector 
ymgysylltu â phobl ifanc o ran 
gwasanaethau lleol, ac mae 
hyn wedi cynnwys yr angen i 
wella’r cyfleoedd i chwarae. 
Ymhlith enghreifftiau o waith 
ymgysylltu o’r fath mae’r 
ymgynghoriad ar y Cynllun 
Gweithredu ar gyfer Chwarae 
a ‘Hongian Allan’ (24.6.19) a’r 
ymgynghoriad ar Gynllun 

 Annog y Rhwydwaith 
Ardaloedd Chwarae i 
rannu eu cyfleoedd er 
mwyn i’r Cyngor allu eu 
hyrwyddo drwy 
Swyddfa’r Wasg/y 
cyfryngau cymdeithasol. 
Cafodd y dewis hwn ei 
gynnwys yn yr 
ymgynghoriad 
diweddar. 
 
 
 
 
 
 
 
 
 

T
udalen 476



Pecyn adnoddau asesu 

  105 

Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

Seilwaith Gwyrdd y Cynllun 
Datblygu Lleol (31.1.20) a 
oedd yn ystyried mannau 
gwyrdd ar gyfer chwarae. 
Cynhaliwyd yr ymgyngoriadau 
hyn gan Gyngor Sir 
Ceredigion. 
 
Mae panel o bobl ifanc o’r enw 
Dewis yn gyfrifol am ddyrannu 
Bwrsariaeth Pobl Ifanc 
Ceredigion a’r Grant Ieuenctid. 
Partneriaeth ar y cyd â 
Chymdeithas Mudiadau 
Gwirfoddol Ceredigion (CAVO) 
yw’r ail, ac mae’r panel o bobl 
ifanc wedi cefnogi prosiectau 
lleol i bobl ifanc, fel clwb 
chwaraeon anabledd 
Aberystwyth o’r enw’r Mighty 
Ducks, drwy ddarparu cymorth 
ariannol i wella’r cyfleoedd 
chwarae sydd ar gael yn eu 
sesiynau wedi’u targedu. 
 
Mae gwaith ieuenctid 
datgysylltiedig wedi’i dargedu 
mewn parciau sglefrio lleol 
wedi sicrhau bod cyfleoedd 
chwarae’n cael eu cyfoethogi 
drwy ymgysylltu â phobl ifanc 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

ynghylch eu hanghenion 
chwarae mewn lleoliadau o’r 
fath. 

 
 
 
Bydd y tîm Ymgysylltu a 
Chynhwysiant yn 
ystyried canfyddiadau’r 
Asesiad o 
Ddigonolrwydd 
Cyfleoedd Chwarae pan 
fydd yn llunio cynllun 
gwaith 2022/23. 
 

 Mae'r Awdurdod Lleol 
yn hyrwyddo 
ymgysylltiad â'r 
gymuned drwy: 
- wneud lle addas ar 

gael i chwarae 
- trefnu digwyddiadau 

chwarae 
- agweddau 

cadarnhaol tuag at 
blant a chwarae 

- hyfforddiant ar 
bwysigrwydd 
chwarae. 

 

OREN OREN Ar ein mewnrwyd, ceir Poisi 
Ymgysylltu â’r Gymuned 
cynhwysfawr, ynghyd â phecyn 
cymorth cysylltiedig, y gall yr 
holl staff eu defnyddio. 
 
Mae darpariaeth ieuenctid 
mynediad agored Gwasanaeth 
Ieuenctid Ceredigion yn 
darparu lle ac amgylchedd lle y 
gall gweithgareddau 
strwythuredig a chwarae 
hunangyfeiriedig ddigwydd 
ochr yn ochr â’i gilydd. Yn aml, 
gellir arsylwi ar wahanol fathau 
o gyfleoedd chwarae mewn 
mannau o’r fath, fel chwarae 
creadigol, cyfathrebu drwy 
chwarae, chwarae ymsymudol 
a chwarae gwrthrych.  
 
Ers iddo ennill nod barcud y 
Safonau Cyfranogiad 
Cenedlaethol, mae gwaith 
Gwasanaeth Ieuenctid 
Ceredigion i 
ymgysylltu/cyfranogi â phobl 
ifanc mewn ysgolion a 

Nid oes gan y Cyngor 
dîm ymgynghori ac 
felly rhaid cydgysylltu 
pob ymgynghoriad a 
holiadur drwy 
wasanaethau 
adrannol.  
 
Mae COVID wedi 
tarfu ar y gwasanaeth 
hwn ac mae’r rhan 
fwyaf o’r 
ymgyngoriadau a’r 
holiaduron wedi bod 
yn rhai rhithiol (ac 
eithrio holiaduron i 
blant). 

T
udalen 478



Pecyn adnoddau asesu 

  107 

Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y 

cynllun gweithredu 

lleoliadau cymunedol, fel ein 
canolfannau ieuenctid, yn dilyn 
egwyddorion y nod barcud. 
Drwy hynny, mae’r 
gweithgareddau ymgysylltu â 
phobl ifanc wedi tynnu sylw at 
yr angen iddynt dreulio mwy o 
amser yn yr awyr agored 
mewn amgylchedd cefnogol. O 
ganlyniad, mae Gwasanaeth 
Ieuenctid Ceredigion wedi 
cynnal gweithgareddau sy’n 
agored i bawb, fel diwrnodau 
ailgysylltu â byd natur a 
gwersylloedd haf.  
 
Bu i wasanaeth Pobl Ifanc 
Egnïol Ceredigion Actif 
gydgysylltu Arolwg Chwaraeon 
Ysgol a oedd hefyd yn rhoi 
sylw i chwarae ac amser 
rhydd.  
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Ymgysylltu â'r gymuned a chymryd rhan ynddi 
 
Sut mae’r Awdurdod Lleol wedi defnyddio’n effeithiol y mecanweithiau sydd yn eu lle i hyrwyddo prosesau i annog plant i 
gymryd rhan ac i ymgynghori â theuluoedd mewn perthynas â chwarae?  
At ddibenion yr Asesiad o Ddigonolrwydd Cyfleoedd Chwarae hwn, defnyddiwyd ymgyngoriadau gan yr Uned Gofal Plant, y 
Gwasanaeth Ieuenctid, y Gwasanaeth Chwarae, Pobl Ifanc Egnïol, Arolwg Coronafeirws a Fi Comisiynydd Plant Cymru, ac 
Asesiad Llesiant Lleol Bwrdd Gwasanaethau Cyhoeddus Ceredigion. Mae RAY Ceredigion a’r Canolfannau Llesiant hefyd wedi 
helpu i gydgysylltu holiaduron y plant. Cafodd canfyddiadau’r arolwg a osododd sail ar gyfer ailgomisiynu gwasanaethau i 
gynorthwyo teuluoedd â phlant 0-11 oed eu hystyried hefyd. 
 
Anfonwyd holiaduron penodol am yr Asesiad o Ddigonolrwydd Cyfleoedd Chwarae at y Rhwydwaith Ardaloedd Chwarae, y rheini a 
gafodd Grantiau Cyfalaf a Refeniw’r Cynllun Gaeaf Llawn Lles, pawb sy’n cymryd rhan mewn gweithgareddau sy’n gysylltiedig â 
Grant Cyfleoedd Chwarae Cymru Gyfan, yn ogystal â digwyddiadau chwarae a drefnir gan y gymuned.  
 
Trefnwyd holiadur ymhlith y prif gyfranwyr ar y cyd â’r Uned Gofal Plant i sicrhau cydweithio pwysig â’r Asesiad o Ddigonolrwydd 
Gofal Plant. 
 
Rydym yn cydnabod rôl yr Aelodau etholedig sy’n cynrychioli buddiannau pobl yn eu wardiau. Bydd y broses yn cynnwys Aelodau 
etholedig ar lefel pwyllgor craffu ac ar lefel Cabinet llawn.  
 
A wnaethoch chi wynebu unrhyw heriau? 
 
Mae COVID wedi bod yn rhwystr enfawr rhag ymgysylltu â’r cyhoedd, ond cafodd ei oresgyn drwy ddefnyddio dulliau digidol 
amgen. Rhaid i gyrff cyhoeddus ystyried syrffed ar ymgyngoriadau, a rhaid iddynt sicrhau bod enghreifftiau o’r camau sy’n deillio o’r 
wybodaeth a ddarparwyd yn cael eu hyrwyddo. 
 
Sut mae eu goresgyn? 
Gweler uchod. 
 
 
Sylwadau 
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Mater I: Chwarae yn unol â phob polisi perthnasol ac agenda weithredu 
 
Dylai'r Awdurdod Lleol archwilio pob un o'i agendâu polisi o ran eu heffaith bosibl ar gyfleoedd plant i chwarae a chynnwys targedau a chamau 
gweithredu i wella cyfleoedd chwarae i blant ym mhob polisi a strategaeth o'r fath.   
 
Statws RAG 

Bodlonwyd y meini prawf yn llawn.  

Bodlonwyd y meini prawf yn rhannol.  

Ni fodlonwyd y meini prawf.  
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae yna unigolyn wedi’i 
enwi ar y Bwrdd 
Gwasanaethau Lleol sy'n 
hyrwyddo cyfleoedd 
chwarae i blant ac yn 
sicrhau bod yr Asesiad o 
Ddigonolrwydd Cyfleoedd 
Chwarae a'r Cynllun 
Gweithredu yn cyfrannu 
at y Cynllun Llesiant ac 
yn cael eu hymgorffori 
ynddo 

OREN OREN Ni cheir unigolyn enwebedig ar 
Fwrdd Gwasanaethau Cyhoeddus 
Ceredigion, ond mae gan yr 
awdurdod lleol Eiriolwr dros Blant a 
Phobl Ifanc, yn ogystal â thlodi sef y 
Cynghorydd Catrin Miles.  
 
I sicrhau bod cysylltiadau effeithiol 
ar waith, mae’r Cynghorydd Miles yn 
aelod o Grŵp Prosiect y Bwrdd 
Gwasanaethau Cyhoeddus – 
Gwella Llesiant a Mynd i’r Afael â 
Chaledi yn Aberteifi.  Mae hefyd yn 
aelod o Is-grŵp Tlodi’r Bwrdd 
Gwasanaethau Cyhoeddus ac 
mae’n cadeirio’r Fforwm Darparwyr 
Gwasanaethau Plant a Phobl Ifanc, 
sef un o’r fforymau ymgysylltu sy’n 
eistedd islaw’r Bwrdd 
Gwasanaethau Cyhoeddus.  

 Sicrhau bod y 

canfyddiadau sy’n dod i’r 

amlwg o’r Asesiad 

Llesiant Lleol yn gosod 

sail ar gyfer ein Hasesiad 

o Ddigonolrwydd 

Cyfleoedd Chwarae, a’r 

gwrthwyneb. 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 
Mae’r Rheolwr Corfforaethol sy’n 
gyfrifol am y Canolfannau Llesiant 
ac yn ysgwyddo cyfrifoldeb 
cyffredinol dros chwarae yn aelod o 
Grŵp Prosiect y Bwrdd 
Gwasanaethau Cyhoeddus ar 
Lesiant yn Llanbedr Pont Steffan.  
Swyddog Arweiniol Corfforaethol y 
Porth Cymorth Cynnar sy’n 
cadeirio’r grŵp hwn. 
 

Mae’r Rheolwr Corfforaethol sy’n 
gyfrifol am y Canolfannau Llesiant 
hefyd yn mynd i Is-grŵp Tlodi’r 
Bwrdd Gwasanaethau Cyhoeddus 
ac yn cyfrannu at gynllun 
gweithredu’r Bwrdd Gwasanaethau 
Cyhoeddus i fynd i’r afael â chaledi.   
 

Mae’r Rheolwr Corfforaethol a’r 
Rheolwr Tîm sy’n gyfrifol am 
Weithgarwch Corfforol a Chwarae 
yn mynd i gyfarfodydd Fforwm 
Darparwyr Gwasanaethau Plant a 
Phobl Ifanc Ceredigion. Mae’r grŵp 
hwn yn bwrw golwg ar Strategaeth 
Mynd i’r Afael â Chaledi’r Bwrdd 
Gwasanaethau Cyhoeddus drwy 
lens tlodi plant, ac mae’n craffu ar y 
camau gweithredu a geir yn y 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

cynllun cyn i’r adroddiad gael ei 
gyflwyno i Is-grŵp Tlodi’r Bwrdd 
Gwasanaethau Cyhoeddus. 
 
Bydd canfyddiadau Asesiad o 
Ddigonolrwydd Cyfleoedd Chwarae 
Cyngor Sir Ceredigion yn cael eu 
hystyried pan fydd Bwrdd 
Gwasanaethau Cyhoeddus 
Ceredigion yn mynd ati i baratoi 
Cynllun Llesiant Lleol 2023-28 yn 
ystod 2022/23. 

 Mae’r Cynllun Llesiant yn 
cydnabod pwysigrwydd 
chwarae ac yn cyfrannu 
at ddarparu cyfleoedd 
chwarae da 

OREN OREN Mae Asesiad Llesiant Lleol 
Ceredigion yn cydnabod bod: 
“cyfleoedd i chwarae yn yr awyr 
agored yn hanfodol; nid yn unig y 
mae chwarae yn yr awyr agored yn 
cyfrannu at y canllawiau 
argymelledig ynghylch 
gweithgarwch corfforol, ond mae 
ymchwil sylweddol yn canfod bod 
manteision ychwanegol gan 
gynnwys llesiant meddyliol plant, eu 
datblygiad gwybyddol, ymdeimlad 
cryfach o berthyn i ysgol a 
chymuned ac ymddygiad gwell yn 
deillio o gael mwy o gyswllt â'r 
amgylchedd naturiol.” 
 

Ni cheir cyfeiriad 
uniongyrchol at 
chwarae yn y 
Cynllun Llesiant 
Lleol cyfredol, ac 
nid yw chwarae’n 
thema sydd wedi 
ymddangos yng 
ngwaith Grwpiau 
Prosiect y Bwrdd 
Gwasanaethau 
Cyhoeddus a 
sefydlwyd i roi’r 
Cynllun ar waith.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Mae’r nodau a ganlyn i gyd yn 

nodau i’r Bwrdd Gwasanaethau 

Cyhoeddus, ac mae’r Cynllun 

Llesiant Lleol yn chwarae rhan 

bwysig o ran cyflawni’r nodau hyn: 

- Galluogi pob plentyn i gael y 

dechrau gorau mewn bywyd; 

- Galluogi pobl i fyw bywydau 

gweithgar, hapus ac iach; 

- Creu amodau addas fel y gall 

cymunedau gefnogi unigolion 

o bob cefndir i fyw bywydau 

annibynnol a chyflawn.  
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Addysg ac ysgolion 
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae ysgolion yn sicrhau 
bod amgylchedd chwarae 
da yn cael ei ddarparu i 
blant ar gyfer egwyliau yn 
ystod y diwrnod ysgol 

OREN OREN Mae hyn yn gynyddol wir, gan fod 
llawer o gyfarpar meysydd chwarae 
mewn ysgolion, ac mae’r plant yn 
hapusach, yn cweryla llai ac yn 
cymryd rhan mewn chwarae mwy 
cynhyrchiol. Mae’r Cyfnod Sylfaen 
yn seiliedig ar roi cyfleoedd i blant 
chwarae. Mae’r adnoddau i gyd yn 
unigryw ac yn amrywio o ysgol i 
ysgol.  
 
Buddsoddwyd arian yn amgylchedd 
yr ysgolion i wella dysgu awyr 
agored – mae 19 ysgol gynradd 
wedi cael grantiau i osod marciau 
meysydd chwarae cynhwysol drwy 
Ceredigion Actif, y Cynllun Ysgolion 
Iach a’r Gronfa Datblygiad Plant. 
 
Hyfforddiant i Lysgenhadon Ifanc 
gyda Ceredigion Actif – mae hyn yn 
aml yn arwain at weithgareddau 
chwarae mewn ysgolion. Mae gan 
bob ysgol gynradd Lysgenhadon 
Efydd sy’n arwain cyfleoedd 
chwarae. 
 

Anghysondeb 
posibl o ysgol i 
ysgol.  
 
Mae angen 
cwblhau marciau 
meysydd 
chwarae. 
 
Mae COVID wedi 
cyfyngu ar y 
gwaith hwn 
oherwydd ni fu’n 
bosibl hyfforddi 
unigolion na 
chymysgu 
dosbarthiadau, ac 
ni fu’n bosibl i 
ymwelwyr allanol 
ymweld â 
safleoedd. Mae’r 
gwaith yn 
ailgychwyn yn 
araf, yn ogystal 
â’r trefniadau i 
rannu cyfarpar ac 

Cwblhau’r gwaith o osod 
marciau meysydd 
chwarae mewn ysgolion. 
 
Angen gosod gorchudd 
dros ardaloedd chwarae. 
Darparu dillad ar gyfer 
tywydd gwlyb mewn 
ysgolion. 
 
Llais y Disgybl – beth 
sydd ar ddisgyblion ei 
eisiau o ran ‘chwarae’? 
 
Parhau i gydweithio â 
Ceredigion Actif, yn 
enwedig yn ystod y 
cyfnod sy’n arwain at 
themâu 
penodol/diwrnodau 
cenedlaethol. 
 
Hyfforddiant pellach o 
ran manteision chwarae. 
Gellir darparu’r 
hyfforddiant i’r 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Ffit yn 5 gyda Ceredigion Actif – 
mae ysgolion yn aml yn cymryd rhan 
yn Ffit yn 5, ac mae’r sesiynau hyn 
yn cael eu hysbysebu ar Teams ac 
fel rhan o adnoddau dysgu 
thematig, e.e. y Gêmau 
Olympaidd/yr Ewros a’r Diwrnod 
Ffitrwydd Cenedlaethol. 
 
Mae rhai ysgolion yn manteisio ar 
fentrau Ysgol y Goedwig ac Ysgol y 
Traeth. 
 
Mae gan lawer o ysgolion adnoddau 
da a lle i chwarae yn ystod 
amseroedd egwyl.  
 

Mae pob ysgol yn rhan o’r cynllun 
Ysgolion Iach. 

adnoddau 
chwarae. 
 

Mae angen 
canolbwyntio 
mwy o hyd ar 
chwarae dan 
arweiniad plant a 
chwarae 
distrwythur. 
 
Mae’n wirfoddol, 
felly mae’r 
ymgysylltu gan 
ysgolion yn 
amrywio. 

Llysgenhadon Ifanc ac i 
staff ysgolion. 
 
Parhau i godi proffil y 
Cynllun Ysgolion Iach 
drwy gyfarfodydd 
rhwydwaith, drwy 
gydweithio ar y 
cwricwlwm newydd, a 
thrwy’r fframwaith iechyd 
meddwl ysgol gyfan. 
 
Ailgyflwyno ac 
ailgychwyn clybiau ac 
amseroedd chwarae, gan 
gydweithio ag 
asiantaethau/hwyluswyr 
allanol. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae ysgolion yn darparu 
cyfleoedd chwarae y tu 
allan i oriau addysgu 

OREN OREN Mae pob plentyn yn cael amser i 
chwarae ac mae llawer o ysgolion 
yn darparu cyfleoedd tu allan i’r 
oriau addysgu. Mae’r ddarpariaeth 
yn amrywio o ysgol i ysgol ac o 
dymor i dymor.  
 
Cymorth allanol, e.e. RAY 
Ceredigion.  
Cysylltiadau â chlybiau a 
chyfleusterau – cysylltiadau gwell, 

Mae’r 
ddarpariaeth yn 
amrywio o ysgol i 
ysgol ac o dymor 
i dymor.  
 
Anhawster o ran 
cael mynediad at 
gyfleoedd mewn 
ardaloedd 
gwledig 
oherwydd prinder 
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

e.e. Bro Teifi / Bro Siôn Cwilt yn 
hurio’u cyfleusterau. 
 
Mae Clwb yr Urdd ym mwyafrif yr 
ysgolion. 
 
Mae’r rhaglen Llysgenhadon Ifanc 
yn gryf. Mae Llysgenhadon Ifanc 
Efydd yn darparu cyfleoedd ym 
mhob ysgol gynradd. Mae hyn wedi 
bod yn anoddach mewn ysgolion 
uwchradd yn ystod y pandemig. 
 
Mae rhaglen gynhwysol Play Unified 
yn darparu cyfleoedd i blant ag 
anableddau mewn pedair ysgol 
uwchradd ac yn y ddwy adran AAA 
fwyaf mewn ysgolion cynradd.  

amser neu 
gludiant.  
 
Mae cyfyngiadau 
COVID wedi bod 
yn llym yng 
Ngheredigion ac 
felly mae’r 
gweithgareddau 
wedi bod yn 
gyfyngedig iawn.  
Mae ar ysgolion 
angen cymorth i 
ddarparu mwy o 
gyfleoedd 
chwarae 
distrwythur.  
 
 

Parhau i gydweithio â 
Chwaraeon Cymru i 
gynyddu’r cyfraddau 
gweithgarwch corfforol 
drwy ‘estyn y diwrnod 
dysgu’ i roi cyfle i 
ddisgyblion a’r gymuned 
ddefnyddio cyfleusterau 
ysgolion ar ôl oriau’r 
ysgol/ar benwythnosau. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae ysgolion yn darparu 
mynediad i dir yr ysgol ar 
gyfer chwarae y tu allan i 
oriau ysgol 

OREN OREN Mae’r pandemig wedi effeithio’n 
enbyd ar hyn.  
 
Gofynnodd un ysgol gynradd i’r 
awdurdod lleol am gymorth i agor ei 
thir yn ystod gwyliau’r haf 2021 
oherwydd mai dyna oedd yr unig 
ardal chwarae yn y pentref.  
Defnyddiwyd arian Grant Cyfleoedd 
Chwarae Cymru Gyfan i brynu 
arwyddion diogelwch COVID i 
fodloni gofynion yr asesiad risg, ac 

Mater i gorff 
llywodraethu pob 
ysgol gynradd yw 
penderfynu a 
yw’n caniatáu i’r 
gymuned 
ddefnyddio’r 
safle.  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

agorwyd tir yr ysgol. Mae’n parhau i 
fod yn agored tu allan i oriau’r ysgol.   
 
Mae pob ysgol uwchradd yn 
caniatáu i’r gymuned ei defnyddio 
gan fod llawer ohonynt yn 
gysylltiedig â chanolfannau 
hamdden sy’n agored i’r cyhoedd. 
Gall clybiau archebu cyfleusterau, 
e.e. Actif i Ni. 
 

Mae rhai ysgolion yn caniatáu 
mynediad i dir yr ysgol i chwarae 
gyda’r nos ac ar benwythnosau. 
 
Mae Ceredigion wedi bod yn rhan o 
fenter Chwaraeon Cymru, ‘Addysg 
Egnïol Tu Hwnt i’r Diwrnod Ysgol’, 
ac mae Ysgol Henry Richard ac 
Ysgol Cei Newydd wedi gwneud 
cais am arian.  
 
Mae llawer o ysgolion yn cefnogi eu 
clybiau ar ôl yr ysgol. 

 
Parhau i ddatblygu 
llwybrau diogel i’r ysgol.  
 
Posibilrwydd o wobrau 
am gerdded/beicio i’r 
ysgol? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Mae ysgolion yn annog 
plant i gerdded a seiclo i'r 
ysgol 

OREN OREN Mae’r rhan fwyaf o’r ysgolion wedi 
cael raciau/siediau beiciau gan y 
Tîm Teithio Llesol.  
 
Mae Cyngor Sir Ceredigion yn 
gweithredu cynllun beicio i’r gwaith 

Diffyg cysondeb 
(mentrau sy’n 
para wythnos neu 
ychydig ddyddiau 
yn hytrach na 
blwyddyn ysgol 
gyfan).  
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Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

sy’n caniatáu i staff brynu beiciau i 
aelodau o’u teulu.  
 
Mae’r Tîm Teithio Diogel a Llesol yn 
ymgynghori’n rheolaidd ynghylch 
llwybrau diogel i’r ysgol ac achosion 
lle mae angen gwneud gwelliannau. 
 
Mae’r Swyddog Sustrans yn 
cydweithio ag ysgolion i wella sgiliau 
beicio ac i drefnu’r ymgyrch Big 
Pedal flynyddol. Eleni, mae’r 
ymgyrch honno’n cynnwys cerdded 
hefyd.  
 
Mae gennym barthau 20mya tu 
allan i bron i bob un o ysgolion 
Ceredigion erbyn hyn.  

 
Peryglon ar lawer 
o ffyrdd/lonydd 
oherwydd lleoliad 
llawer o’r 
ysgolion. Felly, 
gall fod nad yw’r 
llwybr cyfan yn 
ddiogel. 
 
Ardaloedd 
gwledig – y 
pellter y bydd 
plant yn ei deithio 
oherwydd bod 
ysgolion llai wedi 
cau. 
 
Mwy o lwyddiant 
yn nhymhorau’r 
gwanwyn/haf pan 
fydd y tywydd yn 
well. 

 
 
 
Annog mwy o ysgolion i 
lunio polisïau chwarae. 
 
 
Annog pob ysgol i gael 
polisi chwarae. 
 
Annog plant hŷn i ddysgu 
drwy chwarae/dysgu heb 
strwythur. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae'r Awdurdod Lleol yn 
cynnig arweiniad er 
mwyn sicrhau bod 
ysgolion yn deall na 
ddylid cwtogi ar 
gyfleoedd chwarae 
rheolaidd yn yr awyr 
agored ac nad yw 
hynny'n digwydd 

OREN OREN Mae’r Cyngor yn hyrwyddo chwarae 
awyr agored fel addysgeg a dull o 
addysgu. Mae’r cwricwlwm newydd 
yn pwysleisio chwarae awyr agored. 
Mae Ysgolion y Goedwig a 
darparwyr allanol eraill yn helpu i 
annog chwarae awyr agored. Mae 
pawb yn deall gwerth chwarae awyr 
agored. 
 
Hyfforddiant o ran ‘chwarae’ a 
‘dysgu awyr agored’, gan rannu 
arferion da mewn rhwydweithiau 
llesiant. Mae hyn yn rhywbeth y 
mae’r Swyddogion Cefnogaeth a 
Her yn ei gynghori, ond ni cheir 
polisi ffurfiol. 
 

Bu i’r Gwasanaeth Canolfannau 
Llesiant roi’r prosiect marciau 
meysydd chwarae ar waith mewn 
ysgolion cynradd yn ystod y 
pandemig i annog chwarae awyr 
agored. Darparwyd llyfryn 
gweithgareddau i gyd-fynd â’r 
marciau i gynorthwyo’r plant a’r 
athrawon. I fod yn gymwys i gael y 
grant hwn, roedd rhaid i’r ysgolion 
baratoi Polisi Chwarae. 
 

Nid oes gan bob 
ysgol bolisi 
chwarae. 
 
Mae chwarae 
wedi ennill ei 
blwyf mwyfwy yn 
y blynyddoedd 
iau, ond mae 
angen ei 
ddatblygu yn y 
blynyddoedd hŷn. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu cryfderau Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Penodwyd Athro Ymgynghorol 
newydd yn y tîm addysg i roi sylw i 
lesiant. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cynllunio Gwlad a Thref 
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae’r Cynllun Datblygu Lleol 
yn cydnabod ac yn mynd i’r 
afael ag anghenion plant o 
wahanol grwpiau oedran a 
galluoedd o ran chwarae yn 
yr awyr agored  

GWYRDD GWYRDD Bydd darpariaeth 
gymunedol yn cael ei 
diwallu drwy bolisi LU22. Y 
nod yw gwarchod 
darpariaeth gymunedol 
sy’n bodoli eisoes ac 
annog camau i ddatblygu 
darpariaeth newydd lle 
bo’n briodol yn unol ag 
amcanion 5, 6, 7, 8, 9, 11, 
12 a 14. 

Mae adroddiad 
monitro blynyddol y 
Cynllun Datblygu 
Lleol yn dangos 
nad ydym wedi 
ennill llawer iawn o 
fannau agored.  

 

 

Traffig a Thrafnidiaeth 
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae'r Cynllun Trafnidiaeth 
lleol yn cydnabod 
pwysigrwydd strydoedd, 
ffyrdd a llwybrau cerdded a 
seiclo lleol o ran cynnig 
cyfleoedd i blant o wahanol 
oedrannau a galluoedd  

OREN GWYRDD Fel rhan o’r gofynion i 

gydymffurfio â Deddf Teithio 

Llesol (Cymru), mae’n 

ofynnol cyflwyno mesurau 

lleihau cyflymder, darparu 

croesfannau diogel, a 

chynllunio i wella mynediad 

ar droed ac ar feic i barciau, 

cyfleusterau chwarae awyr 

Bydd natur wledig 
y sir a’r pellter y 
mae’n rhaid i rai 
plant ei deithio i 
fynd i’r ysgol bob 
amser yn effeithio 
ar y gwaith o 
ddarparu llwybrau 
cerdded a beicio. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

agored a chanolfannau 

hamdden lleol o ardaloedd 

preswyl. Caiff cyfleusterau 

eu datblygu gan gyfeirio at 

Ganllawiau Dylunio Teithio 

Llesol Llywodraeth Cymru.    

Mae’r Cyngor wedi rhoi 
contract i Sustrans i’w 
gynorthwyo i ymgysylltu ac i 
ymgynghori â’r cyhoedd fel 
rhan o’r Arolwg i Fapio’r 
Rhwydwaith Teithio Llesol.  
Bu i Sustrans gysylltu â 
rhestr helaeth o grwpiau i 
ymgynghori â nhw, gan 
gynnwys grwpiau anabl, a 
bu iddo hefyd ymgysylltu 
mewn ysgolion sydd wedi’u 
lleoli yn yr aneddiadau 
dynodedig neu’n agos atynt, 
sef Aberystwyth, Aberteifi a 
Llanbedr Pont Steffan. 

 Mae'r Cynllun Trafnidiaeth 
lleol yn nodi ffyrdd o asesu 
anghenion pob grŵp, gan 
gynnwys y rheini sy'n aml yn 
cael eu hymyleiddio, a mynd 
i'r afael â hynny.   

GWYRDD GWYRDD Dilynir polisïau a 
gweithdrefnau corfforaethol 
o ran ymgysylltu â 
defnyddwyr gwasanaethau 
a grwpiau â nodweddion 
gwarchodedig ym mhob 
cam o’r broses o ddatblygu 
cynlluniau.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Mae’r Cyngor wedi rhoi 
contract i Sustrans i’w 
gynorthwyo i ymgysylltu ac i 
ymgynghori â’r cyhoedd fel 
rhan o’r Arolwg i Fapio’r 
Rhwydwaith Teithio Llesol.  
Bu i Sustrans gysylltu â 
rhestr helaeth o grwpiau i 
ymgynghori â nhw, gan 
gynnwys grwpiau anabl, a 
bu iddo hefyd ymgysylltu 
mewn ysgolion sydd wedi’u 
lleoli yn yr aneddiadau 
dynodedig neu’n agos atynt, 
sef Aberystwyth, Aberteifi a 
Llanbedr Pont Steffan. 

 

Cynlluniau’r Blynyddoedd Cynnar 
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae cynlluniau a 
gwasanaethau Blynyddoedd 
Cynnar a Dechrau'n Deg yn 
cydnabod pwysigrwydd 
chwarae ac yn cyfrannu at y 
gwaith o ddarparu cyfleoedd 
chwarae da i blant iau   

OREN OREN Mae Dechrau’n Deg a’r 
Canolfannau i Deuluoedd yn 
ymwneud â rhaglenni 
Teuluoedd Actif Ceredigion 
Actif lle mae pob sefydliad 
yn cael sach o adnoddau, 
beiciau cydbwysedd a 
fideos wythnosol i annog 

Mae angen 
cynyddu 
dealltwriaeth a 
hyder staff yn y 
sector hwn i 
ddarparu 
gweithgareddau 
chwarae rhydd a 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

datblygiad llythrennedd 
corfforol. 
 
Buddsoddiad sylweddol ym 
menter Dechrau’n Deg yn 
ardaloedd cymdeithasol 
ddifreintiedig Penparcau, 
gyda chanolfan newydd 
wedi’i hadeiladu.  

symud. 
 

 

 

Polisïau a mentrau i'r teulu 
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae mentrau cymorth i 
deuluoedd yn rhoi'r 
wybodaeth ddiweddaraf a 
chymorth i rieni i'w galluogi i 
annog eu plant i chwarae 

OREN OREN Mae pob darparwr cymorth i 
deuluoedd yn hyrwyddo 
pwysigrwydd chwarae 
gyda’ch plentyn. Mae’n 
ofynnol i’r rheini a gomisiynir 
gan yr awdurdod lleol 
sicrhau bod eu gwaith yn 
gydnaws â chanllawiau 
Llywodraeth Cymru, 
‘Rhianta yng Nghymru: 
Canllawiau ar ymgysylltiad a 
chymorth’, sy’n cefnogi hyn.  
Y Blynyddoedd Rhyfeddol 
yw’r cwrs safonol ar gyfer 

Nid yw’n ofynnol i 
bob gweithiwr 
cymorth i 
deuluoedd gael 
hyfforddiant 
chwarae. 

Adfywio’r rhaglen 
Teuluoedd Actif mewn 
Canolfannau Dechrau’n 
Deg a Chanolfannau i 
Deuluoedd. 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

cymorth i deuluoedd ac 
mae’n canolbwyntio’n 
gadarn ar chwarae dan 
arweiniad y plentyn. 

 Mae gweithredu’r rhaglen 
Teuluoedd yn Gyntaf yn lleol 
yn cydnabod pwysigrwydd 
chwarae ac yn cyfrannu at 
ddarparu cyfleoedd chwarae 
cyfoethog  

OREN OREN Dyfyniad gan riant yng 
Nghanolfan i Deuluoedd 
Llanbedr Pont Steffan: 
“Roeddem wrth ein bodd â’r 
sesiynau; does dim byd yn 
well nag annog plant i fod tu 
allan. Bod yng nghanol byd 
natur, gyda chynifer o 
fanteision iechyd a llesiant. 
Datblygu sgìl newydd, rhoi 
cynnig ar weithgareddau 
newydd, a magu hyder i 
gymryd rhan mewn rhai 
gweithgareddau’n 
annibynnol. Byddwn yn sicr 
o gadw llygad am sesiynau 
eraill yn ystod gwyliau’r 
ysgol.” 

 

 Mae cynlluniau i leihau 
effaith Profiadau Niweidiol yn 
ystod Plentyndod yn 
cydnabod pwysigrwydd 
chwarae ac yn cyfrannu at 
ddarparu cyfleoedd chwarae 
da 

COCH OREN Mae’r Adran Addysg a’r 
Gwasanaeth Ieuenctid wedi 
darparu llawer o hyfforddiant 
i staff ysgolion ac eraill am 
brofiadau niweidiol yn ystod 
plentyndod. Mae’r 
gwasanaeth AAA wedi 
defnyddio therapi Lego. 
 

Cydweithio mwy er 
mwyn i bob 
gwasanaeth 
wybod pa fath o 
hyfforddiant sy’n 
cael ei ddarparu i 
bwy. Bydd y 
Gwasanaethau i 
Blant, y 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Mae hyfforddiant ynghylch 
profiadau niweidiol yn ystod 
plentyndod ar gael i holl 
staff y Cyngor drwy 
wasanaeth ar-lein Ceri. 

Gwasanaeth 
Addysg, a’r 
Gwasanaeth 
Ieuenctid, sy’n 
cynnwys y 
Canolfannau 
Llesiant a’r 
Gwasanaeth 
Chwarae, yn 
hollbwysig o ran 
darparu’r 
hyfforddiant.  

 

 

Polisïau a mentrau sy'n pontio'r cenedlaethau 
 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mabwysiedir amrywiaeth o 
ymagweddau sy'n seiliedig ar 
chwarae tuag at 
weithgareddau sy'n pontio'r 
cenedlaethau 

OREN OREN Cyn pandemig COVID, 
roedd ysgolion yn 
ymgysylltu mwy â chartrefi’r 
henoed. Ceir rhai 
astudiaethau sy’n trafod y 
manteision i blant a’r 
henoed. Enghreifftiau yn y 
sir – mae Ysgol Talgarreg 
yn gwahodd yr henoed i 
ddod i gael cinio gyda’r plant 
weithiau. Cynhaliodd Ysgol 

Mae COVID wedi 
cael effaith glir ar y 
gweithgareddau 
hyn oherwydd bod 
y preswylwyr 
mewn categori risg 
uchel. Byddant yn 
ailgychwyn pan 
dybir ei bod yn 
ddiogel.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Plascrug weithgareddau 
sy’n pontio’r cenedlaethau. 
 
Mae tîm y Cynllun Atgyfeirio 
Cleifion i Wneud Ymarfer 
Corff wedi cydweithio ag 
Ysgol Bro Pedr yn Llanbedr 
Pont Steffan a phreswylwyr 
Cartrefi Preswyl Canolfan 
Steffan i gynnal 
gweithgareddau cymysg yng 
Nghanolfan Hamdden 
Llanbedr Pont Steffan. 

 
Mae ein Canolfannau i 
Deuluoedd sy’n rhan o’r 
trydydd sector yn gwneud 
llawer o waith sy’n pontio’r 
cenedlaethau, e.e. roedd 
teuluoedd yng Nghanolfan i 
Deuluoedd Tregaron am 
barhau â’u prosiect sy’n 
pontio’r cenedlaethau. 
Gwnaeth staff y Ganolfan i 
Deuluoedd gais 
llwyddiannus i gael arian 
gan y Loteri i ddosbarthu 
pecynnau adnoddau i 
deuluoedd, ac fe wnaethant 
eitemau â llaw i’w rhoi i 
breswylwyr eu cartref 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

preswyl lleol dros y Nadolig.  
Erbyn hyn, mae’r teuluoedd 
yn gweithio ar syniadau 
eraill i gynnal y cysylltiadau 
â phreswylwyr y cartref. 
 
Mae’r timau Pobl Ifanc 
Egnïol wedi cydgysylltu 
ymweliadau gan 
Lysgenhadon Ifanc i gynnal 
gweithgareddau mewn 
cartrefi preswyl yn 
Aberaeron, Llanbedr Pont 
Steffan a Bow Street.  
 
Mae Strategaeth Gydol Oes 
a Llesiant newydd y Cyngor 
yn annog cydweithio ar 
draws holl wasanaethau’r 
Cyngor. 

 Mabwysiedir ymagwedd 
greadigol tuag at 
weithgareddau sy'n pontio'r 
cenedlaethau sy'n annog 
gwell rhyngweithio rhwng 
plant o wahanol oedrannau 

OREN OREN Roedd llawer o’r rhaglenni i 
bontio’r cenedlaethau yn eu 
dyddiau cynnar, ond roedd 
eu gwerth yn amlwg. 
 
Mae’r enghreifftiau uchod yn 
dangos y gwahanol 
sectorau sydd wedi bod yn 
rhan o’r gwaith hyd yma: 
Addysg, Ymyrraeth Iechyd, 
Cymorth i Deuluoedd, a 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

Ceredigion Actif 
(Canolfannau Llesiant). 

 

Iechyd a diogelwch 
 

 

 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 

 Mae'r polisïau Iechyd a 
Diogelwch yn nodi'n glir pa 
mor bwysig ydyw bod plant 
yn gallu profi risg a heriau 

OREN OREN Mae’r Awdurdod Addysg 
Lleol ac ysgolion yn annog 
plant i gymryd rhan mewn 
gweithgareddau a allai fod 
yn heriol neu beri risg, ac 
mae disgyblion yn aml yn 
ymweld â chanolfannau 
antur awyr agored fel Llain 
neu Langrannog. Caiff pob 
gweithgaredd o’r math hwn 
ei gofnodi yn System Evolve 
sy’n cofnodi pob asesiad a 
chynllun risg. 
 

Nid oes gan Uned Iechyd a 
Diogelwch Gorfforaethol yr 
awdurdod lleol ddylanwad 
uniongyrchol dros ddarparu 
cyfleoedd chwarae yn yr 
awdurdod, ac eithrio 
chwarae mewn ysgolion.  
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cyfeirif 
ALl 

Meini prawf Statws 
RAG 
2019 

Statws 
RAG 
2022 

Tystiolaeth i ategu 
cryfderau 

Diffygion Camau gweithredu a 
nodir ar gyfer y cynllun 

gweithredu 
Mae’r Uned Iechyd a 
Diogelwch yn rhoi mewnbwn 
clir i ysgolion o ran eu 
hardaloedd a’u cyfarpar 
chwarae. Mae’n bwrw golwg 
dros asesiadau risg ysgolion 
ac yn darparu cymorth ac 
arweiniad i sicrhau bod y 
diwrnod ysgol yn rhoi’r 
profiad gorau posibl.  

 Mae'r polisïau a'r 
gweithdrefnau Iechyd a 
Diogelwch yn cynnwys yr 
ymagwedd risgiau a 
buddiannau tuag at 
asesiadau iechyd a 
diogelwch fel yr 
argymhellwyd gan yr 
Awdurdod Gweithredol 
Iechyd a Diogelwch     

OREN OREN Fel uchod.  

 Mae’r Awdurdod Lleol yn 
cynnig darparu yswiriant 
drwy gynllun yr Awdurdod 
Lleol i unrhyw ddarparwyr 
chwarae trydydd parti a 
chynghorau cymuned  

COCH COCH Nid yw’r awdurdod lleol yn 
cynnig darparu yswiriant ar 
gyfer trydydd parti/cyngor 
cymuned ac nid yw’n 
bwriadu gwneud hynny.  
 

 

 

Chwarae yn unol â phob polisi perthnasol ac agenda weithredu 
 
Chwarae yn unol â phob polisi perthnasol ac agenda weithredu  

Mae’r awdurdod lleol yn paratoi strategaeth i olynu Strategaeth Chwaraeon a Gweithgareddau Hamdden 2014-2020. Y bwriad yw paratoi 
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Asesiad o Ddigonolrwydd Cyfleoedd Chwarae 

Cynllun Datblygu Gweithgarwch Corfforol sy’n cyfrannu at Gynllun Iechyd a Llesiant ehangach. 

Penderfynwyd mabwysiadu strategaeth ehangach sy’n rhoi sylw i Weithgarwch Corfforol i roi mwy o gydnabyddiaeth i’r cyfraniad y mae 

gweithgareddau fel chwarae a theithio llesol yn ei wneud o ran sicrhau bod pobl yn gorfforol weithgar ac i sicrhau bod cyfleoedd yn cael eu 

datblygu i gynyddu’r cyfraniad hwnnw.  

 

Mae’r cyfrifoldeb dros chwarae yn yr awdurdod lleol yn trosglwyddo i’r Gwasanaeth Canolfannau Llesiant sy’n rhan o’r Porth Cymorth Cynnar, 

sef prif wasanaeth y Cyngor dros ddatblygu gweithgarwch corfforol. Mae hyn yn cydnabod y posibilrwydd y gallai chwarae gael mwy o effaith ar 

iechyd a llesiant dinasyddion Ceredigion, a gwella’r cyfleoedd i gydweithio â mentrau eraill sy’n cael eu datblygu a’u rhoi ar waith. 

 

Defnyddiwch yr adran hon i ddwyn sylw at y llwyddiannau a welwyd yn sgil cydweithio ar draws meysydd polisi i wella cyfleoedd 

chwarae.  

 

A wnaethoch chi wynebu unrhyw heriau? 

Digon o gapasiti yn yr awdurdod lleol i fynd ati i ddatblygu cyfleoedd chwarae mewn ffordd ragweithiol; 

Prinder arian refeniw i ddatblygu cyfleoedd chwarae; 

Buddsoddiad ysbeidiol gan Lywodraeth Cymru a diffyg buddsoddiad hirdymor; 

Diffyg cydgysylltu o ran arian Llywodraeth Cymru, gyda llawer o gronfeydd unigol. 

 

Sut mae eu goresgyn? 

Drwy ailgynllunio trefniadau staffio’r Gwasanaeth Canolfannau Llesiant fel rhan o’r Rhaglen Gydol Oes a Llesiant, bwriedir creu capasiti 

ychwanegol yn yr awdurdod lleol i ddatblygu cyfleoedd chwarae yn y sir. 

Mwy o ymrwymiad gan Lywodraeth Cymru i ddatblygu cyfleoedd chwarae drwy ddarparu cyllid mwy hirdymor, a mwy o hyblygrwydd o ran sut y 

gellir defnyddio’r cyllid hwnnw. 

 

Sylwadau:  
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Casgliad 
 
Dylai'r adran hon nodi’r prif flaenoriaethau ar gyfer yr Awdurdodau Lleol yn unol â’r rheoliadau a’r disgrifiadau a geir yn y Canllawiau Statudol. 

 
 

Ffordd ymlaen 
 
Dylai'r adran hon gyflwyno'n fyr y Cynllun Gweithredu sy'n nodi pa gamau sydd angen eu cymryd i wella'r cyfleoedd i blant chwarae yn ardal yr 
Awdurdod Lleol, gan gynnwys pa ddull a meini prawf a ddefnyddiwyd i gytuno ar gamau gweithredu a'u blaenoriaethu. 
Dylai hefyd ddisgrifio'r camau gweithredu y bydd yr Awdurdod Lleol yn eu cymryd o ran newid seilwaith, gweithio mewn partneriaeth neu ffyrdd o 
sicrhau ei fod mewn sefyllfa dda i gyflawni'r ddyletswydd i sicrhau bod digon o gyfleoedd chwarae ar gael. 

 

 

 

Llofnod: Alwyn Davies 

 
Dyddiad: 02.03.22 
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Camau gweithredu i'w cymryd i fynd i'r afael â'r materion / diffygion a gofnodwyd yn yr Asesiad o Ddigonolrwydd 
Cyfleoedd Chwarae  
 
Camau gweithredu arfaethedig ar gyfer y cyfnod rhwng 1 Ebrill 2022 – 31 Mawrth 2023 
 

Mater Blaenoriaethau Targedau Cysylltiadau 
â materion 

eraill 

Adnoddau, gan 
gynnwys costau 

Ffynhonnell ariannu 
(ffrydiau arian 

newydd neu rai sy’n 
bodoli eisoes) 

Canllawiau Statudol – 
fframwaith polisi 

Mynd i’r afael â’r 
gwendidau a bennwyd gan 
yr Asesiad o 
Ddigonolrwydd Cyfleoedd 
Chwarae. 

Llunio Cynllun 
Gweithredu 
Blynyddol ar gyfer 
Chwarae a’i roi ar 
waith.  

Pob mater 
arall  

Y Gwasanaeth 
Canolfannau 
Llesiant (amser 
swyddogion)  

 

Cyllid craidd sy’n 
bodoli eisoes 

Mater A: Poblogaeth Amherthnasol 

 

Amherthnasol 

 

Amherthnasol 

 

Amherthnasol 

 

Amherthnasol 

 

Mater B: Diwallu anghenion 
amrywiol 

 

 

Sicrhau bod darpariaeth ar 
gael mewn ardaloedd 
gwledig.  

Cydweithio â RAY 
Ceredigion i 
ddarparu 
cyfleoedd i gymryd 
rhan ac i gael 
hyfforddiant. 
Defnyddio 
swyddogion yn 
effeithiol, gan 
baratoi cynlluniau 
ar gyfer cyfleoedd 
lled-wledig a 
gwledig. 

D 

F 

H 

RAY Ceredigion 

Y Rhwydwaith 
Ardaloedd Chwarae 

Cyllid craidd sy’n 
bodoli eisoes 

Grant Cyfleoedd 
Chwarae Cymru 
Gyfan 

Grant Cymunedol 
Ceredigion 
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Darparu cyfleoedd cyfrwng 
Cymraeg ar gyfer chwarae 
pur a chyfleoedd 
strwythuredig wedi’u 
cynllunio 

Datblygu a 
darparu cyfleoedd 
i chwarae. 
Cydweithio â’r 
Canolfannau 
Llesiant, Cered, 
Theatr Felinfach 
a’r Urdd. 
Hyrwyddo 
cyfleoedd. 

D 

G 

I 

 

Y Canolfannau 
Llesiant 

Cered 

Yr Urdd 

Cyllid craidd sy’n 
bodoli eisoes 

Creu gweithgareddau 
priodol ar wahân ar gyfer 
bechgyn a merched pan 
fyddant yn troi’n ddeg oed 
ac mae eu 
crefydd/diwylliant yn eu 
hatal rhag cymysgu.  
 

Sesiynau nofio a 
sblasio ar gyfer un 
rhyw yn unig yng 
nghyfleusterau’r 
Gwasanaeth 
Canolfannau 
Llesiant ac mewn 
cyfleusterau a 
weithredir gan 
ymddiriedolaethau 
cymunedol. 

D 

F 

I 

Y Groes Goch 

Y Gwasanaeth 
Canolfannau 
Llesiant 

Cyfleusterau a 
weithredir gan 
ymddiriedolaethau 
cymunedol 

Cyllid craidd sy’n 
bodoli eisoes 

Cydweithio â gofalwyr ifanc 
i sicrhau bod cyfleoedd 
priodol a hygyrch ar gael. 

Sicrhau mynediad 
cyfartal priodol i 
Ganolfannau 
Llesiant ar sail 
cyfleoedd. 

D 

F 

I 

Yr Uned Gofalwyr 

Y Canolfannau 
Llesiant 

Cyllid craidd sy’n 
bodoli eisoes 

Mater C: Y lle sydd ar gael i 
blant chwarae 

Cwblhau asesiad o werth 
mannau chwarae 
dynodedig o ran cyfleoedd 
chwarae.  

Datblygu dull 
cydgysylltiedig o 
weithredu ar y cyd 

F 

I 

Y Gwasanaeth 
Cynllunio 

Cyllid craidd sy’n 
bodoli eisoes 
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â’r Gwasanaeth 
Cynllunio. 

Mae'r Awdurdod Lleol yn 
cynnal archwiliadau 
mynediad ym mhob man 
agored ac yn rhoi cynigion 
ar waith i wella mynediad a 
diogelwch. 

Cynnal 
archwiliadau 
wedi’u 
hamserlennu o 
ardaloedd 
chwarae’r sir i 
asesu mynediad a 
diogelwch ac i 
wella lefelau’r 
ddarpariaeth. 

B 

F 

I 

 

Y Gwasanaeth 
Canolfannau 
Llesiant 

Cyllid craidd sy’n 
bodoli eisoes 

Grant Cyfleoedd 
Chwarae Cymru 
Gyfan 

Creu systemau i sicrhau 
bod modd i bobl ifanc 
rannu eu barn am 
geisiadau cynllunio, 
oherwydd nid yw’n hawdd i 
blant a’u teuluoedd eu 
deall ar hyn o bryd. 

Ystyried ffyrdd y 
gall plant a phobl 
ifanc fynegi eu 
barn am 
benderfyniadau 
cynllunio sy’n 
effeithio ar eu 
cyfleoedd i 
chwarae. 

 

F 

I 

Y Gwasanaeth 
Cynllunio 

Partneriaethau a 
Pherfformiad (y Tîm 
Ymgysylltu a 
Chynhwysiant) 

Cyllid craidd sy’n 
bodoli eisoes 

Mater D: Darparu cyfleoedd 
dan oruchwyliaeth 

Datblygu’r rhaglen Pobl 
Ifanc Egnïol ymhellach er 
mwyn i brosiectau 
ddarparu amgylchedd 
chwarae cyfoethog. 

 

 

Byddai 
gweithgareddau 
blaenorol yn aml 
yn rhai 
strwythuredig 
wedi’u cynllunio – 
gellir cyfoethogi 
hyn ymhellach 
drwy gyflwyno 

G Canolfannau 
Llesiant 

Y Tîm 
Gweithgarwch 
Corfforol a 
Chwarae 

Cyllid craidd sy’n 
bodoli eisoes 

Grant Cyfleoedd 
Chwarae Cymru 
Gyfan 
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rhaglenni thematig 
â chyfleoedd 
chwarae rhydd. 

Ymchwilio i ddichonoldeb 
cofrestru darpariaeth y 
canolfannau hamdden yn 
ystod y gwyliau o dan 
reoliadau Arolygiaeth Gofal 
Cymru. 

Datblygu’r cymorth 
a ddarperir ar 
gyfer gofal plant o 
fewn yr awdurdod, 
a chynyddu nifer y 
cyfleoedd i 
deuluoedd gael 
gafael ar gymorth 
ariannol i dalu cost 
gofal plant.  

B 

G 

Y Gwasanaeth 
Canolfannau 
Llesiant 

Yr Uned Gofal Plant 

Cyllid craidd sy’n 
bodoli eisoes 

Defnyddio’r cymorth 
grant sydd ar gael 

Sicrhau bod darparwyr 
cyfleoedd chwarae’n deall 
ystyr amgylchedd chwarae 
cyfoethog.  
 

Nid yw’r 
hyfforddiant 
presennol yn 
cynnwys chwarae. 
Bydd Swyddogion 
Gweithgarwch 
Corfforol a 
Chwarae’n 
darparu sesiynau 
mentora i 
ddarparwyr 
cyfleoedd 
chwarae. 

B 

G 

Y Gwasanaeth 
Canolfannau 
Llesiant 

Y Gwasanaeth 
Ieuenctid 

Ysgolion 

Dechrau’n Deg 

Canolfannau i 
Deuluoedd 

Meithrinfeydd 

Cyllid craidd sy’n 
bodoli eisoes 

Mater E: Taliadau ar gyfer 
darpariaeth chwarae 

Sicrhau bod plant sy’n byw 
mewn ardaloedd 
difreintiedig yn gallu mynd i 
sesiynau chwarae am 
ddim. 

Adolygu’r modd y 
mae sesiynau 
chwarae a 
gomisiynir gan yr 
awdurdod lleol yn 
cael eu darparu i 

B Polisi a 
Pherfformiad 

Y Grŵp Caledi 

Cyllid craidd sy’n 
bodoli eisoes 

Targedu unrhyw arian 
grant sy’n dod i law 
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sicrhau eu bod yn 
cael eu darparu yn 
yr ardaloedd cywir. 

Is-grŵp Tlodi’r 
Bwrdd 
Gwasanaethau 
Cyhoeddus 

Mater F: Mynediad i 
le/darpariaeth 

 

Gwella ymhellach yr 
wybodaeth sydd ar gael i’r 
cyhoedd am 
ddigwyddiadau a 
darpariaeth chwarae. Gall 
darpariaeth nas comisiynir 
gan yr awdurdod lleol fod 
wedi’i chofnodi ar wefan 
Dewis Cymru ai peidio. 

 

Erbyn hyn, mae 
manylion am 
ardaloedd 
chwarae, 
darpariaeth 
chwarae a 
chlybiau, ynghyd 
â’u manylion 
hygyrchedd, 
wedi’u rhestru ar 
wefan Dewis 
Cymru. Ceir dolen 
at y wefan ar 
dudalen we’r 
Cyngor am 
gyfleoedd 
chwarae.   
 

Gwella ymhellach 
yr wybodaeth sydd 
ar gael drwy restru 
parciau ac 
ardaloedd 
chwarae 
cymdeithasau tai 
cymunedol. 

Ychwanegu 
meysydd chwarae 

C 

H 

DEWIS 

Cymdeithasau tai 

Cyllid craidd sy’n 
bodoli eisoes 
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at wefan Dewis 
Cymru. 

Sicrhau bod plant a 
theuluoedd yn gallu 
cyrraedd darpariaeth 
chwarae’n ddiogel. 

Parhau â’r drefn o 
fynd ati’n barhaus i 
fonitro ac i adolygu 
parthau 
20mya/parthau 
diogel gerllaw 
ysgolion mewn 
ardaloedd preswyl  

I 
Diogelwch a 
Theithio Llesol 
 
Priffyrdd a 
Gwasanaethau 
Amgylcheddol  

 

Cyllid craidd sy’n 
bodoli eisoes 

Cyllid Teithio Llesol 

Mater G: Sicrhau a datblygu'r 
gweithlu chwarae 

 

Sicrhau bod y gweithlu 
Gofal Plant a Chwarae a 
gwirfoddolwyr yn gallu cael 
mynediad at gyfleoedd 
Datblygiad Proffesiynol 
Parhaus amrywiol.  

Cydweithio â’r 
Uned Gofal Plant, 
y Rhwydwaith 
Ardaloedd 
Chwarae a RAY 
Ceredigion i 
gynnal cyrsiau 
priodol amrywiol. 

E 

H 

Yr Uned Gofal Plant 

RAY Ceredigion 

Y Rhwydwaith 
Ardaloedd Chwarae 

Gwirfoddolwyr 

Cyllid craidd sy’n 
bodoli eisoes 

Grant Cymunedol 
Ceredigion 

Grant Cyfleoedd 
Chwarae Cymru 
Gyfan 

Cyflogi Swyddog Chwarae 
(Swyddog Gweithgarwch 
Corfforol a Chwarae) i 
helpu i gyflawni’r targedau 
a bennwyd yn Asesiad o 
Ddigonolrwydd Cyfleoedd 
Chwarae 2022. 

Bydd y swyddog 
newydd yn arwain 
ac yn cefnogi’r 
gwaith o lunio 
rhaglenni chwarae 
sy’n adlewyrchu ac 
yn diwallu 
anghenion pobl 
ifanc y sir.  

Pob un Y Gwasanaeth 
Canolfannau 
Llesiant 

Pob partner 
perthnasol 

Grant Cymunedol 
Ceredigion 

Chwaraeon Anabledd 
Cymru 

Y gyllideb graidd 

Chwaraeon Cymru 

Mater H: Ymgysylltu â'r 
gymuned a chymryd rhan 
ynddi 

Cydweithio â phartneriaid 
allweddol i sicrhau nad oes 
gormod o holiaduron ac 

Mynd ati i 
ymgysylltu â 
chymunedau 

G 

I 

Partneriaethau a 
Pherfformiad (Data 
ac Ymchwil, ac 

Cyllid craidd sy’n 
bodoli eisoes 
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ymgyngoriadau sy’n 
gorgyffwrdd â’i gilydd. 

mewn ffordd 
gydgysylltiedig. 

Ymgysylltu a 
Chynhwysiant) 

Gofal Plant 

Canolfannau 
Llesiant 

Addysg 

Partneriaid allanol 

Mater I: Chwarae yn unol â 
phob polisi perthnasol ac 
agenda weithredu  

 

Sicrhau bod pwysigrwydd 
chwarae’n dod i sylw’r 
swyddogion corfforaethol 
yng Nghyngor Sir 
Ceredigion. Sicrhau bod 
chwarae’n cael ei 
gydnabod a’i ddeall ar lefel 
strategol. 

Cynnwys 
Rheolwyr 
Corfforaethol a 
Swyddogion 
Arweiniol 
Corfforaethol y 
Porth Cymorth 
Cynnar a’r 
Gwasanaeth 
Addysg ym mhrif 
flaenoriaethau’r 
Rhaglen Chwarae. 

Cadarnhau trefn i 
adrodd am y 
cynnydd a wneir o 
ran y Cynllun 
Gweithredu ar 
gyfer Chwarae ar 
ôl etholiadau mis 
Mai. 

G Porth Cymorth 
Cynnar 

Gwasanaethau 
Ysgolion 

Cyllid craidd sy’n 
bodoli eisoes 

Cydweithio â’r 
Gwasanaeth Addysg i 
sicrhau bod plant yn gallu 

Datblygu rhaglenni 
chwarae ar y cyd 
â’r Gwasanaeth 

G Porth Cymorth 
Cynnar 

Cyllid craidd sy’n 
bodoli eisoes 
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cael mynediad at 
amgylchedd chwarae 
cyfoethog yn ystod y 
diwrnod ysgol. 

Addysg a’r Uned 
Gofal Plant a 
sicrhau bod y prif 
flaenoriaethau’n 
gydnaws â’i gilydd. 

Gwasanaethau 
Ysgolion 
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CYNGOR SIR CEREDIGION  
 

ADRODDIAD I’R: 
 

Pwyllgor Trosolwg a Chraffu Cymunedau sy'n Dysgu 

DYDDIAD: 
 

2 Mawrth 2022  

LLEOLIAD: O bell dros y we 
 

TEITL: 
 

Gwasanaeth Cyfiawnder Ieuenctid Ceredigion 
 

PWRPAS YR ADRODDIAD: Er gwybodaeth 

 

Mae’r Gwasanaeth Cyfiawnder Ieuenctid yn rhan o Borth Cynnal, o dan y 

Gwasanaethau Camddefnyddio Sylweddau. Fel rhan o'r rhaglen Gydol Oes a 

Llesiant ac ar ôl ymgynghori â'n partneriaid statudol ar y Bwrdd Rheoli Ieuenctid, 

cytunwyd i rannu'r gwasanaeth blaenorol ar sail atal (Gwaith Ieuenctid) a gwaith 

statudol (Cyfiawnder Ieuenctid). Mae hyn yn cyd-fynd â pholisi a dull y Cyngor o 

ddatblygu gwasanaethau atal a hefyd cael darpariaeth arbenigol wedi’i thargedu.  

Roedd Deddf Trosedd ac Anhrefn 1998 wedi cyflwyno gofyniad ar i awdurdodau lleol 

sefydlu Tîm Troseddau Ieuenctid a oedd yn cynnwys aelodau o'r heddlu, 

gwasanaethau cymdeithasol, y gwasanaeth prawf, meysydd iechyd ac addysg. Bod 

y Timau Troseddau Ieuenctid yn: 

 Cynorthwyo'r heddlu gydag ymdrin y tu allan i’r llysoedd a threfnu bod 

oedolion priodol yn bresennol pan fydd yr heddlu yn eu holi; 

 Darparu adroddiadau a gwybodaeth sy’n ofynnol gan y llysoedd mewn 

achosion troseddol yn erbyn plant a phobl ifanc; a 

 Goruchwylio plant a phobl ifanc sy’n treulio dedfryd gymunedol a/neu wedi 

cael eu rhyddhau o'r ddalfa. 

Gwaith y Tîm 

Gorchmynion Llys/ Rhybuddion yr Heddlu ‒ bydd unrhyw berson ifanc sy'n cael ei 

ganfod yn euog o drosedd yn cael ei gyfeirio'n awtomatig at y gwasanaeth a bydd yn 

rhan o’i orchymyn ei fod yn ymwneud â'r gwasanaeth ‒ o fethu â gwneud hynny 

bydd yn dychwelyd i'r llys. Mae hyn yn cynnwys Pobl Ifanc sy'n cael dedfryd o 

garchar a bydd y gwasanaeth yn gweithio gyda nhw. Rydym yn ffodus iawn fod nifer 

y bobl ifanc yn isel iawn, fel rheol yn llai na 10 y flwyddyn. 

Gwaith Cyfiawnder Adferol – sef gorchymyn y tu allan i’r llys lle gall person ifanc gael 

ei gyhuddo ond bod yr Heddlu yn penderfynu y byddai’n well dilyn llwybr adferol. Yn 

fynych byddai’r person ifanc yn derbyn Rhybuddiad gan yr Heddlu. Rhaid i'r person 

ifanc gyfaddef y drosedd a bydd yn mynd i Fiwro a gadeirir gan y Gwasanaeth 

Cyfiawnder Ieuenctid, gyda'r heddlu a gwirfoddolwr hyfforddedig yn bresennol. Mae’r 

dull hwn yn helpu'r person ifanc i gydnabod effaith y drosedd ac yna bydd y panel yn 

penderfynu sut y bydd yn gwneud yn iawn i’r gymuned. Gallai hyn olygu anfon llythyr 

o ymddiheuriad, trwsio’r difrod, gwneud taliad ariannol neu wneud nifer o oriau o 
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waith gwirfoddol. Mewn blwyddyn gyfartalog rydym yn cynnal tua 50 o'r Biwros ac 

ystyrir ei fod yn ffordd effeithiol iawn o fynd i’r afael ag ymddygiad pobl ifanc. 

Atal – mae nifer o bobl ifanc wedi'u nodi gan y Gwasanaethau Diogelu neu’r Porth 

Cymorth Cynnar fel rhai sydd mewn perygl o droseddu felly mae'r gwasanaeth yn 

cynnig cymorth wedi’i dargedu. Mae hyn yn wirfoddol gyda phwyslais ar ymgysylltu â 

phobl ifanc sydd yn aml mewn perygl o achos eu gweithredoedd eu hunain ac a allai 

gyflawni trosedd yn y pen draw oherwydd eu hymddygiad neu’r bobl maen nhw’n 

cymysgu â nhw.  

Oedolion Priodol ‒ os caiff person ifanc ei arestio a’i fod heb oedolyn addas i’w 

gefnogi tra bydd yn nalfa'r Heddlu ac yn ystod y cyfweliad â’r Heddlu, mae'r 

gwasanaeth yn darparu'r gwasanaeth hwn. 

Cymorth i Ddioddefwyr ‒ fel rhan o'r dull adferol a fabwysiedir gan y gwasanaeth, 

rydym yn cefnogi dioddefwyr y troseddau sy’n gysylltiedig â'r Gwasanaeth 

Cyfiawnder Ieuenctid. Mae hyn yn bwysig i’r dioddefwr ond hefyd i’r person ifanc 

oherwydd gallwn sicrhau bod y person ifanc yn deall effaith ei weithredoedd ac yn 

cydnabod y gallent gael effaith hirach nag yr oedd wedi’i ystyried. 

Tueddiadau/ Pryderon 

Pandemig - cafwyd gostyngiad sylweddol yn nifer y troseddau a gofnodwyd. Roedd 

pobl ifanc yn eithriadol o dda o ran dilyn y canllawiau, peidio â mynd allan ac o ran 

cydymffurfio’n gyffredinol. Ceir tystiolaeth fod peidio â mynychu'r ysgol a pheidio â 

chymdeithasu yn cael effaith o ran lefelau uwch o bryder, straen ac anniddigrwydd 

cyffredinol. Cafwyd rhywfaint o wrthwynebiad i ddilyn rheolau yn gaeth, ac yn fy 

marn i nid oedd yn helpu fod rhai gwleidyddion wedi anwybyddu’r un rheolau. Rydym 

yn gweld tarfu yn yr ysgol ac achosion o fân ymddygiad gwrthgymdeithasol. 

Camddefnyddio Sylweddau - mae hyn yn parhau’n destun pryder, a chyda lleiafrif o 

bobl ifanc Ceredigion mae’n faes yr ydym yn ei dargedu drwy addysgu ac ymyriadau 

wedi’u targedu.  

Rhannu delweddau rhywiol o’r corff – mae rhannu a dosbarthu delweddau heb 

gydsyniad yn drosedd ac mae nifer o bobl ifanc wedi cyflawni'r drosedd hon, yn aml 

yn ddiarwybod iddynt. Felly rydym wedi bod yn addysgu a hefyd yn llywio darnau o 

waith oherwydd gallai’r effeithiau fod yn fawr ar fywydau’r dioddefwr a'r troseddwr.  

Troseddau â chyllyll - Mae hyn wedi cael sylw yn y cyfryngau yn genedlaethol ac 

mae’n faes sy’n peri pryder. Cyflawnwyd dwy drosedd ddifrifol yng Ngheredigion felly 

rydym yn gweithio’n galed i wneud yn siŵr fod pobl ifanc yn deall peryglon a 

chanlyniadau’r drosedd hon. 

 

ARGYMHELLIAD:           

Er gwybodaeth  

Enw Cyswllt:   John Callow 

Swydd:   Rheolwr Corfforaethol Porth Cynnal  
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Cofnodion Cyfarfod o PWYLLGOR TROSOLWG A CHRAFFU CYMUNEDAU SY'N 
DYSGU 

a gynhaliwyd yn Zoom ddydd Dydd Iau, 17 Chwefror 2022 
 
PRESENNOL:  Cynghorydd Wyn Thomas (Cadeirydd), Cynghorwyr Cynghorydd 
Bryan Davies, Cynghorydd Euros Davies, Cynghorydd Marc Davies, Cynghorydd 
Meirion Davies, Cynghorydd Rhodri Davies, Cynghorydd Endaf Edwards, 
Cynghorydd Keith Evans, Cynghorydd Hag Harris, Cynghorydd Paul Hinge, 
Cynghorydd Gwyn James, Cynghorydd Alun Lloyd Jones, Cynghorydd Lynford 
Thomas a/ac Cynghorydd Ivor Williams 
 
HEFYD YN BRESENNOL: Y Cynghorwyr Ellen ap Gwyn, Ray Quant, Catrin Miles, 
Catherine Hughes, Rhodri Evans, Ceredig Davies 
 
 

1.30pm – 4.10pm 
 

 
 

1 Ymddiheuriadau 
Cafwyd ymddiheuriadau gan y Cynghorwyr Odwyn Davies a Mark Strong am 
eu hanallu i fod yn bresennol yn y cyfarfod. 
 

2 Datgelu buddiant personol (gan gynnwys datganiadau chwipio) Atgoffir 
aelodau am eu cyfrifoldeb personol yn datgan unrhyw fudd personol a 
budd sydd yn rhagfarnu yn gysylltiedig â materion a gynhwysir yn yr 
agenda hwn yn unol â darpariaethau Deddf Llywodraeth Leol 2000, 
Cyfansoddiad y Cyngor a Chod Ymddygiad Aelodau. Yn ogystal, mae’n 
rhaid i Aelodau ddatgan unrhyw chwip plaid gwaharddedig a roddwyd 
ar Aelod yng nghyswllt y cyfarfod yn ôl Mesur Llywodraeth Leol 
(Cymru) 2011. 
Dim 
 

3 Adroddiad ynghylch y gyllideb ddrafft ar gyfer 2022/23 
 
Gwnaeth Aelodau'r Pwyllgor Trosolwg a Chraffu Cymunedau sy’n Dysgu 
gyfarfod i ystyried cyllideb y Gwasanaeth ar gyfer y meysydd gwasanaeth 
hynny sydd o fewn cylch gwaith y Pwyllgor ac ystyried yr argymhellion a 
ganlyn: 
 
1. Ystyried y Cyllidebau Refeniw a Chyfalaf cyffredinol a gynigir. 
2. Ystyried pwysau amcangyfrifedig y costau a wynebir (£13.173m ar draws 
pob agwedd). 
3. Ystyried y Ffioedd a'r costau arfaethedig a'r incwm ychwanegol o £155k a 
amcangyfrifir i helpu gyda'r Arbedion sydd eu hangen. 
4. Nodi'r Targed Arbedion Teithio arfaethedig o £230k ar gyfer Swyddogion 
ac Aelodau. 
5. Nodi’r Balans Arbedion o £113k y mae angen dod o hyd iddo o hyd. 
6. Ystyried y 3 opsiwn a gynigir ar gyfer lefel Treth y Cyngor, sef 4.75%, 
5.0% a 5.25%. 

Tudalen 517 Eitem Agenda 8



 

2 
 

7. Rhoi unrhyw adborth priodol arall sy'n gysylltiedig â'r Gyllideb Ddrafft i'r 
Cabinet. 
 
Cyflwynodd Arweinydd y Cyngor, y Cynghorydd Ellen ap Gwynn, yr 
adroddiad ar y gyllideb ddrafft ar gyfer 2022/2023 gan gynnwys y rhaglen 
gyfalaf tair blynedd, gan egluro mai setliad dros dro yw hwn, a bod y setliad 
terfynol i fod i ddod ar Fawrth 1af, 2022. 
 
Dywedodd yr Arweinydd hefyd fod llythyr wedi dod i law ar Chwefror 17eg 
2022 oddi wrth Rebecca Evans AS, y Gweinidog Cyllid a Llywodraeth Leol 
yn cyhoeddi cynnydd o £50m ar gyfer y setliad llywodraeth leol ar gyfer 
2021-2022. Nid yw'r swm i'w ddyrannu i Gyngor Sir Ceredigion yn hysbys 
hyd yma ond mae'n debygol o fod oddeutu £1m. Nid yw’r cyllid wedi’i neilltuo 
(h.y. nid yw wedi’i ddyrannu i wasanaethau penodol) a gellir ei gario ymlaen 
mewn cronfeydd wrth gefn i flwyddyn ariannol 2022-2023. Eglurwyd y byddai 
angen ystyried goblygiadau’r cyllid ychwanegol hwn a sut y byddai hynny’n 
cael ei ddyrannu ar gyfer cyllideb 2022-2023. 
 
Croesawodd yr aelodau’r cyllid ychwanegol ond mynegwyd siom bod y 
cyhoeddiad yn hwyr ac nad oedd yn caniatáu i graffu ddigwydd ar sail y 
wybodaeth newydd. Cadarnhaodd y Prif Weithredwr y byddai gwybodaeth yn 
cael ei chyflwyno i'r Cyngor ar Fawrth 3ydd 2022 ac y byddai cyfle i drafod 
ymhellach. 
 
Cyflwynodd Aelod perthnasol y Cabinet y wybodaeth sy'n berthnasol i'w 
Faes Gwasanaeth. Yna rhoddwyd cyfle i'r aelodau ofyn cwestiynau a gafodd 
eu hateb yn eu tro gan Aelodau’r Cabinet a/neu Swyddogion. 
 
Ystyriodd Aelodau'r Pwyllgor Bwysau’r Costau gyfer y meysydd gwasanaeth 
hynny sydd o fewn cylch gwaith y Pwyllgor, sef: 
• Ysgolion a Diwylliant a Phorth Cymorth Cynnar 
 
Ac: 
Ystyriodd Aelodau'r Pwyllgor y newidiadau arfaethedig i’r Ffioedd a Chostau 
o dan 
Gylch gwaith y Pwyllgor yn Atodiad D, tudalennau 17 i 18 o 64, papurau’r 
agenda. 
 
Cytunodd y Pwyllgor na fyddai’r 3 opsiwn a gynigiwyd ar gyfer lefelau Treth y 
Cyngor yn cael eu trafod yn y cyfarfod heddiw oherwydd cyhoeddiad 
Llywodraeth Cymru bod amcangyfrif o £1miliwn ychwanegol wedi’i ddyrannu 
i Gyngor Ceredigion. Bydd trafodaethau pellach yn cael eu cynnal yn y 
Cyngor. 
 
Argymhellion: 
Yn dilyn ystyriaeth, cytunodd yr Aelodau i argymell bod y Cabinet yn: 
1. CYMERADWYO’r Cyllidebau Refeniw a Chyfalaf cyffredinol a gynigir; 
2. CYMERADWYO Pwysau amcangyfrifedig y Costau; 
3. CYMERADWYO'r Ffioedd a Chostau arfaethedig fel yr amlinellir ym 
Mhapur D, atodiad 2 papurau’r agenda, (tudalennau 17-18 o 64) 
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4. CYTUNWYD i nodi’r Targed Arbedion Teithio arfaethedig o £230k ar gyfer 
Swyddogion ac Aelodau; 
5. CYTUNWYD i nodi’r Balans Arbedion o £113k y mae angen dod o hyd 
iddo o hyd. 
 
Nid oedd gan y Pwyllgor ddim adborth arall yn ymwneud â'r Gyllideb Ddrafft 
i'r Cabinet ei ystyried. 
 

4 Cynllun Strategol y Gymraeg mewn Addysg 2022-32 
Bu Aelodau’r Pwyllgor Trosolwg a Chraffu Cymunedau sy’n Dysgu yn 
ystyried Cynllun Strategol y Gymraeg mewn Addysg 2022-32.  Cynhaliwyd 
ymgynghoriad ar gynnwys y Cynllun am wyth wythnos, sef rhwng 20.9.21 a 
12.11.21. Cafwyd ystod o ymatebion i’r ymgynghoriad hwnnw, sydd wedi’u 
coladu, ynghyd â sylwadau’r Awdurdod Lleol, yn y ddogfen ‘CSGA - ymateb 
i’r ymgynghoriad’. 
 
Cyflwynwyd Cynllun Strategol y Gymraeg mewn Addysg i Lywodraeth 
Cymru ar 31.1.22 a bydd unrhyw sylwadau a ddaw ganddynt yn cael eu 
cyflwyno fel gwelliannau i’r Cynllun gwreiddiol. Nid oes dyddiad penodol ar 
gyfer Llywodraeth Cymru yn cyflwyno ei hymateb i Awdurdodau Lleol. 
 
Ar ôl ystyried yr ymatebion i’r ymgynghoriad, CYTUNODD y Pwyllgor i 
argymell y canlynol i’r Cabinet:  
 

i) Cytuno i fabwysiadu cynnwys Cynllun Strategol y Gymraeg mewn 
Addysg ar gyfer 2022-2032, a’i weithredu o Fedi 1 2022 ac am y 
ddegawd i ddilyn  

ii) Bod unrhyw sylwadau a gynigir gan Lywodraeth Cymru yn cael 
eu cynnwys fel gwelliannau i’r Cynllun, ac yn cael eu cyflwyno i’r 
Pwyllgor Trosolwg a Chraffu Cymunedau sy’n Dysgu ac i’r 
Cabinet er gwybodaeth  

iii) Bod Cynllun Gweithredu blynyddol yn cael ei lunio a’i fonitro drwy 
gyfrwng y Fforwm Iaith a phwyllgor Dyfodol Dwyieithog.  

iv) Bod adroddiad blynyddol ar gynnydd yn erbyn Cynllun Strategol y 
Gymraeg mewn Addysg yn cael ei gyflwyno i’r Fforwm Iaith, 
pwyllgor Dyfodol Dwyieithog, Pwyllgor Trosolwg a Chraffu 
Cymunedau sy’n Dysgu ac i’r Cabinet 

 
5 Cofnodion y cyfarfod blaenorol ac unrhyw faterion sy'n codi ohonynt 

CYTUNWYD i gadarnhau cywirdeb cofnodion cyfarfod y Pwyllgor a 
gynhaliwyd ar 15 Rhagfyr 2021 
 
 
Materion yn codi 
 
Nid oedd materion yn codi. 

 
Cadarnhawyd yng Nghyfarfod y Pwyllgor Trosolwg a Chraffu 

Cymunedau sy'n Dysgu a gynhaliwyd ar Dydd Mercher, 2 Mawrth 2022 
 

Cadeirydd:   
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Dyddiad:   
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